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1.

IHHEPEYEHbDb

IIVIAHUPYEMBIX

PE3YJIbTATOB

OBYYEHHUA 1IO

AACHUIIIMHE, COOTHECEHHBIX C INVIAHUPYEMBIMH PE3YJbTATAMHU
OCBOEHMSA OBPA30BATEJIBHOU ITPOI'PAMMBbI

L1, Mucimmmma B1.B.OJ.1 «MHocTpaHHBId 536K B mpodeccuoHadbHOU — chepe»
oOecrieyrBaeT OBJIAJICHUE CIASAYIOIUMHI KOMIETEHIUSIMH C YY€TOM dTara:
Tabnuna 1.
Kon HanmenoBanue Kon  orama HanmenoBanue Jrarna
KOMIIETECHIIUU KOMIIETCHIIUU OCBOCHHSA OCBOEHHS KOMIIETECHIUH
KOMIETECHIIUU
OK-3 ['oToBHOCTB K Ha ouHnoii n CIIOCOOHOCTB OIPEACIIATH
CaMOPAa3BHUTHIO, 3a04HOM popMe | COOCTBEHHbIE  BO3MOXKHOCTH K
camopeanusanum, oOy4yeHus CaMOPa3BUTHIO M CAMOPEATN3ALIIM;
HCII0JIb30BAHUIO OK-3.1,
TBOPUYECKOTO Ha ounoii popme CIIOCOOHOCTH K TBOPYECKOMY
MOTEHIMAaa Y 3204YHOM C NOIX0ny B MPO(ECCHOHATHHOM
IPUMEHEHHEM | JESTEIbHOCTY;
90, 10T
3.2.
OIIK-2 I'oToBHOCTB K Ha Beex CIIOCOOHOCTb ~ OCYLIECTBIISTh
KOMMYHHKAIUU B bopmax JIeTI0BOE OOIIEHHE U MyOIUYHbIE
YCTHOU U MMCbMEHHOM 00yueHus BBICTYILJICHHS, BECTHU
dbopmMax Ha PyCCKOM U OIIK-2.1 IIEPErOBOPhI,  COBCIIAHUS  Ha
MHOCTPAHHOM SI3bIKaX PYCCKOM  WJIH  HWHOCTPAaHHOM
Il pelIeHus 3a1a4 B Ha ounoit SI3BIKE.
oOnactu bopme o0yueHust
npoeccuoHaIbHON OIIK-2.2
JeATeIbHOCTH
IIK-16 Crioco6HOCTD K Ha ounoii n CIIOCOOHOCTB K aHAM3Y
KOOIlepallul B paMKax | 3a04HOi (popMe | BO3MOXKHOCTEH MEXOTpPACIEBOH U
MEXK AU CUUTUIMHAPHBIX I1K-16.1 MEKIMCLIATUIMHAPHON KOOTIEpaLnH;
IPOEKTOB, paboTe B
CMEXKHBIX 00JIaCTsIX Ha ouHoii u CIIOCOOHOCTh K MEXKOTPACIICBON
3a04YHOM popMme ¢ | KOOMepald B paMKax HayqHOH,
NIPUMEHEHUEM | YIPABJICHUYECKOM IEATENbHOCTY;
320, 10T
I1K-16.2
12. B pesynbraTe OCBOCHUS AUCIUILUIMHBI Y CTYICHTOB JJOJDKHBI OBITH CPOPMUPOBAHBI:
Tabnuna 2.
ITpodeccuonansusie |  Kop JTana PesynbraTsl 00y4eHus:
NICICTBUSA OCBOCHHUS
KOMIETSHIIUU
OK-3.1 Ha YpOBHE 3HAHUI:

- 3HAET OCHOBHBIE METOJbl TBOPYECKOW M YCIECIIHON
YIPaBJICHCKOU JESATEILHOCTY,

Ha YPOBHE YMEHUN:
- TNOHMMAEeT OCHOBHOE ONPEIETICHUs COOCTBEHHBIX
BO3MOKHOCTEH K CAMOPA3BUTHIO U CAMOPEATIM3aLH;

Ha YPOBHE HABBIKOB:




—CIocoOeH OCyIIECTBIATh ToaroToBKy CV Ha
MHOCTPAHHOM SB3BIKE / TIOTOTOBKY IUIaHA W COZICPKaHUSI
JEeKIMU.00IIeHNe | MyOJWYHbIE BBICTYIUIGHUS Ha
MHOCTPAHHOM SI3BIKE;

He ycranasnuBarorcs

OK-3.2

Ha YpPOBHE 3HAHUU:
- 3HACT OCHOBHBIE METOJbl TBOPYECKOW M YCIIECIIHON
YIPABJIEHCKOU JESATENBHOCTH;

Ha YPOBHE YMEHUN:
- TNOHUMAEeT OCHOBHOE ONpPEIETICHUs COOCTBEHHBIX
BO3MOKHOCTEH K CAMOPA3BUTHIO U CAMOPEAIN3aLIH;

Ha YPOBHE HABBIKOB!

—CIOCO0EH OCYIIECTBIATh NoarotoBky CV Ha
MHOCTPAHHOM SB3BIKE / TIOJTOTOBKY IUIaHA W COJCPKaHUSI
JEeKIMU.00IIeHne | MyONWYHbIE BBICTYIUIGHUS Ha
MHOCTPAHHOM SI3BIKE;

OIIK -2.1

Ha YpPOBHE 3HAHUU:
- 3HaET O TEOPHM M MPAKTUKE MPO(eCcCHOHATBHBIX
KOMMYHMKALIUI HA PYCCKOM M HHOCTPAHHOM SI3bIKaX;

Ha YPOBHE YMEHUN:

— yMEeT OCYIIECTBISATh [EJIOBOE OOIIEHUE U
nyOJIMYHbIE  BBICTYIUICHHMS, BECTH  IE€PErOBOPSI,
COBEIIAHUS HA PYCCKOM U MHOCTPAHHOM SI3bIKAX;

Ha YPOBHE HABBIKOB:

—  CIOCOOEH OCYILIECTBIIATH JEJIOBYIO HMEPEHHCKY
U TOAJEPKKY DJJIEKTPOHHBIX KOMMYHUKAallUH Ha
PYCCKOM U HUHOCTPAHHOM SI3bIKaXx.

OIIK -2.2

Ha YpPOBHE 3HAHUU:
- 3HaET O TEOPHM M MPAKTUKE MPO(eCcCHOHATBHBIX
KOMMYHMKALIUI HA PYCCKOM M HHOCTPAHHOM SI3bIKaX;

Ha YPOBHE YMEHUN:

— yMEeT OCYIIECTBIATH [EJI0BOE OOLIEHUE U
nyOJIMYHbIE  BBICTYIUICHHMS, BECTH  IE€PErOBOPBI,
COBELIaHU HA PYCCKOM U HHOCTPAaHHOM S3BbIKaX;

Ha YPOBHE HABBIKOB:

—  CIOCOOEH OCYIIECTBIIATH JEJIOBYIO MEPEHHUCKY
U TOAJNEPKKY DJJIEKTPOHHBIX KOMMYHUKAllUH Ha
PYCCKOM U UHOCTPaHHOM SI3bIKax.

IIK -16.1

Ha YpPOBHE 3HAHUU:
- 3HacT  BO3MOXKHOCTM  MEXKOTpAaCIeBOM U
MEKIVCLIMIUIMHAPHON KOOIIEpaLH;

Ha YPOBHE YMEHUN:
—  yMEEeT OIPENesATh BO3MOKHOCTH MEKOTPACIICBOU
Y MEKAVCLIMIUIMHAPHON KOOIIEpaLH;
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Ha YPOBHC HABBIKOB:
- croco0eH OCYHICCTBJIATL AHAIU3 BO3MOKHOCTEH
Mexcomacnesofzi u MG)I(,[[HCL[I/IHJH/IHapHOfI KOooIn¢cpanuu,

I[IK-16.2 Ha YpPOBHE 3HAHUU:
- 3HaeT IPUHLMIIBI MEXKOTPACIEBOM KOOIEepaluuu B
paMKax Hay4HOM, yIIPaBJICHYECKOU EATEIbHOCTH;

Ha YPOBHE YMEHUN:

—  ymeer (opmupoBaTh MEKOTPACIIEBYIO
KOOIIEpAllMI0O B paMKax HAy4yHOMW, YIIPABICHYECKON
JESATEIILHOCTH;

Ha YPOBHE HABBIKOB:

—  cnocobeH OCYILECTBIISITh (opmupoBaHue
MEKOTPAacIeBOM  KoollepalMd B paMKax  HAay4dHOM,
YIIPAaBJICHYECKOM IEATEIBHOCTH.

2. OFBEM U MECTO JUCIUIIJIMHBI B CTPYKTYPE OII BO

OO1ast TpyA0€MKOCTb AUCIUIUIMHBI COCTABIISET 5 3.€.

KommuecTBo akaleMUYECKHX YacoB, BBIZICNICHHBIX HAa KOHTAKTHYIO PabOTy C Tpero/iaBaTeieM Ha
04HOIi (hopme 00ydeHus - 62 yaca (MPAKTMYECKUX (CEMUHAPCKUX) 3aHATHI); HA CAMOCTOSTEIIBHYIO
paboty obyqaronmxcs — 118 vac.

KommuecTBo akaieMHYeCKHX 4acoB, BBIICNICHHBIX HAa KOHTAKTHYIO pabOTY C Mpero/aBaTeieM Ha
3204HOI (popMe 00ydeHust - 22 yaca (MPAKTUUECKUX (CEMUHAPCKUX) 3aHATHI); HA CAMOCTOSITENIBHYIO
paboty obyuaronmxcs — 158 yacos.

KommuecTBo akaieMHUYeCKHX 4acoB, BBIZICNICHHBIX HAa KOHTAKTHYIO pabOTY C Mpero/aBaTeieM Ha
3204HOi (opme oO0yueHusi ¢ yacTU4HbIM npuMeHeHuem IO, JNOT - 6 wyacoB, Ha
CaMOCTOSITENTBHYIO paboTy oOyuarormxcs — 172 gacos.

Huctmmmaa b1.B.OA.1 «UWHocTpaHHBId 536K B TIpodecCHOHANBHOU  chepe»
(b1.B.O/1.1) nzyuaercs MarucTpamu OYHOM U 3a04HOHM (opm oOyuenust Ha 1 u 2 cemectpax 1
Kypca, Ha 3aouHoi ¢popme ¢ npumenenue 0, IOT —Ha 1 kypce Bo 2 cemecTpe (ceccun).

3. COAEP KAHUE U CTPYKTYPA JTUCIIUAIIJIMHBI

Tabmia 3.
O0beM JIMCIMIUIMHBI, Yac. ®opma
KonTtaktHas pabora TEKYILETO
Harvenosarmetem | Beero oOyyaromuxcs ¢ CP KOHTPOJIS 1
Ne n/mt (pa3jieos) Ipero/1aBaTesieM 1o BUIaM yCIIEBAEMOCTH
y4eOHBIX 3aHITHI IPOMEXKYTOUHO
hi§ p m [KCP 1
aTTeCTalluy
Ounas ¢popma obyuenus
Paznen 1 Functions of a| 90 30 60
Manager
Tema 1.1  |Management 44 14 30 |VC1
Functions
Tema 1.2 |Planning 46 16 30 |JII'T 1
Strategies
[TpomexyTouHast aTTeCTaIus 3a4eT

1 ®opMsl TEeKymero KOHTPOJIS yCIeBaeMOoCTH: JIeKkcuko-rpammaTidecknii Tect (JII'T), ycrHoe cobecenoBanme (Y C), pesrome
(CV).
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Pasnen 2 |Management 90 32 58
Control
Tema 2.1 |Management 46 16 30 |[CV1
Control
Tema 2.2  |Managing Change 44 16 28 |JII'T2
IIpoMexyTOUHas aTTecTalus 27 27 |sK3aMeH
Bcero: 180 62 118 |Ak.u
5 1,72 3,28|3E
135 46,5 88,5|Ac.u
Tabmima 4.
O0ObeM JIMCIMIUIMHBI, Yac. ®opma
KonTakTHas pabora TEKYILETO
Harvenosarmetem | Beero oOyyaromuxcs ¢ CP KOHTPOJIS .
Ne n/mt (pascios) Ipero/1aBaTesieM 1o BUIaM yCIIeBaeMOCTH ",
y4eOHBIX 3aHITHI IIPOMEKYTOUHO
hi§ p m |KCP 1
aTTeCcTalluy
3aounasn ¢popma obyuenus
Paznen 1  |Functions of a] 79 6 73
Manager
Tema 1.1 |Management 40 4 36 |VC1
Functions
Tema 1.2 |Planning 39 2 37 |JII'T1
Strategies
Pazgen2  |Management 101 16 85
Control
Tema 2.1 |Management 52 8 44 |CV1
Control
Tema 2.2 |Managing Change 49 8 41 |JII'T2
IIpomexyrouHas arrecranus 9 9 |sk3ameH
Bcero 180 22 158 |Ak.u
5 0,61 4,39 |3E
135 16,5 118,5 |Ac.u

2 DopMBI TEKYIIETO KOHTPOJIS YCIIeBAeMOCTH: JIeKcuko-rpammatidecknit Tect (JII'T), ycrHoe cobecenoBanme (Y C), pesrome

(CV).
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Tabmmma 5

O0beM IWCIMIUIMHBL, Yac. ®opma
Konrakrnas pabora TEKYILETO
Harvenosarmetem | Beero oOyyaromuxcs ¢ CP KOHTPOJIS .
Ne n/mt (pa3icios) Iperno/iaBaTesieM 1o yCIIeBaeMOCTH”,
BUJIaM y4eOHBIX 3aHATHI MIPOMEXKYTOYHO
o | To® | o [1CP ——
3aounasn ¢popma obyuenus ¢ npumenenuem 30, [JOT
Paznen 1 Functions of a| 88 4 84
Manager
Tema 1.1 Management 44 2 42 |VCI1
Functions
Tema 1.2 |Planning 44 2 42 [T
Strategies
Pazgen 2 |Management 88 2 86
Control
Tema 2.1 |Management 43 1 42 |yC2
Control
Tema 2.2  |Managing Change 45 1 44
[IpomeskyToUHas arTecTanus 4 4 9K3aMEH
Bcero: 180 6 174 |Ax.u
5 0,17 4,83 |3E
135 4,5 130,5 |Ac.u

Conep:xanue TMCUMILTHHBI

Paznea 1 Functions of a Manager

Tema 1.1. Management Functions: M3ydeHue jiekcuku 1O JaHHOW TeMme. BrimosnneHue
rpaMMaTHYecKHX yIpakHeHu# no teme: Review of basic verb structures.

Tema 1.2. Planning Strategies: W3ydeHue NEKCUKH IO JaHHOW TeMe. BrinonHeHHe
rpaMMaTHYecKuX ynpakHeHui no teme: Expressing real and unreal situations.

Paznea 2 Management Control

Tema 2.1. Management Control: M3yuyeHue nekcuku IO JAaHHOW TeMe. BrwimonHeHHe
rpaMMaTHYecKHX ynpakHeHu# no teme: Relative clauses.

Tema 2.2. Managing Change: M3yueHue II€KCUKM 10 JaHHOW Teme. BrimonHeHue
rpaMMaTH4YecKHX ynpaxHeHui no teme: Non-finite verb forms.

4. MATEPHUAJIBI TEKYIIEI'O KOHTPOJISA YCIHEBAEMOCTH
OBYYAIOIIUXCSA U ®OHJI OIEHOYHBIX CPEACTB TPOMEXXYTOYHOHN
ATTECTALIMUH 11O JTUCIHUIIJIMHE

4.1. ®opMbl U MeTOABI TEKYIIEro KOHTPOJS YCHEBAEMOCTH M INPOMEKYTOYHOM
arTecTanuu
4.1.1. B xome peammzanuu aucummimHsl  b1.B.OJ.1 «MHOocTpaHHBIN A3BIK B
npogeccuoHanbHOW  cdepe» HUCHOJB3YIOTCS  CIEAYIOIIMEe METOJAbl TEeKYIIEro KOHTpOJIs
YCIIEBAEMOCTH 00YUaIOMIUXCS:

3 ®opMbI TEKyIIero KOHTPOJS yCIIeBaeMOCTH: JeKcuKo-rpamMaTraeckuii Tect (JII'T), yecrHoe cobecenoBanue (YC), pesrome
(CV).

* TIpu IpUMeHEHHH >MEKTPOHHOTO 00YIeHNs, TUCTAHIMOHHBIX 00pa30BaTeNbHBIX TEXHONOTHI B COOTBETCTBHH C YIeOHBIM
IUTAaHOM
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Tabnuua 6.

Paznen (Tema) MeToabl TEKYIIET0 KOHTPOJI YCIIEBAEMOCTH
Pasznen 1 Functions of a Manager

Tema 1.1 | Management Functions YcTHOE cobeceoBaHNE HA 3aJAHHYIO TEMY

Tema 1.2 | Planning Strategies ITuceMenHOE BBITIOJTHEHNE JIEKCUKO-

rpaMMaTHU4YCCKOro TeCra

Paznen | Management Control

Tema 2.1 | Management Control Cv

Tema 2.1 | Managing Change ITuceMenHOE BBITIOJTHEHNE JIEKCUKO-
rpaMMaTHYECKOro TecTa

B xozne peanuzanuu AUCHUIUIMHBI Ha 3a04HOM dopme oOyuenus ¢ npumenenuem 20, JIOT
UCTIOJIB3YIOTCS CIEAYIONINE METObI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH 00yJaroIUXCs: YCTHOE
cobeceJ0BaHNE, MTMCbMEHHOE BBITIOJTHEHUE JIEKCUKO-TPaMMaTUYECKOTO TeCTa

4.1.2. [Tpomexxyrounast aTTecTanus nNpoBoauTcs B (hopme 3aueta (mocne 1 cemectpa) u
sK3aMeHa (mociue 2 cemectpa) A 04HOM (opMbl 0OydeHus, B popMe IK3aMeHa - s 3a04HOM
¢dopmbl 00ydeHus u i1 3a04HOI GopMbl 00yuenus ¢ npumenenuem 20, J1OT.

3ayer M SK3aMEH MPOBOJUTCA C MPHUMEHEHHEM CJIEIYIOUIMX METOJO0B (CpEICTB): YCTHOE
cobeceJoBaHUE IO BONpOCaM OWJIeTa, BBINOJHEHHE MHCbMEHHOI'O KOHTPOJIBHOTO 3alaHus U
TeCcTUpoBaHus. BbIOOp MeTosna OLEHMBAHMS OCYIIECTBISET MpernojaBaTesb, WH(POPMHUPOBAB
oOyyJaromuxcs B ICHb MPOBEICHHS KOHCYJIBTAIIMH K 3a4eTy U 9K3aMEeHY.

4.2. MaTepuaJbl TEKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4al0IIUXCs

TUIIOBBIE 3AJJAHN A JUIAA YCTHOI'O COBECEJOBAHUMA 110 TEME 1.1.
1) What is a major purpose of studying the discipline of management?
2) What is a definition of management?
3) What does the manager's job involve?
4) How many basic functions of the management are there?
5) What are they?

TUINOBBIE 3AJAHU A JIUIA JJEKCUKO-T'PAMMATHUYECKOI'O TESTA 110
TEME 1.2.
1. In each sentence, cross out the verb which does not normally combine with the underlined
noun.
1) We will ask them to write / prepare /estimate the report.
2) Let’s try and keep within / implement / vearrange / meet the deadline.
3) It is our responsibility to collect / prepare / implement / keep within the budget.
4) They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m. Can you come?
5) What kind of plan have they written / prepared /done?
2. Each of the sentences below has one or two mistakes. Find them and correct them.
6) How long are you learning English ?
7) Mark is exhausted. He is playing tennis since two hours.
8) I am working here since 1995.
9) I’ve had my watch since a long time.
10) How many years are you living in London?
3. Translate the sentences into English.
11) Ona cobupaercst OTIIPaBUTh MUCbMO, KOTOPOE TOJILKO YTO HAIHcasa.
12) 51 He MO3BOHMI €My, TIOTOMY YTO JTyMaJl, YTO OH 3aHSIT.




13) ¥V HuX ocTaBajJoch HEMHOTO BPEMEHH J0 Hayajla COBELIaHMs, U OHU PEUIMSIM OOCYAUTh
IIOBECTKY JHSI.

14) IlnanupoBaHume — 3TO HENPEPHIBHBIM NPOLECC W3Y4YEHHUsS HOBBIX NYTEH U METOJOB
COBEPLICHCTBOBAHHUS JEATEIILHOCTH OPraHU3alliy 3a CUET BBISBICHHBIX BO3MOXKHOCTEH, YCIOBUI

1 (aKTOpOB.
15) ®yHkmus opraHuzanud — 3T0 (OPMHUPOBAHHE CTPYKTYpPHl OpTraHHU3aIlMH, a TakKke
o0ecrieyeHne BCeM HEOOXOOUMBIM Juii €€ paboThl — TMEpCOHAIOM, MaTepHajaMH,

000pyIOBaHUEM, 3[aHUSMU, ICHEKHBIMU CPEIICTBAMMU.

Otsets: 1. 1) estimate, 2) rearrange, 3) collect, 4) rearrange, 5) done, 6) How long have you
been learning English? 7) Mark is exhausted. He has been playing tennis since two hours. 8)I
have been working here since 1995. 9) I’ve had my watch for a long time. 10) How many years
have you been living in London? 11. She is going to send a letter she has just written.

12. I didn't call / ring him / give him a call because I thought he was busy.

13. They had a little time before the meeting, and they decided to discuss the agenda.

14. Planning is a continuous process of learning new ways and methods of improvement of
the organization's activities due to / because of identified opportunities, conditions and factors.

15. An organization is a formation of the structure of the organization, as well as providing all
necessary things for the work such as personnel, materials, equipment, buildings, cash.

TUITOBBIE 3AJTAHUA JUTA HAITMCAHWA CV 110 TEME 2.1.

1. Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write the best CV
possible

TUINOBBIE 3AJJAHU A JIUIA JEKCUKO-T'PAMMATHUYECKOI'O TESTA 110
TEME 2.2.
1. Complete these sentences using the correct form (-to, -ing) of the verbs in brackets.
1) As a consultant, I enjoy (meet) such a wide range of people.
2) Do you want anything (drink) before we start the meeting? Tea? Coffee?
3) After 14 years I have decided (step down) as managing director.
4) 1 will, however, carry on (manage) the company until my successor takes
over in May.
5) We’re beginning (involve) the staff more in the decision-making process.
2. Read the text and mark these statements after it as T (true), F (false) or NS (not said).

All too often when executives encounter resistance to change, they “explain” it by quoting the
cliche that “people resist change” and never look further. Yet changes must continually occur in
industry. This applies with particular force to the all-important “little” changes that constantly
take place—changes in work methods, in routine office procedures, in the location of a machine
or a desk, in personnel assignments and job titles.

Managing change effectively requires moving the organization from its current state to a
future desired state at minimal cost to the organization. Key steps in that process are:

1. Understanding the current state of the organization. This involves identifying problems
the company faces, assigning a level of importance to each one, and assessing the kinds of
changes needed to solve the problems.

2. Competently envisioning and laying out the desired future state of the organization. This
involves picturing the ideal situation for the company after the change is implemented,
conveying this vision clearly to everyone involved in the change effort, and designing a means of
transition to the new state.

6) When executives consider resistance to change, they «explainy it in terms of well-known
cliches.
7) Change is a vital part of a business circle in any organization.
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8) A manager should be experienced and knowledgeable to manage changes effectively in an
organization.

9) Assessment is an important part of a changing process.

10) One of the first things a manager should do is to implement the change in an orderly
manner.

3. Translate the following sentences from Russian into English.

11) YrpaBneHnue U3MEHEHUSIMH 00€CIIEUNBACT CTPYKTYPHUPOBAHHBIN MOAXO ISt OJIEPKKU
paOOTHHKOB B Ballleil OpraHU3alyy.

12) B cBoeM Ki1acCMUeCKOM 3HAYSHUHU YIPaBICHUE U3MEHEHUSIMU BKIIIOYAeT B3auMo/ieiicTBHe
BCEX PaOOTHUKOB KOMITAaHHH.

13) MHorue pyKkoOBOJIUTENIH, KOTOpble paboTaloT B chepe ynpaBieHHUsS W3MEHEHHSIMHU, BCe
ellle CTAJIKUBAIOTCS C TPYJHOCTSIMH B IOJITOTOBKE K COMPOTUBIICHUIO PAOOTHUKOB B KOMIIAHUH.

14) IIpruuHa HOMEp OJUH JUIs COTIPOTUBIIEHUS] U3MEHEHUSM — HEJIOCTATOK OCBEIOMIICHHOCTH
O TOM, TIOYEMY ITPOBOAUTCS TO UM HHOE U3MEHEHUE.

15) Hexoropele KOMIAHUM YMYAPSIOTCS MPEOAOJETh CONPOTUBIEHUE C MOMOILBIO
NIEPErOBOPOB U BO3HATPAXKACHUI.

Omeembui:
1 1) meeting, 2) to drink, 3) to step down, 4) managing, 5) to involve, 6) T, 7) T, 8) NS 9) T,

10) F, 11. Change management provides a structured approach to support workers in your
organization.

12. In its classic meaning, change management involves the interaction of all employees of the
company.

13. Many managers who work in the field of change management still face difficulties in
preparing for the resistance of workers in the company.

14. The number one reason for change resistance is a lack of awareness about why this or that
change is being made.

15. Some companies manage to overcome resistance through negotiations and rewards.

4.3. OueHo4HbIe cpeacTBa AJs NPOMEKYTOYHOM aTTeCTaluM.

4.3.1. IlepeuyeHb KOMIIETEHIIUN C YKa3aHUEM 3TANOB UX (POPMHUPOBAHUS B MPOIIECCE OCBOCHUS
oOpa3oBaTesbHON mporpaMmbl. [lokazaTenn U KpUTEpUU OICHUBAHUS KOMIETEHLUH C y4eToM
sTana ux GOpMHUPOBAHUSI.

Tabma 7
Kon HaumenoBanue Kox  »rama HaumenoBanue Jrana
KOMITETEHITUHI KOMITETEHITUHI OCBOCHUS OCBOCHHSI KOMIIETEHITHH
KOMITETEHITHI
OK-3 ['oToBHOCTB K Ha ouHnoii n CIIOCOOHOCTB OIPEACIIATH
CaMOPa3BUTHIO, 32049HOM (popMe | COOCTBEHHBIE  BO3MOXKHOCTH K
camopeanu3alum, oOyueHus CaMOPAa3BHUTHIO M CAMOPEAITH3AIIIH;
HCITOJIb30BaHUIO OK -3.1,
TBOPUYECKOTO Ha ounoii popme CIIOCOOHOCTH K TBOPYECKOMY
MOTECHIINATA Y 3209HOM C noaxoay B mpodecCHoHATBHON
MPUMEHEHUEM | JICITEILHOCTH;
20, 10T
3.2.
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OIIK-2 I'oToBHOCTB K Ha Beex CIIOCOOHOCTb ~ OCYLIECTBIISTh
KOMMYHHUKAIUHU B hopmax JIEIOBOE OOIIEHHE U MTyOJMYHbIE
YCTHOU U MMCBbMEHHOM 00y4eHHs BBICTYILJICHHS, BECTHU
(dbopMax Ha PyCCKOM U OIIK-2.1 [IEPErOBOPhI,  COBCLIAHUSA  Ha
MHOCTPAHHOM SI3bIKaX PYCCKOM  WJIH  HWHOCTPAaHHOM
Il pelIeHus 3a1a4 B Ha ounont SI3BIKE.
oOnactu bopme o0yueHust
npoeccuoHaIbHON OIIK-2.2
JESITETbHOCTH
[IK-16 CriocoGHOCTB K Ha ouHoit n CIIOCOOHOCTB K aHaIIM3Y
KOOIlEpallul B paMKax | 3a04HOi (popMe | BO3MOXKHOCTEH MEXOTpACIeBOH U
MEXK AU CUUTUIMHAPHBIX I1K-16.1 MEKIMCLITUIMHAPHON KOOTIEpALInHY;
IIPOEKTOB, paboTe B
CMEXKHBIX 00JIaCTsIX Ha ouHoit n CIIOCOOHOCTh K MEXOTPACIICBON
3a04HOI popMe ¢ | KOOMepald B paMKax HayqHOH,
IIPUMEHEHUEM | YIPABJICHUYECKOM IEATENbHOCTY;
390, 10T
I1K-16.2

Tabmnuua 8.

Ortan 0CBOEHUS
KOMIIETEHIIU U

Ilokazarenp olleHUBaHUS

Kputepuii onieHuBaHus

1 otan (koz FTana — |onpeieneHue COOCTBEHHBIX| TOKa3bIBae€T  3HAHHUS  METOJUKHU
OK-3.1) BO3MOYKHOCTEW K CaMOPa3BUTUIO M|CaMOPa3BUTH
camopea3alu
2 stan (Ko 3Tana — | TBOPYECKHI TIOJTXOT B| MOXeET pa3paboTaTh HpOrpamMmy IO
OK-3.2) NPO(ECCHOHATBHOM JESITEIBHOCTH | TTOTTYYSHHUIO HEPBUYHBIX
npo(hecCHOHANBHBIX YMEHHI U HAaBBIKOB
Ha ounoii opme |menoBoe oOmieHHEe Ha PycCKOM| 3HAET MpaBwia JIEIOBOTO OOIICHUS
00y4eHHs WJIM UHOCTPAHHOM SI3bIKE Ha PYCCKOM MJIM HHOCTPAHHOM SI3bIKE
1 tan (kox »rana —
OINK-2.1) nyOJIMYHbIE BBICTYIUIGHUS Ha| JEMOHCTPUPYET HaBBIKU
2 51an (KOJ 5TaNa —|pycckoM MM MHOCTPAHHOM| TyGIMYHBIX BBICTYILICHHUIA Ha
OIIK-2.2) A3BIKE PYCCKOM WMJIM MHOCTPAHHOM SI3bIKE

1 3tan (kox »rana —
OIIK-2.1)
Ha 3ao4Hoii popme u
3a04YHOM C IPUMEHEHUEM

20 u 10T

Je70Boe OOIIEHUE, TEePEerOBOPHI
Ha PYCCKOM WJIH HWHOCTPAaHHOM
SI3BIKE; myoIMaHOe
BBICTYIUICHHE, IIPOBEICHUE
COBELIAaHUN HAa PYCCKOM WU
MHOCTPaHHOM $I3bIKE

MOXET  OCYIIECTBJISTh  JICIIOBOEC
oOmieHne, BECTH TMEPEroBOphl  Ha
PYCCKOM M HMHOCTPAaHHOM  SI3BIKE;
MOXCET OCYIICCTBJIATDH HyGHI/I‘-IHBIe
BBICTYIJICHUS, BCCTU COBCIIAHHA Ha
PYCCKOM HJIM UHOCTPAHHOM A3BIKC

1 otan (ko FTana — |aHaaM3 BO3MOXKHOCTEH| yMEET  OIpelesiTh  BO3MOMKHOCTH

I1K-16.1) MEKOTPACIIeBOU Y| MEXKOTPACIEBOM U MEXIUCLMIUIMHAPHON
MEXIMCLAIIIMHAPHON KOOIIEPALH | KOOTIepaliu

2 sran (kox dTamna —|(popMUpPOBaHUE  MEKOTPACleBOM| 3HAET W NPUMEHSET  CHOCOOBI

I1K-16.2) KOOIIEpallul B paMKaX Hay4HOU,| MEKOTPAaCJIEBOU KooIepanuu B

YIIPABJICHYECKOU IEATEIHOCTH paMKax Hay4HOW, YIIPaBICHYECKOHN
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4.3.2. TunoBble OLICHOYHBIE CPEACTBA

Tunogvie ounemul Kk 3auémy

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic. Functions of a Manager

3. Translate the text from English into Russian.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Planning Strategies

3. Translate the text from English into Russian.
Tunoevie ounemut K IK3ameny

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Management Control

3. Write and present your CV.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Managing Change
3. Write and present your CV.

TunoBble BApUAHTHI TECTOBBIX 3aJaHM I /151 3204HOI (popMBbI 00yUeHHU C
npumenenunem J0, J1OT

TunoBbie BApHAHTHI TECTOBBIX 3aJaHUI M0 pa3geny 1
1. If he doesn't come in the next 10 minutes, we without

him.
started
would start
*will start
2. He a manager when he was 25.
has become
*became
was becoming

3. the details of the proposed merger.

Let's to discuss

*Let's discuss

Let's be discussing

4. Our distributor called while I to Jim. (I'm no longer
talking to Jim)

*was talking

have been talking

would be talking

5. I thought about your proposal, and I think we it.
accept

will have accepted
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*will accept

6. How long in sales?

*Bor C

have you worked

have you been working

7. 1 have your proposal, and I'm quite impressed.

*reviewed

reviewing

review

8. [IpuBeuTe B COOTBETCTBHE (pa3bl U UX CHHOHUMBI.

govern a firm run a company

be equal to assignments cope with tasks
perform functions carry out activities
set goals establish targets

9. IlpuBenuTe B COOTBETCTBUE.

attain goals achieve targets
make changes introduce alterations
adhere to rules follow the rules

10. [IpuBenuTe B COOTBETCTBUE TEPMUH C €O ONPEICICHUEM.

communication the activity of giving information to
other people

superior a person whom you report

job description statement of employment duties and
responsibilities

TunoBbie BADHAHTHI TECTOBBIX 3aJaHUIl 10 pa3aesy 2
1. When our division increased its productivity, its management received an award for

waste
appreciated
* efficiency
maximize
worth
completed
instructions
turnover

2. The new supervisor intends to *maximize efficiency while still cutting costs.
waste
appreciated
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efficiency
*maximize
worth
completed
instructions
turnover

3. The project was finished, but it was not

waste
appreciated
efficiency
maximize
worth
*completed
instructions
turnover

4. Read the

waste
appreciated
efficiency
maximize
worth
completed
*nstructions
turnover

5. It seemed a

anything but the best.

*waste
appreciated
efficiency
maximize
worth
completed
mstructions
turnover

6. I doubt that it was

waste
appreciated
efficiency
maximize
*worth
completed
istructions
turnover

before you switch on the device.

of time for purchasing department to buy

working so hard.

7. Service firms with large numbers of low-paid workers often have a high staff

waste
appreciated
efficiency
maximize
worth
completed
instructions
*turnover
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8. Staff wanted their managers to show they were

waste

*appreciated

efficiency

maximize

worth

completed

instructions

turnover

9. Ferdinand is hoping to go abroad to work in one of his company’s
*regional
location
capital

10. We ask customers for their to help us improve.
*feedback
dissatisfaction
payment

TunoBble BADHAHTBI TECTOBLIX 3aJaHUH 110 KypCy
Coomnecume cnoea u ux CUHOHUMDBL.

1. conflict f. collision
2. obstacle c. barrier

3. argue d. debate

4. argument a. proof

5. option h. alternative

Spare words
BbruepkHUTE CIIOBO, KOTOPOE OOBIYHO HE COUETAETCS C BBLACTICHHBIMH.
6. a problem
cause
identify/
face
*consolidate/
overcome
7. a change program
carry out
introduce
*set up
monitor
8. a task
*draw up
carry out
perform
complete
9. resources
to allocate
*delegate
be strong in
invest
10. to complete the change
on time
*away of time
within budget
over
The industry environment
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B kaxoli 0Tpaciu MpOMBIIUIEHHOCTH CYIIECTBYIOT (DaKTOPbI, BIMSIOMINE HA YPOBEHb KOHKYPEHIIMH U
PEHTA0ENbHOCTH MPEANPHUSITHA.

OtMmerbTe, paBUIBHBI HIIM HET CIIEAYIONINE yTBEepKAeHus (true or false).

11. In an industrial sector with a high profit environment there is normally a lot of

competition

*True

False

12. In an industrial sector with a low profit environment a company is unable to make large profits

True

*False

13. Highly specialized products with high start-up costs make it difficult for new producers to enter the
market

*True

False

14. If there are a lot of suppliers, they are in a weak position. If there are few, high profits are easier to
obtain

True

*False

15. High quality and low price usually go together

True

*False

TunoBoe nMcbMeHHOE KOHTPOJIbHOE 3a/1aHUe /1J151 3204HOH GopMBbI 00y4eHHs C
npumenenuem J0, 10T

1. In each sentence, cross out the verb which does not normally combine with the underlined
noun.
We will ask them to write / prepare /estimate the report.
Let’s try and keep within / implement / rearrange / meet the deadline.
It is our responsibility to collect / prepare / implement / keep within the budget.
They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m. Can you come?
What kind of plan have they written / prepared /done?’
2. Fill in each blank with the best response.

1) If he doesn’t come in the next 10 minutes, we without him.

a) started b) would start c) will start

2) He a manager when he was 25.

a) has become b) became c) was becoming

3) the details of the proposed merger.

a) Let’s to discuss  b) Let’s discuss c) Let’s be discussing

4) Our distributor called while I to Jim. (I’'m no longer talking to Jim).
a) was talking b) have been talking c¢) would be talking

5) I thought about your proposal, and I think we it.

a) accept b) will have accepted c) will accept

6) How long in sales?

a)BorC b) have you worked c¢) have you been working

7) I have your proposal, and I'm quite impressed.

a) reviewed b) reviewing C) review

8) The mayor failed the striking workers to return to contract talks.
a) persuade b)AorC c) to persuade

9) The union on Tuesday to resume contract talks.

a) agreed b) was being agreed to c) has been agreeing
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10) Negotiations to continue into the weekend.
a) are expected b) are expecting c) expect
3. Each of the sentences below has one or two mistakes. Find them and correct them.
1) How long are you learning English ?
2) How many cigarettes have you been smoking this afternoon?
3) Iam working here since 1995.
4) TI’ve had my watch since a long time.
5) How many years are you living in London?
6) Mark is exhausted. He is playing tennis since two hours.
7) Sophie is doing very well at school since the beginning of the year.
8) I have worn this sweater since 9 o’clock this morning.
9) I know Laura for many years.
10) Peter is attending English classes since two years.
11) My best friend has always been hating fish.
12) How many chapters of the book did you read so far?
13) I am waiting for the bus since a long time.
14) I have listened carefully to the teacher since the beginning of the lesson.
15) How long are you a member of the tennis club?
4. Complete the text below with the verbs from the box.

‘ believe, communicate, deal, delegate, invest, listen, respond

If you ask employees what qualities they value most in a manager, the majority will tell you

that they need a manager who can (1) to them attentively and sympathetically.
Obviously, nobody likes talking to a brick wall, and the ability to (2) clearly with
colleagues is essential to anybody in a management position.

Secondly, when staff worry over certain issues, a good manager should (3) to their
concerns promptly and also (4) with any problems as soon as they arise.

Trust is also rated very highly, so managers should also (5) in their employees’
abilities and be prepared to (6) responsibilities to them whenever possible.

Finally, a good manager should also (7) in regular professional development

opportunities for their staff.
5. Read this article about the role of a manager. Complete it by putting each phrase below

(a-f) in the correct space (1-6).

In the past, many people believed that managers were there just to provide support for
frontline staff. However, our understanding of the manager’s function has improved. We know
that managers contribute to performance. But how do they do that, (1) ? Some experts
argue that the day-to-day work of the manager consists of managing three things: organisation,
communication and people.

Let’s consider organisation to begin with. Everybody knows that businesses (2)

One of the purposes of the manager, those experts believe, is to manage this change for the
benefit of both the business and its people. Secondly, managing communication is necessary to
make everyone in the business share a common purpose (3) . Finally, individuals need
to be managed to ensure that they are motivated to do their work well (4)

In conclusion, we can see how the three elements of organisation,
communications and motivation in turn (5) . The third element is particularly
important. Indeed, there seems to be a strong link between how well managers carry out their
motivational tasks (6) . If the managers fail, then the company fails; if the managers do
well, then the company prospers.

a) and how well employees perform

b) and know their own role in achieving that purpose

¢) and what exactly do managers manage

d) and that this work also gives them personal satisfaction and fulfilment

e) are constantly changing and evolving
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f) determine the success and profitability of the business
6. Translate the sentences into English.

2) Ona cobupaercst OTHPaBUTH MUCHMO, KOTOPOE TOJBKO YTO HAIKcaa.

3) 51 He MO3BOHMI €My, IOTOMY YTO JyMaJl, 4YTO OH 3aHST.

4) Y HUX OCTaBaJOCh HEMHOT'O BPEMEHM 0 Hayajla COBELIaHMs, U OHHU PEUIMIH O0OCYIUThH
MIOBECTKY JTHSL.

5) IlmanupoBaHue — 3TO HENPEPBIBHBIM IPOLIECC HU3YYEHUs HOBBIX IIyTEHW U METOOB
COBEPILIECHCTBOBAHMS JEATEIILHOCTH OPTaHM3allMU 32 CYET BBISBICHHBIX BO3MOXKHOCTEH,
yCJIOBUHN U (PaKTOPOB.

6) OyHKIMS OpraHU3aluud — 3TO (OPMHUPOBAHUE CTPYKTYPbl OpraHU3alMM, a TaKKe
o0ecrieyeHne BCeM HEOOXOAUMBIM st €€ paboThl — IEPCOHAIOM, MaTepHajaMH,
000pYIOBaHUEM, 3/1aHUSIMH, ICHE)KHBIMU CPEJICTBAMHU.

7) OyHKIUS MOTHBAIMH — 3TO JESITEIBHOCTb, UMEIOIIAs LEJbI0 aKTUBU3UPOBATH JIIOJCH,
paboTaromux B OpraHu3alyy, U NoOyIuTh UX 3PGEKTUBHO TPYAUTHCS IS BBITOJHEHUS
1eNel, MOCTaBICHHBIX B TIaHAaX.

8) KoHTposib — 3TO KpUTHYECKH BaKHAsI WU CIIOKHAS (YHKIMS YIpaBJICHUS, BaKHEUILas
0CcOOEHHOCTh KOTOPOTO COCTOUT B TOM, YTO KOHTPOJIb JJOJDKEH OBITh BCEOOBEMITIOIINM.

9) ®yHKIMS  KOOPAMHALMHM —  3TO  LEHTpalbHas (QYHKIUS  MEHEIKMEHTa,KOTOpas
o0ecreynBaeT JJOCTUKEHUE COTIIACOBAHHOCTHU B paboOTe BCEX 3BEHbEB OPraHU3aIMU ITyTEM
YCTAQHOBJICHHSI PAIIMOHATIBHBIX CBsA3EH (KOMMYHUKALIUI) MEXKTy HUMH.

TUIIOBBIE BOITPOCKI JJ14 3AJJAHMS Nel HA 3AUETE (AYJIMPOBAHUE).

Listen to the phone calls and do the tasks.
1. Rachel, who is from the UK, is on a business trip to Russia. Alexandra is a Russian business
contact. Listen to their conversation. Then answer these questions.
1) What does Alexandra invite Rachel to do?
2) Does Rachel accept?
1. Listen again and complete this extract from the conversation.
Rachel: Well, it’s very , Alexandra, but I think I’d like to relax at the hotel tonight
don’t . I’'m a bit tired, quite honestly.
Alexandra: Are you sure? You’d really enjoy it.
Rachel: 1t’s very kind of you, but perhaps
2. Marta is being entertained by Sven, who works for the company she is visiting on a business
trip to Sweden. Listen to their conversation. Below are the answers to three questions. What
were the questions?
1) Well, Marta, people like to be in the open air.
2) I usually watch television.
3) Well, generally I spend time with my children.

TUMOBBIE TEMBI JUUTS 3ATAHUST Ne2 HA 3AUETE (BECEJIA TI0 3AJIAHHOM
TEME)

Speak on the given topic. Be ready to discuss it with the teacher.
Management is an important area of study
Small business management
Public sector management
The modern view on the functions, the role of the manager.
The ideal manager: what person should he be?

NhR D=

TUMOBOI TEKCT JUUISI 3AZTAHUST Ne3 HA 3AUETE (IIEPEBOJ] TEKCTA)
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Translate the text with a dictionary.

The term management can have different meanings. You may not be able to define
management exactly; it is a process involving certain functions and activities that managers must
perform.

Management is a subject with principles, concepts and theories. A major purpose of studying
the discipline of management is to learn and understand the principles, concepts, and theories of
management and how to apply them in the process of managing. Management is the process
undertaken by one person or more people to co-ordinate the activities of other people to achieve
results not attainable by any person acting alone.

Management is perhaps best understood from the viewpoint of systems theory. It suggests
that organizations utilize four basic kinds of inputs or resources from their environments: human,
monetary, physical, and information. Human resources include managerial talent and labour.
Monetary resources are the financial capitals used by the organization to finance both ongoing
and long-term operations. Physical resources include raw materials, office and production
facilities, and equipment. Information resources are unable data needed to make effective
decisions. The manager's job involves combining and co-coordinating these various resources to
achieve the organization's goals.

THUITIOBBIE BOITPOCHI I 3AAAHUSA Nel HA SK3AMEHE (AYINPOBAHUE)

Listen to the phone calls and do the tasks.
1. Listen to the first part of the interview and complete the notes, using up to three words each
time.

Managers of people
1) To be a good manager, you need to understand that there are themes which such as
families, or the fact that everyone wants to make a difference and needs to be respected.
2) In addition, you also need to understand how everyone is to the way you, as a

manager, are.
3) The secret is to try to know what the world looks like of another person.
4) In order to do that, you need to be very good at asking questions and
2. Listen to the second part of the interview. Decide which statement best summarises Nigel’s
view of the changes in the way people behave at work.
1) The time people spend reflecting unfortunately reduces the amount of work they do.
2) People have to spend more time at work and are therefore under a lot of pressure.
3) People live very fast but should not forget to take time to stand back and reflect.
4) If people live too slowly, they cannot see where what they are doing fits into a bigger
picture.

TUITOBBIE TEMBI CV K 3AZTAHUIO Ne2 HA S5K3AMEHE

1. Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write the best CV possible

TUITOBOM TEKCT JJIS1 3AJTAHUS Ne3 HA DK3AMEHE (ITEPEBOJ] TEKCTA)

Our society is made up of all kinds of organisations, such as companies, government
departments, unions, hospitals, schools, libraries, and the like. They are essential to our
existence, helping to create our standard of living and our quality of life. In all these
organisations, there are people carrying out the work of a manager although they do not have that
title. The vice-chancellor of a university, the president of a students’ union or a chief librarian are
all managers. They have a responsibility to use the resources of their organization effectively and
economically to achieve its objectives.

20



Are there certain activities common to all managers? Can we define the task of a manager? A
French industrialist, Henri Fayol, wrote in 1916 a classic definition of the manager’s role. He
said that to manage is ‘to forecast and plan, to organise, to command, to coordinate and to
control’. This definition is still accepted by many people today, though some writers on
management have modified Fayol’s description. Instead of talking about command, they say a
manager must motivate or direct and lead other workers.

Ixanaa oneHuBaHUS

Tabmvra 9

3auem

Kpum epun OyeHKu

HC 3a4TCHO

(0-50)

CryneHT He 3HaeT MpaBuja Je0BOr0 OOIIEHUS Ha HHOCTPAHHOM SI3bIKE, HE MOXKET
pa3zpaboTarh MporpamMmy IO MOJTYYEHHIO MEPBUYHBIX MPO(ECCHOHATBHBIX YMEHUN U
HaBBIKOB, JIEMOHCTPHPYET HEIOCTaTOYHBIH ypPOBEHb YCBOCHHS JIEKCHKO-
rpamMmaThyeckoro Martepuana. [IpakThyeckue HaBBIKM BIAJCHUS PEUYCBOU
JeATeNbHOCThIO HEe C(hOpPMHUPOBaHbI. 3aJaHHWE Ha ayJUpOBAaHHE HE BBIIOJIHEHO.
YCTHBIN OTBET COEPKUT OOJIBIIOE KOJTMUECTBO IPAMMATUIECKUX, IEKCHUECKUX U
¢doneTnueckux omHOOK, OEIHBIA JEKCHMYECKHH 3amac, TeMa He pacKpbITa.
CMmbICcTIOBasi ~ HE3aBEPIIEHHOCTh M OTCYTCTBHE  JIOTMKM  BBICKA3bIBaHMA.
ITucemenHas paboTa 1o NnepeBoAy TEKCTa BBINIOJHEHA HETPAMOTHO.

3a4TCHO

(51-100)

CTyneHT 3HaeT MpaBuiia JICJIOBOTO OOMICHHS HAa WHOCTPAHHOM SI3BIKE, MOXKET
pa3paborarh MporpamMmy IO MOJTYYCHHIO MEPBUYHBIX MPO(ECCHOHATBHBIX YMEHHN U
HaBBIKOB, JICMOHCTPUPYET MPAKTHUECKHUE HABBIKM PEUYCBOM JIEATEIHHOCTH.
3amaHre Ha ayJMPOBaHUC BBIMOJHEHO. YCTHBIM OTBET COJCPKHUT HEOOJBIIOES
KOJIMYECTBO TPAMMATHYCCKUX, JICKCHYCCKHX M (OHETUUCCKUX OIIMOOK WK
npakTudecku 06e3 ommoOok. Tema packpbiTa MOJHOCThI. OOyUaroIuiics BiajaeeT
JOCTAaTOYHBIM JICKCHYECKHM 3aliacoM, HCIOJIb3yeT OCHOBHBIC I'DaMMaTHYCCKHE
cTpykTyphl. [IuchbMeHHas paboTa 1Mo MepeBOy TEKCTa BBIMOJIHEHA ¢ HEOOJIBIITNM
KOJIHYECTBOM OIIHOOK.

IK3amen

Kpum epuun OyeHKu

HEYJIOBJICTB
OPUTEIIBHO

(0-50)

CTyneHT JEeMOHCTPUPYET HENOCTaTOYHBIH YpOBEHb YCBOCHHUS  JIEKCHKO-
rpaMmaThyeckoro Matepuana. IIpakTudyeckue HaBBIKH JEJIOBOTO OOIIEHUS,
NyOJIMYHOTO BBICTYIUICHUS, BEJCHHUS IEPEroBOPOB HA MHOCTPAHHOM SI3bIKE HE
copmupoBaHbl. 3ajaHHEe Ha ayJUpPOBAaHHE HE BBIMOJHEHO. YCTHBIM OTBET
COIACPKHUT  OOJIBIIOE  KOJMYECTBO  IPAMMAaTHYECKUX,  JIGKCHYECKUX U
¢donernueckux omHOOK, OeIHBIA JIEKCHYECKHI 3amac, TeMa He pacKpbITa,
OTCYTCTBHUE JIOTUKU BbICKa3biBaHUs. CV He MOATOTOBJICHO WJIM MOATOTOBIICHA C
onrnoOKamu.

YIIOBJIETBOP
UTEIIBHO

(51-64)

CTyaeHT JAEeMOHCTpUPYET MHUHHMMAJIbHBIA YpPOBEHb MPAKTUYECKUX HABBIKOB
JICIOBOTO  OOIICHUS, MyOJINMYHOTO BBICTYIUICHHUS, BEJICHHS TIEPErOBOPOB Ha
MHOCTPAHHOM s3bIKE. 3aJJaHUE Ha ayJMPOBAHUE BBIOIHEHO YJIOBIETBOPUTEIBHO.
Ycrabiii otBeT (Menee 20 TPEUIOKEHHIA) COIACPKUT YMEPEHHOE KOJIUYECTBO
OmMOOK B TpaMMaTHKe, JEeKCHKe U (DOHETHKe. 3amac TeMaTHYeCKOW JIEKCHKHU
HEJOCTAaTOYHBIM, MCIONB3YIOTCS MPOCTbIE W OJHOTUIIHBIE TI'pPaMMaTHUYECKUE
CTpYKTYypbl. Temn pedyu 3aMe[JICHHBI C YacThIMU Tay3aMd U MOBTOPAMH.
CMmbIcnioBasi 3aBEPIICHHOCTh U JIOTUYHOCTh BBICKA3bIBAaHHUS 3HAUUTEIBHO
HapymieHbl. CV BBIMOTHEHO C YMEPEHHBIM KOJIMYECTBOM OIIHOOK, C Y4eTOM
W3YYEHHBIX TPaBUJI 0(OPMIICHHS U CMBICIIOBON 3aBEPIIEHHOCTHIO.

XOPOIIO
(65-84)

CTyneHT JeMOHCTpUPYET AETalbHOE BOCIPOU3BEJCHHE Y4eOHOTO MaTepuaia ¢
OTACIBHBIMU  DJIEMEHTaMHM TBOpYecTBA. lIpakTHdeckue HABBIKM JIE€JI0BOIO
oOmieHus, MyOJIUYHOTO BBICTYIUICHHS, BEJCHUS MEPErOBOPOB Ha HMHOCTPAHHOM
A3bIKE B 3HAUUTENBHOW Mepe CQOpPMHUPOBaHBL. 3ajaHHe Ha ayAupOBaHUE
BBITNIOJIHEHO. Y CTHBIN OTBET COJIEPKUT HEOOJIBIIOE KOJIMYECTBO TPAMMATHUECKUX,
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JeKCHUYEeCKHX M (POHETHYeCKHX OIMOOK. Tema packpbiTa MOYTH MOJTHOCTBHIO.
OGy‘I&IOH.[HfICH BJIaACCT JOCTATOYHBIM JICKCHYCCKHM 3allaCOM, HCIIOJb3YCT
OCHOBHBIE I'PaMMaTHYECKHE CTPYKTYpbl. OTMEUAETCsl €CTECTBEHHBIN TEMIT PEUH C
HC3HAYUTCIbHBIMA IIdy3aMU W IIOBTOpPaMH. CV BBIIOJIHEHO C HEOOIBIINM
KOJIMYECTBOM OIIMOOK, C YIETOM M3YYCHHBIX MPaBUI OPOPMIICHHUS U CMBICIOBOM
3aBEPIIEHHOCTHIO.

oranuHO | CTyIeHT JeMOHCTpUpPYeT CBOOOJHOE BiaJICHHE S3bIKOBBIM MaTEpHajIOM, HaBBIKU
(85-100) | menoBoro oOmIeHHs, MyOJIWYHOTO BBICTYIUICHHS Ha HWHOCTPAHHOM  S3bIKE
[IpakTuyeckue HaBBIKM PEUEBOM JEATENBHOCTH C(POPMHUPOBAHBI HAa BBICOKOM
YPOBHE, MOKET BECTU MEPEroBOpbl. AyJMPOBAHHUE BBIMOJIHEHO MPAKTUYECKH 0e3
OMOOK. YCTHBIN OTBET (POHETUUECKH, JIGKCHYECKHU U TPAaMMaTUYECKU MTPaBUIIBHO
odopmIiieH, TeMa pacKpbITa MOJHOCTHIO. OTMEYAaeTCsl €CTECTBEHHBIH TEMI PeyH,
OTCYTCTBME 3aMeTHBIX may3. OOywaromuiics JIeMOHCTpUpyeT  OoraThlid
JIEKCUYECKHI 3armac U UCIOJb3yeT pa3HOOOpa3Hble IPaMMaTHYECKUE CTPYKTYPHI U
kiuie. CV BBINOJIHEHO TPaMOTHO, C YI€TOM M3YYEHHBIX MpaBul 0(popMIIeHUS U
CMBICJIOBOM 3aBEPIIEHHOCTBIO.

4.4. MeToau4yeckue MaTepuaJIbl POMEKYTOYHOM aTTeCTalliu

[TpomexxyrouHasi aTTecTalus MO JUCHUIUIMHE Ha O4HOM popme oOyuenus: «MHOCTpaHHBII
A3BIK B MPO(ECCUOHATBHON cepe» MPOBOIUTCS M0 OKOHYaHHIO 1cemectpa B (hopme 3auéta, 2
CceMecTpa - dK3aMeHa.

3ayer BBICTABIACTCS MO pe3ynbraTaMm paboTel B 1 cemectpe. B BeqoMOCTh BBICTaBISETCS
«3a4TECHO» WM «HE 3a4TCHO».

bunerts! Ha 3auéTe BKIIOYAIOT TPH 3a/laHKs: ayJUpOBaHKe, Oece/a o TeMe U MepeBO] TEKCTa.

Ilpu evinonnenuu ayouposamus Ccmyoenm OO0JdceH O3HAKOMUTBCS C 3aJlaHueM TI0
ayIMpPOBAaHUIO [0 Haydajga IMPOCIYyIINBAHUA; IMPOCIYIIATh IPEUIOKEHHBIA TEKCT ABaXbl;
BBIIIOJIHUThL 3a/aHus. Bpems BbINosHEHHs 3afaHus no ayaupoBaHuto — 10 munyr. Ilpm
BBINIOJIHCHUM 3aJaHKsS [0 ayJUPOBAHUIO YUYUTBHIBAIOTCS HABBIKM IIOHMMAaHUS HAa CIyX pe4yd
JUKTOpa B 3BYKO3alMCH (BpeMs 3By4aHus — 1,5 MuHyThl, BKItodaromed 5 % HE3HaAKOMOMU
JICKCHUKH).

beceoa no oomoti uz npeonosicenHvix mem, ONPEIENCHHBIX MPOrpaMMOM MpeArnoiaraer
clefyloliee: CTYICHT JOJDKEH pacKpbelTh TeMy, MpeUIOKEHHYl0O B Owiere, B Qopme
MOHOJIOTUYECKOTO BBICKa3bIBaHUS U BECTH Oecely ¢ AK3aMeHaTopoM Mo jJaHHOM Teme. OOBEM
NpeJIOKEHUI B TeMe — He MeHee 15 mpeioskeHuil ¢ npaBUiIbHOW 0(QOPMIICHHOHN JIEKCUKOHN U
IrPaMMAaTUYECKUMU KOHCTPYKIMAMH. OTBET yCTHOM TEMBI MO3BOJISIET NPOBEPUTH KAUECTBEHHOE
OBJIAJICHUE COJEPKAHUEM Kypca U CIIOKHBIMA HMHTEIUICKTYAJIbHBIMM YMEHMAMU: JIOTUYHO U
MOCJIeI0BATENbHO U3JIaraTh CBOU MBICIIH, BBIpaXKaTh U 0OOCHOBBIBATH CBOIO TOUKY 3PEHUSI.

3aoanue Ha nepeeod mekcma NpEANOaraeT, YTo CTYAEHT JOJDKEH HNPOYUTaTh U MEPEeBECTH
TEKCT CO cJOoBapeM. Bpems BbIIIOJHEHUS 3aJaHus IO IepeBoay co ciaoBapeM — 30 MUHYT.
[TepeBoj TEKCTa ¢ aHIVIMHCKOTO SA3bIKA HA PYCCKHI JJOJDKEH ObITh TOYHBIM U a/1€KBATHBIM.

JK3amen 1O TUCUUIUIMHE CIY)XUT JJs1 OLIGHKM paboThl CTyJeHTa B TeueHue 2 cemectpa I
Kypca W IpU3BaH BBIABUTH YPOBEHb, IPOYHOCTH U CUCTEMATHYHOCTH IIOJIYYEHHBIX MM
TEOPETUUYECKUX M MPAKTUYECKUX 3HAHWU, MPUOOPETeHHs] HAaBBIKOB CaMOCTOATENBbHOM paloThl,
pa3BUTHUSA TBOPYECKOTO MBIILICHUS, YMEHUE CHUHTE3UPOBATh IOJIyUCHHbIEC 3HAHUS U IIPUMEHATH
UX B PELICHUA KOMMYHUKATUBHBIX 3a7a4.

ITo uroram sK3aMeHa B BEIOMOCTH BBICTABIIAECTCS OLIEHKA IO LIKAJIE MOPSAJIKA: «OTIMYHO,
«XOpOLIO», «YAOBIETBOPUTEIBHO», «HEYIOBIETBOPUTEIbHO». OK3aMEHAI[MOHHbIE OWJIETHI
BKJIIOYAIOT TPU 3aJjaHUsA, TO3BOJISIONIME OLEHUTh C(HOPMHUPOBAHHBIE KOMIIETEHIIMU IO
TUCIHILINHE: ayouposanue, oocycoerue memvl u Hanucauue CV.
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[Ipy BBINONHEHUHM AayAWPOBAaHUS CTYACHT JIOJDKEH O3HAKOMHUTBCS C 3aJaHUEM II0
ayJMpOBAHMIO JO Hayaja MPOCIYLIMBAHMS, MPOCIYIIATh HPEAIOKEHHBIH TEKCT IBaXKIbl;
BBINIOJIHUTh 3aJaHusd. Bpems BbImosHeHUs 3ajaHus 1o ayaupoBanuto — 10 munyt. Ilpu
BBIMIOJIHEHUH 33J[aHUsl 10 AyJUPOBAHMIO YYHTHIBAIOTCS HABBIKM IMOHMMAaHHS Ha CIIyX peyd
JUKTOpa B 3BYKO3allMCU (BpeMs 3BydaHUs — 2 MHMHYTHI, BKiItouarouieil 3 % He3HakoMou
JICKCHKH).

beceda no oownoui us mnpeonodcennvix mem, ONPEAETCHHBIX NPOTPaAMMOIl Mpenrnoaraet
Clieflylollee: CTYAEHT JOJDKEH pAacKpbhITh TeMy, NpeaiokeHHylo B Owuiere, B (opme
MOHOJIOTUYECKOTO BBICKa3bIBaHUS U BECTH Oecely ¢ HK3aMeHaTopoM Mo jJaHHOH Teme. O0BEM
NpeUIOKEHU B TeMe — He MeHee 15 mpeiokeHuil ¢ npaBUiIbHOW 0(GOPMIICHHON JIEKCUKOHN U
rpaMMaTHYeCKMMH KOHCTPYKUUSAMHU. OTBET YCTHOM Te€MBbI MO3BOJISIET MPOBEPUTH KAYECTBEHHOE
OBJIQZICHUE COJAEP)KAaHUEM Kypca U CIIOKHBIMH HMHTEJIEKTYalbHBIMH YMEHUSMU: JIOTMYHO M
MOCIIEI0BATEIbHO U3JIaraTh CBOU MBICIIH, BBIpa’KaThb U 0OOCHOBBIBATH CBOIO TOUKY 3PEHUSI.

CV 1omKHO OBITH COCTABJICHO B COOTBETCTBHUH C OOLICHPUHATON CTPYKTYpOH pe3roMe.
OcHOBHBIE pazfenbl pe3loMe Ha aHramiickoM s3eike: 1. Personal information (JIuunas
unpopmanus); 2. Objective (Llens, xemaemas no3unus); 3. Education (O6pa3oBanue); 4. Work
Experience (Ilpodeccuonansubiii onbiT); 6. Additional skills ([lomonHuTtensHble HaBBIKH); S.
References (Pexomennammn).

I[To 3aounoit ¢popme 0byuenus ¢ npumenenuem 0, JIOT uToroBas oneHKa MO AUCHUTUIMHE
dopmupyercst o pesynbratam BbinonHeHus IIK3 u sk3amMeHa Ha OCHOBaHMM CleayrOILEH
bopMmybL:

¥ =TIK3 x 0,4 + DK3AMEH x 0,6

BrinosHeHne MUCbMEHHOTO KOHTPOJIBHOTO 3aJaHMs MO3BOJISIET OLEHUTh YMEHHS M HaBBIKH
0 TMCIUIUIMHE U OCYIIECTBIISIETCS B TEUCHUH CEMECTpa.

5. METOAUYECKUE YKA3ZAHUA JJIAA OBYYAIOIIUXCS 11O OCBOEHUIO
JUCHUITVINHBI

Memoouueckue pekomenoayuu no Op2aHU3IAUUU RPOYUECCA OCE0CHUSA OUCUUNIUHDL

AHIIIMACKUN SA3BIK UT'PAET BAXKHYIO POJIb B MOAIOTOBKE MAarucTpoB, MOSTOMY OHHU JIOJIKHBI
MMETh YETKOE MPEeACTaBICHUE O TOM, Kak Hanbosee 3(p(HEeKTUBHO U3yYaTh JaHHYIO JUCLHUIUIAHY.
I'maBHBIN NPUHIMI OCBOEHUSI HHOCTPAHHOI'O S3bIKA 3aKIIIOYAETCSl B CUCTEMATUYHOCTH 3aHSTHUH.
[Tone3no 3aHMMAaTbCS WHOCTPAHHBIM S3BIKOM €XeAHEBHO XOTs Obl 30 muHyT. OTO OOJee
3G PEKTUBHO, YeM 3aHHUMATHCS TIO/I0JITY, HO HE CHCTEMaTUYEeCKH.

OcHoBHBIE TpeOOBaHMS K U3YYEHUIO TUCHMILUIMHBI BBIIBUTaeT MpenoaaBarens. [lpu ycaoBun
BBITIOJIHEHUST JIaHHBIX TpeOOBaHWII oOywaromuecs, Kak TpPaBWIIO, YCIEIIHO OCBaHBAIOT
COOTBEeTCTBYIOIMA Kypc. Ecnu umerorcs mpoOenbl WM KaKHe-TO TpaMMATHUYECKHE TEeMbI
3a0BUIMCh, HEOOXOJAMMO  TPWIOXKUTH  JONOJHHUTEIbHBIE YCHJIMS W OOpaTuthcs K
rpaMMaTUYeCKOMYy CIHPAaBOYHUKY WIM Y4€OHOMY IOCOOHMIO M3 CIIMCKA JIOTIOJHUTEIBLHOU
JUTEpaTyphl, MpUjaraeMoMy K OCHOBHOMY nocoOuio. B Hacrosimiee Bpemsi Bce Oosblie
BHUMAaHHS YAEISIETCS CaMOCTOATENbHON pabore. IlosToMy wH3ydaromiye HMHOCTPAaHHBINA S3BIK
JOJKHBI TUCHUIUIMHUPOBATH ¢e0sl ¥ TPAaBUJIBHO MOJOMTH K BBIMOJIHEHUIO TOMAITHUX 33/aHUM.
JUisl yCTIENIHOTO YCBOEHHSI y4eOHOro Marepuaja HeoOXOIUMBI MOCTOSHHBIE U PEryispHbIE
3aHATHA. Matepuan Kypca mofaeTcsl IOCTYNATENbHO, KaKIbId HOBBIA pPa3esl ONMUPACTCS Ha
IIPEABIAYIINE, YaCTO BBITEKAET U3 HUX. IIpomycku 3aHsITHI, HENOIHOE BBINOJIHEHUE AOMAILTHUX
3aJJaHUN TPUBOJAT K Ipo0eIaM B 3HAHUSX.

Ha MHOrumx HampaBi€HUSAX IPOU3OLLIO YMEHBIIEHUE KOJUYECTBA ayAUTOPHBIX 3aHATHUM,
MO3TOMY B@)XKHO MPABWIBHO OPraHU30BaTh CaMOCTOSATENBbHYIO paboTy JOMa MO BBINOJHEHUIO
3ajaHuil mpenojasatens. [IpocToro 3aydnBaHMs JIEKCMKM UM TpaMMAaTUKH HEIOCTaTOYHO, T.K.
A3BIKOBOM MaTepuall — BCEro JMIIb 0a3a, Ha KOTOPOM HIET OCBOEHHE HWHOCTPAHHOWU peyH.
Heo6xon1uMo y4uThCS TOBOPUTH M IMHUCATh, MOHUMATh MPOYUTAHHOE, BOCIPHHUMATH pe4b Ha
CIIyX, T.€. BA)KHO MPHOOPETATh KaK MOKHO OOJIbllle IPAaKTUKU. [[1s TOro, 4ToObl 3arOBOPUTH HA
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MHOCTPAHHOM s3bIKE, HEOOXOJMMO Ha HEM TOBOPHUTH. [ TOro, yTtoOBl HAYaTh «CIBIIIATHY,
HEOO0XOMMO KaK MOXHO Oouibline ciymarb. KoppekTHoe MpOU3HOLICHHE MOYHO BbIPaOOTaTh,
TOJIBKO CITyIlIasi ¥ UMUTUPYS peub HOcUTenel s3bika. Ecim k yueOHOMY MOCOOHIO MpHilaraeTcs
ayJIHOKYpC, BaKHO PETYJISIPHO CIIYIIATh €r0 BO BpeMsl IOATOTOBKH JIOMAIITHETO 3aaHus.

OOyuaronmMmcs, KOTOpble XOTEIH Obl COBEPIICHCTBOBATh BIIAJCHUE SI3BIKOM, PEKOMEHYETCs
CMOTPETh (PUIBMBI M JIEKUMU HA AHTJUICKOM f3bIKE, MCIIOJb30BaTh CIELUATU3UPOBAHHBIC
caiitel. [IpernosaBaTens MOCOBETYET BaM, KaKMe MMEHHO CANTHI OOJIbIIE MOIXOAAT JISi BaIllEro
YPOBHS M crHeuuanbHOCTH (HampasieHus). Ilpm HeoOXoaumocTH B mpolrecce paboThl Haj
3aJlaHieM O00yJaroIUHCs MOXKET MOIYYUTh WHANBUIYAIbHYIO KOHCYJIBTAIMIO Y MTPEToAaBaTes.
Taxoke MpeTyCMOTPEHO MPOBEICHUE KOHCYIbTALUI B X0/ U3YUYEHHUS MaTepHraja JUCIUILIMHBI B
TEYEeHUE CeMecTpa.

Camocmosmenvhas paboma OCYILECTBIISAETCS Ha MPOTSHKCHUN U3YUYECHHUS BCEH TUCIUIUIMHEI B
COOTBETCTBUH C YTBEPXKACHHOM B yueOHOM IIJIaHE TPYAOEMKOCTBIO.

PaznuuatoT ayAMTOpHYIO CaMOCTOSTENbHYIO paboTy, KOTOpas MpeAcTaBisieT coOoi
BBITMIOJIHEHHE OOy4aeMbIMH  PA3IMYHBIX 3aJaHUH B  ayAUTOPUH IMOJ PYKOBOJCTBOM
npenopaasatens (B Tom uncie KCP) u BHeayAUTOPHYIO CaMOCTOSITENbHYIO paboTy. OpraHu3alius
CPC nomxna o0ecrieunBaTh: BBICOKYIO MOTHBAIMIO CTYACHTOB, OCO3HAHME MO3HABATEIbHOU
3a7jauy, 3HAHWE aJTOPUTMA BBIMOJIHEHUS CaMOCTOSTENBHBIX 3a/JlaHUl, 3HaHUE CPOKOB, (POPMBI
OTYETHOCTHU M KPUTEPUEB OLICHKH U JP.

Opranu3anus camOCTOSITENBHON paboThl (ayAMTOPHOM W BHEAYJUTOPHOH) oOecreynBaeT
pelieHre CHenylmmx 3anady: OOy4YeHHI0 CaMOCTOSITENbHO aHAJIM3UPOBaTh, OOCYXKIATh,
CHCTEMaTH3MpPOBATh MaTEpUall; BBIACIATH IJABHOE; JIENaTh BBIBOJBI; apryMEHTHPOBATH CBOIO
MO3UIMIO U p. B Oosiee MMPOKOM CMBICIIE CaMOCTOSITeNIbHAsE paboTa CTYJIEHTOB CIIOCOOCTBYET
Pa3BUTHUIO BHYTPEHHEH U BHEUTHEH caMOOpraHU3alluy, aKTHBHO-TIPEOOPA3yIOLIEro OTHOIICHHS K
nojiyqaeMoil  mHGOpManuu, CHOCOOHOCTH BBICTPaWBaTh HHIMBHIYAIBHYIO TpPAaeKTOPHUIO
camMo00y4eHusl.

CamocrosTenpHas paboTa BKIIOYAET CAMOCTOSITEIbHOE HW3YYCHHE HEKOTOPBIX TEM,
NpopadOTKy AyTEHTUYHBIX TEKCTOB Ha AHTJIMICKOM f3bIKE MO T€MaM IPOrPaMMBI, MOUCK H
U3yuyeHHE MaTepUaloB HHTEPHET - PECypCOB, BBINOJHEHHE WHIAUBUIYAIbHBIX 3aJaHUM,
MOJITOTOBKY COYMHEHUH, pedepaToB, MPOEKTOB, MPE3CHTAIMH, POJIEBBIX HIpP, MOATOTOBKY K
3a4eTy M 3k3aMeHy M 1mp. KOHTpOJIb caMOCTOATENbHOM pabOThl MOXET MPOXOAUTH B BUJE
MIPOBEPKH MEPEBOJa M YINPaKHEHUH, 0OCY)KIeHHs 3alaHHBIX TEKCTOB, a TaK)K€ B BUJE TECTOB,
KOHTPOJIBHBIX U MIPOBEPOYHBIX padoT U T.1.

BreaynuropHas caMmocTosiTeNbHas paboTa o aHTIIMHCKOMY SI3BIKY IPOUCXOIUT B IIpOIiecce:

o MOJITOTOBKH K ayJJTUTOPHBIM 3aHATUSAM; BKJIIOYasi IPOCMOTP YU4e€OHBIX (PMIIbMOB,
BUjeo3amnuceii; padory Ha [1K;

o U3Y4EHUs HUHOCTPAHHOW JUTEPATyphl IPH MOATOTOBKE K JT0KJIaay, HAYYHO-
NPaKTUYECKON KOH(EpEeHLNH, OJIMMIIHAJIE, KOHKYPCY;

J CaMOCTOSITEJIBHOTO U3YyYEHMSI OTJENIBHBIX TEM AUCHUIUIMHBL;

o BBITIOJTHEHUS! KOHTPOJIBHBIX paboT U APYrux 3alaHui, MPeyCMOTPEHHBIX Y4eOHBIM
IUIAHOM U TpauKoM y4eOHOT0 Ipolecca;

o M3Y4EHUs MaTepHaIoB U3 MIEPEYHs BOIPOCOB U 3aJaHUM I CAMOCTOSTEILHON
paboTsI;

o paboThI C MaTepuaiaMy MPOLIEIIEr0 IPAaKTUIECKOTO 3aHITHS;

o MIOMCKA M U3YUYEHHSI MAaTEPHAJIOB HUHTEPHET — PECYPCOB;

o IIOATOTOBKH K 3K3aMEHY U T.IL.

CamocrosTenpHass paboTa, BBIMOTHEHHAS CTYACHTAMHU, JTOJDKHA OTBEYATh OIPEICICHHBIM
TpeboBanusM. OHa T0JKHA OBITH:

o BBITIOJIHEHA CTYJICHTOM CaMOCTOSITEIILHO;
. cIiejlaHa B IOJIHOM OO0BEME;
o MPaBUIBHO O(hopMIIeHA;
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J CZlaHa JJis IPOBEPKHU B CPOK.

MeTtoanyeckue peKoMeHAAnMH M0 opMaM TeKylero KOHTPOJIst

MeTtoanyeckue peKOMeHAAUMH K YCTHOMY cO0eceJOBAHHIO:

PaboTy mo moAroToBKE YCTHOTO MOHOJIOTMUYECKOTO BBICKA3bIBAHHUS 10 OMPEAEICHHOW TeMme
ClIelyeT HayaTh C U3y4eHUs TEMAaTHUECKUX TEKCTOB-00pa3loB. B nepByio ouepenp HEOOXOIUMO
BBITMIOJIHUTh (DOHETHUUECKUE U JIEKCUYECKHE U JIEKCHKO-TPAMMATHYECKUE YIPAXHEHHUS I10
U3y4yaeMOl TeMe, YCBOUTh HEOOXOJMMBIN JIEKCHYECKUH MaTepuall, MpOYUTaTb U MEPEeBECTH
TEKCTBI-00Pa31ibl, BBHIMOJHUTH PEUYEBHIC YIPAKHEHHS MO TeMe. 3aTeéM Ha OCHOBE M3YyYEHHBIX
TEKCTOB HYXXHO TIOATOTOBUTH CBSI3HOE U3JI0KEHUE, BKIIOYaroliee HauOosiee BaXHYI U
uHTepecHyo uHpopMmanuio. [Ipu 3ToM HeoOX0IMMO MPOM3BECTH OOPAabOTKY Marepuana Jyis
YCTHOTO M3JIOKEHHSI C YYE€TOM WHAMBHYAIbHBIX BO3MOXXHOCTEH M MPEINOYTCHUH CTyIEHTa, a
UMEHHO:

1) 3aMeHUTHb TpyAHBIC M 3alOMUHAHUS M BOCIPOU3BEICHHS CJOBAa H3BECTHBIMU
JIEKCUYECKHMHU €AMHULIAMU:

The term management can have different meanings - The term management can have various
meanings.

2) COKpaTUTh «IPOTSHKEHHOCTHY MPEIUI0AKEHHM:

Planning is the logical thinking through goals and making the decision as to what needs to be
accomplished in order to reach the organizations’ objectives. - Planning is the logical thinking
through goals and making the decision in order to reach the organizations’ objectives.

3) yIpoCTUTh TPaMMaTUYECKYIO (CHHTAKCUUECKYIO) CTPYKTYPY IPEATIOKEHUMN:

I felt I was being watched - I felt somebody was watching me.

3) HpOM3BECTH CMBICIOBYIO (COIAEPKATENbHYIO) KOMIPECCHIO TEKCTa: COKPaTUTh 00beM
TEKCTa 10 ONTHUMAJIBLHOTO YpoBHs (He MeHee 12-15 npemioxenuit).

OOpaboTaHHBIN A YCTHOTO M3JIOKEHHUS TEKCT HEOOXOIMMO 3amucaTh B pabouyio TeTpab,
IPOYMUTATh HECKOJBKO pa3 BCIyX, 3alIOMUHAs JIOTHUECKYIO MOCIEI0BATEIbHOCTh OCBELICHUS
TEMBI, 1 NIEPECKa3aTh.

MeTtoanyeckne peKOMEHIAIUH 110 MOAT0TOBKE K JIEKCHKO-TPAMMATHYECKOMY TeCTy:

[Ipu BBINOIHEHNH JIEKCUKO-TPaMMAaTHYECKOTO TECTa CTYAEHT JOJDKEH:

- BBIOpATh M3 MPEIIOKEHHBIX TPEX BapHUAHTOB COOTBETCTBYIOIIMN TJIAr0JI WM MPABUILHYIO
¢opmMy Triarona B 3aBUCMMOCTH OT THINA TPEIIOKEHHs Ha OCHOBE MpPOIiIeHHOTO
IrpaMMaTH4YeCKOro MaTepuaia.

- BBIOpaTh MOJXOJSAIIEE IO CMBICIY CJIOBO MJIHM CIOBOCOYETAHHE U3 TPEX MPEATIOKEHHBIX
BapUaHTOB, BKJIIOYAIOUIUX aKTUBHYIO JIEKCUKY Kypca;

- 3aI0JIHUTH MPOITYCKU CIIOBaMH, JAHHBIMU B TaOJuUIIE.

Bpems BBINOIHEHMS IEKCUKO-TPaMMaTHIECKOT 0 3ajaHus — 60 MUHYT.

Kputepuu orieHKH IeKCUKO-TpaMMaTH4ecKoro 3ananus.(50 3aganuii)

O1eHKa «OTJIMYHO» CTaBUTCS MPH HATMYUHM OJHOW-ABYX omubOok (100% - 85% mnpaBuiabHO
BBITMIOJTHEHHBIX 3a/IaHUH).

OreHka «XOpOILIO» CTaBUTCA NMPU HAJTHYUHU Tpex-lecTH omuook (84% -65% mnpaBuibHO
BBINIOJIHEHHBIX 3aJaHUHN).

OrneHka «yJOBJIETBOPUTEIHHO» CTAaBUTCS MPH HAIUYUHU CeMH-AeciaTH omuook (64% -51%
IIPaBUJIHO BBITIOJIHEHHBIX 3aJaHUM).

O1neHka «HEYHOBJIETBOPUTENBHO» CTaBUTCA Npu Hanuuuu 11 u Oonee ommbok u Ooiee
(menee 50% npaBUIbHO BHITIOJHEHHBIX 3a/1aHU.

MeTtoanveckne peKOMeHIAUH 110 MOAroToBKe k CV

Hpexc;[e, YCM MNPUCTYIIUTH K HAITMCAHUIO PC3IOMC, HYKHO YCTKO MOHATH LICJIb. OcHoBHas Ociib
COCTaBJICHUSI pe3lOME - 3aMHTEpecoBaTh paboTojaTeNss M TMONYYUTh MpPUIJTIALICHHE Ha
cobecei0BaHueE.
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[IpencraBum ceds Ha MecTe paboToaaTENs: €CIU peub UAET O KPYIMHOM YCIIEIIHON KOMITaHUH,
OOBIYHO 3TO OYEHb 3AHATOM UEJIOBEK, KOTOPBIM MPOCMATPUBACT OOJBIIOE KOJIMYECTBO
coucKaTenel, mpocMoTp pe3toMe 3aHumaet He 6osee 30 cekyH[, MOcie Yero MHTepec JIMbo ecTh,
60 HeT. YToObl 3auHTEpecoBaTh paboTONATENS

e lcnons3yiiTe unudpsl — OHU OYAYT MPHUBJIEKATh BHUMAHUE B O0ILEM TEKCTE;
e lcnonp3yiiTe nmpodeccuoHalIbHYIO JEKCUKY (TPOJIEMOHCTPUPYHTE CBOIO
KOMIIETEHTHOCTh, HO IOMHHUTE, YTO BCE JIOJDKHOOBITH YMECTHO U YMEPEHHO);
e OrtnaBaiiTe mpeanoOYTeHUE KPATKUM MPEATIOKEHUAM, U3bSICHANTECh YETKO
U TE3HUCHO;
e lcnomap3yiiTe OoJbIlE TTIArojoB, MOOYKIAIOUINX K AEHCTBHIO;
e [IpunepxxuBaiiTech OOMENPUHATON CTPYKTYPHI pe3tOMeE.

OcHOBHBIE pa3fensl pe3toMe Ha aHrimiickoMm si3bike: 1. Personal information (JIuunas
unpopmanus); 2. Objective (Llens, xemaemas no3unus); 3. Education (O6pa3oBanue); 4. Work
Experience (Ilpodeccuonansubiii onbiT); 6. Additional skills ([lomonHuTensHble HaBBIKH); S.
References (Pexomennammn).

TekcT pe3tomMe MPUHATO NOMEIIATh Ha OAHOM cTpaHune Qopmara A4, MHaue BHUMaHUE
YUTAIOIIETO MOJXKET pacceMBaThCsl M3-3a OOJBLIOTO KOJMWYECTBA, BO3MOXKHO, JIMIIHEH
uHpopmanuu. B kaxnoil yactu pe3toMe PEeKOMEHAYEeTCs HCIOJb30BaTh KIIOYEBHIE CIIOBA,
no3BoJisitoiye 3pPeKTHBHO ONKMCcaTh Ballly TOCTHKEHUS U OTBIT.

MeTtoanyeckue peKOMEHJAAUMH 10 OCBOEHHI0 IMCHUIUIMHBI CTYJ€HTAMH 3204YHOM
¢opmbl ¢ npumenennem D0, IOT pasmeriens! Ha caiite CHOMPCKOTO HHCTUTYTA YIIPaBIECHUS
— ¢pwimana PAHXul'C http:/siu.ranepa.ru/sveden/education/

6. YHEBHASA JIMTEPATYPA U PECYPCbl HTH®OPMAIIMOHHO-
TEJEKOMMYHUKAIIMOHHOM CETH "UHTEPHET",
YYEBHO-METOJIMYECKOE OBECHEYEHME JJ51 CAMOCTOSTEJIBHOM
PABOTbBI OBYYAIOIIUXCHA 11O JUCHUIIJIMHE

6.1. OcHoBHas TUTEpaTypa

1. MuoctpaHHbIii A3bIK B TpodecCHoHaNbHOM cdepe (anrnuiickuil) : yue6. mocodue
Ui CTYACHTOB BceX (hopMm oOydenus mo HampasieHusMm : 081100.62 - 'oc. u MyHHIMII. yIIp.,
080400.62 - Ymp. nepconanom / E. H. boiiko [u ap.] ; Poc. akaa. Hap. X03-Ba U roc. Cay>k0bl ipu
[Ipesunente P®, Cub. un-t ymp. - HoBocubupck : M3a-Bo CubAI'C, 2014. — 205 c. + 1
3JIEKTPOH. onT. Auck (aynno DVD-ROM). — To xe [Onexkrponnsiid pecype]. - Hoctyn u3 b-ku
anekTpoH. wu3fganuit / Cub. HWu-Tr ymp. — ¢umman PAHXul'C. - Pexum npocryma
http://www.sapanet.ru, TpeOyeTcst aBTopHU3anus. - 3aril. ¢ IKpaHa.

2. WHocTpaHHBIH A3bIK B podeccHoHaNbHOM chepe (aHMUHCKUI) : SKOHOMHUKA :
yueb. mocobue /i cTyIeHTOB BceX hopm oOydenus mo Hanpasieruto 080100.62 - DxoHoMuka /
E. A. Kpyrbko [u ap.] ; Poc. akan. Hap. x03-Ba u roc. ciayx0sl npu IIpesunenre P®, Cub. un-1
ynp. - HoBocubupck : Uzn-so CubAI'C, 2014. - 115 c. + 2 snexTpoH. onT. aucka. — To xe
[DnexTponHsbIil pecypc]. - Hoctyn u3 b-ku snextpoH. mzganuii / Cub. UH-T ynp. — dunman
PAHXuIl'C. - Pexxum nocrtyna : http://www.sapanet.ru, TpeOyercsi aBTOpH3anus. - 3ari. c
9KpaHa.

3. Kopotkuna, . b. AHriauniickuii 13pIK 11 TOCYAapCTBEHHOTO YIPABJICHUS + A0I
MaTtepuaibl B 30c [DIEKTpOHHBIM pecypc]: yueOHMK M MpaKTUKyM s OakajaBpuara u
maructpatypsl / Y. b. KopoTkuna. — DiextpoH. aaH. - Mocksa : FOpaiit, 2016. — 229 c. —
Hoctyn u3 ObC u3n-sa «Opaiity. — Pexum gocryna : www.biblio-online.ru/book/6BEF27B5-
F89D-4C28-BE6E-F880EF1439F6, Tpebyercst aBTOopHu3anus. - 3ari. ¢ 3KpaHa.

4. Jlykuna JI.B. Kypc anrnuiickoro s3bika ais MaructpantoB = English Masters Course
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[DnmekTpoHHBI  pecypc]: y4eb. mocobue JUIS  MarucTpPaHTOB 1O  Pa3BUTUIO W
COBEPIICHCTBOBAHUIO OOIIMX U MPEIMETHBIX (J1€T0BOM aHT. 513.) Komnerenuuid/ JI.B. Jlykuna—
OnexTpoH. naH.— Boponex: Boponex.roc.apxurekryp.-ctpout. yH-T, ObC ACB, 2014.— 136
c. — Hoctyn u3 ObC «IPRbooks». — Pexxum noctyna: http://www.iprbookshop.ru/55003.html,
TpeOyeTcst aBTopu3anus. - 3aril. ¢ IKpaHa.

6.2 lonmotHuTE/IbHAS IUTEPATYPA

1. I'mausarymuinna [I.P. English for Public Administration (Central, Regional and Municipal
Administration = AHMIMHCKMHA $A3BIK U CTYJIEHTOB, OOYYalOIIMXCA IO HAaIPaBICHUIO
«["ocymapcTBeHHOE M MYHHUIMIAJIbHOE YIpaBieHHE» [DJIEKTPOHHBIM pecypc]: yued. mocobdue/
J.P. I'mauarynnuna, I'.P. ®@acxyrauHoBa. — OunektpoH. gaH.— Kasanb: M3n-Bo KazaH. nHam.
uccnea. TexHoa. yH-T, 2013.— 103 c¢. — Hoctyn u3 OBC «IPRbooks». — Pexxum nocryma:
http://www.iprbookshop.ru/61946.html, TpebyeTcs aBTopuzanus. - 3ari. ¢ SKpaHa.

2.JIykuna JI.B. IHOCTpaHHBIH A3bIK U MEXKKYJIbTYpHas KoMMyHUKalus = Foreign
Language & Intercultural Communication [DJeKTpOHHBIM pecypc]: LMK JEeKIMHA Ui
MarucTpaHTOB, OOyyaroIuXcs MO MporpamMmmaMm «JKOHOMHUKa», «MeHemkmeHT.../ JLB.
Jlykuna. — OnekTpoH. naH. — Boponex: Boponex. roc. apxutekryp.-ctpout. yH-T, ObC ACB,
2013.— 134 c¢. — JHoctyn wu3 DOBbC «IPRbooks». — Pexum pocryna:
http://www.iprbookshop.ru/22659.html, TpeGyercst aBTOpH3anus. - 3ari. ¢ 3KpaHa.

3. llonoB E.b. Legal English for Graduate Students. Areas of Public law = Anrnuiickuii
A3bIK 51 MaructpanToB. [lyOnanuHoe mpaBo [DnekTpoHHBIN pecypc]: yued. mocobue K Kypcy
«Hnoctp. s13. B npaBoBeaenun»/ E.b. IlonoB. — Dnekrpon. gan. — OpenOypr: OpeHOypr. uH-T
(pumman) Mock.roc. opua. yu-ta, 2016.— 97 c. — Joctyn u3z IbC «IPRbooks». — Pexum
nocryna: http://www.iprbookshop.ru/50620.html, TpebGyetcsa aBTopu3zamus. - 3ari. ¢ IKpaHa.

4. Ilpaktnueckuil kypc anrimiickoro sizbika = Practical Course of English for Students of
Economics [DnexkTpoHHbIil pecypc] : y4ueO. mocoOue i CTyIEHTOB 3KOH. CIEIHaIbHOCTEH
By30B / JI.B. beapurikas [u ap.]. — OnexrpoH. naH. — Musck : TerpaCuctemce, 2012. — 368 c.
— Joctyn u3 OBC «IPRbooks». - Pexum pnocryna : http://www.iprbookshop.ru/28198,
TpeOyeTcst aBTopu3aLus. - 3aril. ¢ IKpaHa.

5. llyBaeBa, A. M. MHOcTpaHHBIN SI3bIK (QHTTUHCKUIN) : y4e0. mocoOue A CTYyACHTOB
OYHOM, 3a204. M AucTaHll. ¢opMm oOyduenus mo HampasieHusMm : 081100.62 - T'oc. u MyHULIHII.
yap. ; 080400.62 - Ynp. nepconanom ; 030900.62 - FOpucnpynennus ; 080100.62 - DxoHoMuKa
/ A. M. UlysaeBa, H. O. Illnak, E. A. Kpyreko; Poc. akaa. Hap. Xx03-Ba M TocC. CIIyXObl IpH
[Ipesugente PO, Cub. un-t ynp. - HoBocubupck : Uzn-so CubAI'C, 2014. - 302 c. - To xe
[Dnekrponnbiit pecypc]. — Hoctyn u3 b-ku snextpon. u3ganuii / Cub. uH-T yrp. — Quiman
PAHXul'C. — Pexum gnoctyma : http://www.sapanet.ru/UMM 1/3511/eng 13 up a.pdf,
TpeOyeTcst aBTopu3aLus .- 3aril. ¢ IKpaHa.

6.3. YueOHO-MeTOAMYECKOE O0ecTieueHre CAMOCTOSITEeJIbHOH PadoThI.

1. KoxkaeBa, M.I'. I'paMMaTrka aHTJIMHACKOTO S3bIKa B TaOmuIax [DIEKTpOHHBIA pecypc] :
yue0. mocooue / M.I'. KoxkaeBa. — OmnektpoH. man. — Mocksa : ®aunTa, 2010. - 59 c. -
Hoctyn u3 29bC «YHUB. 0-Kxa ONLINE». - Pexum JIOCTYTIA:
http://biblioclub.ru/index.php?page=book&id=57958, TpeOyercs aBTopu3aIus. - 3ari. ¢ SKpaHa.

2. HecseraiinmoBa U.B. Practical phonetics [OnekTponHbIl pecypc] : yueb.-MeTo. mocooue
mo mpakT. ¢oHetuke aHriI. s13. / WM.B. HeceraitnoBa, C.I'. HocelpeBa. — DneKTpoH. naH. —
Apmasup: Apmasup. I'oc. men. akan., 2014. — 173 c. — Joctyn u3z ObC «IPRbooks». —
Pexxum nocrtyma: http:// www.iprbookshop.ru/54521.html, tpeGyercss aBTopm3amus. - 3ari. c
JKpaHa.

6.4. HopmaTuBHBIE IPABOBBIE JOKYMEHTbI
He ucnons3yrores.

27



6.5. UnTepHer pecypchl

1. Collins Language [Onexkrponnslii pecypc] - Pexxum nocryna: www.collinslanguage.com,
CBOOOTHBIH.

2. Cambridge Dictionary  [OnexkTpoHHbli  pecypc] -  Pexum  nmocryna:
www.dictionary.cambridge.org, cBoOOHBIH.

3. Longman Dictionary of Contemporary English [ 9nexTponssiii pecypc] - Pexxum noctyna:
www.ldoceonline.com, cBOOO IHBIH.

4. Macmillan  Dictionaries  [DnektpoHHblii  pecypc] -  Pexum  jgocryna:
www.macmillandictionaries.com, cBOOOIHBIHA.
5. Oxford  Dictionaries [OnexTpoHHBII  pecypc] - Pexum  pmoctyna:

www.oxforddictionaries.com, CBOOOTHBIH.

6.6. UnbIe HCTOYHUKH
Cnucok ayamo- M BUAEO0-KYPCOB

1. FOnuna, T. A. Performance Appraisal of Employees : (ouenka paGoThl CIyXallux) :
pabouas terpaap / T. A. FOauna; Poc. akan. roc. ciayx0sl npu [Ipesunenre PO, Cub. akan. roc.
ciyx6b1. — HoBocuOupck, 2007. — 30 c.

2. Cambridge International Dictionary of English [Qnekrponnsiii pecypc] : On CD-ROM. -
Cambridge : Cambridge University Press, 2001. - 1 anextpon. onTt. auck (CD-ROM). - 442-64.

3. Emmerson, P. Business Grammar Builder / P. Emmerson. - Oxford : Macmillan, 2002. -
272 c¢. +1 CD-ROM. - PE]L.

4. Harrison, M. Oxford Living Grammar : Pre-Intermediate : Lean and Practise Gramma in
Context : with answers : [okcopa. jkuBas rpamMmaruka : Had. Kypc : y4yed. mocobue] / M.
Harrison. - Oxford : Oxford Univ. press, 2009. - 156 p. + 1 anekrpon. ont. auck (CD-ROM).

7. MATEPUAJIBHO - TEXHUYECKAS BA3A, THOOPMALIMOHHBIE
TEXHOJIOI'H, TIPOTPAMMHOE OBECIIEYEHUE U UTHOOPMALIMOHHBIE
CITPABOYHBIE CUCTEMBbI

Yueonvie ayoumopuu ona nposeedenusn 3anamuil ceMunapcKkozo muna: AHTEPAKTUBHAS
7ocka (9KpaH), KOMIBIOTEp € MOIKIIOYEHHEM K JIOKAJIbHOW CeTH (uinaga U BBIXOJOM B
HNHTepHeT, 3BYKOBOM YCUIIMTENb, AHTUIIONABUTEIb, MYJIbTUMEIUMHBIM IPOEKTOP, CTOJIBI
ayJIMTOpPHBIE, CTYJbs, TPUOYHA HACTOJIbHAS, I0CKA Ay JTUTOPHASL.

Kabunemol ona 3auamuit no UHOCMPAHHOMY A3BLIKY (OCHAW{EHHBLI JTUH2APOHHBIM
ob6opyoosanuem): TEICBU30D, BUICONPOUTPHIBATEIb, WH(OPMAIIMOHHBIC IIJIAKaThl, CIOBapH,
’KYpHaIbI, KapThl, FPAMMAaTHYECKHE U JIGKCHUECKUE HArJsIIHbIE MaTepHaIbl, JOCKA C MArHUTAMH,
CTOJIBI AyIUTOPHBIE, CTYJIbs, TOCKA ayJUTOPHASL.

Jlabopamopus nuunocmuozo u npogheccuonanbHo20 pazgumus: SKpaH, KOMIBIOTED C
MOJKJIIOUYEHUEM K JIOKAJIbBHOM CETU WHCTUTYTa, U BBIXOJAOM B MHTEpHET, MyJIbTUMEAUMHBINA
MIPOEKTOP, CTOJIBI AYAUTOPHBIE, CTYJIbs, TPHOYHA HACTOJIbHAS, TOCKA ayAUTOPHAS.

Homewenua ona camocmoamenvhoii padomwl odyuaruwuxca. Komnviomephoie
KAACChl: KOMIBIOTEPHI C TMOJAKIIOYEHUEM K JIOKAIbHOM CETH MHCTUTYTa (BKIIOYasl MPAaBOBBIC
cucteMbl) U VHTEpHET, CTONBI ayAUTOpPHBIC, CTYJbS, JTOCKH ayauTopHble. LIeHTp uHTepHET-
peCypcoB: KOMIBIOTEPHI C BBIXOJOM B VIHTEpHET, aBTOMATU3MPOBAHHYIO OHOIMOTEUHYIO
MH(POPMAIIMOHHYIO CHCTEMY M JJIEKTPOHHBIC OHOIMOTEUHBIE CHUCTEMbI: «YHHUBEPCUTETCKAS
oubmmoreka ONLINE», «OnekTpoHHO-OMONMOTEUHass cucrema wu3aarensctBa JIAHDb»,
«ONEeKTPOHHO-OMOIMOTEeYHas cucreMa uzfarenbctBa «fOpalTy, «DIeKTpOHHO-OMOIMOTEeUHAs
cucrema [PRbooks», «YuuBepcurerckas HWupopmanumonnas Cucrema POCCHUSy,
«OnexkTpoHHas Oubmuorexa nucceprauuii PI'b», «Hayunas osnextponHHass Oubamoreka
eLIBRARY», «EBSCO», «SAGE Premier». Cucrema ¢enepanbHblXx 00pa3oBaTelIbHbBIX
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nopraioB «IkoHomuka. Coumonorus. Menemxment», «fOpumuueckas Poccus», Cepsep
opraHoB rocyaapctBeHHoi Bnactu P®, Caiit Cubupckoro ®denepaabHOro okpyra u p. JKpaH,
KOMIBIOTEP C MOJKIIOYCHHEM K JIOKAJIbHOW ceTH (uinana ¥ BBIXOJOM B VIHTEpHET, 3BYKOBOM
YCWINTENb, MYJIbTUMEIUHHBIN MPOEKTOp, CTOJNBI AayAWTOpHBIEC, CTYIbs, TpUOyHa, JOCKa
ayauropHasi. Habopbl BUPTYaIbHOTO IEMOHCTPAIIMOHHOTO O0OPY/IOBaHMsI, HATJISIHBIE YUeOHbIE
nocoOusi.

bubnuomexa (umerowan mecma 014 00y4aOwWuxca, OCHAU{eHHble KOMNbiomepamu ¢
odocmynom K 6azam oanuvix u cemu Humepnem): KoMIbIOTEPHI C TIOJIKIIIOUEHUEM K JIOKAIbHOM
cetu ¢punuana u Marepuer, Wi-Fi, cTosibl aymuTOpHbIE, CTYbS.

Cneyuanu3upoeanuvlii. Kadunem O3 3AHAMUNL C MATOMOOUTIbHLIMU ZPYRRAMU
(cmyoenmpl ¢ 0ZPAHUYEHHBIMU 6O0IMONCHOCHAMU 300p06bA):. DKpaH, KOMIIBIOTEPHI C
MOJIKJIIOYEHUEM K JIOKAJbHOW CeTHM MHCTUTYTa M BBIXOJOM B MHTEpHET, 3BYKOBOM YCHIIUTEIb,
MYJIbTUMEIUMHBIN MPOEKTOp, CTOJBl ayAMTOpPHBIC, CTYJbs, TpHUOyHAa HACTOJbHAs, JOCKa
ayJIUTOpHAasi, 0(UCHBIE Kpeca.

Buoeocmyous ona npoeedenus eedunapos: nBa pabOUYMX MeECTa, OCHAIIEHHBIX
KOMIIbIOTEpaMH, BeO-KaMepaMy U FapHUTYpaM (HayLIIHUKH U MUKPO(DOH).

Kagpeopur: na xaxnoi kadenpe oaHo pabouee MECTO, OCHALICHHOE KOMITBIOTEPOM, BEO-
KaMepOU, TapHUTYPOH.

Jlia n3yueHus TMCHMILTMHBI He0OX01uMo niporpaMMHoe obecnieuenue: naker MS Office,
Microsoft Windows, caiit ¢unmnana, C1O IIpomereli, kopnopatuBHble 0a3bl JaHHBIX, 1Spring
Free Cams8.
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