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He.ﬂb OCBOCHUSA NUCHMUIIJIMHBI:

Cdopmuposats komrereHnu YK OC — 4 B 061acTH HHOCTPAHHOTO SI3BIKA.

1. Ilnan Kypca

Pazgen 1. Management.

Tema 1.1. Company

W3yuenue jekcuku mo teme «KoMmnanuny. BeINonHEHHE rpaMMaTHYECKUX YIIPAKHCHU N
Ha ynotpeOiieHHe cTpaaarenbHoro 3ainora (Passive Voice).

Tema 1.2. The Manager’s Role

W3yyenne inexcukn 1o Teme «Poimb MeHemkepa». BBITONHEHHE TpaMMaTHYECKUX
yIpakHEHHH Ha yrnoTpebiieHue crpaaareapHoro 3anora (Passive Voice).

Tema 1.3. Decision-Making and Problem-Solving

W3yyenue nekcuku mo teme «I[IpuHsITHE pellieHHs U perieHue mpodiiem». BrimonHeHne
rpaMMaTHYECKHX YIIPXXHEHUI Ha yroTpeOiieHre cTpaaaTenabHoro 3aiora (Passive Voice).

Paznen 2. Motivation.

Tema 2.1. Factors that Motivate Us

N3yuenne nekcuku 1o teme «PDakTopbl, KOTOpbIE HAC MOTHUBHPYIOT». BbIIIONHEHHE
rpaMMaTHYeCKUX YIPaXKHEHUI Ha yHnoTpeOlieHHe akTHBHOTO M CTpajareibHOro 3amora (Active
and Passive Voice).

Tema 2.2. Theory X and Theory Y by Douglas McGregor

N3yuenne nexkcuku no teme «Teopun moruBauuu Jlyrmaca Makl'peropa: teopuu X u
Y». BplnonHeHHe TrpaMMaTUYeCKMX YOPaXXHEHWH Ha  ynoTpeOjeHHe aKTUBHOIO U
crpanarenbHoro 3anora (Active and Passive Voice).

Tema 2.3. A Two-factor Theory by Frederick Herzberg

Wzyuenne nexcuku mo Teme «/IByxdakropHas Teopus [epudepra». Bremonnenue
rpaMMaTHYeCKUX YIPaKHEHUI Ha yHnoTpeOlieHHe akTHBHOTO M CTpajarenbHOro 3anora (Active
and Passive Voice).

Pasnen 3. Etiquette.

Tema 3.1. Office and Workplace Etiquette

N3ydenue nekcuku 1no temMe «ITUKET B opuce u Ha paboueMm MmecTe». BrimonHeHue
rpaMMaTHUYeCKUX yIpaKHEHUI Ha yrmoTpeOieHne kocBeHHoi peun (Reported Speech).

Tewma 3.2. International Etiquette

N3yuenue nexcuku no treme «MeXayHapOaHbIM 3TUKET». BeinonHeHne rpaMMaTHYeCKUX
yIpakHEeHH# Ha ynotpebienne kocBenHoi peun (Reported Speech).

Tema 3.3. Nonverbal Etiquette

N3yuenne nexkcuku no teme «HeBepOanbHBIA ATHKET». BhINonHEHHEe rpaMMaTHUYECKHX
yInpakHeHui Ha ynoTtpebieHne kocBeHHO# peun (Reported Speech).

Paznen 4. Leadership.

Tema 4.1. Leadership and Management Styles

W3yyeHne nekcukn 1O TeMe «JIMaepcTBO M CTWIM yHpaBieHHs». BblmonHeHne
rpaMMaTHYECKUX YIPaXHEHUH Ha yrnoTpeOienue uHuuautuBa u repynaus (Infinitive and
Gerund).

Tema 4.2. What Makes a Successful Leader?

W3yyenne nexcuku mo teme «B dyem cekper ycmemHoro imaepa?». BeimonHeHne
rpaMMaTHYECKUX YIPaXHEHUH Ha ynoTpeOsienue uHuuoutuBa u repynaus (Infinitive and
Gerund).

Tewma 4.3. Young Managers



N3yuenne nekcuku mo teme «MoloJiple MEHEKepbl». BBINOIHEHNE TpaMMaTHYSCKUX
yIpaXHeHU# Ha yrnorpebienue napuuutusa u repyraus (Infinitive and Gerund).

2. ®opMbI TEKYIIIEr0 KOHTPOJISI U MPOMEKYTOUHOM aTTecTAIUU

/na npoeedenusn 3auamuil no 0YHOI, OYHO-3A0YHOU U 3A04UHOU hopmam o0yuenusn

Tema u/vunu pasgen MeTopabl TEKyLLEro KOHTPoANA
ycnesaemoctu

Basic definitions in Public Administration.

Ocnosnvie onpedenenus 6 I'ocyoapcmeennoii Cuyoicoe.
Separations of powers.

\Pazoenenue eracmeil.

Systems of government.

Cucmembvl ynpasnenus.

Civil Service and its history. Corruption in Civil Service.
"'ocyoapcmeennas ciyocoa u eé ucmopusl.

\Koppynyusa 6 I'ocyoapcmeennoii Cnyoicoe.

Strategic management.

Cmpamezuueckuii 20cy0apCmeeHHbllL MEeHeOICMEHN.
Decision making in Public Administration. Onpoc, npeseHTaunn (a4oknaabl),
[ Ipunssmue pewenuti 6 I'ocyoapcmeennou Cnyorcoe. ANCKYCCUM
Negotiating. Cross-cultural negotiating.

[Iposedenue nepecosopos. MexckynomypHuiii ouanoe.
Public Service and Staff Management

[ "'ocyoapcmeennas cuyscoba u ynpasienue nepcoHanom
Public Service reform in Great Britain.

\Pechopma I'ocyoapcmeennoii Cnyocovl Benuxobpumanuu.
Local Government in Great Britain.

Opeanvl mecmHo20 camoynpasnenus 8 Beauxobpumanuu.
Recruitment of civil servants in Great Britain.

\Habop 6 cmpykmypul coccnyacovt Beaukoopumanuu
Career in the Civil Service in Great Britain.

\Kapvepa 6 coccnyscobe Beruxobpumanuu

J11s 0Oy4aromuxcs ¢ HapyIIeHHEeM 3peHus

9K3aMEH TMPOBOAWTCS B YCTHOW (BO3MOXXHO C TIOMOIIBIO AaCCUCTCHTAa WIIH
HCIIOJIb30BAaHUEM CIIEUATM3UPOBAHHOTO MPOrPaMMHOT0 obecriedeHus) ¢opMe Mo Ouieram.
Conepkanne Owiieta JTOBOAMTCS JO OOYYarOlIErocss aCCUCTEHTOM WM C HCIOJIb30BaHUEM
CHEIHNAIN3UPOBAHHOTO TPOrPAMMHOTO 00eCTIeueHUsI.

Jlyist 00y4JaroImuxcsi ¢ HapyIIeHHEM ClTyXa

9K3aMEH MPOBOJUTCS B YCTHON (BO3MOXKHO C MOMOIIBIO CypJIOTepeBoAUrKa) (hopme 1Mo
onieram.

Jns  oOyyarommxcss ¢ HapylleHHeM OIOPHO-IBHUTaTeNIbHOTO —ammapara dK3aMeH
MPOBOJAWTCS B YCTHOM (BO3MOKHO C IIOMOIIBIO ACCHCTCHTAa WJIH HWCIOJIb30BaHUEM
CHEIMAIM3UPOBAHHOTO MTPOrPaMMHOTO oOecrieueHus) popme 1mo ouneram.

NudopmannoHHble  TEXHOJOTHH,  IMPOTPAMMHOE  OOECIeYeHHe,  MaTepHaIbHO-
TeXHHUYeCKass 0a3a, OIICHOYHBIE CPEACTBA, HEOOXOAMMBIE [UIsI OCBOCHHUS JAUCIUILIMHBI
a}IaHTI/IpOBaHBI HJIA 06yqa}0mnxcsf NHBAJINI0B nu O6yanOHIHXCH C OFpaHI/I‘—IeHHI)IMI/I
BO3MOXKHOCTSIMH 37J0POBBSI.
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