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1. IlepeyeHsb NJIAHNPYEeMBbIX Pe3yJIbTATOB 00y4YeHHS MO JMCHUILIHHE, COOTHECEHHBIX C
IJIAHMPYEMbIMH Pe3yJIbTaTaMH 0CBOEHUSI NPOrPpaMMbl

1.1. Imcuummaa b1.B.01.

NHocTpanHblii  sI3bIK B mpodeccHoHaIbHON — cdepe

obecreyuBaeT OBJIAZICHUC CICAYIOIMMU KOMIICTCHIHUAMUA C YUCTOM OTalla:

Kox
KOMIIETCHIIUU

HaumeHnoBanue
KOMIIeTEeHIIUH

Kox yTama
0CBOCHUSA
KOMITETeHI[MH

HaumeHnoBanue 3Tana
OCBOCHHUSI KOMIIETEeHIIMH

ITIKp-1

Crioco0eH y4acTBOBaTh
B OCYIIECTBIICHUU
CTPaTEru4ecKoro
yIpaBiIcHUS B
UHTEpecax o0IIecTBa U
rocynapcTBa, BKIOYas
MOCTaHOBKY
00II[eCTBEHHO
3HAYMMBIX IICJICH,
dbopmHpoBaHHE
YCIOBUM HX
JOCTUKECHHUS,
OpraHu3aIuio paboThl
JUTSL TIOJTY4EHUS
MaKCHUMaJIbHO
BO3MOJKHBIX
pE3yJIbTATOB,
OpraHHU3aINI0
B3aWMO/JICUCTBUS C
BHEIIIHEH cpeoit
(mpyrumu
roCy/IapCTBEHHBIMU U
MYHHITHITATEHBIMA
OpraHamu,
OpTaHH3aAIUSIMH,
rpakaaHaMu) B JAaHHON
JIESTEIIbHOCTH

[MKp-1.1.

CrniocoOHOCTh OPraHU30BaTh
B3aMMO/ICHCTBUE C BHEIIHEH
cpenoit (apyrumu
roCyAapCTBEHHBIMH H
MYHHIIUITATbHBIMUA OpTaHAMU,
OpraHu3aIUsIMU,
rpakJjaHaMu).

I1Kc-1

CriocobeH MprUMEeHSITh
COBpEMEHHBIE
KOMMYHHKaTHBHBIC
TEXHOJIOTHH, B TOM YHCIIC
Ha MHOCTPaHHOM(BIX)
si3bIKe(ax) IS
OCYIIECTBIICHUS HAYYHOTO
UCCIIEIOBaHUS H
NPEACTaBICHUH €T0
Pe3yIbTAaTOB, a TAKXKe
mpodeCcCHOHaTBFHOTO U
JIEJIOBOTO OOIICHUS

[IKc-1.1.

CrocoOHOCTh  OCYIIECTBIATH
npoQeCCHOHAIbLHOE "
JIeJI0OBOE oO1ieHue,
MIPEICTABIIATh pe3yIbTaTHI
HAYYHOTO WCCJICIOBAHUS, B
TOM qrcie Ha
MHOCTPaHHOM(BIX) SI3bIKE(AX).

1.2. B pe3ynbrare 0CBOSHUS AUCHUILTHHBI y CTYIEHTOB JIOJKHBI OBITH

c(OpMUPOBAHBI:




[MpodeccuonanbHb
€ AecTBus

Kox srama
OCBOEHHS
KOMIIETEHIINH

Pesynprarel 00yueHus

y4acTBOBAaTh B
[PUHSITUN
[pean3alnuu
[yIIPaBJICHUECKUX
[peleHuit

ITKp-1.1.

HA YPOBHE 3HAHMIA:

- JIOTUKO-CTPYKTYPHBIE U CTHJIUCTUYECKHE MPaBUIIa)
[MOCTPOEHUSI YCTHOTO U MHUCbMEHHOTO BBICKA3bIBAHUS
Ha aHTJIUICKOM SI3bIKE;

- poJieBble  XApaKTEpPUCTUKH U  MPaBUIA
KOMMYHHKATUBHOTO TOBEACHHUSI B paMKax OCHOBHBIX
PKaHPOB JIEJIOBOM KOMMYHHUKAIMM (1esnoBast Oecena,
CIop, TOJIEMHUKa, IUCKYCCHUs, JEJIOBOE COBEILIAHUE,
[IEperoBOpel, pe3ome, cobeceloBaHUE, JeNoBas
[epenucka, B T.4. JJIEKTPOHHAS);

- HOPMBI PEYEBOT0 ITUKETA B JICJIOBOH cepe;

- IpaBUJIa UCIOJIb30BaHUA O(ULIUATBHO-IEIOBOM U
HAYYHOM JIEKCUKH.

HA ypOBHE YMEHM I

- OCYILECTBIISATh JIEJIOBYIO MHOSI3BIYHYIO
KOMMYHMKAIMIO B paMKaX OCHOBHBIX BHJIOB PEUYEBOM
esITeNbHOCTH (TOBOPEHMSI, ayAUPOBAHMS, YTCHUS U
[rcbMa);

- (opmynupoBaTh LEAM W 3a7add JIEJIOBOTO U
HAayqHOTO OOINEHHs, BHIOMPATh aJEKBATHBIE UM
SI3bIKOBBIE CPEJICTBA ITIOCTPOCHHUSI BBICKA3bIBAHMS;

- aHaANM3UpOBaTh MNPEAMET OOIIEHUS, CUTYaLHUIO
OOIICHMS, KOMMYHUKATUBHOE MOBEJICHUE
co0ece/IHUKa, CTPOUTh COOCTBEHHBIE BHICKA3bIBAHMSI C
Y4ETOM JTaHHBIX (PaKTOPOB;

- OpraHM30BBIBaTH  JEJIOBOE  OOIIEHHE  HA
MHOCTPAaHHOM S$I3bIKE, YIPABISATH MM, IPEOJ0JIEBATH
KOMMYHHKATHUBHBIE Oapbepbl;

- co0o1aTh 00IIKME HOPMBI BEKIMBOCTH U HOPMBI
IIeJIOBOTO 3TUKETa B IPOLECCE KOMMYHUKAaTUBHOTO
B3alMOJEICTBHYS;

Ha YPOBHEe HABBIKOB

- MyOJIMYHO BBICTYNATh Ha MHOCTPAHHOM S3BIKE C
y4E€TOM COOTBETCTBYIOLIUX JIEKCUYECKUX,
CTMJIMCTUYECKMX M TpaMMaTHYECKUX OCOOCHHOCTEH
S13bIKA JICJIOBOM M HAYYHOM KOMMYHUKAIINH;

- NPUMEHEHHUS IIPUEMOB YCTHOM M IHMCbMEHHOMN
KOMMYHHKAIIM Ha HTHOCTPAHHOM $I3BIKE ISl PEILICHUS
3aayd NpoQecCuoHaIbHOM e TeTbHOCTH;

- OUEHKM MWCHOJb3yEMBIX KOMMYHHMKATHBHBIX
[pecypcoB AHTJIMKCKOTO A3bIKa B chepe
rOCYapCTBEHHOTO M1 MYHUIIMIIAIBHOTO YIIPaBICHUS.

y4yacTBOBaTh B
MpoQeCCHOHAITBHOM,
Hay4HOH U JIEJI0BOU
KOMMYHHKAITHH

I1IKc-1.1

HA YPOBHE 3HAHMM:

— aJNrOPUTMOB JI€JIOBOM M HAYYHON KOMMYHMKAIIUH
Ha aHIJIMICKOM SI3BIKE;

— 00a1aTh 3HAHUSIMU SI3BIKOBBIX CPE/CTB M TaKTHK
[pe4eBOro o01eHus B npodeccuoHaTBHOM
eATEIbHOCTH;




HA YPOBHE YMEHMIA:

— OCYLIECTBIIATH npodeccuoHaIbHbIE
KOMMYHUKAIH Opu  pEIICHUH 3ama4 B
podeccroHAbHO IS TEBHOCTH;

Ha YPOBHE HABBIKOB:

— HCHOJIb30BaTh KOMMYHHKATHUBHBIC —PECYpCHI
QHIJIMIICKOTO SI3bIKa B 3aBHCUMOCTH OT pelIaeMou
podeccnoHabHOM 3a/1a4H.

2. O0beM M MeCTO IMCHUILTHHBI B cTpykType OIT BO
O0BbeM JUCHUIIINHBI

JucuumimHa B1.B.01. MuoCTpaHHBIA S3bIK B IPO(PECCHOHANLHON  cdepe
OCBaMBAaeTCSI B COOTBETCTBUM C YYEOHBIM IUIAHOM CTyAeHTamMH | Kypca BO
BTOPOM CEMECTpe MO O4YHOM U 3aouHod Qopmam oOyuenus. OO6mias
TPYJOEMKOCTb JUCITUTUTMHBI 4 3a4ETHBIX €AUHUIIBI.

[To ouHo#t (hopme oOydeHHS Ha KOHTAKTHYIO pabOTy ¢ mpernojaBaTeieM
BbiZicieHO 32 dac. (32 dyac. — mMpakTU4YecKux 3aHsaTuil) u 49 yac. Ha
CaMOCTOATENBbHYIO Pab0oTy 00yUaromuxcs, 27 4acoB Ha KOHTPOJIb.

[To 3a0uno¥ popme oOydeHHs HAa KOHTAKTHYIO padoOTy C MperojaBaTeieM
BoiiesnieHo 20 wac. (20 wyac. — mpakTUYeCKUX 3aHATHM) M 79 dac. Ha
CaMOCTOSITEIIbHYIO pa00Ty 00y4Jarouxcs, 9 4acoB Ha KOHTPOJIb.

dopMoif MPOMEKYTOUHOM aTTECTAIIMU B COOTBETCTBUU C YUESOHBIM IIJIAHOM
YCTaHOBJIEH PK3aMEH.

MecTO QM CHUTIMHBI

— OCBOGHME JMCIMIUIMHBI OMUPACTCS HA MUHUMAJIBHO HEOOXOIUMBIM 0OBeM
TEOPETUYECKUX 3HAHWN B 00JACTH T'yMaHUTApHBIX U COIMAIBHO-3KOHOMUYECKUX
JTUCITUTUINH, a TaK)Ke Ha MPUOOPETEHHBIE paHee YMEHUS U HABBIKU MIPU OCBOCHUH
nporpamm OakaiaBpuara.

— JMCIMIUIMHBI, KOTOPBIE PEalM3ylOTCd BMECTe JNaHHOW aucuurumHoi: b1.B.0S
[IpaBoBbIe BOMpOCH cdepbl 00pa3oBaHUs W 00pPA30BATENBLHON OpraHU3alLNH,
b1.B.07 Mapkerunr u OpenauHr oOpazoBarenbHbiXx ycayr, b1.B.J1B.02.01
BozpactHas ncuxosorust u passutve yenoeka, b1.B./[B.02.02 Ilegarornueckas
ncuxonorus, b2.B.01 (II) IIpodeccuonanbHas npakTUKa 1O HOPOPUITIO
nesitensHocTH, b2.B.03(I1x) [IpeamumnnomMHas npakTuka.




3. Conep:kaHue M CTPYKTYPa AUCUUIIMHBI

Tabmina 1.
O0BEM TUCIUIUIMHEL, Yac. dopma
KoHnrakTHas padora TEKYIEro
Ne i/t HaumenoBanue tem, pa3nenoB B | oOyuarorierocs ¢ mpemno/iaBaTesieM KOHTPOJIA,
cero M0 BUIaM Y4eOHBIX 3aHSITHI IIPOMEKYTOYHO
n|mp |m [KCP |cP it arrecranun’
Ounas popma oOyueHus
Pazzen | Introduction 40 16 24
Tema 1.1 What is Public Policy? 10 4 6 vC
Tema 1.2 Public Policy Analysis 10 4 6 JI'T
Tema 1.3. The Policy-Making Process 10 4 6 YC
Tena 1.4, The _ Pr_ocess of  Policy | 10 4 6 T
Communication

Pazmen 2 Functions of a Manager 41 16 25
Tema 2.1 Management Functions 10 4 6 YC
Tema 2.2 Planning Strategies 10 4 6 JI'T
Tema 2.3. Management Control 10 4 6 CcVv
Tewma 2.4. Managing Change 11 4 7 JI'T

[IpomeskyTouHas aTTecTaIus 27 DK3aMeH

Bcero: 108 32 49 aK.4.

3 3.e.
81 ac.d.

1 ®opme1 TekymTero KoHTpoNA yemeBaemocTH: ompoc (O), mpakTideckoe 3axanue (113




Tabmma 2.

OO0BeM JUCIUIIINHEI, Yac. ®dopma
KoHnrakTHas pabora TEKYIIETo
06y11a101uer0051 C IperoaaBaTeiicM KOHTPOJIA,
Ne n/mt HawnmenoBanue Tem, pa3aenos B 10 BHJIaM YYeOHBIX 3aHATHI MIPOMEXKY
CE€ro TOYHOU
n |ap |3 KCP | CP aTTec;rauH
u
3aounas Gopma oOyueHuUs
Paznmen 1 Introduction 49 10 39
Tema 1.1 What is Public Policy? 11 2 9 vC
Tema 1.2 Public Policy Analysis 12 2 10 JI'T
Tema 1.3 The Policy-Making Process 12 2 10 yC
Tena 1.4 Co;?neunicalzirgrﬁess of  Policy | 14 4 10 LT
Paznen 2 Functions of a Manager 50 10 40
Tewma 2.1 Management Functions 12 2 10 yC
Tema 2.2 Planning Strategies 12 2 10 JII'T
Tema 2.3. Management Control 12 2 10 Ccv
Tema 2.4. Managing Change 14 4 10 JI'T
HpOMC)KYTO‘IHaH aTTecranusa 9 Jx3aMeH
Bcero: 108 20 79 aK.d.
3 3.e.
81 ac.d.
Conep:xanue QM CIUATIIAHBI
Pa3nea 1. Introduction
Tema 1.1. What is Public Policy?
N3yyeHue JEKCHKH TI0 JaHHOW TeMe. BbINoIHEHWEe TpaMMaTHYECKUX
ynpaxuenuit mo reme: Complex Object.
Tema 1.2. Public Policy Analysis
N3ydyeHne JEKCMKM TI0 JIaHHOM Teme. BrpInonHeHne TrpaMMaTHYECKUX
ynpaxuenuii mo reme: Modal Verbs.
Tema 1.3. The Policy-Making Process
N3ydyeHne JEKCMKM TI0 JaHHOM TeMme. BbpInmonHeHne TIpamMMaTHYECKUX
ynpaxHeHuit o teme: Participle 11.
Tema 1.4. The Process of Policy Communication
N3yyeHue JEKCHKA TI0 JaHHOW TeMe. BbINoIHEHWEe TpaMMaTHYECKUX

ynpakHeHui mo teme: Participle I.
Paznen 2. Functions of a Manager
Tema 2.1. Management Functions

N3ydeHne JEKCHMKM 110 JAaHHOW TEME.

situations.

BeinonHeHHE TpaMMaTHYECKUX
ynpaxxHeHuit mo teme: Review of basic verb structures.

Tema 2.2. Planning Strategies: HM3ydeHue JEKCHKM 10 JaHHOW TeMe.
BrImonHeHne rpaMMaTHYeCKUX YIpaxXHeHUH 1o Teme: Expressing real and unreal

2 dopMHI TeKyIIero KoHTpos ycrnesaeMocTi: onpoc (O), mpaktudeckoe 3amanwe (113




Tema 2.3. Management Control

W3yyeHne JIEKCHKA [0 JaHHOW Teme. BBIMONHEHHEe TrpaMMaTHYeCKUX
ynpaxHeHui mo reme: Relative clauses.

Tema 2.4. Managing Change

W3ydyeHne JIEKCHKA [0 JaHHOW TeMme. BBIMONHEHHE TIpaMMaTHYeCKUX
ynpaxaenuit mo reme: Non-finite verb forms.

4. MaTtepuaJjibl TeKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4A0IIMXCS U (DOHI OL[EHOYHBIX
CpPeACTB MPOMEKYTOYHOM aTTECTALMHU 110 JUCHHUILINHE.

41 DopMbl 1 METOIBI TEKYILIETO KOHTPOITS YCIIEBAEMOCTH M IIPOMEXKYTOUHOM aTTeCTal K.

4.1.1. B xome peammsamum aucuuniaubHbl  «AHOCTpaHHBII  fI3BIK B
npodeccuoHaIbHOM cepe» (AHTIMMCKNI) UCIOJIB3YIOTCA CJIeYIOLe MeTOAbl TEKYIIEro
KOHTPOJISAA yCIIeBAeMOCTH 00Y4YAKOIIHNXCH:

JUISL OYHOM M 3a09HOU (POpPMBI 00yUEHUS

Tabmia 4

Paznen (tema) MeToasl TEKYIIETro pazzaena
yCIIEBAEMOCTHU

Pasnen 1 Introduction

Tema 1.1 | What is Public Policy? | YcrHOe cobeceoBanrie Ha 3aJaHHYIO TEMY

Tema 1.2 | Public Policy Analysis | [lucbMeHHOE ~ BBINOJIHCHHE  JISKCHKO-
IpaMMaTHYECKOTO TeCTa

Tema 1.3 | The  Policy-Making | YcTHOe coOeceioBaHke Ha 3aIaHHYIO TEMY

Process

Tema 1.4 | The Process of Policy | [TucbMeHHOE ~ BBIMOJHEHUE  JICKCHKO-
Communication rpaMMaTHYE€CKOTO TECTa

Pasnmen 2 Functions of a Manager

Tema 2.1 | Management YcTHOE cobeceroBaHNE Ha 33JJaHHYIO0 TEMY
Functions

Tema 2.2 | Planning Strategies [TucbMeHHOE ~ BBITIOJHEHUE  JIGKCHKO-

IrpaMMaTH4CCKOIro T¢CTa

Tema 2.3 | Management Control | CV

Tema 2.4 | Managing Change [lucbMeHHOE  BBIMOJHEHUE  JICKCHKO-
IrpaMMaTHYECKOrO TeCTa

4.1.2. Dx3aMeH TIPOBOAMUTCS ¢ TNpPHUMEHEHHEM CJeIYIIIHX MeTOl0B

(cpeacrts):

DK3aMeH MNpoBoaUTCs 1Mo Owieram. buieTsl Ha 3auére BKIIOYAIOT JBa
3aJIaHus: beceda no meme u nepesood meKcma.

beceoa no 3adanmoii meme TMO3BOJIAET BBISBUTH HABBIKM CTYJICHTOB B
HOATrOTOBKE YCTHBIX W BBICKa3bIBAaHUM PA3JIMYHBIX CTUJIEM peyYer Ha
WHOCTPAHHOM SI3BIKE.

llepeso0 mexcma TO3BOJSET BBIIBUTH HABBIK CTYJEHTa CTPOUTH
MACbMEHHYIO PE€UYb C YYETOM SI3bIKOBBIX, KOMMYHUKATUBHO-PEUEBBIX U ATUUECKUX
HOPM.

DK3aMeH MPOBOJIUTCS B YCTHOU (opMme.



Ha »x3ameH BBIHOCATCS 3alaHusA, HpOpa6OTaHHBIe B TCHCHHUC CCMCCTpA Ha

AYJUTOPHBIX 3aHATHUAX U B IIPOLICCCC CaMOCTOSITEIIbHOM pa6OTBI.

4.2.MaTepuaJibl TEKYIIEro KOHTPOJIsI YCIIeBAeMOCTH.

[TonHpld mEpeyYeHb 3aJaHUA TEKYIIEro KOHTpoias Haxoautcs B YMK

JTYCLIMIUIMHBI Ha Kadenpe.

THUITOBBIE 3AJIAHUA IS YCTHOI'O COBECEJOBAHUA

Tema 1.1. What is Public Policy?

1) What is Public Policy?

2) Compare two definitions of policy?

3) How are they different?

4) What is the difference between policy and politics?

5) What definition is correct for your professional sphere?
Tema 1.3. The Policy-Making Process

1) What is the Policy-Making Process?

2) What is policy agenda?

3) What are Phases of the Policy-Making Process?

4) How many Phases of the Policy-Making Process are?

5) What are they?
Tema 2.1. Management Functions

1) What is a major purpose of studying the discipline of management?

2) What is a definition of management?

3) What does the manager's job involve?

4) How many basic functions of the management are there?

5) What are they?

TUITOBBIE 3ATIAHUA IJIS JIEKCHUKO-
I'PAMMATHYECKOI'O TECTA
1. In each sentence, cross out the verb which does not normally combine with the
underlined noun.
1) We will ask them to write / prepare /estimate the report.
2) Let’s try and keep within / implement / rearrange / meet the deadline.
3) It is our responsibility to collect/ prepare / implement / keep within the budget.
4) They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m.
Can you come?
5) What kind of plan have they written / prepared /done?
2. Each of the sentences below has one or two mistakes. Find them and correct
them.
6) How long are you learning English ?
7) Mark is exhausted. He is playing tennis since two hours.
8) I am working here since 1995.
9) I’ve had my watch since a long time.
10) How many years are you living in London?
3. Translate the sentences into English.
11) Ona cobupaetcst OTIPaBUTh MUCHMO, KOTOpOE TOJILKO UTO HAMKCATA.
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12) 5 He n03BOHMIA €My, IOTOMY YTO AyMaJl, 4YTO OH 3aHST.

13) Y HHX ocTaBaJOCh HEMHOTO BpEMCHH 10 Havajla COBCIIAHHA, W OHHU
pemuian 00CYIUTh MOBECTKY JHSI.

14) TlnanupoBaHue — 3TO HEMPEPHIBHBIM MPOIIECC M3YyUCHHUSI HOBBIX MyTEH W
MCTOAOB COBCPHICHCTBOBAHUA ACATCIBbHOCTH OPraHU3allhuN 3d CUCT BBIABJICHHBIX
BO3MOXXHOCTEH, YCIIOBUM M (PaKTOPOB.

15) dyukIusa oprasuzanuu — 3To GOPMUPOBAHUE CTPYKTYPhl OpraHU3alluu, a
Takke oOecleueHue BCEeM HEOOXOAMMBIM i €€ pPaboThl — MEPCOHAIIOM,
MaTepuantamMu, 000pyI0BAHUEM, 3IAHHUSIMH, IEHEKHBIMHU CPEJICTBAMH.

Otsetnl: 1. 1) estimate, 2) rearrange, 3) collect, 4) rearrange, 5) done, 6) How
long have you been learning English? 7) Mark is exhausted. He has been playing
tennis since two hours. 8)I have been working here since 1995. 9) I’ve had my
watch for a long time. 10) How many years have you been living in London? 11.
She is going to send a letter she has just written.

12. 1 didn't call / ring him / give him a call because | thought he was busy.

13. They had a little time before the meeting, and they decided to discuss the
agenda.

14. Planning is a continuous process of learning new ways and methods of
improvement of the organization's activities due to / because of identified
opportunities, conditions and factors.

15. An organization is a formation of the structure of the organization, as well
as providing all necessary things for the work such as personnel, materials,
equipment, buildings, cash.

TUIIOBBIE 3AJJAHUA JUTA HATMCAHWA CV 110 TEME 2.4.

1.  Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write
the best CV possible

THUTIOBBIE 3AJJAHWA JUIA JTEKCUKO-TPAMMATHUYECKOI'O
TESTA 110 TEME 2.3.
1. Complete these sentences using the correct form (-to, -ing) of the verbs in
brackets.

1) As a consultant, | enjoy (meet) such a wide range of people.

2) Do you want anything (drink) before we start the meeting? Tea?
Coffee?

3) After 14 years | have decided (step down) as managing director.

4) 1 will, however, carry on (manage) the company until my
successor takes over in May.

5) We’re beginning (involve) the staff more in the decision-

making process.
2. Read the text and mark these statements after it as T (true), F (false) or NS
(not said).
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All too often when executives encounter resistance to change, they “explain” it
by quoting the cliche that “people resist change” and never look further. Yet
changes must continually occur in industry. This applies with particular force to
the all-important “little” changes that constantly take place—changes in work
methods, in routine office procedures, in the location of a machine or a desk, in
personnel assignments and job titles.

Managing change effectively requires moving the organization from its current
state to a future desired state at minimal cost to the organization. Key steps in that
process are:

1. Understanding the current state of the organization. This involves
identifying problems the company faces, assigning a level of importance to each
one, and assessing the kinds of changes needed to solve the problems.

2. Competently envisioning and laying out the desired future state of the
organization. This involves picturing the ideal situation for the company after the
change is implemented, conveying this vision clearly to everyone involved in the
change effort, and designing a means of transition to the new state.

6) When executives consider resistance to change, they «explainy it in terms of
well-known cliches.

7) Change is a vital part of a business circle in any organization.

8) A manager should be experienced and knowledgeable to manage changes
effectively in an organization.

9) Assessment is an important part of a changing process.

10) One of the first things a manager should do is to implement the change in
an orderly manner.

3. Translate the following sentences from Russian into English.

11) YnpaBnenve u3MEHEHUSIMU O0O0ECTICUUBACT CTPYKTYPUPOBAHHBIN MOIXO/
JUTSl TOJJEPKKY paOOTHUKOB B Balllel OpraHU3aliH.

12) B cBoeM KJIacCMYECKOM 3HAYEHUU YNPABJICHHE U3MEHEHUSMU BKIHOYAET
B3aMMOJIEUCTBUE BCEX PAOOTHUKOB KOMITAHUU.

13) MHorue pyKOBOAMTENH, KOTOpble padboTaloT B cdepe ynpaBiIeHUS
U3MCHCHHUAMU, BCC CHOIC CTAJKHUBAIOTCA C TPYAHOCTAMHU B IIOATOTOBKE K
CONMPOTHUBJIEHUIO PAOOTHUKOB B KOMIIaHUH.

14) TlpuuuHa HOMEpP OJWMH ISl CONMPOTHBIICHUS W3MEHEHHSIM — HEIOCTaTOK
OCBCAOMIICHHOCTH O TOM, ITIOYCMY IIPOBOJHUTCA TO UJIN MHOC N3MCHCHUC.

15) HekoTopble KOMIIAHMH YMYIPSAIOTCA TMPEOJIOJETh COMPOTUBIECHUE C
ITIOMOILBIO IIEPETOBOPOB U BO3HATPAKICHUM.

Omeembur.

1 1) meeting, 2) to drink, 3) to step down, 4) managing, 5) to involve, 6) T, 7)
T,8) NS 9) T, 10) F, 11. Change management provides a structured approach to
support workers in your organization.

12. In its classic meaning, change management involves the interaction of all
employees of the company.

13. Many managers who work in the field of change management still face
difficulties in preparing for the resistance of workers in the company.
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14. The number one reason for change resistance is a lack of awareness about
why this or that change is being made.

15. Some companies manage to overcome resistance through negotiations and
rewards.

4.3.01eHO0YHbIE CPeCTBA MPOMEKYTOYHOM aTTeCTANUN

4.3.1. ®opMmupyemblie KOMIETEHITUN

Ha OYHOU U 3a04HOM popme 0OydeHuHs
Tabmuna 5

Kon HaumMmeHnoBaHue Koa 3Tana HaunMmeHoBaHue 3Tamna
KOMIIeTeHIIHH KOMIIeTeHI{HH 0CBOCHHSA OCBOCHUSA KOMIETEHIINI
KOMIIeTeHI{HH

[IKp-1 Crioco0eH y4acTBOBaTh [TKp-1.1. CriocoGHOCTh OPraHU30BATh
B OCYIIECTBIICHUU B3aMMOJICIICTBHE C BHEITHEH
CTPaTEruuecKoro cpenoit (QpyrumMu
yIpaBiIeHUS B roCy/1apCTBEHHBIMU U
WHTEpecax 00IIecTBa u MYHHIIUITATbHBIMUA OPTaHAMH,
rocynapcTBa, BKIIOYas OpraHu3aUsIMU, TPAKIAHAMU
MTOCTaHOBKY
00II[eCTBEHHO
3HAYMMEIX 1IeJICH,
dbopmHpoBaHHE
YCIOBUM HX
JIOCTUKECHHUS,
OpraHu3aIuio paboThl
JUTSL TIOJTY4EHUS
MaKCHUMaJIbHO
BO3MOJKHBIX
pe3yIBTATOB,
OpTraHHU3aIHI0
B3aUMO/JICUCTBUS C
BHEIIIHEN CpENoOM
(mpyrumu
rOCy/IapCTBEHHBIMHU U
MYHHITHITATEHBIMA
OpraHaMmu,
OpTraHHU3aIUsIMHU,
rpaXkaHaMHu) B TaHHOM
JESITENIbHOCTH

ITKc-1 Crnoco0eH MpUMEHSTH [IKc-1.1. CrocoGHOCTh  OCYIIECTBIATH
COBPEMEHHbBIE npo¢eCCHOHATBHOE u
KOMMYHUKAaTHUBHBIC JIEJI0OBOE 06H_ICHI/IC,
TCXHOJIOTHH, B TOM YHCJIC HpeJICTaBJ'IHTB pGSyJ'ILTaTBI
Ha HHOCTPaHHOM(bIX
OCTpaHHOM(bIX) HAy4HOTO HCCICHOBaHHs, B
A3bIKe(ax) Ass
TOM qucle Ha

OCYIICCTBJICHUA HAYYHOT'O
HCCIIEI0BAHHS 1 WHOCTPaHHOM(BIX) SI3BIKE(AX).

MIPEACTABICHUHU €TI0
pe3yIbTaTOB, a TAKXKe

13



po(heCCHOHATBHOTO U
JIEJIOBOTO OOIICHUS

4.3.2 TunoBbie OlleCHOYHBIE CPEACTBA
[1oMHBIM KOMIUIEKT MAaTEPUAIIOB I MPOMEKYTOYHOM aTTECTAllMM HAXOIUTCS
Ha Kadeape HHOCTpaHHbBIX 3b1K0B B Y MK-/I.

IK3amen 1O TUCUUIUIMHE CIYKUT JAJI1 OUEHKH padOThI CTYJIEHTa B TEUEHUE
2x cemectpoB | kypca. [lo uToram sk3ameHa B BEIOMOCTb BBICTABIISIETCS OLICHKA
[0 IIKaJle TMOPSAAKA:  «OTIMYHO», «XOpOLIO»,  «YAOBIETBOPUTEIBHOM,
«HEYIOBJIETBOPUTEIBHOY.

TumnoBble OMJIETHI K IK3aMEHY

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic. Functions of a Manager

3. Translate the text from English into Russian.
bunem 2.

1. Listen to the text and do the tasks.

2.  Speak on the given topic: Planning Strategies

3. Translate the text from English into Russian.

Tunoegwvie dunemul K IK3ameHy
bunem 1.
1. Speak on the given topic: Management Control
2. Translate the text.
bunem 2.
1. Speak on the given topic: Managing Change
2. Translate the text.

TUINOBOM TEKCT JJIS1 3AJAHUSI Ne2 HA DK3AMEHE (ITEPEBO/I
TEKCTA)

Our society is made up of all kinds of organisations, such as companies,
government departments, unions, hospitals, schools, libraries, and the like. They
are essential to our existence, helping to create our standard of living and our
quality of life. In all these organisations, there are people carrying out the work of
a manager although they do not have that title. The vice-chancellor of a
university, the president of a students’ union or a chief librarian are all managers.
They have a responsibility to use the resources of their organization effectively
and economically to achieve its objectives.

Are there certain activities common to all managers? Can we define the task of
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a manager? A French industrialist, Henri Fayol, wrote in 1916 a classic definition
of the manager’s role. He said that to manage is ‘to forecast and plan, to organise,
to command, to coordinate and to control’. This definition is still accepted by
many people today, though some writers on management have modified Fayol’s
description. Instead of talking about command, they say a manager must motivate
or direct and lead other workers.

lIxaJjia oneHUBaHUA

Tabmuia 6
Kpurepum oueHuBanus Ounenka

JleMOHCTpHpYeT CHOCOOHOCTh OCBaMBaTh CTHJIEBBIE YEpTHI, 5 (ot 84 o 100 6amoB
A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOM peanu3aluu -OTJINYHO)
U3y4aeMOro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJEIHPOBATH B
npopecCUOHATIBHON  JIEATEIbHOCTH  CUTYyalluH, KOTOpble  Obl
TpeOOBaIM MPUMEHEHHS HAaBBIKOB YCTHOM W TNHCHMEHHOH peun
U3y4aeMOI0 MHOCTPAHHOTO SI3bIKA.

JleMoHCTpHUpyeT cIOCOOHOCTh OCBauMBaThb CTUJIEBBIE YEPTHI, 4 (ot 65 1o 84 GaoB -
A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOM peanu3aluu XOpOMIO)
U3y4aeMOro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJEIHPOBATH B
npopecCUOHATIBHON ~ JIEATEIbHOCTH  CUTYyallud, KOTOpble  Obl
TpeOOBaIM MPUMEHEHHS HAaBBIKOB YCTHOM W THCHMEHHOH peun
U3y4aeMOI'0 MHOCTPAHHOTO SI3bIKA.

JleMOHCTpUpyeT Ha HHM3KOM YpPOBHE CIIOCOOHOCTb OCBAaHUBATh 3 (ot 51 mo 64 Gamos -
CTHUJIEBBIC YEPThI, S3BIKOBBIE OCOOCHHOCTH, 0COOEHHOCTH KaHPOBOM YIOBJIETBOPUTEIHHO)

pealu3alid  HM3y4yaeMoOro HMHOCTPAHHOTO f3bIKA; CIOCOOHOCTH
MOJICTTUPOBaTh B MPOPECCHOHATBHON JEATCIBHOCTH CHUTYaIlUH,
KOTOpele Obl TpeboBaui TPHUMEHEHHS HABBIKOB YCTHOH U
MMCbMEHHOW PEYH U3y4aeMOro MHOCTPAHHOTO SI3bIKA.

He cmocoben ocBauBaTh CTHJIEBBIE YEpPThl, S3BIKOBBIE 2 (ot 0 10 51 6amna -
O0COOEHHOCTH, OCOOEHHOCTH >KaHPOBOW pealu3alii HU3y4aeMoro | HEYIOBJIETBOPUTEILHO)
UHOCTPAHHOIO  5I3blKa, MOJENUpPOBaTh B MNPOQEecCHOHATBHON
JESTENIbHOCTH CHUTYallMd, KOTOpble Obl TpeOOBaM NPUMEHEHHS
HaBBIKOB YCTHOM M NMMCBMEHHOHN pPEYM M3y4yaeMOr0 MHOCTPAHHOI'O
A3BIKA.

5. MeToanueckue yKazaHus JJI51 00y4alomuXxcsi 10 0CBOCHUIO AU CIIUTIIMHBI
3a04HO opM 00yUeHH s

MeToauyeckue peKOMEHAAIUN K YCTHOMY BbICKA3bIBAHUIO:

PaboTry 1m0 mOATOTOBKE YCTHOTO MOHOJOTHYECKOTO BBICKA3bIBAHUS TIO
OTPENICICHHOW TeMe CJIeyeT HadaTh C M3YYEHUsS TEeMAaTHYECKUX TEKCTOB-
oOpasioB. B mepByro ouepenb HEOOXOIUMO BBITOIHUTH (OHETUUECKUE U
JIEKCUYECKUE M JIEKCUKO-TpaMMaTUUECKUE YMNPaXKHEHUs [0 H3y4aeMOoW TeMe,
YCBOUTH HEOOXOAUMBIH JICKCUUECKUN MaTepuall, IPOUYUTaTh U IEPEBECTU TEKCTHI-
oOpaslibl, BBIMOJIHUTH PEUEBBIE YIPAKHEHUS IO TeMe. 3aTeM Ha OCHOBE
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U3YYEHHBIX TEKCTOB HY>XHO MOJATOTOBUTH CBSI3HOE H3JI0KEHHE, BKIIIOUYAIOILEE
HamOoJiee BaXXHYIO W HHTepecHyr uHpopMauuioo. [Ipu sTomM HeoOXxoaumo
npousBecTd 00pabOTKy Marepuaia [JIsi YCTHOTO M3JI0XKEHUS C Y4EeTOM
WHIUBUTyaJIbHBIX BO3MOXKHOCTEN U MIPENOYTEHUN CTY/IEHTa, @ UMEHHO:

1) 3aMeHUTh TpyAHBIC [IJs 3allOMHUHAHUS U BOCIPOU3BEACHHS CJIOBa
W3BECTHBIMU JIEKCHUECKUMU €AMHUIIAMHU:

The term economics can have different meanings - The term economics can
have various meanings.

2) COKpaTUTh «IPOTHKEHHOCTDY MPEITOKCHUN:

Planning is the logical thinking through goals and making the decision as to
what needs to be accomplished in order to reach the organizations’ objectives. -
Planning is the logical thinking through goals and making the decision in order to
reach the organizations’ objectives.

3) yIpOCTHTh TPAMMATHYECKYIO (CHHTAKCHYECKYIO) CTPYKTYPY MPEIIOKCHHUH:

| felt I was being watched - | felt somebody was watching me.

3) Tpou3BECTH CMBICIOBYIO (COJAEP)KATENbHYIO) KOMIIPECCUIO TEKCTa!
COKpaTUTh OOBEM TEKCTa JO ONTUMAIbHOTO YpoBHA (He wMeHee 12-15
MIPEIOKESHHH ).

OOpaboTaHHBIM 11 YCTHOTO M3JI0KEHUS TEKCT HEOoOXOJUMO 3amucaTh B
pabouyio TeTpajb, MPOYUTATh HECKOJBKO pa3 BCIYX, 3allOMHHAs JIOTHYECKYIO
MOCJIEIOBATEIBHOCTh OCBEILIEHUSI TEMBI, U NIEPECKA3ATh.

Meroanyeckue  peKOMEHJAUMH MO  MOArOTOBKE K  JIEKCHKO-
rpaMMaTHYeCKOMY TeCTy:

[Ipu BBINOJHEHUH JTEKCUYECKOTO TECTA CTYJIEHT JOJIKEH:

- BbIOpaTh MOAXOASAIIEE MO CMBICIY CJIOBO WJIM CJIOBOCOYETAHHE U3 TPEX
MPEIOKEHHBIX BAPHAHTOB, BKIIOYAIOIIUX aKTUBHYIO JEKCUKY KypcCa;

- 3aII0JIHUATH MPOITYCKH CIIOBaMHU, JAHHBIMH B TaOJIHUIIE.

Bpewms BbITIOTHEHUS TEKCUYECKOTO 3aaHus — 60 MUHYT.

Kpurepuu onieHku iekcudeckoro 3ananus.(50 3amanuil)

OreHka «OTIMYHO» CTABUTCS MPU HAIMYUU OJHOU-IBYX omubok (100% - 8%
MPaBUJILHO BBHITTOTHEHHBIX 3aJJaHUN).

OreHKka «XOPOIIOY» CTaBUTCS MPU HAIMYUU Tpex-lnectu omubok (84% -65%
MPaBUJILHO BBHITTOTHEHHBIX 3aJJaHUN).

OneHka «yI0BJIETBOPUTEIBHO» CTABUTCS MPU HAIMYMU CEMH-IECITH OUIMOOK
(64% -51% npaBUIIBHO BBIMOJTHEHHBIX 3aJaHUi).

O1eHKa «HEYIOBJICTBOPUTEIIBHO» CTaBUTCA MpU Hanmuuuu 11 u 6osiee ommbok
u 6osiee (MeHee 50% MpaBUILHO BHITTOJIHEHHBIX 3aJaHUN.

MeTtoauyeckue peKoOMeHAAMHU M0 MoATroToBKe K CV

[Ipexne, yeM NPUCTYNHUTH K HAMMCAHUIO PE3IOME, HY>KHO YETKO MOHATH LIEJb.
OcHOBHasi 1eb COCTaBIIEHUS pE3IOME - 3aWHTEpecoBaTh paborojmarens u
MOJIYYHUTh MPUTJIAIIEHHE Ha coOeceI0BaHue.

[IpeacraBum cebs Ha mMecTe paboToaarensi: €clIM pedb HUAET O KPYMHOH
YCHEIIHOW KOMIIAHWHM, OOBIYHO JTO OYEHb 3aHATOM YEJNOBEK, KOTOPBIN
POCMATPUBAET OOJIBILIOE KOJIMYECTBO COMCKATENEHN, MPOCMOTP PE3IOME 3aHUMAET
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He Oonee 30 cexyHn, MOcie 4Yero HHTEepec Jubo ecTb, b0 HeT. YUToObI
3aMHTEepecoBaTh paboTOAATEIS:
e lcnonb3yiite nudpbl — oHM OyAyT NPUBJIEKATh BHUMAHKUE B OOIIEM
TEKCTE;

e lcnonb3yiiTe MpoPecCHOHABHYIO JEKCUKY (ITPOJIEMOHCTPUPYITE CBOIO
KOMIIE€TEHTHOCTh, HO IOMHUTE, YTO BCE JOKHOOBITH YMECTHO
Y YMEPEHHO);

e OrTnaBaiiTe NpeNIOYTEHUE KPATKUM TIPEITIOKEHUSIM, U3bICHAUTECHh YETKO
Y TE3UCHO;

e lcnonb3yiite 6oJibllIe TJIAroJI0B, MOOYKIAIOIIMX K JIEHCTBHIO;

o [lpunepxuBaiiTech OOLIECTIPUHATON CTPYKTYPHI pE3IOME.

OcHOBHBIC pa3zeibl pe3toMe Ha aHTIMKACKOM s3bike: 1. Personal information
(JInunas mabopmanmst); 2. Objective (Llens, xemaemas mos3urus); 3. Education
(O6pazoBanue); 4. Work Experience (IIpodeccuonanshbiii onsit); 6. Additional
skills (JlomonuutensHbIE HaBBIKK); 5. References (PexoMmenaarum).

Tekct pe3toMe MPHHATO TOMEINATh Ha OJHOW cTpaHuie ¢opmara A4, mHade BHUMAaHUE
YHMTAOMIETO MOXET PACCEMBATHCA M3-32 OOJBIIOTO KOJIUYECTBA, BO3MOXKHO, JIHUIITHEN
uHdopmarmu. B KkaxaoW YacTH pe3loMe PEKOMEHIYETCS HCIOJIb30BaTh
KJIFOYEBbIE CJIOBA, MO3BOJsOMME A(P(PEKTUBHO OMUCATh Ballld JOCTHXKEHUS U
OTIBIT.

6. YueOHas1 iuTepaTrypa u pecypcbl HHGOPMAIUOHHO-
TeJIEKOMMYHUKAMOHHOM ceTH '"UHTepHeT', yuyeOHO-MeTOAMYECKOE
odecmeyeHue AJ1s1 CAMOCTOATEIbHOM PpadoThI 00y4aK0IIMXCH 10 JUCHHUILINHE

6.1. OcHoBHas nuTeparypa

1. Koporkuna, . b. AHIIUNACKUN A3BIK JJIs1 TOCYAAPCTBEHHOTO YIPABJICHUS
(B1-B2) + non. marepuansl B DBC : y4eOHHK W MPaKTHKYM JUIsl BY30B /
H. b. Koporkuna. — Mocksa : U3znatensctBo FOpaiit, 2022. — 229 ¢c. —
(Beicmiee  ob6pazoBanme). — ISBN 978-5-534-03344-1. — Tekct
aneKTpoHHBIHN // O6pa3oBaTenbHas iardgopma FOpait [cait].

2. JleBuenko, B. B. AHrmuickuil S3bIK 71 U3YYAIOIINX TOCYJAPCTBEHHOE H
MYHUIUIATbHOE yripaBiieHue (A2-B2) : yueOHUK U MPaKTUKYM I BY30B /
B. B. Jleuenko, O. B. MemepsikoBa, E. E. Jlonranésa. — Mockaa :
NznmarensctBo IOpaiit, 2022. — 424 c.— (Bricmiee oOpa3oBaHuE). —
ISBN 978-5-534-06599-2. — Tekct : snexktponHbI // OOpa3oBaresbHas

matgopma FOpaiit [caiiT].

6.2 JlononHuTtenbHada IdTepaTypa
1. AHrnuickuil AJis MarucTpaHToB : mpakTukym / coct. I'. M. Tuxomuposa.
— 2-¢ m3a. — Hosocubupck : HoBocubupckuii rocynapCTBEHHBIM
YHHUBEpPCUTET 3KOHOMUKU U yrpaienus «HUHX», 2019. — 64 ¢c. — ISBN
978-5-7014-0937-6. — URL: https://www.iprbookshop.ru/95190.html
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(mara oOpamenus: 17.12.2021). — PexuMm pocrtymna: 3J€KTPOH.-OHOII.
cuctema «IPRbooks», Tpedyercs aBTopuzanmsi.

. baunera, P. . Anrmmiickuii s3pIKk : ydeOHOe mocooue / P. V. bauuena,
O. H. Bacuukuna, JI. B. Onudupenko ; PocToBckuil TocyaapCTBEHHBIN

skoHoMuueckuid yaupepcuteT (PUHX). — PocroB-Ha-/lony : U3gaTenbcko-
nosurpapudeckuit komruiekec PI'DY (PUHX), 2016. — 60 c. — ISBN 978-5-

7972-2284-2. — URL:
https://biblioclub.ru/index.php?page=book&id=567626 (mata oOparecHHs:
17.12.2021). — Pexxum jocTyma: 3JeKTPOH.-OMOI. cucTemMa «YHHB. 0-Ka

ONLINE», Tpedyetcst aBTOpHU3aIus.

. bensera, M. B. HWHocTpaHHBId s3bIK B cdepe mnpodeccruoHaTbHON
KoMMyHHKaru. KomruiekcHbie yaeOHbIe 3aaHus : yueoHoe nmocodue / U.
B. bensesa, E. FO. Hecrepenko, T. U. Coporuna. — ExarepunOypr :
Ypaneckuii eaepanpHbii yHUBepeuteT, 2015. — 132 ¢. — ISBN 978-5-
7996-1436-2. — URL: https://www.iprbookshop.ru/65930.html (mara
obOpamenusi: 17.12.2021). — Pexum joctyna: 3J€KTpOH.-OMOII. cucTteMa
«IPRbooks», TpeOyeTrcs aBTopu3anus.

. I'yobuna, I'. I'. AHruuiickuil s3bIK B MaructpaTrype M acmupaHType :
yueOHoe mocodue / I'. I'. TI'yobmna. — SpocnaBinp : SpociaBckuii
rocyJIapCTBEHHBIA memarorndecknii yauepeurtet, 2010. — 128 ¢. — ISBN
978-5-87555-608-1. — URL:
https://biblioclub.ru/index.php?page=book&id=135306 (mata oOparieHus:
27.09.2021). — Pexxum gocTyma: 3JeKTPOH.-OMOJI. cucTemMa «YHUB. 0-Ka
ONLINE», TpebyeTcst aBTOpH3aIus.

. Jlepuenko, B. B. AHrnumickuil sS3bIK 711 U3YYaKOIIUX TOCYIApPCTBEHHOE U
MYHHUITUTIATPHOE YIIpaBJeHUE : YYCOHMK W TPAKTHKYM IS CPEIHETro
npodeccuoHanbHoro oopazosanusi / B. B. Jleuenko, O. B. Memepskona,
E. E. llonranésa. — Mocksa : UznatensctBo FOpaiit, 2022. — 424 c. —
(ITpodeccuonansHoe oOpazoBanue). — ISBN 978-5-534-05088-2. —
Tekcr : anexktponHbIn // O0pazoBaTenbHas maatdopma FOpait [cailT]. —
URL: https://urait.ru/bcode/492289 (nara obpamenus: 04.02.2022).

. HyxnoBa, E.E. Aurnuiickuii  s3eik.  Professional Reading: Law,

Economics, Management:  yueOHOe  mocobue I BY30B/
E. E. HyxxnoBa. — 2-e uza., ucnp. u jnon. — Mocksa : FOpaiit, 2021. —
149 ¢c. — (Bwicmiee ob6paszoBanme). — ISBN 978-5-534-07994-4. —

URL.: https://urait.ru/bcode/473029 (mata o6pamenus: 17.02.2021). —
Pexxum poctyma: 2iekTpoH.-OmOi. cuctema «tOpaiit»y, Tpedyercs
aBTOPH3AITHSL.

. Motoxanen, A. A. Focus on your Master Studies in Economics and
Management : yuyeOHOe mocoOue MO aHIJI. sI3. JJIi MaruCTPaHTOB DKOH.
HarnpaByieHuil moarotoBku / A. A. Motoxanen, A. FO. IlonenoBa. —
PocroB-na-/lony ; Taranmpor : W3a-Bo HOxHoro denepanbHOTO
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yauBepcuteta, 2018. — 137 c. — ISBN 978-5-9275-2841-7. — URL:
http://biblioclub.ru/index.php?page=book&id=561195 (mata oOpamenus:
17.12.2021). — PexxuM jgocTyna: 3JIEKTPOH.-OMOJ. cuctemMa «YHHB. 0-Ka
ONLINE», TpeOyeTcst aBTOpHU3aIus.

8. Skymesa, M. B. Aurmmiickuii si3pik (B1). Introduction Into Professional
English : y4eOHMK W mOpakTUKyM ISl BY30B  : [[JIS CTYISHTOB H
aciupantoB] / . B. SxymeBa, O. A. [leMuenkoBa. — 3-¢ W31., UCIIP. U
norn. — Mocksa : FOpaiit, 2021. — 148 ¢. — (Bsicmee oOpa3zoBanue). —
ISBN 978-5-534-07026-2. — URL: https://urait.ru/bcode/470011 (mara
obopamenwns: 27.09.2021). — Pexum goctymna: 3J€KTPOH.-OMOJI. crucTeMa
«¥OpaiiT», TpeOyeTcst aBTOpHU3aALUSL.

6.3. Y4eOHO-MeToIuUeCcKoe 00eCIIeUeHHE CaMOCTOSTEILHON pabOTHI.

1. BunnuxoBa, O. A. AHrIMICKUIA S3bIK : yueOHOE MOCOOUE MO Pa3BUTUIO
HABBIKOB MHMCHMEHHON peur Ha (pakyIbTeTe MAaruCTepPCKON MOJATOTOBKH /
O. A. BunnukoBa, M. U. Cepenuna, E.C.Cmaxtun ; @OUHAHCOBBIU
yauBepcuteT npu [IpaBurensctBe PD. — Mocksa : [Ipomereit, 2018. — 163
C. — ISBN 978-5-907003-68-2. — URL:
https://biblioclub.ru/index.php?page=book&id=494939 (nata oOpameHus:
17.12.2021). — Pexwum mocTyma: 3J€KTPOH.-OMOJI. cucTtemMa «YHUB. 0-Ka
ONLINEY, TpebyeTtcs aBTOpu3aIiusi.

2. VYxkpaumnen, WM. A. HWHocTpaHHBIM S3bIK (QHTVIMHCKUNA  A3BIK) B

npodeccuoHaNbHON NesATeIbHOCTH : yueOHO-MeToanueckoe nocooue / M. A.

Vkpannen. — MockBa : Poccuiicknii TroCylIapCTBEHHBIM YHUBEPCUTET
npaBocynus, 2015. — 48 c. — ISBN 978-5-93916-454-2. — URL:
https://www.iprbookshop.ru/45219.html (mata oOpamenus: 17.12.2021). —
Pexxum poctyma: onekTpoH.-O0uba.  cuctema «IPRbooks», Tpebyercs
aBTOPHU3ALIUS.

6.4. Ciucok ayauo- U BUACO-KypPCOB

6.5. IaTepHET pecypchl: OHJANWH CIIOBapH, IMTOMCKOBBIE CIYKOBI, SJIEKTPOHHBIC
OMOJIMOTEKM:

1. https://www.multitran.com/
2. https://collinslanguage.com
3. https://ru.forvo.com/

4. https://cambridge.org/elt/englishforthemedia

5. https://oxforddictionaries.com

4. https://www.imf.org/external/index.htm

5. https://www.worldbank.org//

6. https://www.wallstreetmojo.com/international-investments/
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7. https://www.investopedia.com/terms/i/international-investing.asp
8. https://www.imf.org/en/About
9. https://wikipedia.org.

6.6. Mlapie UICTOYHUKHA
VHbIe HICTOYHUKH HE UCTIONB3YIOTCH.

7. MarepuaJibHO — TeXHHYeCKasi 0a3a, MH(POPMALMOHHBIE TEXHOJIOT UM,
NMPorpaMMHoe odecrnevyeHne U HH(POPMAIHOHHbIE CIIPABOYHbIEC CHCTEMbI

VYyeOHast ayauTopus IJIsi TPOBEACHUS] YYEOHBIX 3aHATHM (3aHATUI
JIEKIIMOHHOTO THUIIA), OCHAIICHHAs: 000PYI0BAaHUEM U TEXHHUUYECKUMHU CPEACTBAMHU
oOy4YeHus: KOMILIEKT CIIeHUaTH3UPOBAaHHON y4eOHON MeOenu (CTOJbI U Kpecia —
paboure Mecta OOydyaromMXCs W MpPenojaBaTens); JOCKa ayJuTOpHas; JKpaH;
NIEPCOHABHBIN KOMIIBIOTED; 3BYKOBAsi CUCTEMa; MPOEKTOp; BeO-kKaMepa. Brixon B
HNHTepHET U IOCTYyN B AJIEKTPOHHYIO MH(OPMAIIMOHHO-00PA30BaATEIBHYIO CpEIy
OpraHU3aIHH.

VYuebHasg ayautopusi sl NPOBEICHHUS YYEOHBIX 3aHATUN (3aHATHUM
CEMUHAPCKOTO THUIIA, TPYIIOBBIX U UHJIWBUIYAIbHBIX KOHCYJbTAIUH, TEKYIIETO
KOHTPOJII W TIPOMEXKYTOYHOM arTecTaluu), OCHAIIEHHas OOOpYyIOBaHHUEM U
TEXHUYECKUMU CPEACTBAMU O0YUEHUS: KOMILJIEKT CIICIMATIM3UPOBAHHON yueOHOM
Mebenu (CTONBl U CTYJbsl — paboune MecTa OO0ydarolMXCcs U MperojaBaTes);
JIOCKa ayJIMTOpHAsl; MePCOHAIbHBIA KOMITBIOTED; TEJIEBU30D; BeO-KaMmepa. Brixon
B HTEepHET U 10CTYN B 3JIEKTPOHHYIO HH(DOPMAITMOHHO-00pa30BaTEIIbHYIO CPEY
OpraHU3aIHH.

KommbproTepHsiii Knacc, ydeOHas ayauTOpHsS JUIsl TIPOBEICHUS YYEOHBIX
3aHATHH (3aHATHA CEMHHAPCKOTO THWIIA, TPYIIOBBIX H HWHAWBUIYaATbHBIX
KOHCYJIBTAIIMKM, TEKYIIEro KOHTPOJS M  TPOMEKYTOYHOW  aTTECTAIHH),
OCHAalICHHBIH 00OpYJOBaHMEM U TEXHHYECKUMHU CpEACTBaMH OOYUYCHUS:
KOMIUJIEKT CHEUUATU3UPOBAHHON yueOHOU MeOenu (CTOoNbl U CTyJbs - pabouue
MecTa OOydYarommxcss W TperojaBaTelis), JOCKa ayJuTOpHas; MepCOHATbHBIC
KOMITBIOTEPHI MOHOOJIOKH; TIPOEKTOP; BeO-kamepa; skpaH. Beixon B MHTEpHET 1
JOCTYIT B DJJIGKTPOHHYIO  WH(GOPMAIIMOHHO-00pa30BaTENbHYI0  Cpely
OpraHu3allid, B TOM 4YHCJIEe C pabounx wmecT oOydaromuxcs. [IporpamMmmuoe
obecricueHue:  omeparmoHHas  cuctemMa  Microsoft  Windows;  makeTsl
munieH3noHHbIX mporpamm: MS Office, MS Teams, CIIC Kouncynbrantllitoc,
«1C: Tlpennpusitue 8», JMIIEH3UOHHOE AHTUBHUPYCHOE MPOTPAMMHOE
oOecrieyeHue.

[Tomenienue A camocTosiTenbHOM paboThl odyyatomuxcs (MudopmarmonHo-
PECYPCHBIN IIEHTP) OCHAIICHHOE KOMIUIEKTOM CIICIUaIN3UPOBAHHON Yy4eOHOMH
MeOenr, KOMIBIOTEPHONH TEXHHUKOH C BO3MOXXHOCTBHIO TMOAKIIIOUEHHUS K CETU
WuTepHer u o0ecreyeHO JOCTYNIOM B DJICGKTPOHHYIO HH(POPMAIOHHO-
00pa30BaTENbHYIO CPEAY OpTaHU3aAIIH.
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Ipoepammnoe obecneuenue: OC Microsoft Windows, Ilaker Microsoft
Office (Word, Excel, PowerPoint), Microsoft Teams, CIIC Koncynsrantllntoc,
«1C: Ilpenmpusitue 8», JHICH3UOHHOC AaHTHBHUPYCHOE IMPOrPaMMHOC
o0OecreyeHue.
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