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1. IlepeyeHsb NJIAHNPYEeMBbIX Pe3yJbTATOB 00y4YeHHS MO IMCUHUILIUHE, COOTHECEHHBIX C
IJIAHMPYEMbIMH Pe3yJIbTaTaMH 0CBOEHUSI NPOrPpaMMbl

1.1. Imcuummaa b1.B.01.

NHocTpanHblil  sI3bIK B MpodeccHoHaIbHON — cdepe

obecreyuBaeT OBJIAZICHUC CICAYIOIMMU KOMIICTCHIHUAMUA C YUCTOM OTalla:

Kox
KOMIIETCHIIUU

HaumeHnoBanue
KOMIIeTEeHIIUH

Kox yTama
0CBOCHUSA
KOMITETeHI[MH

HaumeHnoBanue 3Tana
OCBOCHHUSI KOMIIETEeHIIMH

ITIKp-1

Crioco0eH y4acTBOBaTh
B OCYIIECTBIICHUU
CTPaTEruuecKoro
yIpaBiIcHUS B
UHTEpecax o0IIecTBa U
rocynapcTBa, BKIOYas
MOCTaHOBKY
00II[eCTBEHHO
3HAYMMBIX 1IeJICH,
dbopmHpoBaHHE
YCIOBUM HX
JOCTUKECHHUS,
OpraHu3aIuio paboThl
JUTSL TIOJTY4EHUS
MaKCHUMaJIbHO
BO3MOJKHBIX
pE3yJIbTATOB,
OpraHHU3aINI0
B3aWMO/JICUCTBUS C
BHEIIIHEH cpeoit
(mpyrumu
roCy/IapCTBEHHBIMU U
MYHHITHITATEHBIMA
OpraHamu,
OpTaHH3aAIUSIMH,
rpakaaHaMu) B JAaHHON
JESITCIIBHOCTH

[MKp-1.1.

CrniocoOHOCTh OPraHU30BaTh
B3aMMO/ICHCTBUE C BHEIIHEH
cpenoit (apyrumu
roCyAapCTBEHHBIMH H
MYHHIIUITATbHBIMUA OpTaHAMU,
OpraHu3aIUsIMU,
rpakJjaHaMu).

I1Kc-1

CriocobeH MprUMEeHSITh
COBpEMEHHBIE
KOMMYHHKaTHBHBIC
TEXHOJIOTHH, B TOM YHCIIC
Ha MHOCTPaHHOM(BIX)
sI3bIKe(ax) IS
OCYIIECTBIICHUS HAYYHOTO
UCCIIEIOBaHUS H
NPEACTaBICHUH €T0
Pe3yIbTAaTOB, a TAKXKe
mpodeCcCHOHaTBFHOTO U
JIEJIOBOTO OOIICHUS

[IKc-1.1.

CrocoOHOCTh  OCYIIECTBIATH
npoQeCcCHOHAIbEHOE "
JIeJI0OBOE oO1ieHue,
MIPEICTABIIATh pe3yIbTaTHI
HAYYHOTO WCCJICIOBAHUS, B
TOM qrcie Ha
MHOCTPaHHOM(BIX) SI3bIKE(AX).

1.2. B pe3ynbrare 0CBOSHUS AUCHUILTHHBI y CTYIEHTOB JIOJKHBI OBITH

c(OpPMHUPOBAHBI:

Hpoq)eCCI/IOHanLHbll

Kox srama

Pesynbrarel 00yueHuns




€ JeUCTBUA

OCBOCHUA
KOMIICTCHIIUH

[MKp-1.1.

Ha YpOBHe 3HAHMI

- JIOTUKO-CTPYKTYPHBIE U CTHJIUCTUYECKHE MPaBUIIa)
[TOCTPOCHHSI YCTHOTO M MUCHBMEHHOTO BBICKA3bIBAHMUS
Ha aHTJIUICKOM SI3bIKE;

- poJeBbIE  XApAaKTEPUCTUKH U  MPaBUIIA
KOMMYHHKATUBHOTO MOBEACHUS B paMKax OCHOBHBIX
PKaHPOB JIEJIOBOM KOMMYHHUKAIMM (f1esnoBast Oecena,
CIop, MOJIEMHUKa, IUCKYCCHUs, JEJIOBOE COBEILIAHUE,
[IeperoBopel, pe3ome, cobeceoBaHUE, JeNIOBas
[epenucka, B T.4. JJIEKTPOHHAS);

- HOPMBI PEYEBOT0 ITUKETA B JICIIOBOH cdepe;

- IpaBUJIa UCIOJIb30BaHUS O(ULINATBHO-AEIOBOM U
HAYYHOU JIEKCUKH.

HA ypOBHE YMEHM U

- OCYILECTBIIATh JIETIOBYIO MHOSI3BIYHYIO
KOMMYHHMKAIMIO B paMKaX OCHOBHBIX BHJIOB PEUEBOM
esITeNbHOCTH (TOBOPEHMSI, ayAUPOBAHMS, YTCHUS U
[rcbMa);

- (opmynupoBaTh LEAM W 3a7add JIEJIOBOTO U
HAayqHOTO OOINEHHs, BHIOMPATh aJEKBATHBIE UM
SI3bIKOBBIE CPEJICTBA ITIOCTPOCHHUSI BBICKA3bIBAHMS;

- aHaANM3MUpOBaTh MNPEAMET OOIIEHUS, CUTYaLHUIO
OOIICHMS, KOMMYHUKATUBHOE MOBEJICHUE
co0eceIHUKa, CTPOUTh COOCTBEHHBIE BHICKA3bIBAHMUSI C
Y4ETOM JTaHHBIX (PaKTOPOB;

- OpraHM30BBIBATH  JIEJIOBOE  OOIIEHHE  Ha
MHOCTPAaHHOM S$I3bIKE, YIPABISATH MM, IPEOJ0JIEBATH
KOMMYHHKATHUBHBIE Oapbepbl;

- co0o1aTh 00IIKMEe HOPMBI BEXKIMBOCTH U HOPMBI
IIeJIOBOTO 3TUKETa B IPOLECCE KOMMYHUKATHBHOTIO
B3alMOJEICTBHS;

Ha ypOBHe HABBIKOB

- MyOJIMYHO BBICTYINAaTh HA WHOCTPAHHOM SI3BIKE C
y4ETOM COOTBETCTBYIOLIUX JIEKCUYECKUX,
CTHJINCTUYECKUX W TpaMMaTHYECKMX OCOOEHHOCTEH
S13bIKa JICJIOBOM U HAYYHON KOMMYHUKALIUHY;

- NPUMEHEHUS IPUEMOB YCTHOM M NHMCbMEHHOMN
KOMMYHHKAIIMN HA HTHOCTPAHHOM SI3BIKE IS PEILECHUS
3aayd NpoQecCuoHaIbHOM e TeTbHOCTH;

- OUEHKM MWCHOJb3yEMBIX KOMMYHHMKAaTHBHBIX|
[pecypcoB AHTJIMKCKOTO A3bIKa B chepe
rOCYJapCTBEHHOTO M MYHUIIMIIAIBHOTO YIIPaBICHUS.

[1Kc-1.1

HA YPOBHE 3HAHMIA:

— QJITOPUTMOB JEJIIOBOW U HAYYHOU KOMMYHHKALIUY
Ha aHTIIMHCKOM SI3BIKE;

— 001a1aTh 3HAHUSIMHU SI3BIKOBBIX CPEJCTB M TAKTHK
[peYEeBOrO 0o0IIeHUS B npo¢ecCHOHATBEHON

JICATCIIBHOCTH,




HA YPOBHE YMEHMIA:

— OCYLIECTBIIATH npodeccuoHaIbHbIE
KOMMYHUKAIH Opu  pEIICHUH 3ama4 B
podeccroHAbHO IS TEBHOCTH;

Ha YPOBHE HABBIKOB:

— HUCMOJIb30BaTh KOMMYHHKATHUBHBIC PECYPCHI
QHIJIMIICKOTO SI3bIKa B 3aBHCUMOCTH OT pelIaeMou
podeccnoHabHOM 3a/1a4H.

2. O0beM M MeCTO IMCHUILTHHBI B cTpykType OIT BO
O0BbeM JUCHUIIINHBI

JucuumimHa B1.B.01. MuoCTpaHHBIA S3bIK B IPO(PECCHOHANLHON  cdepe
OCBaMBAaeTCs B COOTBETCTBUM C YYEOHBIM IUIAHOM CTyAE€HTaMu | Kypca BO
BTOPOM CEMECTpe MO O4YHOM U 3aouHod Qopmam oOyuenus. OO6mias
TPYJOEMKOCTb JUCITUTUTMHBI 4 3a4ETHBIX €AUHUIIBI.

[To ouHo#t (hopme oOydeHHS Ha KOHTAKTHYIO pabOTy ¢ mpernojaBaTeieM
BbiicieHO 32 dac. (32 dyac. — mMpakTUYecKuxX 3aHsaTuil) u 49 wyac. Ha
CaMOCTOATENBHYIO Pab0Ty 00yUaromuxcs, 27 4acoB Ha KOHTPOJIb.

[To 3a0uno¥ popme oOydeHHs HAa KOHTAKTHYIO padoOTy C MperojaBaTeieM
BoiiesnieHo 20 wac. (20 wyac. — mpakTUYeCKUX 3aHATHM) M 79 dac. Ha
CaMOCTOATENbHYIO PaboTy oO0ydaromuxcs, 9 4acoB Ha KOHTPOJIb.

dopMoif MPOMEKYTOUHOM aTTECTAllMM B COOTBETCTBUU C YUYECOHBIM IIJIAHOM
YCTaHOBJIEH PK3aMEH.

MecTO QM CHUTIMHBI

— OCBOGHME JMCIMIUIMHBI OMUPACTCS HA MUHUMAJIBHO HEOOXOIUMBIM 0OBeM
TEOPETUYECKUX 3HAHWN B 00JACTH T'yMaHUTApHBIX U COIMAIBHO-3KOHOMUYECKUX
JTUCITUTIINH, a TaK)Ke Ha MPUOOPETEHHbIE paHee YMEHUS U HaBBIKM TIPU OCBOCHUU
nporpamm OakaiaBpuara.

— JMCIMIUIMHBI, KOTOPBIE PEalM3ylOTCd BMECTe JNaHHOW aucuurumHoi: b1.B.0S
[IpaBoBbIe BOMpOCH cdepbl 00pa3oBaHUs W 00pPA30BATENBLHON OpraHU3alLNH,
b1.B.07 Mapketunr u OpenauHr oOpazoarenbHbix ycayr, b1.B.J1B.02.01
BozpactHas ncuxosorust u passutve yenoeka, b1.B./[B.02.02 Ilegarornueckas
ncuxonorus, b2.B.01 (II) IIpodeccuonanbHas npakTUKa 1O HOPOPUITIO
nesitensHocTH, b2.B.03(I1x) [IpeamumnnomMHas npakTuka.




3. Conep:kaHue M CTPYKTYPA AMCHUILJINHbBI

Tabmina 1.
O0BEM TUCIUIUIMHEL, Yac. dopma
KoHnrakTHas padora TEKYIEro
Ne i/t HaumenoBanue tem, pa3zenoB B | oOyuarorierocs ¢ mpemno/iaBaTesieM KOHTPOJIA,
cero M0 BUIaM Y4eOHBIX 3aHSITHI IIPOMEKYTOYHO
n|mp |m [KCP |cP it arrecranun’
Ounas popma oOyueHus
Pazmen 1 Introduction 40 16 24
Tema 1.1 What is Public Policy? 10 4 6 vC
Tema 1.2 Public Policy Analysis 10 4 6 JI'T
Tema 1.3. The Policy-Making Process 10 4 6 YC
Tena 1.4, The _ Pr_ocess of  Policy | 10 4 6 T
Communication

Pazmen 2 Functions of a Manager 41 16 25
Tema 2.1 Management Functions 10 4 6 YC
Tema 2.2 Planning Strategies 10 4 6 JI'T
Tema 2.3. Management Control 10 4 6 CcVv
Tewma 2.4. Managing Change 11 4 7 JI'T

[IpomeskyTouHas aTTecTaIus 27 DK3aMeH

Bcero: 108 32 49 aK.4.

3 3.e.
81 ac.d.

1 ®opme1 TekymTero KoHTpoNA yemeBaemocTH: ompoc (O), mpakTideckoe 3axanue (113




Tabmma 2.

OO0BeM JUCIUIIINHEI, Yac. ®dopma
KoHnrakTHas pabora TEKYIIETo
06y11a101uer0051 C IperoaaBaTeiicM KOHTPOJIA,
Ne n/mt HawnmenoBanue Tem, pa3aenos B 10 BHJIaM YYeOHBIX 3aHATHI MIPOMEXKY
CE€ro TOYHOU
n |ap |3 KCP | CP aTTec;rauH
u
3aounas Gopma oOyueHuUs
Paznmen 1 Introduction 49 10 39
Tema 1.1 What is Public Policy? 11 2 9 vC
Tema 1.2 Public Policy Analysis 12 2 10 JI'T
Tema 1.3 The Policy-Making Process 12 2 10 yC
Tena 1.4 Co;?neunicalzirgrﬁess of  Policy | 14 4 10 LT
Paznen 2 Functions of a Manager 50 10 40
Tewma 2.1 Management Functions 12 2 10 yC
Tema 2.2 Planning Strategies 12 2 10 JII'T
Tema 2.3. Management Control 12 2 10 Ccv
Tema 2.4. Managing Change 14 4 10 JI'T
HpOMC)KYTO‘IHaH aTTecranusa 9 Jx3aMeH
Bcero: 108 20 79 aK.d.
3 3.e.
81 ac.d.
Conep:xanue QM CIUATIIAHBI
Pa3nea 1. Introduction
Tema 1.1. What is Public Policy?
N3yyeHue JEKCHKH TI0 JaHHOW TeMe. BbINoIHEHWEe TpaMMaTHYECKUX
ynpaxuenuit mo reme: Complex Object.
Tema 1.2. Public Policy Analysis
N3ydyeHne JEKCMKM TI0 JaHHOM TeMme. BbpInmonHeHne TrpamMMaTHYECKUX
ynpaxuenuii mo reme: Modal Verbs.
Tema 1.3. The Policy-Making Process
N3ydyeHne JEKCMKM TI0 JaHHOM TeMme. BbpInmonHeHne TIpamMMaTHYECKUX
ynpaxHeHuit o teme: Participle 11.
Tema 1.4. The Process of Policy Communication
N3yyeHue JEKCHKA TI0 JaHHOW TeMe. BbINoIHEHWEe TpaMMaTHYECKUX

ynpakHeHui mo teme: Participle I.
Paznen 2. Functions of a Manager
Tema 2.1. Management Functions

N3ydeHne JEKCHMKM 110 JAaHHOW TEME.

situations.

BeinonHeHHE TpaMMaTHYECKUX
ynpaxxHeHuit mo teme: Review of basic verb structures.

Tema 2.2. Planning Strategies: HM3ydeHue JEKCHKM 10 JaHHOW TeMe.
BrImonHeHne rpaMMaTHYeCKUX YIpaxXHeHUH 1o Teme: Expressing real and unreal

2 dopMBI TeKyIIero KOHTpoA ycresaeMocTH: onpoc (O), mpaktudeckoe 3ananwe (113




Tema 2.3. Management Control

W3yyeHne JIEKCHKA 10 JaHHOW TeMme. BBIMONHEHHE TIpaMMaTHYECKUX
ynpaxHeHwuit mo reme: Relative clauses.

Tema 2.4. Managing Change

W3ydyeHne JIEKCHKA [0 JaHHOW TeMme. BBIMONHEHHE TIpaMMaTHYeCKUX
ynpaxaenuit mo reme: Non-finite verb forms.

4. MaTtepuaJjibl TeKyIIero KOHTPOJISAA yCIIeBAEMOCTH 00yYAOIMXCcsl M (POH OLEHOYHBIX
CpeACTB NPOMEKYTOYHOM aTTeCTALMHU 10 JUCIHUIJIMHE.

41. ®opmMbl M MeTOABbI TEKYLIEr0 KOHTPOJSA YCHEBAeMOCTH M TPOMEKYTOYHOI
aTTecTaluu.

4.1.1. B xozne peanmzanny auctumumHbel «HOCTpaHHBIA SI3BIK B MPO(eCcCHOHATBHON
cdepe» (aHTTMICKHIA) UCTIONB3YIOTCS CIEAYIOUINE METOJIbI TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH
0o0ydJaronuxcs:

JUIL OYHOHU M 3a049HOM (popMBI 00yUEHHS

Tabsma 4

Paznen (tema) Mertops TEKYILEro paznena
yCIIEBA€MOCTH

Paspen 1 Introduction

Tema 1.1 | What is Public Policy? | VcrHoe cobecenoBanme Ha 3aJaHHYIO TEMY

Tema 1.2 | Public Policy Analysis | [TucbMeHHOE ~ BBIMOJIHEHUE  JICKCHKO-
rpaMMaTHYECKOr0 TECTa

Tema 1.3 | The  Policy-Making | YcTHOE cobecenoBanme Ha 3a1aHHYIO TEMY

Process

Tema 1.4 | The Process of Policy | [lucbMeHHOE ~ BBINOJIHEHHE  JICKCHUKO-
Communication rpaMMaTHYE€CKOTO TECTa

Paznen 2 Functions of a Manager

Tema 2.1 | Management YcrHOE cobeceroBaHre Ha 33JIaHHYIO TEMY
Functions

Tema 2.2 | Planning Strategies [lucbMeHHOE  BBIMOJHEHUE  JICKCHKO-

rpaMMaTui4CcCKOro TeCrta

Tema 2.3 | Management Control | CV

Tema 2.4 | Managing Change [TucbMeHHOE  BBITIOJIHEHUE  JICKCHKO-
rpaMMaTHYECKOr0 TECTa

4.1.2. Jx3aMeH MNPOBOIMUTCH ¢ NPHUMEHEHUEM CJeIyIOIIUX MeTOI0B

(cpeacrtn):

DK3aMeH MpoBOAMUTCS MO OuseraMm. buiersl Ha 3auére BKIIOYAIOT JBa
3aJlaHus: Oeceda no meme U nepesood mekcma.

beceoa no 3adannoii meme TO3BOJSIET BBISIBUTH HABBIKU CTYACHTOB B
IIOATOTOBKE YCTHBIX W BBICKa3blBaHWW pPa3jIMYHBIX CTWIEH pedyen Ha
WHOCTPAaHHOM SI3bIKE.

Ilepeso0 mexcma TIO3BOJSIET BBISIBUTH HABBIK CTYJIEHTAa CTPOUTH
MUCbMEHHYIO P€Yb C YYETOM SI3bIKOBBIX, KOMMYHHUKATUBHO-PEUYEBBIX U ATUUECKUX
HOPM.



DK3aMeH MPOBOJUTCS B YCTHOU opme.
Ha »sk3ameH BbIHOCSTCS 3ajaHusi, TpOpabOTaHHbBIE B TEUEHHE CEMECTpa Ha
ayJIMTOPHBIX 3aHATUAX U B IIPOLIECCE CAMOCTOSITEIILHON PabOTHI.

4.2. MaTepuaJibl TEKYIIEro KOHTPOJISI yCIIeBA€MOCTH.
[Tonupld mEepeyYeHb 3aJaHUA TEKYIIEro KOHTpoias Haxoautcs B YMK
JTYCLIMIUIMHBI Ha Kadenpe.
TUITIOBBIE 3AJIAHUA VIS YCTHOI'O COBECEOBAHMUA
Tema 1.1. What is Public Policy?
1) What is Public Policy?
2) Compare two definitions of policy?
3) How are they different?
4) What is the difference between policy and politics?
5) What definition is correct for your professional sphere?
Tema 1.3. The Policy-Making Process
1) What is the Policy-Making Process?
2) What is policy agenda?
3) What are Phases of the Policy-Making Process?
4) How many Phases of the Policy-Making Process are?
5) What are they?
Tema 2.1. Management Functions
1) What is a major purpose of studying the discipline of management?
2) What is a definition of management?
3) What does the manager's job involve?
4) How many basic functions of the management are there?
5) What are they?

TUITOBBIE 3AJAHUA J1JI51 IEKCHUKO-
I'PAMMATHYECKOI'O TECTA
1. In each sentence, cross out the verb which does not normally combine with the
underlined noun.
1) We will ask them to write / prepare /estimate the report.
2) Let’s try and keep within / implement / rearrange / meet the deadline.
3) It is our responsibility to collect / prepare / implement / keep within the budget.
4) They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m.
Can you come?
5) What kind of plan have they written / prepared /done?
2. Each of the sentences below has one or two mistakes. Find them and correct
them.
6) How long are you learning English ?
7) Mark is exhausted. He is playing tennis since two hours.
8) I am working here since 1995.
9) I’ve had my watch since a long time.
10) How many years are you living in London?
3. Translate the sentences into English.

10



11) Ona coGupaercst OTIPABUTH MUCHEMO, KOTOpOE TOJILKO YTO HAIKCATIA.

12) 51 He mO3BOHUII €My, TOTOMY YTO JyMaJl, YTO OH 3aHSIT.

13) Y HHX ocTaBaJOoCh HEMHOTO BpEMCHHN 10 Ha4dalla COBCIIAHHA, U OHHU
pemuian 00CYIUTh MOBECTKY JHSI.

14) TlnanupoBaHue — 3TO HEMPEPHIBHBIM MPOIIECC U3YyUYCHHUS HOBBIX IMyTEH W
MCTOAOB COBCPHICHCTBOBAHUA ACATCIBbHOCTH OPraHU3allhuN 3d CUCT BBIABJICHHBIX
BO3MOXXHOCTEH, YCIIOBUM M (PaKTOPOB.

15) ®Oyukius opraHuzaiuu — 3T0 (OPMUPOBAHUE CTPYKTYPhl OpTraHU3allH, a
Takke oOeclieuyeHue BCEM HEOOXOAMMBIM i €€ pPaboThl — MEePCOHAIIOM,
MaTepuantamMmu, 000pyI0BAHUEM, 3IAHHUSIMH, IEHEKHBIMU CPEJICTBAMH.

Otsetsl: 1. 1) estimate, 2) rearrange, 3) collect, 4) rearrange, 5) done, 6) How
long have you been learning English? 7) Mark is exhausted. He has been playing
tennis since two hours. 8)I have been working here since 1995. 9) I’ve had my
watch for a long time. 10) How many years have you been living in London? 11.
She is going to send a letter she has just written.

12. 1 didn't call / ring him / give him a call because | thought he was busy.

13. They had a little time before the meeting, and they decided to discuss the
agenda.

14. Planning is a continuous process of learning new ways and methods of
improvement of the organization's activities due to / because of identified
opportunities, conditions and factors.

15. An organization is a formation of the structure of the organization, as well
as providing all necessary things for the work such as personnel, materials,
equipment, buildings, cash.

TUTIOBBIE 3AJJAHUA JUTSA HATMCAHUA CV 110 TEME 2.4.

1.  Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write
the best CV possible

THUTIOBBIE 3AJJAHWA JUIA JTEKCUKO-TPAMMATHUYECKOI'O
TESTA 110 TEME 2.3.
1. Complete these sentences using the correct form (-to, -ing) of the verbs in
brackets.

1) As a consultant, | enjoy (meet) such a wide range of people.

2) Do you want anything (drink) before we start the meeting? Tea?
Coffee?

3) After 14 years | have decided (step down) as managing director.

4) 1 will, however, carry on (manage) the company until my
successor takes over in May.

5) We’re beginning (involve) the staff more in the decision-

making process.
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2. Read the text and mark these statements after it as T (true), F (false) or NS
(not said).

All too often when executives encounter resistance to change, they “explain” it
by quoting the cliche that “people resist change” and never look further. Yet
changes must continually occur in industry. This applies with particular force to
the all-important “little” changes that constantly take place—changes in work
methods, in routine office procedures, in the location of a machine or a desk, in
personnel assignments and job titles.

Managing change effectively requires moving the organization from its current
state to a future desired state at minimal cost to the organization. Key steps in that
process are:

1. Understanding the current state of the organization. This involves
identifying problems the company faces, assigning a level of importance to each
one, and assessing the kinds of changes needed to solve the problems.

2. Competently envisioning and laying out the desired future state of the
organization. This involves picturing the ideal situation for the company after the
change is implemented, conveying this vision clearly to everyone involved in the
change effort, and designing a means of transition to the new state.

6) When executives consider resistance to change, they «explain» it in terms of
well-known cliches.

7) Change is a vital part of a business circle in any organization.

8) A manager should be experienced and knowledgeable to manage changes
effectively in an organization.

9) Assessment is an important part of a changing process.

10) One of the first things a manager should do is to implement the change in
an orderly manner.

3. Translate the following sentences from Russian into English.

11) YopaBnenue u3MeHEHUSIMU OO€CTIEUMBAET CTPYKTYPUPOBAHHBIN MOAXOJ
TSl TOA/IEPKKU paOOTHUKOB B Ballleil OpraHu3aIuu.

12) B cBoeM KJIacCMYECKOM 3HAYEHUU YNPABICHHUE W3MEHEHUSIMU BKIHOYAET
B3aMMO/ICHCTBUE BCEX PAOOTHUKOB KOMITAHUH.

13) MHorue pyKOBOAMTENIH, KOTOpble paboTaloT B cdepe ynpaBieHUsS
U3MCHCHUAMU, BCC CHOIC CTAJKHUBAIOTCA C TPYAHOCTAMHU B IIOATOTOBKE K
COIMPOTHUBJICHUIO pa6OTHI/IKOB B KOMIIaHHH.

14) IlpuuriHa HOMEpP OJMH ISl CONPOTHUBIICHHS M3MEHEHUSIM — HEIOCTATOK
OCBCAOMIICHHOCTH O TOM, ITIOYCMY IIPOBOJHUTCA TO UJIN MHOC N3MCHCHUC.

15) HekoTopble KOMIIAHMH YMYIPSAIOTCA TMPEOJIOJETh COMPOTUBIECHUE C
ITOMOILBIO IEPETOBOPOB U BO3HATPAKICHUM.

Omeembur.

1 1) meeting, 2) to drink, 3) to step down, 4) managing, 5) to involve, 6) T, 7)
T,8) NS 9) T, 10) F, 11. Change management provides a structured approach to
support workers in your organization.

12. In its classic meaning, change management involves the interaction of all
employees of the company.
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13. Many managers who work in the field of change management still face
difficulties in preparing for the resistance of workers in the company.

14. The number one reason for change resistance is a lack of awareness about
why this or that change is being made.

15. Some companies manage to overcome resistance through negotiations and
rewards.

4.3. OIIeHO‘IHLIe cpeacrea HpOMe)l(yTO‘lHOﬁ arrecranuun

4.3.1. ®opmupyemblie KOMIETEHITUN

Ha OYHOU U 3a04HOM popme 0OydeHuUs
Tabmuna 5

HaumeHnoBanue 3rana
OCBOCHUS KOMIETECHIIMH

Kox yTama
0CBOCHUSA
KOMIIETeHI[M U

HaumeHnoBanue
KOMIIeTEHIIHH

Kox
KOMIIETCHIIUU

[IKp-1 Crioco0eH y4acTBOBaTh [TKp-1.1. CriocoGHOCTh OpraHU30BATh

B OCYIIECTBIICHUU
CTPAaTETUYECKOro
yIpaBiIeHUS B
MHTEpecax o01ecTBa u
rocy/napcTBa, BKIIOYas
MOCTaHOBKY
00II[eCTBEHHO
3HAYMMBIX IICJICH,
dbopmHpoBaHHE
YCIOBUM UX
JIOCTH>KEHMUS,
OpraHHu3aIio paboThl
JUTSL TIOJTYYEHU S
MaKCUMaJIbHO
BO3MOYKHBIX
pe3yabTaToB,
OpraHU3aIHIo
B3aUMO/JICUCTBUS C
BHEIIIHEN CpENOM
(mpyrumu
rOCyJapCTBEHHBIMHU 1
MYHUITUTIATEHBIMU
OpraHaMu,
OpraHU3aIUsIMU,
rpakIaHaMu) B TaHHOM
NEATETLHOCTH

B3aMMOJCUCTBHE C BHEIITHEH
cpenoit (apyrumu
rocyapCTBEHHbIMU U
MYHHULIMTIAJbHBIMA OpraHaMH,
OpraHu3aIUsIMHU, TPAXKIaHAMKI

I1Kc-1

CrniocoGeH MpUMEHSTh
COBpEMEHHBIE
KOMMYHHKAaTHBHBIE
TEXHOJIOTHH, B TOM YHCIIC
Ha MHOCTPaHHOM(BIX)
A3bIKe(ax) A
OCYILIECTBIICHNSI HAYYHOTO

IIKc-1.1.

CrocoOHOCTh  OCYIIECTBIIATH
podeCCHOHAIBEHOE "
JIeJI0BOE oO1ieHue,
MIPECTABIIATh pe3yIbTATHI
HAy4YHOTO HCCJEI0OBaHUsA, B
TOM qrcie Ha
WHOCTPAaHHOM(BIX) SI3BIKE(AX).
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HCCIICIOBAHUS U
NPE/ICTABICHUH €T0
pe3ybTaTOB, a TaKkKe
po(heCCHOHANTBHOTO U
JIEJIOBOTO OOIIIECHHUS

4.3.2 TunoBbie OlleCHOYHBIE CPEACTBA
[TonHBIM KOMIUIEKT MAaTEpUAJIOB JUI MPOMEKYTOYHOW aTTECTAMA HAXOIHUTCS
Ha Kadeape HHOCTpaHHbBIX 3b1K0B B Y MK-/I.

IK3amen 1O TUCUUIUIMHE CIYKUT JAJI1 OUEHKH padOThI CTYJIEHTa B TEUEHUE
2x cemectpoB | kypca. [lo uToram sk3ameHa B BEIOMOCTb BBICTABIISIETCS OLICHKA
[0 IIKaJle TMOPSAAKA:  «OTIMYHO», «XOpOLIO»,  «YAOBIETBOPUTEIBHOM,
«HEYIOBJIETBOPUTEIBHOY.

TumnoBble OMJIETHI K IK3aMEHY

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic. Functions of a Manager

3. Translate the text from English into Russian.
bunem 2.

1. Listen to the text and do the tasks.

2.  Speak on the given topic: Planning Strategies

3. Translate the text from English into Russian.

Tunoegwvie dunemul K IK3ameHy
bunem 1.
1. Speak on the given topic: Management Control
2. Translate the text.
bunem 2.
1. Speak on the given topic: Managing Change
2. Translate the text.

TUINOBOM TEKCT JJIS 3AJAHUS Ne2 HA DK3AMEHE (IIEPEBO/I
TEKCTA)

Our society is made up of all kinds of organisations, such as companies,
government departments, unions, hospitals, schools, libraries, and the like. They
are essential to our existence, helping to create our standard of living and our
quality of life. In all these organisations, there are people carrying out the work of
a manager although they do not have that title. The vice-chancellor of a
university, the president of a students’ union or a chief librarian are all managers.
They have a responsibility to use the resources of their organization effectively
and economically to achieve its objectives.

Are there certain activities common to all managers? Can we define the task of
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a manager? A French industrialist, Henri Fayol, wrote in 1916 a classic definition
of the manager’s role. He said that to manage is ‘to forecast and plan, to organise,
to command, to coordinate and to control’. This definition is still accepted by
many people today, though some writers on management have modified Fayol’s
description. Instead of talking about command, they say a manager must motivate
or direct and lead other workers.

lIxaJjia oneHUBaHUA

Tabmuia 6
Kpurepum oueHuBanus Ounenka

JleMOHCTpHpYeT CHOCOOHOCTh OCBaMBaTh CTHJIEBBIE YEpTHl, 5 (ot 84 o 100 6annoB
A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOM peanu3aluu -OTJINYHO)
U3y4aeMOro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJEIHPOBATH B
npopecCUOHATIBHON  JIEATEIbHOCTH  CUTYyalluH, KOTOpble  Obl
TpeOOBaIM MPUMEHEHHS HAaBBIKOB YCTHOM W TNHCHMEHHOH peun
U3y4aeMOI0 MHOCTPAHHOTO SI3bIKA.

JleMoHCTpHUpyeT cIOCOOHOCTh OCBauMBaThb CTUJIEBBIE YEPTHI, 4 (ot 65 1o 84 GaoB -
A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOM peanu3aluu XOpOMIO)
U3y4aeMOro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJEIHPOBATH B
npopecCUOHATIBHON  JIEATEIbHOCTH  CUTYyallMM, KOTOpble Obl
TpeOOBaIM MpPUMEHEHHS HAaBBIKOB YCTHOM W TNHCHMEHHOH pedun
U3y4aeMOI'0 MHOCTPAHHOTO SI3bIKA.

JleMOHCTpUpyeT Ha HHM3KOM YpPOBHE CIIOCOOHOCTb OCBAaHUBATh 3 (ot 51 mo 64 Gamos -
CTHUJIEBBIC YEPThI, S3BIKOBBIE OCOOCHHOCTH, 0COOEHHOCTH KaHPOBOM YIOBJIETBOPUTEIHHO)

peanu3alud  HM3y4yaeMOro HMHOCTPAHHOTO f3BIKA; CIIOCOOHOCTH
MOJICTTUPOBaTh B MPOPECCHOHATBHON JEATCIBHOCTH CHUTYaIlUH,
KOTOpele Obl TpeboBaui TPHUMEHEHHS HABBIKOB YCTHOH U
MMCbMEHHOW PEYH U3y4aeMOro MHOCTPAHHOTO SI3bIKA.

He cmocoben ocBauBaTh CTWJIEBbIE YEpPThl, S3BIKOBBIE 2 (ot 0 10 51 6amna -
O0COOEHHOCTH, OCOOEHHOCTH >KaHPOBOW pealu3alMi HU3y4aeMoro | HEYyIOBJIETBOPHUTEIBHO)
UHOCTPAHHOIO  5I3blKa, MOJENUpPOBaTh B MNPOQEecCHOHATBHON
JESTENIbHOCTH CHUTYallMd, KOTOpble Obl TpeOOBaM NPUMEHEHHS
HaBBIKOB YCTHOM M NMMCBMEHHOHN pPEYM M3y4yaeMOr0 MHOCTPAHHOI'O
A3BIKA.

5. Meroanueckue yKazaHus AJIsi 00y4alOUIUXCH MO OCBOCHUIO NHCHMILIMHBI 3209HOM
(¢opM 00yueHust

MeToanuyeckue peKOMEHIANUH K YCTHOMY BbICKa3bIBAHUIO:

PaGoTy 1m0 TOATOTOBKE YCTHOTO MOHOJOTHYECKOTO BBICKA3bIBAaHUS TIO
OTIPEJICTICHHOW TEeMe CJIeIyeT HadaTh C WM3yYCHUS TEMATUYECKUX TEKCTOB-
oOpastioB. B mepByro odepens HEOOXOAWMO BBINOTHUTH (DOHETUYECKHE U
JICKCUYECKHE U JICKCUKO-TPAMMAaTHYECKUE YIPAXKHEHUS 10 H3y4aeMoOll Teme,
YCBOUTH HEOOXOIUMBIN JTIEKCUYECKUN MaTeprall, MPOYUTATh U TIEPEBECTH TEKCThI-
oOpasmpl, BBIMOJHUTh pPEUEBBIC YIPAXHEHUS IO TEeMe. 3aTeM Ha OCHOBE

HN3YYCHHBIX TCKCTOB HYXXHO IMOATOTOBHUTL CBA3HOC M3JI0KCHHC, BKIIOYAIOIICC
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Haubosee BaXHYI0 U HHTepecHylo wuHopmanmio. Ilpu sTom HeoOXoaMMO
npousBecTd 00pabOTKy Marepuana [jsi YCTHOTO M3JI0KEHHUS C Y4YEeTOM
WHIUBUTyaJIbHBIX BO3MOKHOCTEH U NIPEIMOYTEHHUM CTyIeHTa, a UMEHHO:

1) 3aMeHUTh TpyAHBIC [IJs 3allOMUHAHUS U BOCIPOU3BEACHHS CJIOBa
W3BECTHBIMU JIEKCHUECKUMU €AMHUIIAMMU:

The term economics can have different meanings - The term economics can
have various meanings.

2) COKPaTUTh «IIPOTHKEHHOCTDY MPEITOKCHU:

Planning is the logical thinking through goals and making the decision as to
what needs to be accomplished in order to reach the organizations’ objectives. -
Planning is the logical thinking through goals and making the decision in order to
reach the organizations’ objectives.

3) yIpOCTHTh TPAMMATHYECKYIO (CHHTAKCHYECKYIO) CTPYKTYPY MPEIOKECHUH:

| felt | was being watched - | felt somebody was watching me.

3) TpOM3BECTH CMBICIOBYIO (COJEPKATEIbHYI0) KOMIIPECCHIO TEKCTa!
COKpaTUTh OOBEM TEKCTa JO ONTUMAIbHOTO YpoBHS (He MeHee 12-15
MIPEIOKEHHH ).

OOpaboTaHHBIM 11 YCTHOTO H3JI0KEHUS TEKCT HEOoOXOJUMO 3amucaTh B
pabouyio TeTpajb, MPOYUTATh HECKOJBKO pa3 BCIYX, 3alOMHHAs JIOTHYECKYIO
NOCJIEI0BATEIBHOCTh OCBEILIEHUS TEMBI, U [I€PECKA3ATb.

MeTtoauyeckue  peKoOMeHJAIMM MO  MNOATOTOBKE K  JIEKCHKO-
rpaMMaTH4ecKoMy TecTy:

[Ipu BBITIOJIHEHUH JIEKCHUECKOTO TECTA CTYICHT JIOJDKEH:

- BBIOpaTh MOAXONAIIEE MO CMBICIY CJIOBO WJIM CIOBOCOYETAHUE U3 TpeX
MPEIOKEHHBIX BAPUAHTOB, BKIIIOYAIOIINX aKTHUBHYIO JIEKCUKY Kypca;

- 3aMOJTHUTH MPOITYCKHU CIIOBAMH, TaHHBIMU B TaOIHIIE.

Bpewms BBITIOTHEHUS TIEKCUYECKOTO 3aaHus — 60 MUHYT.

Kpurepuu ornieHku iekcudeckoro 3ananus.(50 3amanuil)

OreHKa «OTIMYHO» CTABUTCS MPU HAIMYUU OJHOU-IBYX omubok (100% - 8%
MPaBUJILHO BBHITTOTHEHHBIX 3aJJaHUN).

OreHKka «XOPOIIOY» CTABUTCS MPU HAIMYUU Tpex-liectu omuobok (84% -65%
MPaBUJILHO BBHITTOTHEHHBIX 3aJJaHUN).

OreHKa «yJIOBICTBOPUTEIBHOY» CTABUTCS MPU HAIMYMU CEMU-IECSITH OUTHOOK
(64% -51% npaBUIIBHO BBIMOJTHEHHBIX 3aJaHUi).

O1eHKa «HEYIOBJIETBOPUTEIBHOY» CTaBUTCA MpU Haymuuu 11 u 6osee ommbok
u 6osiee (MeHee 50% MpaBUIIBLHO BHITTOJHEHHBIX 3aJaHUN.

MeTozmquKue PE€KOMEHIAUHA ITO ITOATOTOBKE K CVv

[Ipexne, 4em NpUCTYNUTh K HATUCAHUIO PE3IOME, HY)KHO YETKO MOHATH 1ETTh.
OcHOBHasl 1eb COCTaBIICHUS pE3IOME - 3aWHTEpecoBaTh paborojmarens u
MOJIYYHTh MPUTJIAIICHUE Ha cOOeceI0BaHNE.

[IpenacraBum cebs Ha mMecTe paboToaarens: €clId pedb HAET O KPYMHOH
YCHEIIHOW KOMIIAaHWHM, OOBIYHO JTO OYEHb 3aHSATOM 4YENOBEK, KOTOPBIN
IPOCMATPUBAET OOJBIIOE KOJIUYECTBO COMCKATENEH, MPOCMOTp pe3oMe 3aHMMAET
He Oosiee 30 cekyHH, MOcCiae 4Yero HHTEepec Jubo ecTh, MO0 HeT. UTOoOBI
3aMHTEepecoBaTh paboToAaTENS:
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Hcnone3yiite uupbl — oHU OyAyT NPUBIEKATh BHUMAaHUE B 00IIEM
TEKCTE;

Hcnonp3yiiTe mpodeccnoHaIbHyIo JIGKCUKY (TPOAEMOHCTPUPYHUTE CBOIO
KOMITE€TEHTHOCTh, HO IOMHUTE, YTO BCE JOHKHOOBITH YMECTHO

1 YMEPEHHO);

OtpaBaitTe IpeANOYTEHUE KPATKUM MPEAJIOKEHUIM, U3bSICHANUTECH YETKO
Y TE€3UCHO;

Hcnons3yitTe 00bIIe 1aroyioB, MoOYyXAAIONINX K JEUCTBUIO;
[IpunepxuBaiiTech OOMIETPUHATON CTPYKTYPHI PE3IOME.

OCHOBHBIE pa3eNbl pe3loMe Ha aHrIMCKOM si3bike: 1. Personal information
(JInunas madopmanms); 2. Objective (Llens, xemaemas nos3urus); 3. Education
(O6pazoBanmne); 4. Work Experience (Ilpodheccrnonansusiii onbiT); 6. Additional
skills (lomomauTenpHBIC HABBIKK); 5. References (Pexomenaarum).

Tekct pe3toMe MPHUHATO TMOMEIIATh Ha OJHOW cTpaHuIle ¢opmara A4, WHaye BHUMAaHUE
YHTAIOIIETO MOXET PACCEUBATHCS M3-3a OOJIBIIOTO KOJMYECTBA, BO3MOXKHO, JINIITHEH
uHpopMalmu. B kaxmod dYacTh pe3roMe PEKOMEHIYEeTCS HCIIOJIb30BaTh
KITIOYEBBIC CJIOBA, IMO3BOJISAIONIHE 3(PQPEKTUBHO OINUCATh BalllM JOCTHIKCHUS U

OIIBIT.

6. YueOHas sutepaTrypa U pecypchl HHGPOPMANUOHHO-TEJIEKOMMYHUKANMOHHON CeTH

"UnTepHer", yueOHO-MeTOAUYECKOE 0OecTeyeHue I CaMOCTOSATE/IbHOI padoThl
o0yyarommxcsi Mo JMCHUIINHE

6.1. OcHoBHasi IMTEpaTypa

1.

2.

Koporkuna, 1. b. AHrauuckuil s3bIK I TOCYTAPCTBEHHOTO YIIPABICHHUS
(B1-B2) + non. marepuansl B DBC : yueOHMK U MPAKTHKYM ISl BY30B /
. b. Kopotkuna. — Mocksa : M3natensctBo HOpaiit, 2022. — 229 c. —
(Beiciiee  ob6pazoBanme). — ISBN 978-5-534-03344-1. — Tekct
aneKTpoHHBIHN // O6pa3oBaTenbHas iardgopma FOpait [caitt].

JleBuenko, B. B. AHIIMNACKUN A3BIK IS M3y4YarOUIUX TOCYJAPCTBEHHOE U
MYHUIUIATbHOE yripaBiieHue (A2-B2) : yueOHUK U MPaKTUKYM IS BY30B /
B. B. Jleuenko, O. B. MemepsikoBa, E. E. Jlonmranésa. — Mocksa :
NznmarensctBo IOpaiit, 2022. — 424 c.— (Bricmee oOpa3oBaHue). —
ISBN 978-5-534-06599-2. — Tekcr : snexktpoHHbI // OOpasoBaTenbHas

miatgopma FOpaiit [caiT].

6.2 /lonmotHMTE/ILHAS IMTEPATYPA

1.

AHTHIACKUN 711 MarucTpaHToB : npaktukym / coct. I'. Y. Tuxomuposga.
— 2-¢ m3a. — HoBocubupck : HoBocuOHMpckuil rocyaapCTBEHHBIM
YHHUBEpPCUTET 3KOHOMUKU U yrpaienus «HUHX», 2019. — 64 ¢c. — ISBN
978-5-7014-0937-6. — URL: https://www.iprbookshop.ru/95190.html
(mara oOpamenus: 17.12.2021). — PexuMm pgocrtymna: 3J€KTPOH.-OHOII.
cuctema «IPRbooks», Tpedyercs aBTopuzanmsi.
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. bauuera, P. . Anrmmiickuii s3pIk : yyeOHOe mocooue / P. V. bauuesa,
O. H. Bacuukuna, JI. B. Onudupenko ; PocTtoBckuil rocyaapCTBEHHBIH

skoHoMuueckuid yaupepcuteT (PUHX). — PocroB-Ha-/lony : U3aaTenbcko-
nonurpagpudeckuit komruiekc PI'DY (PUHX), 2016. — 60 c. — ISBN 978-5-

7972-2284-2. — URL:
https://biblioclub.ru/index.php?page=book&id=567626 (mata oOpalcHHS:
17.12.2021). — Pexxum JocTyma: 3JeKTPOH.-OMOI. cucTtemMa «YHHB. 0-Ka

ONLINE», TpeOyeTcst aBTOpH3aIus.

. bensea, . B. WHoctpanubiii s3bik B cdepe mnpodeccrnoHaTbHON
KoMMyHHKaI. KomruiekcHble ydeOHble 3a1anus : yuedHoe nocodue / U.
B. bensesa, E. FO. Hecrepenko, T. U. Coporuna. — ExarepunOypr :
Ypansckuii denepanpHblii yHuBepeutet, 2015. — 132 ¢. — ISBN 978-5-
7996-1436-2. — URL: https://www.iprbookshop.ru/65930.html (narta
oOpamenus: 17.12.2021). — Pexum gocryna: 31€KTpPOH.-OMOJI. cucTteMa
«IPRbooks», TpeOyeTrcs aBTopu3anus.

. I'yobuna, I'. I'. AHruuiickuil s3bIK B MaructpaTrype M acloupaHType :
yueOHoe mocobue / I'. I'. I'yomna. — SpocnaBinb : SpocnaBckuii
rocyapCTBeHHBIN nenaroruyeckuit yuusepeuret, 2010. — 128 c. — ISBN
978-5-87555-608-1. — URL:
https://biblioclub.ru/index.php?page=book&id=135306 (nmata oOpaieHus:
27.09.2021). — Pexxum gocTyma: 3JeKTPOH.-OMOJI. cucTemMa «YHUB. 0-Ka
ONLINE», Tpebyetcst aBTOpHU3aIius.

. Jlepuenko, B. B. AHrnmickuii s3bIK JJIs1 U3Y4AIOIIUX TOCYJIAPCTBEHHOE U
MYHHUITUTIATFHOE YIIpaBJeHUE : YYCOHMK W TPAKTHKYM JJIS CPEIHETrO
npodeccruoHanbHoro oopaszosanus / B. B. Jleuenko, O. B. MemepsikoBa,
E. E. lonranéea. — Mocksa : U3gatenscTBo IOpaiit, 2022. — 424 ¢c. —
(ITpodeccuonansuoe ob6pazoBanue). — ISBN 978-5-534-05088-2. —
Tekcr : anexktponHbIt // OOpazoBaTenbHas wiatdopma FOpaitt [caift]. —
URL: https://urait.ru/bcode/492289 (nara obpamenus: 04.02.2022).

. HyxnoBa, E.E. Aurnuiickuii  s3eik.  Professional Reading: Law,

Economics, Management:  yueOHOe  mocobue I BY30B/
E. E. HyxxnoBa. — 2-¢ u3a., ucnp. u mon. — Mocksa : IOpaiit, 2021. —
149 ¢. — (Bwicmee oOpazoBanme). — ISBN 978-5-534-07994-4. —

URL.: https://urait.ru/bcode/473029 (nata oO6pamenus: 17.02.2021). —
Pexxum goctyma: 3iekTpoH.-OMOi. cuctema «tOpaiit»y, Tpedyercs
aBTOPH3AITHSL.

. Motoxanen, A. A. Focus on your Master Studies in Economics and
Management : y4ebHOe mocoOuWe 1o aHTJ. $3. JJII MaruCTPaHTOB DKOH.
HampaBieHuil moaroroBku / A. A. Moroxanen, A. [O. TlomenoBa. —
PoctoB-na-/lony ; Tarampor : W3g-Bo IOxuoro denepanpHOTO
yauBepcuteta, 2018. — 137 c. — ISBN 978-5-9275-2841-7. — URL:
http://biblioclub.ru/index.php?page=book&1d=561195 (mara oOpameHus:
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https://biblioclub.ru/index.php?page=book&id=567626
https://urait.ru/bcode/473029

17.12.2021). — Pexxum jmoctyna: 3JIeKTpOH.-OMOI. cucremMa «YHHB. 0-Ka
ONLINEy, Tpedyetcst aBTOpHU3aIius.

8. Sxymesa, 1. B. Aurmmiickuii 361k (B1). Introduction Into Professional
English : y4eOHMK W mOpakTUKyM ISl BY30B  : [[JI CTYISHTOB H
aciupantoB] / . B. SxymeBa, O. A. /leMuenkoBa. — 3-¢ W31., UCIIP. U
non. — Mockaa : FOpaiit, 2021. — 148 ¢. — (Bwiciiee oOpa3zoBanue). —
ISBN 978-5-534-07026-2. — URL: https://urait.ru/bcode/470011 (nara
obopamenwus: 27.09.2021). — Pexum goctymna: 3J€KTpPOH.-OMOJI. crucTeMa
«¥Opaiit», TpeOyeTcst aBTOpHU3aALUSL.

6.3. YuyeOHO-MeTOqUYeCKOE 0O0ecTieyeHue CAMOCTOATEILHOMH padoThl.

1. BunnukoBa, O. A. AHrMCKUN $3bIK : ydyeOHOE MocoOue Mo pa3BUTHUIO
HaBBIKOB MUCbMEHHON peud Ha (paKyiabTETE MaruCTepCKOM MOJATOTOBKHU /
O. A. BunnukoBa, M. U. Cepenuna, E.C.CmaxtuH ; @OUHAHCOBBIN
yauBepcuteT npu [IpaBurensctBe PD. — Mocksa : [Ipomereit, 2018. — 163
C. — ISBN 978-5-907003-68-2. — URL:
https://biblioclub.ru/index.php?page=book&id=494939 (nata oOpameHus:
17.12.2021). — Pexwum AocTyma: 3J€KTPOH.-OMOJI. cucTtemMa «YHUB. 0-Ka
ONLINEY, TpebyeTtcs aBTOpu3aIiusi.

2. VYkpaunen, W. A. WuHocTpaHHBII s3bIK (QHTJIUHCKUN  S3bIK) B

npo(ecCUOHANBHON NeATEIbHOCTH : yueOHO-MeToanueckoe nocooue / 1. A.
VYkpannen. — MockBa : PoccuiiCknid TOCYJapCTBEHHBIM YHUBEPCUTET
npaBocynus, 2015. — 48 c. — ISBN 978-5-93916-454-2. — URL:
https://www.iprbookshop.ru/45219.html (mara oOpamenus: 17.12.2021). —
Pexxum goctyma: oanekTpoH.-ombn. cucrema «IPRbooks», TpeOyetcs
aBTOPHU3ALIUS.

6.4. HuTepHeT pecypchl: OHJIAIH CJI0BapH, MOUCKOBBIE CJY:KObI, JJIE€KTPOHHbIE
OMOJINOTEKM:

https://www.multitran.com/

https://collinslanguage.com

https://ru.forvo.com/
https://cambridge.org/elt/englishforthemedia
https://oxforddictionaries.com
https://www.imf.org/external/index.htm
https://www.worldbank.org//
https://www.wallstreetmojo.com/international-investments/
https://www.investopedia.com/terms/i/international-investing.asp
https://www.imf.org/en/About

https://wikipedia.org.
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https://biblioclub.ru/index.php?page=book&id=494939
http://www.collinslanguage.com/
http://www.cambridge.org/elt/englishforthemedia
http://www.oxforddictionaries.com/
https://www.worldbank.org/
https://www.wallstreetmojo.com/international-investments/

6.5. UHbIe HCTOYHHUKH
I/IHBIC NCTOYHHKU HEC I/ICHOJILSYIOTC}I.

7. MaTepHaJ’ILHO — TEeXHHYECCKas 6333, HH(])OpMaIII/IOHH]:Ie TEXHOJOTUH, MPOTrPpaMMHO€
o0ecrneyeHue u HH(])OpMaIIHOHHBIe CIIPaBOYHbIC CUCTEMbI

VYyeOHnast ayauTopus IJIsi TPOBEACHUS] YUYEOHBIX 3aHATHM (3aHATUI
JICKIIMOHHOTO THIIA), OCHAIICHHAs! 000PYI0BAHUEM U TEXHUYCCKUMU CPEIICTBAMH
OoOy4YeHUs: KOMILIEKT CIIeHUaTH3UPOBAaHHON y4eOHON MeOenu (CTOJbI U Kpecia —
pabourie Mecta OOy4alrOIIMXCS M MIPEnojaBaTensl); JOCKa ayJuTOpHas; SKpaH;
MIEPCOHANILHBIN KOMITHIOTED; 3BYKOBasi CUCTEMA; MPOCKTOP; BeO-kaMepa. Bbxos B
WHTEepHET M IOCTYI B AJIEKTPOHHYIO HH(POPMAIMOHHO-00Pa30BaTEILHYIO CPEILY
OpTraHU3aIlNH.

VYyeOHast ayauTopus I TPOBEACHHUS YUYEOHBIX 3aHATHN (3aHATHN
CEMUHAPCKOTO THUIIA, TPYIIOBBIX U UHJIMBUIYAIbHBIX KOHCYJIbTAIUH, TEKYIIETO
KOHTPOJII W TIPOMEXKYTOYHOM arTecTaluu), OCHAIIEHHas OOOpYyIOBaHUEM U
TEXHUYECKUMU CPEACTBAMU O0YUCHUS: KOMILJIEKT CIICIMAIM3UPOBAHHON yueOHOM
Mebenu (CTOJBl U CTYyJbsl — paboune MecTa O0y4arolUXCs U IMPenojaaBaTes);
JIOCKa ayJIMTOpHAsl; MEPCOHAIbHBIA KOMITBIOTED; TEJIEBU30D; BeO-KaMmepa. Brixon
B HTEepHET U 10CTYN B 3JIEKTPOHHYIO HH(DOPMAIITMOHHO-00pa30BaTEIIbHYIO CPEY
OpTraHU3aINH.

KommbproTeprsiii knacc, ydeOHas ayauTOpHs ISl TIPOBEICHUS YUEOHBIX
3aHATHN (3aHATHA CEMHUHAPCKOTO THIIA, TPYIIOBBIX H HWHAWNBUIYaTbHBIX
KOHCYJIBTAIIMKM, TEKYIMEro KOHTPOIS ¥  TPOMEKYTOYHOW  aTTECTAIHH),
OCHAIIICHHBI O0OpYyJOBaHMEM W TEXHUYECKUMH CpEACTBAMU OOYYCHMS:
KOMIUJIEKT CIEUUATU3UPOBAHHON yueOHOU MeOenu (CTOoNbl U CTyJbs - pabouue
MecTa O0ydJarouuxcsi M TpernojiaBaresisi), J0CKa ayJIuTOpHAas;, MepCOHAIbHBIC
KOMITBIOTEPHI MOHOOJIOKH; TIPOEKTOP; BeO-kamepa; skpaH. Beixon B MHTEpHET 1
JOCTYIT B DJJIGKTPOHHYIO  WH(GOPMAIIMOHHO-00pa30BaTENbHYI0  Cpely
OpraHu3alid, B TOM 4YHCJIEe C pabounx mecT oOyuaromuxcs. [IporpamMmmuoe
obecricueHue:  omepanMoHHas  cuctema  Microsoft  Windows;  makeTsl
munieH3noHHbIX mporpamm: MS Office, MS Teams, CIIC Kouncynbrantllitoc,
«1C: Tlpennpusitue 8», JHIEH3UOHHOE AHTUBHUPYCHOE MPOTPAMMHOE
oOecrieueHue.

[Tomenienue aig camocTosiTenbHOM paboThl oOyyatomuxcs (MudopmarmonHo-
PECYPCHBIM IEHTP) OCHAIIEHHOE KOMIUIEKTOM CHEIMaTu3UpOBAHHON y4eOHOM
MeOenr, KOMIBIOTEPHON TEXHHKON C BO3MOYKHOCTBHIO TOIKIIOUCHUS K CETH
NuTepHeT W 0o0eCmedeHo JOCTYIOM B 3JEKTPOHHYK HH(POPMAIMOHHO-
o0pa3oBaTeIbHYI0 Cpely OpraHu3alluu.

Ilpoepammnoe obecneuenue: OC Microsoft Windows, Ilaker Microsoft
Office (Word, Excel, PowerPoint), Microsoft Teams, CIIC Koncynbsrantllntoc,
«1C: Ilpenmpusatrve 8», JIUUEH3UOHHOE AHTUBUPYCHOE MPOrpaMMHOE
o0ecrnieueHue
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