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1. Ilepeyenn NJIaHNMPyeMbIX Pe3yJabTATOB 00y4eHHS MO IMCUHUILIUHE, COOTHECEHHBIX C
IJIAHMPYEMbIMH Pe3yJIbTaTaMH 0CBOEHUSI NPOrPpaMMbl

1.1. lucupmmuaa b1.B.10

«MHOCTpaHHBIN sI3bIK B TpodecCHOHANbHON  cdeper»

obecreynuBaeT OBJIAZICHHUC CICAYIOIIUMHU KOMIICTCHIOUAMUA C YUCTOM OTalla:

Ta6mma 1.1
Kona HaumeHnoBaHue Koa 3Tana HauMeHoBaHue 3Tana
KOMIIETEHIUH KOMIIETEHIUH OCBOCHMHS OCBOEHHSI KOMIIETEHIIM i
KOMIIETEeHIIHH
CnocoOHOCTh  HMCIOJIB30BAThH
KOMMYHHKaTHBHBIE pecypcbt
PYCCKOTO ¥ HMHOCTPaHHOTO
CnoocoOHOCTD SI3BIKOB B 3aBUCUMOCTH oT
OCYIIECTBIATh  JCJIOBYIO pemraeMoii KOMMYHUKAaTUBHOW U
KOMMYHHKaIIUIO B yCTHOﬁ HpO(i)eCCHOHaﬂbHOﬁ 3aa4yu
N YK OC-4.1
YK OC-4 Y MUCBMEHHOU (hopMax Ha 1 yram
rocy/1apcTBEHHOM(BIX) U
WHOCTPAHHOM(BIX)
sI3BIKE(ax).
CriocobHOCTh BEIOMPATh
CriocobeH aHaIu3upOBaTh CTPaTEeruio MPH B3aMMOJCHCTBUU
u YYUTHIBATh C KOJUICKTHBOM U KOMAaHJIOH, B
VK OC-5 pa3HooOpa3ue KyJiabTyp B YKOC-5.1 | ToM wuyucie mnpu pyKOBOJICTBE
mporiecce 1 sTan UMH, YYUTBIBasg pa3HooOpa3ue
MEXKYITBTYPHOTO KYJBTYpP B mporiecce
B3aMMOJCHCTBHS MEXKYJIBTYPHOTO
B3aMMOJCHCTBHSI.

12.B pPeE3yjbTaTe OCBOCHUA NUCHUILINHBI Y CTYACHTOB NOJIKHBI OBITh C(I)OpMPIpOBaHLII

Tabma 1.2

[MpodeccruonanbHb

€ JIIeCTBUSI

Kop srama
OCBOEHUSA
KOMIIETEHIIUHA

Pesynbrarer 00y4yeHus




He
yCTaHABIHUBAIOTCS

YKOC4.1

Ha YPOBHe 3HAHMIL

- 3HaYeHHE JEJIOBOTO MHOCTPAHHOTO SI3bIKA KaK
(dakTopa ycrenrHoro npo(ecCHoHaaIbHOTO Pa3BUTHS
HKOHOMHCTA;

- JIOTHKO-CTPYKTYpHBIE M  CTHJIMCTUYECKHUE
npaBuUia TIOCTPOCHUS YCTHOTO M HHUCHMEHHOTO
BBICKA3bIBaHUs HA N3Y4aeMOM HWHOCTPAHHOM SI3BIKE;

- poJeBble  XapaKTEPUCTUKH H  MpaBHUIA
KOMMYHUKAaTHBHOTO  TIOBEJCHHUS B  paMKax
OCHOBHBIX  JKAHPOB  JIEJIOBOM  KOMMYHUKAIUH
(memoBast Oecema, Cmop, TOJNEMHKA, AUCKYCCHS,
JIeIOBOE  COBEIAHHWE, IIePEroBOPHI,  pe3IOMeE,
cobecenoBanue, JeJOBas IEpeNUcKa, B T.4.
AIIEKTPOHHAs);

- HOPMBI PEYEBOTO ITHKETA B AETIOBOU cdepe;

- TIpaBWJIa UCIIOIB30BaHUS OPUIHATIHHO-AETI0BOM
JICKCUKH, 001IeyOTPEOUTENHHYIO OusHec-
TEPMUHOJIOTHIO.

Ha ypoBHE YMEHM U

- OCYIIECTBISITH  JIEJIOBYI0  HMHOS3BIYHYIO
KOMMYHUKaI[MI0 B pPaMKax OCHOBHBIX BHJIOB
peueBOl JesATeNbHOCTH (TOBOPEHUS, ayJUpOBaHUs,
YTEHUS U TUCbMA);

- IPEOA0JIEBATh (hoHETHYECKYIO,
rpaMMAaTHYECKYI0 U JIEKCHYECKYI0 MHTEP(EepEeHIIHIO
POJHOTO M HHOCTPAHHOI'O $3BIKOB B IIpoLiEecce
MIOCTPOEHHUS U BOCIIPUSATHUS BbICKa3bIBaHUS;

- (¢opMynupoBaTh WEIM M 33Ja4d JEIOBOTO
oOmIeHus, BBIOMpATh aJIeKBaTHBIE UM S3BIKOBBIC
CpEJICTBA MOCTPOEHUS BBICKA3bIBAHUS;

- QHAJM3UPOBATh MpeIMeT OOLIEHUS, CUTYaLUIO
oOweHus, KOMMYHHUKATHBHOE MOBE/ICHUE
cobeceTHNKa, CTPOUTh COOCTBEHHbBIE BHICKA3bIBAHUS
C YYETOM JIaHHBIX (PaKTOPOB;

- OpraHM30BbIBaTh JIeJIOBO€ OOIIeHHWEe Ha
MHOCTPAHHOM $I3bIKE, YIPABISATh UM, IIPEOI0JIEBATh
KOMMYHHKATHBHBIE Oapbephl;

- coOmogaTh OOIIME HOPMBI BEXJIMBOCTH H
HOPMBI ~ JIE€JIOBOrO  3THKETa B IIpOLEcCe
KOMMYHHUKaTHBHOTO B3aUMOJICHCTBUS;

- OCYWIECTBIIATh  MOMCK  INPO(eCcCHOHATBHO
3HAYUMON WH(OPMAIIUU B HHOSI3BIYHOMN JINTEPAType
Y MHOSA3BIYHOM ceKTOpe ceTh MHTepHeT;

-110J1y4aTh, UHTEPIPETHUPOBATh U HCIOJIB30BAThH
CTPAaHOBEJUECKYI0 HH(pOpMAINI0, HEOOXOIUMYIO
JUISt OCYILIECTBIICHUS yCTIeUTHOU JIeI0BO

KOMMYHUKAIIUH;

IIOCTOSIHHO IIOBBIIIATH CO6CTBCHHYIO
JUHTBUCTUYECKYIO KOMIIETEHTHOCTh, MCHOJb3Ys
CJIOBapH, CIIPaBOYHHKHU " nmocoous o
MHOCTPAHHOMY SI3BIKY;




- HCIIOJIb30BaTh KOMMYHUKATHBHBIE DPECYpPCHI
PYCCKOTO M MHOCTPAHHOT'O SI3bIKOB B 3aBHCHUMOCTH
oT peraeMoi KOMMYHHUKATHUBHOMN u
po(heCcCHOHATLHOM 3a/1a4H.

HA ypoBHE HABHIKOB

- OpraHu3oBaTh CaMOCTOSTEIbHYIO pPaboOTy B
OCBOCHHH WHOCTPAHHOTO SI3bIKA

00IIaThCS Ha MHOCTPAHHOM SI3bIKE, TOJICPKATh
Oeceny u apryMEHTHPOBaHHO JI0Ka3aTh
COOCTBEHHYIO TOUKY 3pEHUS;

- myOJIMYHO BBICTYNATh HA HHOCTPAHHOM SI3bIKE C
yuéToM COOTBETCTBYIOILINX JIEKCHYECKUX,
CTHJIUCTUYECKHX M TPaMMaTHYECKHX 0COOCHHOCTEH
S3bIKA JICJIOBOM KOMMYHMKALIUU CTPAH M3y4aeMOTo
SI3BIKA;

- CIOCOOEH aJEeKBaTHO TIEPEBOIUTH TEKCTHI
YKOHOMHYECKOU TEMATUKH MUCHMEHHO c
WCTIOJIb30BAHUEM CIIEI(PHUECKON JIEKCUKH.

- NMPUMEHEHHsI MPHUEMOB YCTHOH M MUCHMEHHOM
KOMMYHUKAIIMKX HAa HWHOCTPAHHOM  A3BIKC  JIA
peleHus 3a1a4 NpopecCuoHaIbHOMN 1A TebHOCTH;

- OIICHKU HCHOJB3YCMbIX KOMMYHUKATUBHBIX
PECYPCOB PYCCKOTO M HWHOCTPAHHOTO SI3BIKOB B B
chepe TOCYZapCTBEHHOTO H  MYHHUIIUITAILHOTO
ayJIuTa ¥ KOHTPOJISL.

He
yCTaHABIUBAIOTCS

YK OC-5.1

Ha YPOBHE 3HAHMIA:

— 3HA4YEHHUE JEJIOBOIO0 MHOCTPAHHOIO SI3bIKA Kak
(dakTopa ycrenHoro npo(ecCuoHaIbHOTO Pa3BUTHS
SKOHOMHUCTA;

— JIITOPUTMOB KOMMYHUKAITIU Ha
rocyJ1apCcTBEHHOM s13bIke Poccuiickoit Penepannu u
MHOCTPAHHOM $I3bIKE;

— 00najarth 3HAHUSAMH S3BIKOBBIX CPEICTB U
TaKTUK PEUYEBOTO OOIIEHUS B MPOGeCcCHOHATHHOU
JEATETbHOCTH C HCIOIb30BAHUEM TOHATUWHOIO
arapara Y)KOHOMHUYECKON HayKH.

HAa YPOBHE YMEHHIM:

- OCYILIECTBIIATh npodeccuoHanbHbIE
KOMMYHHKAIIMM TPU pEIIeHUH MPOodhecCHOHATBHBIX
3a7ja4 B 00J1aCTH TOCYJAPCTBEHHOTO ay/IUTa;

- OCYHICCTBJIATDH HpO(I)eCCI/IOHaJIBHLIC
KOMMYHUKAaIIUA npu PEIICHHUN 3aaa4 B
HpO(i)eCCI/IOHaJ'ILHOI\/'I ACATCIIBHOCTH C
HUCITIOJIB30BaHHEM MOHSATUMNHOTO armapara

SKOHOMUYECKON HAYKU;

— HCIOJB30BaTh KOMMYHUKATHBHBIE PECYpPChHI
PYCCKOTO M MHOCTPAHHOTO SI3bIKOB B 3aBUCHUMOCTHU
oT petaeMoi KOMMYHUKATHUBHOMN u
po(hecCHOHABLHOM 3a/1a4H.




HA YPOBHE HABBIKOB:

— JEMOHCTPHUpOBAaTh HABBIK BEIEHUS JEJIOBBIX
IIEPErOBOPOB M y4acTUs B JEIIOBOM IUCKYCCHH B
chepe TOCYNapCTBEHHOTO ¥  MYHHIIMIIAIBLHOTO
YIPaBIECHUS ayJuTa;

— IPUMEHEHUs] IIPUEMOB YCTHOM M IMCBMEHHOU
KOMMYHHMKAallUM Ha HHOCTPAaHHOM  A3BIKE  JUIS
peneHus 3a1a4 NpopecCuOHaIbHOMN 1A TebHOCTH;

— OLIGHKM HCIIOJIb3YEMbIX KOMMYHHMKATHUBHBIX
PECYPCOB pPYCCKOTO ¥ HWHOCTPAHHOIO SI3BIKOB B
chepe TroCyIapCTBEHHOIO U  MYHHULUIAIBHOIO
ayJuTa U KOHTPOJIS.

2. O0beM U MecTO JMCHUILIHHBI B cTpykType OIT BO
O0bem JMCHHMIIIMHBI
— 001I1ast TPYI0EMKOCTh TUCIUILIMHBI COCTABIISIET 4 3aU€THBIC €IMHHIIBI.
— KOJIMYECTBO aKaJeMHUYECKHX YacoB IO 3a04HOM (opme oOyuenus 144, uz Hux 22
NpaKkTUYeCKOro (ceMuHapckoro) tuma, 113 Ha camocTosTensHylo paboTy oOydwarommxcs, 9
4acOB Ha KOHTPOJIb.

MecTo AMCIHUIIIINHBI

Jucnununa «HOCTpaHHBIN sI3bIK B TipodeccroHaibHol chepey (anrnuiickuii) (51.B.10)
u3y4yaercs CTyACHTaMH 3a04HOM (opmbl 0Oyuenus B 1 u 2 cemectpax 1 kypca.

OcBoenune aucuuIUIMHBI «HOCTpaHHBIN S3BIK B IPOQECCHOHATBHON cdepe» BO3MOKHO
nocje 3aBeplieHus: KypcoB OakanaBpuata «/HOCTpaHHBIN S3bIK» U «MHOCTpaHHBIN S3BIK B
roCy/lapCTBEHHOM W MYHMIMIAJbHOM YIPABJIECHUW», a TaKKE€ Ha INPUOOPETEHHBIE paHee
YMEHUS M HaBBIKM 00pa30BaTEIbHOM MPOrpaMMbl CpeiHero (IOJIHOT0) 001ero oopa3zoBaHus

3. Conep:kaHue ¥ CTPYKTYpa IMCHHUIIIHHBI

TaOmira 3.1
O0BeM JUCHUIUIMHEL YJac. dopma
KonTakTHas paborta TEKYIIETo
Hanverosarme teM | Beero o0yyaromuxcs ¢ CP KOHTPOJIS .
Ne i/ (pa3ieoB) MpEeno/aBaTesieM 10 BUIaM yCIIEBAEMOCTH ",
yueOHBIX 3aHATUI MPOMEKYTOUHO
bt ap m3 |KCP 1
aTTeCTalMuU
3aounas hopma 0b6yuenus
Pasnen 1 |Functions of a 67 11 56
Manager
Tema 1.1 |Management 40 6 28 |YC1
Functions
Tema 1.2 |Planning 39 5 28 |JII'T1
Strategies
[IpoMexxyTouHas arrecrauus

1 dopMBI Tekymero KOHTPOJS ycIeBaeMOCTH: JeKcuko-rpammarudeckuii tect (JII'T), ycrHoe cobecemoBanme (YC),

pestome (CV).
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Paznen2 |Management 66 11 55

Control
Tema 2.1 |Management 34 6 28 |CV1

Control
Tema 2.2 |Managing Change 32 5 27 |JI'T2
[IpomexyTouHas aTTecTanus 9 9K3aMeH
Bcero 4/144/108 22 113 |3.e./ak.4./ac.4.

Conep:xaHue THCHHUILIAHDI

Moayas 1 Functions of a Manager

Tema 1.1. Management Functions: M3ydenue IEKCHKH IO JaHHOH TeMe. BhINOIHEHHE
rpaMMaTHYeCKHX yIpakHeHuit mo Teme: Review of basic verb structures.

Tema 1.2. Planning Strategies: M3ydenuwe JeKCHKH 10 JaHHOW TeMme. BrINoiaHEeHHE
rpaMMaTHYeCKHX yIpaKHEeHuit mo Teme: Expressing real and unreal situations.

MoayJb 2 Management Control

Tema 2.1. Management Control: M3ydenue JeKCHKH IO JaHHOW Teme. BbINoiaHEeHHE
rpaMMaTHuYeCKUX yrnpakHeHuii o Teme: Relative clauses.

Tema 2.2. Managing Change: M3ydenue JeKCHMKH MO0 JaHHOW TeMe. BrInojgHeHHe
rpamMMaTH4YeCcKuX yrpaxkHeHnuit mo teme: Non-finite verb forms.

4. MaTtepuaJjibl TEKYyIIero KOHTPOJIsl yCIIeBAeMOCTH o0ydarommxcs U GoH/1 O1lleHOUYHbIX
CpeICTB MNPOMEKYTOYHOM ATTeCTAIUM MO JUCIHUILINHE.

41 DopMbl 1 METOIBI TEKYILIETO KOHTPOIHS YCIIEBAEMOCTH 1 IIPOMEXKYTOUHOM aTTeCTalN.

41.1. B xome peanmzanmuu  aucHUIIMHbL  «HOCTpaHHBIH  SI3bIK B
npogdeccuoHaIbHOK cPepe» (AHIIMHCKHI) HCIOJIB3YITCH CJIeAYIOLHe MeTOAbI TEKYLIero
KOHTPOJISI YCIIeBAeMOCTH 00y4aK0LIUXCS:

JUTst 3a04YHOU (hOpMBI 00yUEHU S

TaOmia 4
Paznen (Tema) MeTo/ibl TEKYILIETo pazjiesia yCreBaeMOCTH
Paznen 1 Functions of a Manager
Tema 1.1 | Management Functions YcTtHoe cobeceioBaHNe HA 3aJAHHYIO TEMY
Tema 1.2 | Planning Strategies [TucemenHOE BBITTOJTHEHHE JIEKCHKO-
rpaMMaTHYECKOTr0 TECTa
Pazmen 2 Management Control
Tema 2.1 | Management Control CVv
Tema 2.1 | Managing Change [TuceMmenHOE BBITIOJTHEHHE JIEKCHUKO-
rpaMMaTHYeCcKOro TecTa

4.1.2. Jk3aMeH NPOBOAUTCS ¢ MPUMEHEHUEM CJIeTYIOIIHUX METOA0B (CPeICTB):

DK3aMeH MPOBOJIUTCS MO OmseraM. bunersl Ha 3a4éTe BKIIOYAIOT JBA 3aJaHUS: Oecedd no
meme u nepegoo mekcma.

beceoa no 3adannoii meme NMO3BOISET BBIABUTh HABBIKM CTYJEHTOB B MOATOTOBKE YCTHBIX U
BBICKA3bIBAaHUI pazIMYHBIX CTHJIEH peueil HAa MHOCTPAHHOM SI3BIKE.

Ilepeso0 mexcma NO3BOJISIET BBIABUTH HABBIK CTYJEHTa CTPOUTH IUCHMEHHYIO Pedb C yUeTOM
A3BIKOBBIX, KOMMYHUKaTHBHO-PEYEBBIX U 3TUYECKUX HOPM.

DK3aMeH NPOBOJIUTCS B yCTHOU opme.

Ha sk3amen BbIHOCATCS 3a/1aHus, TPOPAOOTAaHHBIE B TEUEHHUE CEMECTPa Ha ayJUTOPHBIX
3aHATUAX U B IPOLIECCE CAMOCTOSATEIbHOM pabOoTHI.




4.2. MaTepuaJibl TEKYLIEro KOHTPOJIS yCIIeBAeMOCTH.
[lonHeli mepedeHb 3alaHMM TEKyHEero KOHTpois Haxogurcs B YMK nucnumumebel Ha

Kadenape.
MarepuaJibl TEKYHIEr0 KOHTPOJIsI YCIIEBA€MOCTH J1JIS1 3204HOM (opMBbI 00ydeHus1

THUTTOBBIE 3AJTIAHUA JJTA YCTHOI'O COBECEJOBAHUA 110 TEME 1.1.
1) What is a major purpose of studying the discipline of management?
2) What is a definition of management?
3) What does the manager's job involve?
4) How many basic functions of the management are there?
5) What are they?

THUIIOBLIE 3AJAHUA UL JEKCUKO-TPAMMATUYECKOI'O TESTA T10
TEME 1.2.
1. In each sentence, cross out the verb which does not normally combine with the underlined
noun.

1) We will ask them to write / prepare /estimate the report.

2) Let’s try and keep within/implement/ rearrange / meet the deadline.

3) Itis our responsibility to collect / prepare / implement / keep within the budget.

4) They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m. Can you come?

5) What kind of plan have they written / prepared /done?

2. Each of the sentences below has one or two mistakes. Find them and correct them.

6) How long are you learning English ?

7) Mark is exhausted. He is playing tennis since two hours.

8) I am working here since 1995.

9) I’ve had my watch since a long time.

10) How many years are you living in London?

3. Translate the sentences into English.

11) Ona cobupaercs OTIPABUTH MHCHMO, KOTOPOE TOJIBKO YTO HAMKMCAIIA.

12) 41 He Mo3BOHUI €My, TIOTOMY YTO JyMaJjl, YTO OH 3aHST.

13) Y HHX 0cTaBajJ0Ch HEMHOT'O BpPEMCHHU 0 HavaJla COBCUIAHUA, U OHU PCIINIIN O6CYI[I/ITL
IMMOBECTKY OHA.

14) IInanupoBaHMe — 3TO HENMPEPBHIBHBIM MPOLECC U3YYEHUsI HOBBIX NMYT€HW U METOJ0B
COBCPHICHCTBOBAHUA ACATCILBHOCTH OpraHu3alii 3a CYCT BBIABJICHHBIX BO3MOXHOCT ef/'I,
YCIIOBUH U (haKTOPOB.

15) ®yHknus opraHuzalud — 3TO (OPMHUPOBAHUE CTPYKTYpPhl OpraHM3alMH, a TaKXKe
oOecIleueHre BCEM HCO6XOI[I/IMLIM JJIs1 eé pa6OTBI — I[IepCOHAJIOM, MaTcpHajiaMu,
06Op}II[OBaHI/I€M, 3AaHUAMU, ICHC)KHBIMU CPEACTBAMMU.

Otsetsr: 1. 1) estimate, 2) rearrange, 3) collect, 4) rearrange, 5) done, 6) How long have you
been learning English? 7) Mark is exhausted. He has been playing tennis since two hours. 8)I
have been working here since 1995. 9) I’ve had my watch for a long time. 10) How many years
have you been living in London? 11. She is going to send a letter she has just written.

12. I didn't call / ring him / give him a call because | thought he was busy.

13. They had a little time before the meeting, and they decided to discuss the agenda.

14. Planning is a continuous process of learning new ways and methods of improvement of
the organization's activities due to / because of identified opportunities, conditions and factors.

15. An organization is a formation of the structure of the organization, as well as providing
all necessary things for the work such as personnel, materials, equipment, buildings, cash.

TUNOBBIE 3AJJAHUA JUIA HATIMCAHUSA CV 110 TEME 2.1.




1. Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write the best CV
possible

TUTIOBBIE 3AJJAHUA JUIA JJEKCUKO-TPAMMATHUYECKOI'O TESTA T10

TEME 2.2.
1. Complete these sentences using the correct form (-to, -ing) of the verbs in brackets.
1) Asa consultant, | enjoy (meet) such a wide range of people.
2) Do you want anything (drink) before we start the meeting? Tea? Coffee?
3) After 14 years | have decided (step down) as managing director.
4) 1 will, however, carry on (manage) the company until my successor takes
over in May.
5) We’re beginning (involve) the staff more in the decision-making process.

2. Read the text and mark these statements after it as T (true), F (false) or NS (not said).

All too often when executives encounter resistance to change, they “explain” it by quoting
the cliche that “people resist change” and never look further. Yet changes must continually
occur in industry. This applies with particular force to the all-important “little” changes that
constantly take place—changes in work methods, in routine office procedures, in the location
of a machine or a desk, in personnel assignments and job titles.

Managing change effectively requires moving the organization from its current state to a
future desired state at minimal cost to the organization. Key steps in that process are:

1. Understanding the current state of the organization. This involves identifying problems
the company faces, assigning a level of importance to each one, and assessing the kinds of
changes needed to solve the problems.

2. Competently envisioning and laying out the desired future state of the organization.
This involves picturing the ideal situation for the company after the change is implemented,
conveying this vision clearly to everyone involved in the change effort, and designing a means
of transition to the new state.

6) When executives consider resistance to change, they «explainy it in terms of well-known
cliches.

7) Change is a vital part of a business circle in any organization.

8) A manager should be experienced and knowledgeable to manage changes effectively in
an organization.

9) Assessment is an important part of a changing process.

10) One of the first things a manager should do is to implement the change in an orderly
manner.

3. Translate the following sentences from Russian into English.

11) VYnpaBieHue H3MEHEHUSIMU o0ecreynBaeT CTPYKTYPUPOBAHHBIA MOAXOA IS
MOJICP KKK PAOOTHUKOB B BaIlleil OpraHu3aIinm.

1 2) B CBOEM KJIIaCCUYCCKOM 3HAYCHU U YIIPpaBJICHUC U3MCHCHUSIMHU BKJIKOYAacET
B3aMMOJIeIICTBHE BCEX paOOTHUKOB KOMITAHUH.

13) MHorue pykoBOAWTENH, KOTOpble paboTaloT B chepe ynpaBiIeHUS W3MEHEHHUSIMHU, BCE
CIIC CTAJIKUBAIOTCA C TPYAHOCTAMM B ITOATOTOBKE K COIIPOTHUBJIICHUIO pa6OTHI/IKOB B KOMITaHUH.

14) HpI/I‘-II/IHa HOMCD OUH pInIb CONIPpOTUBJICHHUA  U3MCHCHHUAM —  HCIOCTATOK
OCBCIAOMIICHHOCTH O TOM, IMOYEMY ITPOBOJUTCA TO UJIIKM NHOC U3BMCHCHUC.

15) HCKOTOpBIe KOMIIaHUKU YMYAPAOTCA HOPCOHNOJICTL COMNPOTUBIICHUEC C IMMOMOLIBIO
MEPEroBOPOB U BO3HATPAKICHUH.

Omeembut.

1 1) meeting, 2) to drink, 3) to step down, 4) managing, 5) to involve, 6) T, 7) T, 8) NS 9)
T, 10) F, 11. Change management provides a structured approach to support workers in your
organization.
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12. In its classic meaning, change management involves the interaction of all employees of

the company.

13. Many managers who work in the field of change management still face difficulties in
preparing for the resistance of workers in the company.
14. The number one reason for change resistance is a lack of awareness about why this or
that change is being made.
15. Some companies manage to overcome resistance through negotiations and rewards.

4.3. O1leHOYHBIE CPEACTBA MPOMEKYTOYHON aTTeCTallUN

4.3.1. ®opMupyemMbie KOMIETEHINH
Ha 3209HOU Qopme 00ydeHUs

Tabnuna 5
Kon HanmenoBanue Kon srana HaumenoBanue 3Tana
KOMIIeTeHIIHH KOMIIeTeHIIHH OCBOEHHSI OCBOEHHUsI KOMIIeTeHIHii
KOMIIeTeHIIHH
CrocoGHOCTh  HMCTIOJIB30BATh
KOMMYHHUKATHBHbIC pecypcel
PYCCKOrO M HWHOCTPAHHOTO
CrocoOHOCTDb SA3BIKOB B  3aBHCHUMOCTH  OT
OCYIIECTBIISITh  JCTOBYIO peraeMoii KOMMYHUKATHBHOH |
KOMMYHHKaIIUIO B yCTHQﬁ HpO(i)eCCHOHaHLHOP'I 3aga4yu
. YK OC-4.1
YK OC-4 U NMMCbMEHHON (opmMax Ha 1 yram
rocy/1apCTBEHHOM(bIX) U
WHOCTPaHHOM(BIX)
sI3BIKE(ax).
CriocobHOCTB BBIOMpATh
Crioco0OeH aHaIM3UpOBaTh CTPATEruio TMPH B3aUMOACHCTBUH
u YUUTBIBATH C KOJUICKTUBOM H KOMaHZ[Oﬁ, B
VK OC-5 pasHooOpasue KyJIbTyp B YKOC-5.1 | ToM wuucie mnpu pyKOBOJACTBE
nporiecce 1 stan UMM, Y4YHTHIBas pa3HOOOpasue
MEXKKYJIBTYPHOTO KyJbTYP B nporecce
B3aUMO/ICUCTBUS MEXKYJIBTYPHOTO
B3aMMOJICHCTBHSI.
Tab6muma 6
Oran ocBoeHus | [Iokazarens olieHUBaHUsA Kpurepuii onieHnBanus
KOMIETEHIINU
YK-4.1 Criocoben CaMOCTOSTENLHO | JIOCTaTOUHBIN CIIOBApHBIX 3arac
CnocobHoCTB IJTAaHUPOBATh u MPOBOJUTH | Kak JUISt JIETTOBBIX
HCIIOJIb30BATh myOJIMYHOE  BBICTYIUICHHE  HA | KOMMYHUKAIIUH, HACTIONB3YET
KOMMYHHMKAaTHBHbIC HHOCTPAHHOM SI3bIKE, | OOIICTIPHHSTHIC B
PeCYpEBL PYCCKOTO M | nemoncTpupoBats cB0OOJHOE | TPO(ECCHOHATLHON
MHOCTPAHHOTo BJIaJICHUE cHenu(prUIecKo | JesITeNbHOCTH 00OpOTHI.
#3BIKOB i JIEKCUKOM, pacnpocTtpaHeHHoil B | OcylecTBiseT nyOIHYHbIE
3aBUCHUMOCTH oT . .
JIEIIOBOM OKOHOMHUYECKOW cdepe. | BBICTYIUICHUS C UCTIOIB30BaHUEM
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pemaeMon Crnocoben OIPEIEIATh U | IIOHATUHHOIO amnmapara
KOMMYHHKAaTHBHON H | 00OCHOBBIBATH II€J1b IYOJMYHOrO | SKOHOMHYECKOM HayKHU.
npogeccHoHaIbHOI BBICTYIIJICHHUSL. BeicTpoeHa BHYTpPEHHsS JIOTHMKa
3aja4u JIETIOBOM KOMMYHHUKAIHH.
OO00CHOBBIBaET BBIBOJBI MCXOS
13 [IOCTaBJICHHOM Lenu. Bnaneer
crerupuIecKon JICKCUKOM,
pacrnpocTpaHEHHON B
HKOHOMUYECKOI chepe
YK-5.1 Cnocoben paspabateiBaTh 1iaH | O600maeT uH(pOpMAaLIHUIO,
yOJIMYHOTO BBICTYIUICHUS | BBICKA3bIBAECT CYXKICHHUS B XOJ€
Crioco6HOCTD
(muanora, Oecenpl, OOCYXKICHHS), | pelieHUs  MpodeccCHnOHATBLHBIX
BbIOMpaTh CTPATETUIO
- moI0upaTh aJIcKBaTHBIC | 3a/1a4, HA UHOCTPAHHOM SI3bIKE
NIPH B3aMMOJICHCTBHUH
apryMeHTHI, aHaJNU3UPOBATH PEUb
C KOJUIGKTHBOM H CrpImmuT coOeceHUKa,
. cobecelHUKa U HCIOJb30BATh
KOMaHI0H, B TOM
qrcie npu
PYKOBOACTBE  HUMH,
YUUTHIBAs
pazHooOpasue
KyJIbTyp B MpoIliecce
MEXKYITbTYPHOTO
B3aUMO/JICUCTBUA.

AICKBATHBIC PCUYCBBIC CPCACTBA,

YIPABIIATH IIPOLECCOM
KOMMYHHUKAIUU.

Crniocoben UCIIOJIb30BAaTh
aJICKBAaTHbIE JIEKCUYECKHE,
rpaMMaTU4eCKUe U CTHIIEBBIC

peCypCbl HHOCTPAHHOTO #A3bIKa B

3aBUCHUMOCTHU OT  pelaeMoit
KOMMYHHKATUBHOM u
npodeccnoHanbHOM 3azad.
JleMoHCTpUpyeT 3HAaHUE HOPM

JACJIOBOI'O 3THUKETA

pearupyeTr Ha €ro apryMmeHTauuro

He ucnbiThiBaeT 3arpyqHeHuil B
BBIOOPE S3BIKOBBIX CpelcTB. Peun
rpamoTHas, cBoOogHas.  He
JIOTTYCKAeT PEeUYEBBIX OLIUOOK.

OOmenuBaercst U
coOpaHHyl0O ©3 O(HUIHATHHBIX
HWCTOYHUKOB uHpopmaIuen.
Hcnone3yeT KiMIle JeIOBOTO
oOLIeHMSI.

oOcyxmaer

4.3.2 Tunosble OLICHOYHBIE CPEACTBA
[TonHBIN KOMIUIEKT MaTepHaoB JUIsl POMEXYTOYHON aTTecTallMM HaXOAMTCsA Ha Kadeape
MHOCTPAHHBIX S3bIKOB B Y MK-/I.
IK3amen TO AMCUUIUIMHE CIYXHUT JUI1 OLIGHKU DPAaOOThl CTyJEHTa B TEUYEHUE 2X
cemectpoB 1 kypca. Ilo uroram sk3amMeHa B BEIOMOCTb BBICTABJISIETCS OLIEHKA IO INKAaJe
MOPSAJKA: KOTIIMYHOY, «XOPOILIOY, «yIOBIETBOPUTEIBHOY, «HEYI0BIETBOPUTEILHO.

TunoBblie OMIETHI K IK3aMEHY

bBunem 1.

1. Listen to the text and do the tasks.
2. Speak on the given topic. Functions of a Manager

3. Translate the text from English into Russian.

Bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Planning Strategies

3. Translate the text from English into Russian.

Tunoevie ounemut K IK3ameny
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bunem 1.
1. Speak on the given topic: Management Control
2. Translate the text.

bunem 2.
1. Speak on the given topic: Managing Change
2. Translate the text.

TUITOBOM TEKCT JIJIS 3AJTAHUS Ne2 HA DK3AMEHE (ITEPEBOJ] TEKCTA)

Our society is made up of all kinds of organisations, such as companies, government
departments, unions, hospitals, schools, libraries, and the like. They are essential to our
existence, helping to create our standard of living and our quality of life. In all these
organisations, there are people carrying out the work of a manager although they do not have
that title. The vice-chancellor of a university, the president of a students’ union or a chief
librarian are all managers. They have a responsibility to use the resources of their organization
effectively and economically to achieve its objectives.

Are there certain activities common to all managers? Can we define the task of a manager?
A French industrialist, Henri Fayol, wrote in 1916 a classic definition of the manager’s role. He
said that to manage is ‘to forecast and plan, to organise, to command, to coordinate and to
control’. This definition is still accepted by many people today, though some writers on
management have modified Fayol’s description. Instead of talking about command, they say a
manager must motivate or direct and lead other workers.

Ixana oueHuBaHuA

Tabmuiia 6
Kpurepun onenuBanus Ounenka
JleMoHCTpHUpYyeT CIOCOOHOCTh OCBaMBaThb CTUJIEBBIE YEPTHI, 5 (oTIM4HO)

A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOM peanu3aluu
U3y4aeMOIro MHOCTPAHHOTO S3bIKA; CIIOCOOHOCTh MOJEIMPOBATH B
npopecCHOHATBHON ~ JIEATEbHOCTH  CUTYallud, KOTOpble  Obl
TpeOOBaM MPUMEHEHHUsS HABBIKOB YCTHOW W NHCbMEHHOH pedu
M3y4a€MOr0 MHOCTPAHHOTO SI3bIKa.

JleMOoHCTpUpYET CHMOCOOHOCTh OCBaWBaTh CTUJIEBBIE YEPTHI, 4 (xoporo)
S3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH 3JKaHPOBOW peaau3anuu
M3Yy4aeMOT0 MHOCTPAHHOI'O $SI3bIKA; CIIOCOOHOCTh MOJEJIMPOBATH B
npo(ecCHOHANBHOM  NIEATENbHOCTH  CUTYallud, KOTOpBIE OBl
TpeOoBaM MPUMEHEHHsS HABBIKOB YCTHOW W NHMCbMEHHON pedu
M3y4aeMOro MHOCTPAHHOTO SI3bIKa.

JleMOHCTpHpYEeT Ha HH3KOM YpPOBHE CIIOCOOHOCTH OCBAaHWBATh 3
CTHJIEBBIE UEPTHI, SI3bIKOBBIE OCOOCHHOCTH, OCOOEHHOCTH KAHPOBOM (YAOBIETBOPUTENBHO)
peamu3ani  M3y4aeMOro HMHOCTPAHHOTO SI3bIKA; CIIOCOOHOCTH
MOACIIUPOBATL B HpO(I)eCCI/IOHaHLHOI;’I ACATCIIbBHOCTU CUTYyallUHu,
KOTOpble OBl TpeOOBaJIM TPUMEHEHUS HABBIKOB YCTHOM U
MUCbMEHHOW PeUr N3y4aeMOro HHOCTPAHHOTO SI3bIKA.

He cmocoben ocBauBaThb CTHJIEBBIE YepThl, SI3bIKOBBIE 2
0COOEHHOCTH, OCOOEHHOCTH >AHPOBOM peanu3ali H3y4yaeMoro | (HeyIOBIETBOPHUTEIBHO)
UHOCTPAHHOIO  SI3blKa, MOJEIUPOBaTh B HPOPECCHOHATBHON
NeSITeIbHOCTH CUTYAIlMHM, KOTOpble Obl TpeOoBalii HpPUMEHEHHUs
HAaBBIKOB YCTHOW M NMHMCBMEHHON pe4YM M3y4yaeMOI0 MHOCTPAHHOIO
A3BIKA.
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5. Meroauveckue yKa3aHus sl 00y4al0IIUXCH M0 OCBOEHUIO JUCHMILIMHBI 32049HOMI
¢hopm 00yuenus

MeTonuveckne peKOMEHIANMN K YCTHOMY BbICKA3bIBAHHUIO:

PaboTy mo mOAroToBKE YCTHOTO MOHOJOTMYECKOrO BBICKA3bIBAHMS MO OIPENEICHHONH Teme
ClIeZlyeT HauaTh C M3YYEHHUS TEMAaTHYECKHX TEKCTOB-00pa3loB. B mepByro oyepenb HEOOXOIMMO
BBITIOJIHUTG (DOHETUUECKUE M JIGKCHYECKHE U JICKCHKO-TPAMMATHYeCKUE YIPAKHEHHUs 10
U3ydaeMoOil TeMe, YCBOWUTh HEOOXOAMMBIH JIEKCHYECKHH MaTepuai, MPOYHTaTh M TEPeBECTH
TEKCTBI-00pa3Iibl, BBIIOJIHUTH PEUEBbIC YNPAXHEHUS IO TeMe. 3aTeM Ha OCHOBE H3YYEHHBIX
TEKCTOB HYXXHO TIOJATOTOBUTH CBS3HOE W3JIOKEHHE, BKJIOYAIONIEe HauOOJee BAXKHYIO U
nHTepecHylo uHpopmamnuio. Ilpn 3ToM HEoOXoAWMMO NPOU3BECTH 00pabOTKy MaTepwana s
YCTHOI'0O H3JIOKCHHUA C YYE€TOM HHAWBUAYAJIbHBIX BO3MOXKHOCTEH H HpeI[HOLITeHI/Iﬁ CTyACHTa, a
UMCHHO:

1 ) 3aMCHUTb TPYAHBIC [OJId 3allOMHHAaHWA W BOCIPOU3BCACHHUA CJIOBa H3BCCTHBIMU
JIEKCHYECKHUMHU €IMHULIAMU:

The term economics can have different meanings - The term economics can have various
meanings.

2) COKpaTUTh «IPOTHKEHHOCTHY MPEII0KCHUML:

Planning is the logical thinking through goals and making the decision as to what needs to
be accomplished in order to reach the organizations’ objectives. - Planning is the logical
thinking through goals and making the decision in order to reach the organizations’ objectives.

3) yIpOCTHTh TPAMMATHYECKYIO (CHHTAKCHYECKYI0) CTPYKTYPY MPEIATI0KCHUML:

| felt I was being watched - | felt somebody was watching me.

3) MpPOM3BECTH CMBICIOBYIO (COAEPIKATENBHYI0) KOMIPECCHIO TEKCTa: COKPATHTh 00bEM TeKCTa
JIO ONITUMAIILHOTO ypoBHS (He MeHee 12-15 mpeanokeHuii).

OO0paboTaHHBIN A1 YCTHOTO HM3JIOKEHHS TEKCT HEOOXOAMMO 3amucaTh B pabodyro TeTpajb,
NPOYUTATH HECKOJBKO pa3 BCIYX, 3alIOMUHAS JIOTHUECKYIO MOCIIEA0BATEIbHOCT OCBEIICHHS TEMBI,
¥ [IepecKa3ars.

MeTtoauyeckue peKOMEHIAIUM 110 MOAT0TOBKE K JIEKCHUKO-TPAMMATHYECKOMY TeCTy:

[Ipu BBIOTHEHUH JIEKCUYECKOTO TECTA CTYJIEHT JIOJIKEH:

- BBIOpaTh MOIXOAAIIEE IO CMBICTY CJIOBO WM CJIOBOCOYETAHHE M3 TPEX MPEIOKEHHBIX
BapHUaHTOB, BKJIIOYAIOIINX aKTUBHYIO JIEKCUKY Kypca;

- 3aIIOJTHUTH NPOITYCKH CJIOBAaMH, JAHHBIMHU B Ta0JIUIIE.

Bpems BBINONIHEHNS JIEKCUYECKOTO0 3a1aHusd — 60 MUHYT.

Kputepuu onenku nexcuaeckoro 3amaanus.(50 3aganuii)

OmeHKa «OTIMYHO» CTaBHTCS NPH HATMYMHM OAHOW-IBYX ommbok (100% - 8% mnpaBmibHO
BBITIOJTHEHHBIX 3aJIaHUH ).

OneHka «XOpoILIo» CTaBUTCS MPU HAIWYMU Tpex-liecth omubok (84% -65% npaBuiibHO
BBITOJIHEHHBIX 3a/1aHUH).

O1neHKa «yIOBJIECTBOPUTEIBHO» CTaBUTCSA INPH HATUYUU CeMH-IeciITh omubOok (64% -51%
NPaBUJIBHO BBHITIOTHEHHBIX 3aJJaHUN ).

O1eHKa «HEYJOBIETBOPUTEIILHO» CTaBUTCS MpH Hanuuuu 11 u Gonee ommbok u Oonee (MeHee
50% mpaBUIBHO BBIMOIHEHHBIX 3a/IAHUN.

MeToanyecKkue peKoOMeHIaluM Mo noaAroroske k CV

[Ipexne, yeM TMPUCTYNUTh K HAIMKMCAHUIO PE3IOME, HYXKHO YETKO MOHATH 1eib. OCHOBHAs
IIe]Tb COCTABJCHHS pE3lOME - 3aHHTEPecOBaTh pabOTOMATENs W IMOJyYUTh IMPUTIIAIICHHE Ha
cobecenoBaHuE.

[MpencraBum cebst Ha MecTe paboToAaTeNst: €CIM pedb HAET O KPYHMHOH YCIEUTHON
KOMITAHWH, OOBIYHO OTO OYEHb 3aHSATOH UYEJIOBEK, KOTOPBIA TMPOCMATPUBACT OOJIBINOE
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KOJINYECTBO COMCKATesel, MpOCMOTp pe3ioMe 3aHumaeT He Oonee 30 ceKyHI, IOCIE Yero
HWHTEpeC MO0 eCcTh, TM00 HeT. UTOOBI 3auHTEpPECOBATh padOTOIATEIS:

e lcnone3yiite HUQpsl — OHU OYAYT MPHUBIIEKATh BHUMAaHUE B OOIIIEM TEKCTE;
e lcnomnw3yiiTe npodeccHoHATBHYIO JIEKCUKY (TTPOJEMOHCTPUPYITE CBOIO
KOMIIETEHTHOCTh, HO TIOMHHUTE, YTO BCE JOKHOOBITH YMECTHO U YMEPEHHO);
e OrtaaBaiiTe mpeanOYTEHUE KPATKUM MPEATIOKEHUAM, U3BICHANUTECh YUETKO U TE3UCHO;
e lcnomnw3yiiTe OOJIBIIE IIIAroJIOB, MOOYXKIAIINX K ACHCTBHIO;
o [IpunepxxuBaiiTech OOMICTIPUHATON CTPYKTYPHI pE3IOME.
OcCHOBHBIE paszenbl pe3toMe Ha aHriuickoMm si3bike: 1. Personal information (JInunas

uHpopmanus); 2. Objective (Llenb, xemaemas mosunus); 3. Education (O6pa3zoBanue); 4. Work
Experience (IIpodeccnonanpusiii onbiT); 6. Additional skills ([lomomHuTensHbIC HABBIKK); 5.
References (Pekomennammm).

TekcT pe3toMe MPUHATO NMOMEIATh HAa OAHOM cTpanuie ¢opmata A4, MHAYe BHUMAaHUE

YUTAIOLIETO MOXET pAcCeMBAThCS M3-3a2 OOJBIIOrO KOJUYECTBA, BO3MOXKHO, JIMITHEH
uHpopmanmu. B kaxmoil yactu pe3romMe peKOMEHIYeTCs HCIIOJIb30BaTh KIIOYEBBIE CJIOBA,
MO3BOJIAIOIINE YPPEKTUBHO ONMUCAThH BAIIA JOCTHKCHHS M OTIBIT.

6. YueOHas 1uTepaTypa u pecypcbl HHGOPMAIMOHHO-TETeKOMMYHUKANIMOHHOW ceTH
"UHTepHeT", y4eOHO-MeTOAMYeCKoe o0ecrevyeHHe I CAMOCTOATeIbHOH padoThl
00y4YaKOIIHUXCS M0 TUCHHILINHE

6.1. OcHOBHas JUTEpaTypa

1.

Mortoxanern, A. A. Focus on your Master Studies in Economics and Management :
yueOHOe ocoOue MO aHIIL. SI3. JUIsl MarMCTPaHTOB SKOH. HANpaBJIeHUN MOArOTOBKHU / A. A.
Mortoxanen, A. FO. IlonenoBa. — PocroB-Ha-llony ; Taranpor : M3a-Bo IOxHoro
denepanpHoro yHHBepcurera, 2018. — 137 c¢. — ISBN 978-5-9275-2841-7. — URL:
http://biblioclub.ru/index.php?page=book&id=561195 (nmara obpamenus: 17.12.2021). —
Pexxum poctyma: anekTpoH.-Oubn. cucrema «YHuB. 0-ka ONLINE», Ttpebyercs
aBTOPU3ALINSL.

. Hyxxnoa, E. E. Aurmmiickuit s3bik. Professional Reading: Law, Economics, Management :

yueOHOe mocobme st By3oB/ E. E. HyxxHoBa. — 2-¢ m3a., ucnp. u jon. — Mocksa :
Opaiit, 2021.— 149 c.— (Bsicmiee obpazoBanue). — ISBN 978-5-534-07994-4. —
URL.: https://urait.ru/bcode/473029 (mata oOpamenus: 17.12.2021). — Pexum aoctyma:
AMEeKTPOH.-0ubI. cucteMa «tOpaiit», TpeOyeTcst aBTOpHU3aIusl.

. [lepmmna, E. KO. ®uHaHCcOBas S5KOHOMHKA : aHTIUHCKHM S3BIK JJII MarucTpoB : ydeOHOE

noco6ue / E. FO. Ilepmuna. — 3-e uzn., crep. — Mocksa : ®aunTta, 2017. — 90 c. — ISBN
978-5-9765-1382-2. — URL: http://biblioclub.ru/index.php?page=book&id=115113 (mara
obOpamenus: 17.12.2021). — Pexxum Joctymna: 3JIeKTpoH.-OMOJ. cucteMa «YHHUB. 0-Ka
ONLINE», Tpebyetcst aBTopu3aIusi.

. YBapos, B. U. Aurmuiickuii s3Ik i skoHoMucTOB (A2-B2). English for Business :

yueOHUK U pakTUKyM 1uig By30B / B. 1. YBapoB. — 2-e uzj., nepepad. u non. — Mockaa :
[Opaiit, 2021. — 393 c. — (Bpicmee oOpazoBanme). — ISBN 978-5-534-09049-9. —
URL: https://urait.ru/bcode/469334 (mara obpamenus: 17.12.2021). — Pexum moctyma:
3JIEKTPOH.-0M01. cucreMa «FOpaiTy», Tpedyercs aBTopr3aIus.

6.2 JlononHuUTENpHAS JIUTEPATYPA

1. Anrnmiickuit nis MarucTpanToB : npaktukyM / coct. I'. V. TuxomupoBa. — 2-€ U311, —
HoBocubupck : HoBocuOupckuii rocyqapCTBEHHBI YHHUBEPCUTET 3KOHOMHKH U
ynpasinenust «HUHX», 2019. — 64 c. — ISBN 978-5-7014-0937-6. — URL:
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https://urait.ru/bcode/473029

https://www.iprbookshop.ru/95190.html (mara oOpamenus: 17.12.2021). — Pexum
JI0CTyTMA: 3JeKTPoH.-0u0i1. cuctema «IPRbooksy, Tpedyercst aBTopHu3anus.

2. baumeBa, P. W. Awnrnmiickuii s3elk @ yueGHoe mnocobue / P.U. Bauuesa,
O. H. BacuukuHna, JI. B. Onmudupenko ; PocroBckuit roCyJ1apCTBEHHbIN
skoHomuuecknii  yHuBepcuter (PMHX). — PoctoB-na-Hony : W3nmarenbcko-

nonurpaduueckuii komruiekec PIDY (PUHX), 2016. — 60 c. — ISBN 978-5-7972-2284-
2. — URL: https://biblioclub.ru/index.php?page=book&id=567626 (mara obparieHus:
17.12.2021). — Pexum nocTyma: 3IeKTpoH.-0MOn. cuctema «YHuB. 60-ka ONLINEY,
TpeOyeTcs aBTopU3alusl.

3. Bensiea, Y. B. MuocrpaHHblii a3blk B cdepe NpodeccHoHanbHOH KOMMYHHMKALUH.
Kommuiekcueie yueOHble 3amanust : ydeOHoe mocobme / M. B. bensesa, E. IO.
Hecrepenko, T. W. Copormna. — ExarepunOypr : VYpanbckuii (eaepanbHbIi
yauBepcurer, 2015. — 132 c¢. — ISBN 978-5-7996-1436-2. — URL:
https://www.iprbookshop.ru/65930.html (mata oOpamenus: 17.12.2021). — Pexum
JIOCTYyTIA: AJEKTPOH.-010. cuctema «[PRbooksy, TpebyeTcst aBTopu3anusi.

6.3. YuebHo-MeToquuecKoe 00ecreueHrne CaMOCTOSATEIbHON PaboTHI.

1. BunnukoBa, O. A. AHriamiickuil sI3pIK : y4eOHOe mocoOue 1O Pa3BUTHUIO HABHIKOB
NUCbMEHHOW peun Ha ¢akyiabTere Marucrepckoid moaroroBku / O. A. BunHukosa,
M. U. Cepeauna, E. C. CmaxTtuH ; ®uHaHcoBbIi yHUBepcuTeT npu [IpaButensctee PO.
— Mocksa : Ilpomere#t, 2018. — 163 c. — ISBN 978-5-907003-68-2. — URL:
https://biblioclub.ru/index.php?page=book&id=494939 (nara obpamenwus: 17.12.2021).
— Pexum nocryma: amekTpoH.-0uba. cucrema «YHuB. 6-ka ONLINE», TpeGyercs
aBTOpU3ALIUSL.

2. Vxpaunen, 1. A. NHocTpaHHBIN SI3bIK (QHTIMICKUN $3BIK) B IpodeccrnoHalIbHOM

NEeATeTLHOCTH : ydeOHo-meTtogumyeckoe mocodue / WM. A. VYkpamnen. — Mocksa :
Poccuiickuit rocynapcTBeHHBIN yHHBEpcHTET mpaBocyaus, 2015. — 48 ¢. — ISBN 978-5-
93916-454-2. — URL: https://www.iprbookshop.ru/45219.html (mata oOpameHwus:
17.12.2021). — Pexum poctyma: 3JeKTpoH.-O0uOn. cuctema «IPRbooks», TpeOyercs
ABTOPH3AIIHSL.

6.4. Ciicok ayamo- v BUJIEO-KypCOB
VYBapos, B. . Aurnuiickuii s3s1k 1151 9koHOMECTOB (A2—B2). English for Business +
aynuomarepuainsl B ObC : yueOHUK U pakTUKyM Ui By30B / B. U. YBapoB. — 2-e u3n.,
niepepad. u jgon. — Mocksa : M3natenberBo FOpaiit, 2020. — 393 ¢. — (Bricmiee
obpazoBanue). — ISBN 978-5-534-09049-9. — Tekcr : anexkrponnsiii // ObC IOpaiit [caiit].
— URL: https://urait.ru/bcode/450598 (nata obpamenus: 23.03.2020).

6.5. IHTepHeT pecypchl: OHIIAlH CIIOBapH, TOUCKOBHIE CITY>KOBI, JIEKTPOHHBIE OMOIMOTEKHU:

1. https://www.multitran.com/

2. https://collinslanguage.com

3. https://ru.forvo.com/

4. https://cambridge.org/elt/englishforthemedia
5. https://oxforddictionaries.com

4. https://www.imf.org/external/index.htm

5. https://www.worldbank.org//
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http://www.cambridge.org/elt/englishforthemedia
http://www.oxforddictionaries.com/
https://www.worldbank.org/

6. https://www.wallstreetmojo.com/international -investments/

7. https://www.investopedia.com/terms/i/international-investing.asp
8. https://www.imf.org/en/About

9. https://wikipedia.org.

6.6. IHbIE NCTOYHUKU
WHble UICTOYHUKHU HE UCTIOIB3YIOTCS.

7. MaTepuajibHO — TeXHH4YecKasi 0a3a, HHPOPMAIMOHHBIE TEXHOJIOTHH, IPOrPaMMHOE
o0ecrneyeHue U HH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

YyeOHast ayquTOpUsl AN TPOBEACHHS YYEOHBIX 3aHATUN (3aHATHIA JICKIIMOHHOTO
TUTA), OCHAIIEHHas OOOPYIOBAaHMEM M TEXHHUUYECKUMH CPEACTBAMU OOYYECHHS: KOMIUIEKT
CIIeIMATIM3UPOBAHHON Yy4eOHOU Mebenu (CTOIbl M Kpecia — padoure MecTa O0ydJarlmuxcs U
IpenoaaBaress); 10CKa ayAUTOpPHAs; KpaH; MEPCOHAIbHBI KOMIBIOTED; 3BYKOBasi CHCTEMA;
npoekTop; BeO-kamepa. Beixon B MHTepHET M J1OCTYyNm B 3JIEKTPOHHYIO HH(MOPMAIMOHHO-
00pa30BaTeNIbHYIO Cpely OpraHU3aluy.

VYyeOHast aynutopus [JIs TPOBENCHHUS y4eOHBIX 3aHATUHN (3aHATUN CEMHUHApPCKOTo
THUIA, TPYNIIOBBIX U WHAWBUIYATBHBIX KOHCYIBTAIUI, TEKYIIErO0 KOHTPOJIS U MPOMEKYTOUHOM
aTTecTallid), OCHAIlleHHas Oo0OpyJOBaHMEM U TEXHUYECKUMHU CpEACTBAMHU OOYYEHHUS:
KOMIUIEKT CIEeUUaIN3UpOBaHHON yueOHOM Mebenu (CToibl M CTynbss — paboune MecTa
o0y4aromuxcs ¥ mperoaBaress); 10CKa ayAuTOpHast; IEPCOHATbHBIN KOMITBIOTEP; TEIEBU30P;
BeO-kamepa. Bwixoq B MHTepHeT W J0CTynm B 3JEKTPOHHYIO  HMH(OpPMAIMOHHO-
00pa3oBaTeNbHYIO Cpealy OpraHU3aIuu.

KomnbrotepHsiii kiacc, ydeOHas ayauTopus JUIsl HPOBEACHMSI Y4YEOHBIX 3aHSITUN
(3aHATHII CEMUHAPCKOTO THMA, TPYMIOBBIX M WHAWUBUAYAIbHBIX KOHCYIbTAIMMA, TEKYIIETO
KOHTPOJISI M TPOMEKYTOYHOW aTTEeCTAaIlH), OCHAIIEHHBIA 00OpYJOBaHMEM M TEXHHUYECKUMHU
CpelacTBaMU OOyuYEHHs: KOMIUIEKT CHEIHATU3UPOBAHHON yueOHOU Mebenu (CTONbl U CTYJIbS -
paboune Mecrta OOy4aroUMXcs U IpenojaBaTels), JOCKa ayJUuTOpHas; NepCOHAJIbHbIE
KOMITBIOTEPBl MOHOOJIOKH; IPOEKTOp; BeO-kamepa; 3kpaH. Beixon B MHTepHET W JoCTyl B
AIIEKTPOHHYI0 HMH(QOPMAIIMOHHO-00pa30BaTENbHYI0 CpEAy OpraHu3allid, B TOM YHCIE C
pabouux mect oOyuaromuxcs. [Iporpammaoe oGecrnieueHue: onepanoHHas cuctema Microsoft
Windows; makersl JaumeH3uOHHbIX mnporpamm: MS  Office, MS Teams, CIIC
Koncynprantllmoc, «1C: Ilpeanpustue 8», IUIEH3MOHHOE AHTUBUPYCHOE INPOTrpaMMHOE
obecrnievyeHue.

[Tomemmenue i camocTosTeNbHOW paboThl obyvaromuxcs (MHbopMaoHHO-pecypcHbIi
IIEHTP) OCHAIEHHOE KOMILUIEKTOM CIICIHAIM3UPOBAHHON Y4eOHOUW MeOenr, KOMITbIOTEPHOU
TEXHUKOM C BO3MOXKHOCTBIO TOJKIIOYEHHs K ceTu MHTepHeT M obecreyeHo JOCTYNOM B
AJIEKTPOHHYIO HH(OPMALMOHHO-00pa30BaTENbHYIO CPEAY OpraHU3aI|H.

IIpoecpammnoe obecneuenue: OC Microsoft Windows, ITaker Microsoft Office (Word,
Excel, PowerPoint), Microsoft Teams, CIIC Kouncyneranrllmoc, «1C: Ilpeanpusitue 8»,
JMLIEH3UOHHOE aHTUBHPYCHOE POTpaMMHOE 00ecTieueHHE.
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