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1. Ilepeyennb NJaHUPYEeMBbIX Pe3y/IbTATOB 00y4eHHUSs 110 AUCHMUILIMHE, COOTHECEHHBIX €
IVIAHNPYEMBIMH Pe3yJIbTATAMH OCBOCHHSI 00pa30BaTeJbHOM NPOrpaMMbl

1.1 Huctmmmuaa b1.0.22 MuocTpaHHBIA sI3bIK MPO(ECCHOHANBHOTO OOIIEHHsT 00ecreynBaeT
OBJIaJICHHE CIICAYIOIIMMHI KOMIIETCHIUSIMH C YYETOM dTara:

Kon HaunmenoBanue Koa stana HaunMeHoBaHue 3Tana 0CBOCHUS
KOMIIETCH- KOMIIETCHIIUHU OCBOCHUSA KOMHeTeHHI/lﬁ
nun KOMIICTCHIIN
Hu

CrnocoOHOCTB IIPOBOJIUTH

VK OC-4.5 | mpodeccuoHalbHbIe IEPErOBOPH,

CriocobHocTh 5 3ra BCTPEYH, BBICTYIUICHHS Ha
OCYIIECTBIATE  ICTIOBYIO MHOCTPAHHOM SI3BbIKE

KOMMYHHKAIIHIO B YCTHOU

VKOC-4 | n nuchMenHoii Qopmax YK OC-4.6 | CnocoOHOCTb OCYIIECTBIISATh
Ha roCyJ1apCTBEHHOM(BIX) 6 oran NPOdeccHoHABHYIO

" MHOCTPAHHOM(bIX) CrnocoOHOCTB OCYILECTBIIATh
s3bIKe(ax). YK OC-4.7 | mpogeccruonaibHyo

7 sTan JEeSATEIbHOCTh HAa HHOCTPAHHOM

SI3BIKE

CrocoOHOCTh TIPOSIBIISATH Crioco6HOCTH IIPUMEHSATH
TOJIEPAaHTHOCTb B npo¢eCCHOHATILHYIO

YCIIOBHSAX YK OC-55 TEPMUHOJIOTHIO B IpoIecce

MEXKYIBTYPHOI'O S oran npo¢eCCHOHATILHOIO OOLIEHHs Ha
pa3HooOpa3usi 00IIecTBa WHOCTPAHHOM SI3BIKE

i COUHATIBHO" CrocoGHOCTh  BECTH  JIEJIOBYIO

UCTOPUIECKOM "

MEPCIHUCKY Ha HHOCTpAaHHOM

YKOCS rnocodoxom YK OC-5.6 | s3pIke CIOCOOHOCTH IPOBOJIUTH

KOHTEKCTaxX, COOII0IaTh

6 sTan npodeccuoHaIbHbIE TEPEroBOPHI,
HOPMBI ATUKU u
BCTpEUH, BBICTYIUICHUS Ha
UCIIOJIb30BaTh
MHOCTPAHHOM SI3bIKE
nedexTomornuecKme
. CnocoOHOCTh OCYILIECTBIISATH
3HAHUSA B COUMAJBHOM M | YK OC-5.7
. I | mpodeccoHaNbHYIO J1€ATENBHOCTH
npodeccuoHaNbHOM 7 1A
Ha MTHOCTPAHHOM $SI3bIKE
chepax
Criocoben IIPUMEHSITh CriocoOeH MpUMEHSATh 3HaHUS
3HAHUSA (ma | OIIK—1.5 rpynoBoro 3akOHOAATEILCTBA MPU
IPOMEKYTOUYHOM YPOBHE) peleHny mpopecCHOHABHBIX 3a/1ad.
YKOHOMHUYECKOH, B TOM 4rnciie Ha HTHOCTPAHHOM SI3bIKE
OpraHMU3alIOHHOM, CriocoOeH MpUMEHSATh 3HaHUS
yIpaBICHYECKOH, OIK — 1.6 [FPYAOBOTO 3aKOHOAATENLCTBA NP
OIK-1 COLIMOJIOTMYECKON " " |pemeHnH mpogecCUOHABHBIX 3a/au.
NICUXOJIOTMYECKOM B ToM ynciie Ha ”HOCTPAHHOM SI3bIKE
TEOpUH, poccuiickoro | OIIK — 1.7 |CriocoGeH NpUMeHSTh 3HAHUS
3aKOHOAATECJILCTBA B TPYJAOBOIr0 3aKOHOAATECIbCTBA IIPU
4acTu paboTEI c pereHny mpopecCUOHATBHBIX 3a/1ad.
IICPCOHAIIOM npu B ToM uuciie Ha THOCTPAaHHOM SI3bIKE
peleHnn
poeCCHOHATBHBIX
3a1a4y




1.2. B pe3ynbrare ocBO€HUS AUCHUIIIMHBI Y CTYJIEHTOB JIOJKHBI OBITh CHOPMUPOBAHBI:

OTD/TD Kox »orama
(mpu  HaIU4MK | OCBOEHUS Pe3ynbrarel 00yueHus
npodcranaapra)/ | KOMIIETCHIIH
TPYIAOBBIE  WIH| U
npo¢eCCHOHAIIBH
bI€ ICUCTBUS
YK OC-4.5 |Ha ypoBHE 3HAHUN:
JTOTUYHOTO IOCTPOCHUS BHICKA3bIBaHUIA;
OCHOBHBIX IOHSTHI, TEPMUHOB, CJIOB, BBIPAKEHUN-KIIUIIE T10
podhecCuOoHaNbHOM TeMaTHKE;
CIIOCOOOB BEACHMSI JEJIOBBIX IIEPErOBOPOB HA MHOCTPAaHHOM
SI3BIKE [Tl pelIeHus MpodecCHOHAbHBIX 3a1a4
Ha YPOBHE YMECHUN:
BECTH [ICJIOBbIE TIEPErOBOPBI, BCTPEUYM HA HHOCTPAHHOM
S3BIKE;
BEPHO BBICTPaMBaTh YCTHYI0 W MHCBMEHHYIO p€Yb B
WHOSI3BIYHOM cpejie B cepe NeI0BOM KOMMYHUKAIIUN
HA YPOBHE HABBIKOB!
dbopMUPOBaHHS OOMICKYJIBTYPHBIX W MPOPECCHOHATHHBIX
KOMIIETEHIIM B 0OJACTH JETOBOrO OOIIEHHS B YCTHOU U
MUChMEHHOU (hopMax
YK OC-4.6 |Ha ypoBHE 3HAHMIA:
ITOrMYHOT0 OCTPOEHUS BbICKa3bIBaHUIA;
OCHOBHBIX MOHSITHI, TEPMUHOB, CIIOB, BBIPQXKEHUIH-KIIUIIE TI0
MpoeCCHOHAIBHON TEMATHKE
HA YPOBHE YMEHUI:
BECTH JUCKYCCHM, JUAJIOTM HAa HMHOCTPAHHOM  SI3BIKE,
MCIIONB3YSl  JIGBKCHMKY OOLIero H  TEePMHMHOJIOTHMYECKOTO
XxapakTepa, TIpaMMaTHYeCKUE OCHOBbBI, OOECHEeUMBAIOIINE
KOMMYHHKAIHIO TPO(ECCHOHAILHOTO XapakTepa
Ha ypOBHE HAaBBIKOB
[IPUMEHEHUS IMOJIyY€HHBIX 3HAaHUW B Npo¢ecCHOHATbHOH
e TEIIbHOCTH
Ha ypOBHE 3HAHUM:
JTIOrMYHOTO IOCTPOEHUS BBICKa3bIBaHUIA;
OCHOBHBIX IOHSITHI, TEPMUHOB, CJIOB, BBIPAXKEHUU-KIIUIIE 110
npodeccuoHaIbHON TEMaTHKE
Ha YPOBHE YMEHUN:
VK OC-4.7 BECTH JUCKYCCHM, JUAJIOTM HAa MHOCTPAHHOM  S3BIKE,
MCIIONIB3YSl  JIBKCHMKY OOLIEro M TEePMHMHOJIOIMYECKOIO
XapakTepa, TIpPaMMaTHYECKHE OCHOBBI, O00ECHeUMBaIOIINE
KOMMYHHKAIMIO TPOo(eCCHOHATIBLHOTO XapaKTepa
Ha YpOBHE HAaBBIKOB
[PUMEHEHUS IIOJIyYeHHbIX 3HAaHMW B Npo¢ecCHOHaTbHON
e TEIIbHOCTH
3HAHU:
crerupuiyeckon JIEKCUKH MHOCTPaHHOI'O A3bIKA,
YK OC-5.5 [pacipocTpaHEHHOM B JIeNIOBOM chepe
[YMEHU:

JICMOHCTPUPYCT BJIAJCHUC FpaMOTHOﬁ, CBO6OI{HOI>'I PCYLIO




HABLIKOB:
COOIIO1aeT MUCHMEHHBIN IEI0OBOI dTUKET

3HAHUM:
IEMOHCTPUPYET 3HAaHUE crneuuduyeckol  JIEKCUKH
MHOCTPAHHOTO S3bIKa, PACIPOCTPAHEHHOM B JIeNI0BOH chepe

[YMEHMUIA:

YK OC-5.6 OCYILIECTBIISIET  yCTHBIE M TNHCbMEHHBIE  JICJIOBBIC
KOMMYHHKAITMN Ha HHOCTPAHHOM SI3bIKE
HABBIKOB:
coOJro1aeT Bce TpeOOBaHMS K HAMKMCAHUIO JEJIOBOTO MUCHhMA
HA NTHOCTPAHHOM SI3bIKE
3HAHUI:
TEeMOHCTPHUPYET 3HaHUE cnenudpuieckon JICKCUKH
MHOCTPAHHOTO SI3bIKA, PACIIPOCTPAHCHHON B JIEIOBOM cdepe,
[TEJIOBOTO STUKETA CTPAHbl KOHTPAreHTa
VKOC-57  pMenm

[UIAaHUPYEeT W TPOBOJIUT JEJOBYIO BcTpeuy (ImyOaudHoe
BHICTYIUICHHE) HA MHOCTPAHHOM SI3BIKE
HABBIKOB:
MIPOBOAMT JEIOBYIO BCTpeuy (IMyOIMUYHOE BBICTYIIJICHHE) HA
MHOCTPAHHOM SI3BIKE
SHAHUU:
ITOTMYHOTO TOCTPOEHUS BHICKAa3bIBAaHUH;
OCHOBHBIX MOHSITHI, TEPMUHOB, CIIOB, BBIPAXKEHUIH-KIIUIIE TI0
MpoeCCHOHAIBHON TEMATHKE
[YMEHUI:

OIIK-1.5 |Bectu MAMCKYCCHHM, [UAJIOTH Ha HWHOCTPAHHOM S3BIKE,
MCIIONB3YSl  JIGKCHMKY OOLIEro M TEePMHMHOJIOTHMYECKOTO
XxapakTepa, I'pPaMMAaTHUYE€CKHE OCHOBBI, OOECMEYMBAIOIINE
KOMMYHHKAITIIO TPO(ECCHOHATILHOTO XapaKTepa
HABBIKOB
[IPUMEHEHUS TOJIYYEHHbIX 3HaHWM B MpodeccCHOHaIbHON
e TeIbHOCTH;
3HAHWIA:
ITOTMYHOTO TOCTPOEHUS BHICKAa3bIBAaHUM;
OCHOBHBIX MOHATHN, TEPMUHOB, CJIOB, BEIPAKEHUM-KITHUIIIE TI0
npodecCHoHaNbHOM TEMaTHKe
YMECHHA:

OIK _16 [BECTH AMCKyccuH, IMAlOrd HA MHOCTPAHHOM  sA3bIKE,
MCIIONB3YSl  JIGKCHKY OOIIero ¥  TEPMHUHOJOTHYECKOTO
XapakTepa, TpaMMaTUYeCKUe OCHOBBI, OOECHEYHMBAIOIINE
KOMMYHHUKAITUIO TPOGECCHOHAIBHOTO XapaKkTepa
HABBIKOB
MPUMEHEHHUS TOJYyYEeHHBIX 3HAaHMM B MPOQPECCHOHAIBHON
e TeIbHOCTH;

OIIK - 1.7 pHaHwuii:

IIOTMYHOTO TIOCTPOCHHUS BBICKA3bIBAHHIA;
OCHOBHBIX IOHSTUH, TEPMHUHOB, CJIOB, BBIPAKCHUN-KJIULIE T10
MpoeCCHOHAIBHON TEMATHKE

YMEHMIA:

BCCTU JHUCKYCCUH, OHUAJIOTKM HA MHHOCTPAHHOM A3BIKC,




MCTIONB3Yysl JIEKCUKY OOIIero H  TEpMHHOJIOTUYECKOTO
XxapakTepa, TIpaMMaTHYECKHUE OCHOBBI, 00ECIEUMBAIOIINE
KOMMYHHKAITHIO MPO(ECCHOHAIILHOTO XapakTepa

HaBBIKOB

MPUMEHEHHUS TOJYYCHHBIX 3HAHWHA B MPO(ECCHOHATHHON
NesITeIbHOCTH

2. O0beM U MecTO TUCHUILIHHBI B cTpYKTYype OIl BO
O0beM TUCHUIIMHBI
O6mass tpymoemkoctb b1.0.22 HWHocTpaHHBIA s3BIK MPO(ECCHOHATBHOTO OOIICHUS
cocrapisieT 9 3aueTHBIX enuHUI, 324 vaca. KonudecTBO akaJleMUYECKUX YacOB, BBIJCICHHBIX Ha
KOHTaKTHYIO paboTy ¢ mpernogaBaTeneM, coctaiseT 146 yacoB: nmpakTuyeckue 3anartus — 146 yac.
CamocrosrenpHas padota cocranisier 151 wac. KonTposb — 27 gacos.
Jlnst cTyneHTOB 3a04HOM (p/0 HAa KOHTAKTHYIO paboOTy C mperojaBaTelieM BbLieieHO 44

4acoB, M3 HHUX 44 4Yaca NPaKTUYECKUX 3aHATHH, HA CAMOCTOSTEIBHYIO paboTy OOydarommxcs
BbiziesieHo 324 gaca. Kontposb — 17 4.

Mecto nucuuniaunbl B cTtpykrype OII BO

Huctummmaa b1.0.22 MHOCTpaHHBIN S3bIK TPO()ECCHOHATLHOTO OOIICHUS MPEIYCMOTpEHA
Ha 3-4 Kypcax, B 5-7 ceMecTpax.

Jucuumnuna b1.0.22 VHOocTpaHHBIN S3bIK MPO(ECCHOHATBHOTO OOIIEHHUST OTHOCHUTCA K
JUCLUIUIMHAM 00s13aTenbHOM yacTu bioka 1 «/{uctuniaussl (MOLysIn)».

B copepxarenbHoM miane mucuuiuiHa omupaercs Ha 51.0.22 Muoctpansblid s3bik (1-4
CEMECTPBHI).

dopma NPOMEKYTOUYHOM aTTECTallMM B COOTBETCTBUM C YYE€OHBIM IJIAHOM — 3aueThl,
HK3aMEH.

3. Conep:xaHue M CTPYKTYpa M CUMIIJIMHBI
Ounasn gopma o0yueHus

Ne n/m HauMmeHoBaHue TeM U/HJIH O0beM TUCHHUILIMHBI, Yac. ®opma
pa3neynoB TEeKylero
KOHTPOJIA
ycneBaeMocTu™™,
NPOMEKYTOYHOM
arrecranuu
Bcero | KonrakTrHas padora odyuyaromuxcs | CP
C nmpemnoaaBaTejJaemM
o BujiamM yqeﬁnblx 3aHATHH
Ja | Jap | m3 [KCp
S cemecmp
Tema 1 | Management. Company 27 12 15 IL T, C
Tema 2 | The Manager’s Role 27 12 15 I, T,C
IIpomexxyTouHas arrecrauus
Tema 3 | Decision-Making and 27 12 15 ILT,C
Problem-Solving
Tema 4 | Motivation . Factors that 27 12 15 IL T, C
Motivate Us
Hroro 108 48 60
[IpomexxyrouHnas arrecrauus 3a4eT
6 cemecmp
Tema 5 | Theory X and Theory Y 27 12 15 ILT,C
by Douglas McGregor
Tema 6 | A Two-factor Theory by 27 12 15 ILT,C




| Frederick Herzberg

IIpomMexyTouHasi arTecranus

Tema 7 | Etiquette. Office and 27 12 15 ILT,C
Workplace Etiquette
Tema 8 | International Etiquette 27 12 15 ILT,C
Hroro 108 48 60
[IpomexyTodHas arrecranus 3a4eT
7 cemecmp
Tema 9 | Nonverbal Etiquette 22 14 8 8 ILT,C
Tema Leadership and 20 12 6 8 ILT,C
10 Management Styles
IIpomexxyTouyHas arrectauus
Tema What Makes a 20 12 6 8 ILT,C
11 Successful Leader?
Tema Young Managers 19 12 7 7 ILT,C
12
[IpomexxyTodHas arrecranus JK3aMEH
Hroro 108 50 27 31
Bcero: | 324 146 27 | 151

**: — hopmel mekywe2o kKoHmpons ycnesaemocmu: mecmuposarue (1), npezenmayus(Il), camocmoamenvras paboma

(CP)
3aouynas popma o0yueHunst
Ne n/m HaumeHoBaHue TeM U/ WJIN O0beM AUCHUILINHBI, Yac. ®opma
pa3nenoB TeKyuero
KOHTPOJIA
ycneBaeMoCcTu™™,
NPOMEKYTOYHOMI
arTecTanum
Bcero | KonrakrHas pa6ora o0y4aromuxcs
C mpenojgaBaTejieM
10 BUAAM y4eOHbIX 3aHATHI CP
J | Jap | m3 [kcp
4 cemecmp
Tema 1 | Management. Company 3 22 ILT,C
Tema 2 | The Manager’s Role 3 20 IILT, C
Tema 3 | Decision-Making and 4 20 I, T, C
Problem-Solving
Bcero 3a cemecTp: 72 10 62
S cemecmp
Tema 4 | Motivation . Factors that 3 20 I T,C
Motivate Us
Tema 5 | Theory X and Theory Y 3 20 ILT,C
by Douglas McGregor
Tema 6 | A Two-factor Theory by 4 18 I, T, C
Frederick Herzberg
Bcero 3a cemectp: 72 10 58
IIpomexyTOUHasI arTecTanus 4 3a4er
6 cemecmp
Tema 7 | Etiquette. Office and 4 20 I, T,C
Workplace Etiquette




Tema 8 | International Etiquette 4 20 IIL T, C
Tema 9 | Nonverbal Etiquette 4 16 II,T,C
[IpomexyTodHas arrecranus 4 3a4er

Bcero 3a cemectTp: | 72 12 4 | 56

7 cemecmp

Tema Leadership and 4 30 IL T,C
10 Management Styles
Tema What Makes a 4 30 I, T, C
11 Successful Leader?
Tema Young Managers 4 27 ILLT, C
12
[TpomesxyTouHas aTTecTanus 9 9K3aMeH

Bcero 3a cemectp: | 108 12 9 |87

Bcero | 324 44 17 | 263

Ipumeyanue: Jlnsa nui ¢ HapyeHusmu 3penusi: CodbecenoBaHne/onpoc yCTHbIN

s iy ¢ HapymeHusimu cryxa: CobOeceoBaHne/onpoc MIChMEHHBIN

Jyig U1 ¢ HapyIIeHUsIMA OIIOPHO-JBUTAaTeNbHOTO amnmnapara: CobeceoBaHue/omnpoc
YCTHBIN/ TUCHMEHHBIN

Jnia aui ¢ HapylieHusMu 3penusi: TectupoBanue

Jnist a1 ¢ HapymeHusiMe ciryxa: TecTupoBaHue

J5ig U1 ¢ HapyIIeHUSIMA OTIOPHO-BUTATENLHOTO afmapara: TecTHpoBaHUE

Coaep:kanmue Q1M CHMILJINHBI
Tema 1. Management. Company
Tema 2. The Manager’s Role
Tema 3. Decision-Making and Problem-Solving
Tema 4. Motivation . Factors that Motivate Us
Tema 5. Theory X and Theory Y by Douglas McGregor
Tema 6. A Two-factor Theory by Frederick Herzberg
Tema 7. Etiquette. Office and Workplace Etiquette
Tema 8. International Etiquette
Tema 9. Nonverbal Etiquette
Tema 10. Leadership and Management Styles
Tema 11. What Makes a Successful Leader?

Tema 12. Young Managers

Tewma 1. M3yuenue sekcuku 1no teme «Komannn». BelloiHeHrEe rpaMMaTHYECKUX YIPAKHEHUN HA
ynotpe0ieHue crpaaaTeipHoro 3aora (Passive Voice).
Tema 2. The Manager’s Role

N3ydenne nekcuku mo teme «Poib MeHemKkepa». BBIMOoNHEHHEe rpaMMaTHYECKUX YIPAKHEHUH Ha
yrnotpebiieHre cTpaaarenbpHoro 3anora (Passive Voice).
Tema 3. Decision-Making and Problem-Solving

Wzyuenue nexcuku mno Teme «llpuHsATHE pemieHMs M pelieHue mpodiaem». BwimomHenue
rpaMMaTHYECKHUX YIIPOKHEHUI Ha yrmoTpeOiieHue cTpanarenbaoro 3anora (Passive Voice).
Tema 4. Motivation. Factors that Motivate Us

N3yuenne iekcukun 10 Teme «@DakTopbl, KOTOpPbIE HAac MOTUBHUPYHOT». BBINOIIHEHHE
rpaMMaTHYECKUX YIpPaXHEHHH Ha YNOTpeOJeHHe aKTHBHOTO M crpajarensHoro 3ajiora (Modal
verbs + Passive Voice).

Tema 5. Theory X and Theory Y by Douglas McGregor

N3yuenne nexcuku mo teme «Teopum moTtuBanuu Jlyrmaca Makl'peropa: Tteopunm X u Y».
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BeinosnHeHne rpaMmaTHyecKMX YHOPaXXHEHHH Ha yNOTpeOJeHHe aKTUBHOIO M CTPajaTelbHOIo
3asora (Active and Passive Voice).

Tema 6. A Two-factor Theory by Frederick Herzberg

N3yuenne nexcuku no teme «JIByxdaxropnas teopus ['epudepra». Brimonnenne rpaMMaTHyecKiX
YIPaXHEHUH Ha yrnoTpeOieHre akTHBHOTO M CTpaiaTelbHoro 3ajiora (Active and Passive Voice).
Tema 7. Office and Workplace Etiquette

N3yuenune nekcuku mo TemMe «ITHKeT B oduce U Ha paboueM MecTe». BeinmonHenue
rpaMMaTHYeCKHUX YIpaXXHEHHI Ha yrmoTpebiacHue KocBeHHo# peun (Reported Speech).

Tema 8. International Etiquette

N3yuenue nekcukM 10 TeMe «MeXIyHapoIHbIH JTUKET». DBbIOIHEHHE TI'paMMaTHYECKUX
yIpakHEeHH# Ha ynorpebiienne kocBeHHou peun (Reported Speech).

Tema 9. Nonverbal Etiquette

N3yuenne nexcuku mo Teme «HeBepOanpHbIE 3THKET». BpINOIHEHHE TpaMMaTHYECKUX
yIpakHEHHH Ha ynotpebienue kocBenHoi peun (Reported Speech).

Tema 10. Leadership and Management Styles

N3ydeHne JIeKCUKHU 1O TeMe «JIMaepcTBo M CTUIM yNpaBicHUsS». BplonHeHHe rpaMMaTHYeCKUX
yIpaXHeHUi Ha yrnotpebienue naguuutusa u repyraus (Infinitive and Gerund).

Tema 11. What Makes a Successful Leader?

W3ydeHne JIeKCUKH 110 TeMe «B uem cekper ycrnemHoro auaepa?». BelnonHeHne rpaMmMaTHuecKux
yIpaXHeHU# Ha yrnoTpebienue nHpuuutusa u repyraus (Infinitive and Gerund).

Tema 12. Young Managers

W3yuenue 1nekcuku 10 TemMe «Mosoaple  MEHeIKepbl». BhIMONHEHHE TIpaMMaTHYeCKHUX
yIpaxHeHu# Ha yrnotpebienue nauuutusa u repyaaus (Infinitive and Gerund).

4. MaTepuaJjibl TEKYLEro KOHTPOJIsl yCIIeBAeMOCTH o0ydyaommxcs U GoHI OLeHOYHBIX
Cpe/ICTB NPOMEKYTOUYHOM aTTeCTAUMY MO TUCIUIITHHE

4.1. ®opmbl 1 METO/IBI TEKYILIETO KOHTPOJIS YCIEBAEMOCTH U TPOMEKYTOUHOMN aTTeCTaluy.

4.1.1. B xome peamuzauuu aucuumiauHbsl b1.0.22 WHocTpaHHBIA A3BIK NPOQECCHOHATBHOIO
OOIIEHUS HCTIONB3YIOTCS CIIEAYIOIINE METO/IbI TEKYIIETO KOHTPOJIS YCIEeBAEMOCTH 00YJarOIUXCs:

/Jlna npoeedenun 3anaAmuil no OYHOU U 3A04HOI hopmam oOyuenus

Pa3znen (Tema) MeTo/1bI TEKYIIETO pa3jesna ycreBaeMOCTH

Tema 1. Company BeicTyruieHue ¢ mpe3eHTanuel Ha 3aJJaHHYI0 TeMyY

Tema 2. The Manager’s Role YcTHOE cobeceoBaHME Ha 3a/laHHYIO TEMY

Tema 3. Decision-Making and [TucrMeHHOE BHITIOTHEHHE JIEKCUKO-
Problem-Solving rpaMMaTHYeCcKOro TecTa

Tema 4. Motivation. Factors that | YctHoe cobecenoBanue Ha 3aJaHHYIO TEMY
Motivate Us

Tema 5. Theory X and Theory Y | BeicTyIuieHHe ¢ ipe3eHTaIMel Ha 3a1aHHYIO TEMY
by Douglas McGregor

Tema 6 A Two-factor Theory by | ITucbMeHHOE BBITOTHEHHE JIEKCUKO-
Frederick Herzberg rpaMMaTHYecKoro Tecra

Tema 7 Office and Workplace BricTymenne ¢ npe3eHTanueil Ha 3a1aHHYI0 TEMY
Etiquette
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Tema 8 International Etiquette YcTHOe cobeceioBaHMEe Ha 3aJaHHYIO TEMY
Tema 9 Nonverbal Etiquette [TucbMeHHOE BBITOIHEHHE JIEKCUKO-
IPaMMATHYECKOTO TECTa
Tema 10 Leadership and BeicTymieHue ¢ npe3eHTanueii Ha 3aJaHHYI0 TEMY
Management Styles
Tema 11 What Makes a Successful | Ycrraoe cobeceroBanre Ha 3aJaHHYIO TEMY
Leader?
Tema 12 Young Managers IIncbMEHHOE BBITTOITHEHUE JIEKCUKO-
IpaMMaTUYECKOro TeCTa

Ipumeuanue: Jnsa nun ¢ HapymeHusmu 3perust: CodecenmoBaHne/onpoc yCTHBIN

Jia nun ¢ HapymenusiMu ciayxa: CoOeceoBanne/onpoc MUCbMEHHbIN

JUist i1 ¢ HapyIeHUsIMH OTIOPHO-JIBUTaTeNbHOTO anmnapara: CobecemoBaHme/onpoc
YCTHBINM/ MUChMEHHBIN

Jlnst nan ¢ HapyleHussMU 3peHus: TecTupoBaHue

Jliia nun ¢ HapyleHusiMu ciayxa: TectupoBaHue

JUist i1 ¢ HapyIIEeHUsIMHA OTIOPHO-/IBUTATENILHOTO anmapara: TecTupoBaHue

4.1.2. 3aueTsl U K3aMEH MPOBOJATCS C MPUMEHEHUEM CIIEAYIOIIMX METOJO0B (CPEICTB): B YCTHOU
¢dbopme 1o BOIIpocaM U 3a/laHUsIM.

4.2. Marepuaisl TEKyIIEro KOHTPOJIS YCIIEBAEMOCTH.

Marepuansl  TEKYIIEro  KOHTPOJSL  YCIIEBA€MOCTH  MPENOCTaBISIOTCS B (opmax,
aJIaTUPOBAHHBIX K KOHKPETHBIM OrPaHMYEHMSIM 3[0pOBbS UM BOCHPUATUS HMH(pOpManuu
00y4arOIINXCS:

JJIS JINL ¢ HAPYLIECHUSIMU 3PeHus: B YCTHOH GopMme miu B GopMe IEKTPOHHOIO TOKYMEHTA
C YBEIMYEHHbIM IIPUPTOM C HUCHOJIB30BAaHHUEM CHEIHAIM3HPOBAHHOIO IMPOTrPaMMHOIO
o0ecrieyeHusl.

AAS JUIl ¢ HAPYUIEHWSIMHM CJyXa: B rmedyatHOW ¢(opme wium B (GopMe SIIEKTPOHHOTO
JIOKYMEHTA.

AJS JIMI[ ¢ HApYLIeHUsIMH ONOPHO-ABHUIraTe/IbHOI0 ammapara: B YCTHOH (opme wuim
neyatHoi hopme uiu B (popMe EKTPOHHOTO TOKYMEHTA.

[Ipy mpoBeAeHUM TEKYILEro KOHTPOJIS YCIIEBAEMOCTH OOydaroluXcs WHBAJIMUJOB MU JIMIL C
OTPAaHUYEHHBIMU BO3MOXKHOCTAMM 3[0pPOBbs IPENYyCMATPUBACTCA MCIOIB30BAHUE TEXHUYECKUX
CPEICTB, HEOOXOAMMBIX UM B CBSI3M C MX UHIUBUAYAIbHBIMU OCOOCHHOCTAMU. DTU CPEICTBA MOTYT
ob1Th mpenoctaBieHbl CUY — ¢unmman PAHXul'C unm Moryt Mcmosib30BaThesi COOCTBEHHBIE
TEXHUYECKHUE CPEACTBA.

[Tpy HEOOXOOUMOCTH WHBAJIMAAM M JMIIAM C OIPaHUYEHHBIMH BO3MOXHOCTSIMU 370POBBS
IIPENOCTABIIAETCS TONOJHUTEIIBHOE BPEMS ISl IOATOTOBKU OTBETA WJIM HA BBINIOJHEHUE 33IaHAMN.
[IpenonaBarens OLEHUBAET YPOBEHB MOJTOTOBICHHOCTH O0YUYaIOIIMUXCS K 3aHATHIO MO CIEIYIOLIUM
IIOKAa3aTesIsIM:

- YCTHBIE OTBETHI Ha BOIIPOCHI IIPENOAABATENsA 110 TEME 3aHATHU,

- BBICTYIUIEHHE C JIOKJIaJIaMH1 I10 BOIIPOCAM K OIpocaM (AUCKYCCHUsIM),

- yyacTue B 00CYXJICHUHM JOKJIa/I0B.

Kputepuu oneHnBanus 10KIIaaa:

- CTEIICHb YCBOEHUs IOHATUN U KaTErOPUH 110 TEME;

- yMeHue padoTaTh ¢ JOKYMEHTAJIBHBIMU U JINTEPATypHBIMU UCTOYHHUKAMU;
- FPaMOTHOCTb U3JIOKEHMSI MaTepuaa,

- CaMOCTOSITEIBHOCTh Pa0OThI, HATUYKME COOCTBEHHOW 000CHOBAaHHON MO3UIIHH.
Kpurepuu ouenuBanus pedepara:

- 3HaHMe U TOHMMaHNEe TEOPETHYECKOro MaTepuasa

- AHaiu3 U oleHKa HH(popMaluu

- [loctpoenue cyxnenuit
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- Cobmoienne TpeboBaHUH K 0OPMIICHUTO

- I'pamotHOCTB

Jetanuzanust 0aiioB U KPUTEPUM OLICHKH TEKYIIETO KOHTPOJSl YCIIEBAEMOCTH YTBEpPXKAAeTCS Ha
3aceaHuu KaQeapsl.

TUITOBBIE OITEHOYHBIE CPEJICTBA 10 TEME 1

Choose one topic for your presentation
Types of companies.
My future company.
About company (talk about one well-known company in detail).
The most famous companies.

NS

TUITOBBIE OITEHOYHBIE CPEJICTBA 110 TEME 2

Answer the questions:
What are the main functions of management?
What qualities should a good manager have?
What’s the difference between programmed and non-programmed decisions?
Do you think the role of manager is necessary?
“Managers are superiors, and subordinates at one and the same time”, what does it mean?

agrwdE

TUINIOBBIE OITEHOYHBIE CPEJICTBA 110 TEME 3

1. Translate the sentences from Russian into English
1. KpynHele opraHu3anud MOTYT HMETh MEHEIKEPOB pa3IM4YHOIO YPOBHS, BKJIOYAas TOI-
MCHCIPKEPOB, MCHEPKECPOB CPCAHCTO 3BC€CHA U MCHCIPKCPOB HU3ICTO 3BCHA.
2. OcHOBHas LIeJIb KOMMEPYECKOTO MPEINPUATHS — MOIy4YeHHE TPUOBLIH.
3. OHa mro0HUT CBOIO HpO(i)eCCI/IIO, TaK KaK CUHUTACT, YTO MCHCIKCP HECET OTBCTCTBCHHOCTbL HC
TOJIBKO IIEPCJ CBOUM PYKOBOAUTCIIEM, HO U IICPCT O6HI€CTBOM B IICJIOM.
4, PemeHHe, MPUHATOC MCHCIPKCPOM, OBLIO CANHCTBCHHO BCPHBIM.
5. YV Hameit upMbI cepbe3Hble TPOOIEMBbI M3-32 KOHKYPEHIIMHM C JIPYyroil KOMIIAHUEW, W HaM
NpUACTCA YABOUTH HAIIHU YCUJINA, 4TOOBI MNpeycClcCThb.
6. [lpuHSATHE PEeIMICHU SIBIISICTCS OJTHOM M3 CAMBIX BOKHBIX (DYHKIIUH MEHEIKepa.
7. MeHe,Z[)KepLI 9aCTO ACJICTUPYIOT IMOJIHOMOYHS. Z[eJ'ICFI/IpOBaHI/Ie 0O3HA4YacT, 4YTO CJIY’Kalluc Ha
OoJjiee HU3KUX YPOBHAX B HUCPAPXHWHW KOMIIAHMM MOTYT HCIOJb30BAaThb CBOIO HWHHUIIMATUBY H
IMPUHHUMATDh PCIICHUA, HC COBETYACH C MCHCI?KCPOM.
8. OcHoBHas (1)yHKIII/I$I MCHCPKMCHTA — 3TO YMCHUC NOCTUTaTh ITOCTABJICHHBIX IICJ'IGfI.
2. Choose the correct words in italics to form passive sentences
9. The goods have / are manufactured in Korea.
10. The factory will / will be opened by the CEO next week.
11. Our products aren’t / don’t made in Europe any more.
12. The CEO has/ is said to be in favour of the new warehouse.
13. Requests for payment are / had approved by the head of department.
14. He is/ has expected to make a decision next week.
15. The decision was/were made by the junior manager.
Omeembur.
1. Large organizations can have managers of various levels, including top managers, middle
managers and managers of the lower level. 2. The main purpose of a commercial enterprise is to
make a profit. 3. She loves her profession, because she believes that the manager is responsible not
only before his chief, but also before the society in general. 4. The decision taken by the manager
was the only right. 5. Our firm has serious problems due to competition with another company, and
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we will have to redouble our efforts to succeed. 6. Decision making is one of the most important
functions of a manager. 7. Managers often delegate authority. Delegation means that employees at
lower levels in the hierarchy of the company can use their initiative and make decisions without
consulting the manager. 8. The main function of management is the ability to achieve goals. 9 are;
10 will be; 11 aren’t; 12 is said; 13 are; 14 is; 15 was.

TUTTIOBOE OITEHOYHOE CPEACTBO 110 TEME 4

Translate the text.
Management Styles

Management styles can vary from company to company and manager to manager, and can
also be influenced by cultural factors. Some organizations have an authoritarian company culture.
This means that the manager's role is to pass down information and implement decisions from
above. Decisions are often made at the highest levels in the hierarchy, so a manager might have
little true power or responsibility. This can lead to a company culture where employees avoid
making decisions in case they get the blame if things go wrong. In addition, when decisions have
to be made it can be time consuming, as they may need to be passed back up the management
chain for approval or be decided by committee. In a participative organization, the manager’s job is
to provide assistance to subordinates to allow them to do their job effectively. Subordinates may
also take part in the decision-making process. Company organization will rarely be strictly one or
the other of these extremes.

Ilepesoo:

Crunun YIIpaBJICHUA MOTYT BapbHUPOBATHCA OT KOMIIAHHMU K KOMIIAHUHW U OT MCHCIKEpPA K
MEHE/KEPY, a TAKXKE MOTYT 3aBUCETh OT KyJIbTYPHBbIX (pakTopoB. HekoTopble opranu3any UMEoT
ABTOPUTAPHYIO KOPIIOPATUBHYKO KYJIBTYPY. 910 O3Ha4aCT, 4YTO POJIb MCHCIKCPA 3aKIHOYACTCA B
nepenadye WHGOpPMAIMK W BBHIMOJIHEHUHM PEIICHHWH, TPHHATHIX HaBepXy. PemieHus dvacTto
MNPUHHUMAIOTCS Ha CaMbIX BBICOKHUX YPOBHAX HCPAPXHU, MMO3TOMY MCHCIKECPbI MOTYT HC HMCTb
MHOTO IMOJTHOMOYUHN WJIM OTBETCTBEHHOCTU. DTO MOKET MPUBECTU K KOPIIOPATHUBHOM KYJIbTYypE, TI€
COTPYAHUKHU n30eraroT IMPHUHATHA peH.IeHHfI, IOCKOJIBKY 60$ITC$I, qTO HX 6y,Z[YT OOBUHATL B
CIIy4MBILIEMCS, €CJIM YTO-TO MONAeT He Tak. Kpome Toro, xorja HeoOXOIMMO HPUHSTH PELIEHUE,
9TO MOXKCET 3aHATbL MHOIO BPEMCHH, TdK KAK MOXKCT HOTpe6OBaTBC}I nepeaarb €ro BbIIIC 110
YIPaBJICHUYECKON IEMoYKe ISl YTBEPXKACHUSI WM OOCYKIEHUS KOMUTETOM. B ympaBieHuu c
BOBJICYCHHUEM KOJUJICKTHBA 3a/lada MCHC/KEpA - OKa3bIBATh IIOMOIIb IOAYUHCHHBIM, yTOOBI OHH
MoriaH 3()(PEKTUBHO BHINOIHATH CBOIO padoTy. [logurHEeHHbIE MOTYT Tak)Ke MPUHUMATh y4acTue B
mponecce nMpuHATUA peH.IeHPIfI. O,[[HaI(O opraHu3anusa KOMIIaHUU PEAKO COOTBETCTBYCT OI[HOfI 1
JIPYroy U3 3TUX KPAWHOCTEN.

TUITOBOE OLIEHOYHEIE CPEJICTBA 110 TEME 5

Answer the questions:
What are satisfiers and motivators?
What is Theory X of motivation?
What is Theory Y of motivation?
What hygiene factors do you know?
Which theory of motivation would you use?

agbrwpnE

TUITOBBIE OITEHOYHBIE CPE/ICTBA 110 TEME 6

1. Put the words into the right order
1. managers/ Theory Y / cannot / for Theory X / simply substitute
the employees / be / demotivated / can?
3. people / their / are / in / interested / work.

N
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4. stimulated / how / be / should / our / staff?
higher salary / people / to get / have to / look for / new jobs.
2. Transfer the sentences from Active into Passive Voice.

Abraham Maslow classified the hierarchy of needs.
Workers should send their complaints to the head office.
They had to postpone the meeting because of illness.
An employee’s mistake could have caused the problem.
0. They are going to hold next year’s congress in Chicago.

3. Complete the sentences with the Passive form of the verb in brackets.
11. Management styles (can / influence) by cultural factors.

o

O~

12. A positive or negative working atmosphere (may / create) by management style.
13. The employees (can / demotivate) if they encounter a style of management that they have
not experienced before.
14. Decisions (often / make) at the highest levels in the hierarchy.
15. What theory (classify) by A. Maslow?
Omeembut.

1. Managers cannot simply substitute theory Y for theory X 2. Can the employees be demotivated?
3. People are interested in their work 4. How should our staff be stimulated? 5. People look for new
jobs to get higher salary. 6. The hierarchy of needs was classified by Abraham Maslow 7. The
worker’s complaints should be sent to the head office 8. The meeting had to be postponed because
of illness 9. The problem could have been caused by an employee’s mistake 10. The next year’s
congress is going to be held in Chicago. 11. can be influenced 12. may be created 13. can be
demotivated 14. are often made 15. is classified

TUITOBBIE OITEHOYHBIE CPEJICTBA 110 TEME 7

Answer the questions:
1. Isitimportant to follow the rules of office etiquette and why?
2. Can you name any examples of bad office etiquette?
3. How can the knowledge of body language help in business?
4. Is eye contact important? How long should you keep it?
5. What types of social distances can you name?
TUITOBBIE OIIEHOYHBIE CPEJACTBA 110 TEME 8

Choose one topic for your presentation

1. Gestures and mimics in different countries.
2. Russian and English cultures. Comparison.
3. Culture shock.
4. Rules of international communication.
TUITOBBIE OIIEHOYHbBIE CPEJACTBA 110 TEME 9

1. Underline the correct word in italics.
1. Turn on/ off your mobile phone before the meeting.
2. Itis considered rude to ignore / greet people when you meet them.
3. Let me introduce / meet you to my colleagues.
4. 1t/ This is Mr Morris, my lawyer.
5. Please / Pleased to meet you, gentlemen.

2. Put down the missing prepositions.

6. Courtesy is no longer something that is so much respected our society.
7. Don’t shout your subordinates.
8. Arriving late meeting is a good example of bad manners.
9. Johnisa very polite person both home and__work.
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10. You should be able to deal___cultural difficulties in the office.

3. Translate the following sentences into English.
11. Omna mHe cka3ana, 4To €l He HpaBUTCA €€ paboTa M3-3a CIHUIIKOM (OpMaIbHON aTMOC(EPHI.
12. On cka3an MHE, 4TO COOMPACTCS BIOXKHUTD JCHBIH B 3TOT MPOEKT.
13. TTutep ckazai, 4TO €My HPHUILIOCH YHTH MOPaHbIIIE.
14. Awnmna ckazana, 4TO HE MOIJIa OTBETUTh Ha MO 3BOHOK BO BpeMs COOpaHHsI.
15. On 3aBepui1 MeHs, YTO 3TO OOJIBIIIE HE TIOBTOPHUTCS.

Omeemput:

1. Off 2. ignore 3. introduce 4. this 5. pleased 6. In 7. at 8. at 9. at, at 10. with 11. She told me she
liked her job because of its too formal atmosphere 12. He told me he was going to invest in this
project 13. Peter said he had to leave earlier 14. Ann said she couldn’t answer my call during the
meeting 15. He assured me that wouldn’t happen again.

TUITOBBIE OITEHOYHBIE CPEJICTBA 110 TEME 10

Answer the questions:
1. What is the difference between leadership and management?
2. lsitpossible to learn to be a leader?
3. What are the core qualities of a true leader?
4. How have management styles changed in the last few years?
5. Is charisma necessary for a leader?

TUTTIOBBIE OIEHOYHBIE CPEJICTBA 110 TEME 11

Choose one topic for your presentation.
Core aspects of a successful leader.
Famous world leaders.
Types of leadership styles.
Moral aspects of leadership.
THUTIOBBIE OHEHOYHBIE CPEJICTBA 110 TEME 12

NGO

1. Complete the sentences with the words from the box

| available  subordinate passionate persuasion  manager |
1...is a person under the authority or control of another within a company.
2.... I1s a person responsible for controlling or administering a company or group of
employees.
3.He was one of the most... and effective leaders of the 20th century.
4. Your credibility and power of... are heavily dependent on your ability to be honest in all
situations.
5.The key to the company's success is making well-designed furniture ... to the masses.
2. Underline the correct word in italics:
6. Motivation/ Charisma is the quality a person born with and cannot be learned.
7. Empowerment is encouraging employees to use their own initiative/ delegation to make
decisions on their own without asking managers first.
8. Before leaders were accessible/ distant - not easy to communicate with.
9. Top-down approach is forcing people to accept ideas that they agree/ don 't agree with.
10. The world will belong to passionate/ uncaring leaders - people who not only have
enormous amounts of energy but can energize those whom they lead.
3. Translate the following sentences into English:
11. Yrobsl cTaTh yCHEenHbIM pyKOBOJUTENEM, HAYUYUTECH YIIPABISATH COOOM.
12. VYcroeumHsli PYKOBOJUTENID JOJKEH MOOLIPSTH HE TOJIBKO OTAEIIbHBIX
MMOJYNHCHHBIX, HO U KOMaHIy.
13. PykoBonuTenb TOHKEH ObITh 3HEPTHYHBIM, PEIIUTEIbHBIM U YOI TEIbHBIM.
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14. B Mupe CIUIIKOM MHOTO MEHEIPKEPOB U MaJI0 HACTOSIIIHNX JIHICPOB.

15. Ecnu pabora MeHemxkepa - IUIaHUPOBaTh, OPraHW3O0BBIBATH W KOOPAMHUPOBATh, TO
JUIEPHI BIOXHOBJISIOT H MOTHBHPYIOT.
Omeemot.

1. Subordinate 2. manager 3. passionate 4. persuasion 5. available. 6. charisma 7. initiative 8. distant
9. don’t agree 10. passionate. 11. To become a successful manager, you should learn to manage
yourself. 12. A successful leader must encourage not only individual subordinates but the whole
team as well. 13. Manager must be energetic, decisive and persuasive. 14. In the world, there are too
many managers and few real leaders. 15. If manager’s work is to plan, organize and coordinate,
leaders, then, inspire and motivate.

4.3. OueHo4HbIe CpeaCcTBA I MPOMEKYTOYHOM aTTecTaliH.

4.3.1. [lepeyeHb KOMIETEHUMH € yKa3aHMeM J3TanoB UX ()OPMHPOBAHUS B NpoLecce
ocBoeHHMs1 oOpasoBatenbHOW mporpamMmbl. Ilokasatequm W KpUTepuM  OLEHHBAHHS
KOMIIETEHIHI C Y4eTOM 3Tana ux (poOpMUPOBAHUS

Kon HaunmenoBanue Kon stana HaunMeHoBaHue 3Tana 0CBOCHUS
KOMIICTCH- KOMIIETCHIITNH 0CBOCHUA KOMHeTeHHHﬁ
nun KOMIIeTCHII N
Hu
CnocoGHOCTB POBOANUTH
VK OC-4.5 | npodeccHOHaNbHBIE IEPErOBOPBHI,
Crnioco6HOCT 5 yram BCTpEYH,  BBICTYIUICHHS  Ha
OCyHICCTBIITH  ACJIOBYIO HUHOCTPAHHOM SA3BIKE.
KOMMYHHKAIIHIO B YCTHOU
VKOC-4 | u mucemenHoii dopmax VK OC-4.6 | CnocoOHOCTb OCYIIECTBIIATh
Ha rocynapcTBEeHHOM(BIX) 6 oran npogeccroHabHYIO
U MHOCTPaHHOM(BIX) Cnoco6HoCTb OCYILECTBIIATh
A3bIKe(ax). YK OC-4.7 | mpogeccruoHaibHyo
7 aTan NeATEIbHOCTh HAa HMHOCTPAaHHOM
SI3BIKE
CrHocoOHOCTh MPOSIBIIATH CriocobHOCTh IIPUMCHATD
TOJIEPAHTHOCTH B | VK OC-55 npodeccHOHATBHYIO
YCIIOBHSAX S sran TEPMUHOJIOTHIO B Ipolecce
MEXKKYJIBTYPHOTO HpO(l)eCCI/IOHaJ'IBHOFO O6HI€HI/I5I Ha
pa3HooOpa3usi 0o0IIecTBa NHOCTPAHHOM A3BIKE
B COHaIBEHO CrocoOGHOCTh  BECTH  JIEJIOBYIO
MCTOPUICCKOM " IEPENNUCKY  Ha  MHOCTPAHHOM
YKOC-5 | ¢unocoperom VK OC-5.6 | s3blke CHOCOOHOCTH IIPOBOAUTH
KOHTEKCTaxX,  COOoaTh 6 sTan po(eCCHOHANBHEIE TIEPETOBOPHI,
HOPMBI OTHKH " BCTPEYH,  BBICTYIUIEHHS  Ha
HCTIONB30BATH MHOCTPAHHOM SI3BIKE
nedexTonornyeckue . CnocoOHOCTh OCYIIIECTBIISATH
SHaHWT B COLMANBHOM H | YK OC-5.7 | mpodeccroHanbHyI0 JIesSTenbHOCTD
po(eccHOHaNbHOM 7 oTan Ha MHOCTPAHHOM SI3bIKE
chepax
Cnocoben MIPUMEHSATH CriocoOeH MpUMEHSITh 3HAHUS
OIIK-1 3HAHUSA (ma | OIIK—-1.5 [rpynoBoro 3aKOHOJATENLCTBA MIPH
MIPOMEKYTOUYHOM YpPOBHE) pereHny npodecCuoHaNbHBIX 3aay.
HKOHOMHYECKOMH, B TOM 4nciie Ha HUHOCTPAHHOM SI3BIKE
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OpraHu3alMOHHOM,
YIPaBJICHUYECKOH,
COLMOJIOTHYECKON
MICUXOJIOTHYECKOU

OIIK-1.6

CriocoOeH MpUMEHSATh 3HAHHS
TPYJIOBOTO 3aKOHOATENILCTBA IPU

u peLICHUH TPOPECCUOHATBHBIX 3a/1a4.
B TOM umcIIe Ha HHOCTPAHHOM SI3BIKE

TEOPHiA,
4acTH
IIEPCOHAJIOM

pelLIeHnn

3azad

POCCHIICKOTO
3aKOHOJATEIbCTBA
paboThI c

npodeccuoHaNbHBIX

OIIK-1.7

npu

Crioco0eH MPUMEHSTh 3HAHUS

B TPYIOBOTO 3aKOHOIATEIbCTBA MIPH
petieHrH MpodeCCHOHATBHBIX 3a/1ad.
B TOM 4rciie Ha HHOCTPAHHOM SI3bIKE

JTan ocBoeHHud KOMIICTCHIUHA

IToka3zaTenn olleHUBaHUS

Kpurepuii oueHnBanus

YK OC-4.5 - cioco6HOCTE
IPOBOAMTE IPOQPECCHOHATLHBIE
[IEpEroBOpHI, BCTPEUH,
BBICTYIUICHUS HA HHOCTPAHHOM
SA3BIKC.

IIpoBoauT mEpEroBoOpHl,
BCTPEUH, BBICTYIUICHUS HA
WHOCTPAHHOM SI3BIKE.

CB00OIHO MTPOBOAUT MEPETOBOPHI,
BCTPEYH, BBICTYIUICHUS Ha
HHOCTPAaHHOM A3BIKC.

YK OC-4.6 — crtocoOHOCTh
OCYILIECTBIISTh
poQeCCHOHATBHYIO
JEeSITeIbHOCTh HA UHOCTPAHHOM
SA3BIKC

Cnoco0eH co0I101aTh
TpeOOBaHUS K SI3BIKY U
¢dbopme 1e710BOTO OOIIEHNUS B
3aBHCHMOCTH OT peliacMou
KOMMYHHKaTHBHOﬁ 3ada49n

CobmroaeT TpeOOBaHUs K SA3bIKY U
dbopme 1e710BOT0 OOIIEHHUS B
3aBUCUMOCTH OT PEIIAeMON
KOMMYHHUKaTHBHOH 3a/1auu

YK OC-4.7 — cnocoOHOCTH

Cobmoaet TpeboBaHUS K

OCYILIECTBIATH A3BIKY U popMe

npo¢eCCHOHABHYIO oO0I1eHus, B TOM YHCIIe

JIeATEIIbHOCTh HA UHOCTPAHHOM | JIEJIOBOTO, B

A3BIKE 3aBUCUMOCTH OT
KOMMYHUKaTUBHON

3aj]auu, peracMoit Ha
PYCCKOM HJIH
WHOCTPAaHHOM SI3bIKE

CoO:ronaeT TpeOOBaHUS K A3BIKY U
¢dbopme 1e10BOT0 OOIIEHNUS B
3aBUCHMOCTH OT PelIaeMoi
KOMMYHHUKATHBHOH 3a/1a41

YK OC-5.5 — crioco6HOCTh
PUMEHSTh
npo¢eCCUOHABHYIO
TEPMHUHOJIOTHIO B TIpOIIecce
npoecCHOHAIBHOTO O0IIEeHNUs
HA MTHOCTPAHHOM SI3BIKE

3Haet npodheccCuoHATBEHYIO
TEPMHHOJIOTHIO 1
UCIIONIB3YET €€ B YCTHOU U
MUCHbMEHHOM pEUH.

JlemoHCcTpHpyeT cBOOOIHOE
BIIaJicHUE TPO(eCcCCHOHATTbHON
TEPMHUHOJIOTUEN B YCTHOU U
MHUCbMEHHOM pEUH.

VYK OC-5.6 — cnoco6HOCTE
BECTH JICJIOBYIO TIEPEIMCKY HA
UHOCTPAHHOM SI3bIKE
CIOCOOHOCTD MPOBOIUTH
npodeccruoHalIbHbIE
[IEPETOBOPHI, BCTPEUH,
BBICTYIUICHUSI HA UHOCTPAHHOM
SI3BIKE

Cobmonaer
CTHJINCTUYECKHE
TpeOOBaHUS K S3BIKY
JIEJIOBOTO TOKYMEHTA Ha
WHOCTPaHHOM SI3bIKE.
IIpoBoaHT MEpEroBOpHI,
BCTPEUH, BBICTYIICHUS Ha
WHOCTPAHHOM SI3BIKE

TekcT nenoBoro JOKyMeHTa
COCTaBJIEH C COOJIIOIEHUEM
cTIHUcTHYecKuX HopM. CBOOOTHO
IIPOBOJIMT MIEPETOBOPBI, BCTPEUH,
BBICTYIUICHHUS HA UHOCTPAHHOM
A3BIKC

YK OC-5.7 — cnocoOHOCTH
OCYIIIECTBIIATh
podeCCHOHATBHYIO

[IposiBnsieT TMOKOCTH U
KOPPEKTHOCTh MpH
B3aUMO/JICUCTBUH C YUYETOM

[TposiBun rTuOKOCTH U
KOPPEKTHOCTh MpH
B3aWMO/JICUCTBUH C YUYETOM
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ACATCIIBHOCTh HA HHOCTPAHHOM | OTHUYCCKUX, OTHHYCCKHUX,

A3BIKE PEJIMTHO3HBIX, TEHAEPHBIX, | PETUTHO3HBIX, T€HIEPHBIX,
BO3PaCTHBIX BO3PaCTHBIX
OTJINYUH U OTJIMYUH U
MCUX0(U3HOTOTHICSCKIX MICUXO0(QU3HOTOTHICCKHIX
0COOCHHOCTEH. 0COOCHHOCTEH.
JleMoHCTpHUpYET 3HaHUE IIponemMoHCTpUpPOBANI 3HAHME
MICUXO(PU3NIECKUX MCUXO(U3NIECKUX OCOOEHHOCTEH
0COOCHHOCTEH Pa3BUTHUS JIHI] C ICUXHUYECKUMHU U
Pa3BUTHS JIHI] C (vm)
NCUXUYCCKUMU U (HITH) (GU3HYECKUMU HEIOCTATKAMH JJIS
buznueckuMu BBICTPAUBaHUs CBOETO MOBECHUS
HEJOCTaTKaMH ISt B
BBICTPAUBaHUS CBOETO COLIMANIBHOM U TPO(heCcCHOHATBEHOM
MOBE/ICHUS B chepe

COLIMAJILHOU U
npodeccuoHaIbHOH chepe

OIIK-1.5 [Tonnmaet cyurHoCTh WuTepnpetupyet npoOieMsl B
Crioco0OeH IpUMEHATh 3HAHUS | TPOOJIEMBI B YITPABJICHUN VIPaBICHUH TIEPCOHATIOM C TOUKH
TPYIOBOTO 3aKOHONIATEIHCTBA | IEPCOHAIIOM C TOYKH 3pEHHSI TPYAOBOTO

MIPY PEIICHUN 3pEHUS TPYIOBOTO 3aKOHOJATEIhCTBA

HpO(l)eCCI/IOHaJIBHBIX 3a1aa4. B 3aKOHOaTCIbCTBA
TOM YHCJIC HAa UHOCTPAHHOM

SI3BIKE

OIIK-1.6 ITornmaer cyniHoOCTb WuTepnpetupyet npoOieMsl B
poOJIeMBI B YIIPaBICHUN YIIpaBJICHUH TIEPCOHATIOM C TOYKH
IIEPCOHAJIOM C TOYKH 3pEHUS TPYIOBOTO
3pEHHS TPYIOBOTO 3aKOHO/IATEIbCTBA
3aKOHO/IaTEIILCTBA

OIIK - 1.7 O6ocHoBBIBaeT npuMeHeHne | O60CHOBaI MPUMEHEHHE
KOHIICTITYaJIbHBIX U KOHIIETITyaIbHBIX U
IIPAaBOBBIX OCHOB IIPABOBBIX OCHOB YIIPABICHHUS
yIIpaBJICHUS TIEPCOHATIOM MIEPCOHAJTIOM TIpU
npu peteHnH npopecCuOHATBHBIX
peLeHnu 3aJ]a4 Ha UHOCTPAHHOM SI3bIKE

poecCHOHANIBHBIX 3aJ1au.

4.3.2. TunoBble OLIECHOYHBbIE CPEICTBA

[IpomexyrouHas arrectanus no aucuuiuinHe «MHOCTpaHHBIN A3BIK MPOGECCHOHAIBLHOTO
oO0I1eHus» TPOBOIUTCA B (hopMe 3aueTa U SK3aMeHa Julsd OYHOU U 3a04HOI popm oOyueHus.

3auem BbICTABIAETCS MO pe3yNbTaTaM padOTHI ISl CTYACHTOB OYHOW W 3a0YHOU (Qopm
oOyuenus. [1o utoram 3a4éra B BeIOMOCTb BBICTABIISETCS «3aUTCHO» UM «HE 3aUTEHO.

bunersl Ha 3auéTe BKIIOYAIOT TPU 33JaHUA: ayouposarue, beceoa no meme u NUCbMEHHbIU
nepesoo mexkcma.

DK3amen 10 MUCIUTUIMHE CIY)KHUT JUIS OLIEHKH pabOTHI CTyJIEHTa B TEUYEHHE BCETO Kypca
JUISL CTYJICHTOB OYHOU (popMbI 00yUeHUs1, 3204HON (HOpMbI O0YUEHHUS U 3a04HON (POPMBI O0yUEHHUS.
[To mToram sk3amMeHa B BEJAOMOCTb BBICTABIIAETCS OLEHKA IO INKAJIE IMOPAIKA: «OTIUYHOM,
«XOPOLIOY», «YIOBJIETBOPUTEIIEHOY, «HEYIOBIECTBOPUTEIHHOY.

OK3aMEHAllMOHHbIE ~ OWJIEeThl  BKJIIOYAIOT TPU  3aJaHusi, IO3BOJIOIIME  OLIEHUTH
c(hopMHpPOBaHHBIE KOMIIETEHIIMH IO AUCLUILIUHE: ayouposanue, oocyicoeHue memvl u nyoaudHoe
8bICMYNIEHUE C UCNONIb308AHUEM NPE3CHMAYUU.
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Tunoevie ounemut K 3auémy
bunem 1.
1.  Listen to the text and do the tasks.
2. Speak on the given topic: Non-verbal etiquette. Be ready to discuss it with the teacher.
3. Translate the text from English into Russian.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Differences between leadership and management. Be ready to
discuss it with the teacher.

3. Translate the text from English into Russian.

Tunoevie ounemult K IK3aMeHy
bunem 1.
1. Listen to the text and do the tasks.
2. Speak on the given topic: Business Meetings. Be ready to discuss it with the teacher.
3. Do the presentation on the chosen topic.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: World Politics. Be ready to discuss it with the teacher.
3. Do the presentation on the chosen topic.

[IIxana oueHnBaHUs.

OneHo4Hble CpeacTBAa NPOMEXKYTOYHOH aTTECTANMH IIPEIOCTABIAECTCA B JIOCTYIHOM
dbopme

A JIMI ¢ HAPYLWIEHMSIMH 3peHusi: B YCTHOM ¢opme Wi B (QopMe 3IEKTPOHHOIO
JIOKYMEHTa C YBEJIMYEHHBIM HIPU(TOM C KCIIOJIB30BAaHUEM CIIELHUATU3UPOBAHHOIO MPOTPaMMHOIO
obecrieueHus

A JIMI ¢ HAPYWIEHMSIMH cJyxa: B IedaTHoil ¢opme wiam B ¢dopMe 3JIEKTPOHHOTO
JIOKYMEHTA.

AJISl JIMI ¢ HAPYLIIEHWSIMH ONOPHO-ABUIAaTeJbHOI0 annapara: B yCTHOM ¢opme WiIu
neyatHoi (hopme uiH B (popMe EKTPOHHOTO TOKYMEHTA.

OneHka 3HaHWM, YMEHUH, HABBIKOB IPOBOAMTCS HAa OCHOBE OaJJIbHO-PEHTHHIOBOM
cucreMsl: 30% u3 100% (unmu 30 6amioB u3 100) - BKJIag B UTOTOBYIO OLIEHKY IO pe3yJbTaTaM
MIPOMEXYTOUHOU ATTECTALlUH.

IIpu oueHuBaHHMM OTBETa OOYYAIOIIETroCs B XOAE NPOMEXKYTOYHOM aTTECTAl[MM MOXHO
ONMPATHCS Ha CIEAYIOIINE KPUTEPHHU:

bansl Kputepuii onieHKH

26-30 |OOyuarommiicss TIOKa3bIBaeT BBICOKMH  YpOBEHb KOMIIETEHTHOCTH, 3HAHHS
OpOrpaMMHOI0  Marepuaia, Yy4eOHOW, MepUOAWYECKOH U  MOHOrpaduuecKoi
JUTEpaTyphl, 3aKOHOJATEIbCTBA M IPAKTUKH €ro INPUMEHEHHs, DPACKPbIBAeT HE
TOJIBKO OCHOBHBIE IIOHATHSA, HO M AHAIU3UPYET UX C TOYKU 3PEHUS PA3JINYHBIX
aBTOpoB. OOyUaromuics MOKa3bIBAaCT HE TOJIBKO BBHICOKUNA YPOBEHB TEOPETHUYECKUX
3HaHUM, HO U BUAMT MEXIUCHMIUIMHApHBIE CBs3U. IIpodeccnonanbHO, TpamMoOTHO,
MOCJIEI0BATENbHO, XOPOILIUM SI3bIKOM YETKO M3J1araeT MaTepuall, apryMEeHTUPOBAHHO
dopMynupyeT BBIBOJBL. 3HAeT B paMKax TpeOOBaHMN K HANpPaBICHUIO M MPOQHITIO
IOJrOTOBKH 3aKOHOJATEIbHO-HOPMATHUBHYIO M IpakTHuYecKyro 0a3y. Ha Bompocel
OTBEYAET KPATKO, apT'YMEHTHPOBAHO, YBEPEHHO, IO CYLIECTBY.

16-25 OOyuarouiics TOKa3bIBAaeT JOCTATOYHBIA YPOBEHb KOMIIETEHTHOCTH, 3HAHUS
MaTepHaJIOB 3aHATHH, y4eOHOW M METOAMYECKON JTUTEPaTyphl, 3aKOHOIATEILCTBA U
IPAKTHUKU €r0 MPUMEHEHUs. YBEpEeHHO U NPOo(ecCHOHATbHO, TPAMOTHBIM SI3BIKOM,
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SCHO, YETKO M IOHSATHO M3JaraeT COCTOSHUE U CYThb BOINPOCA. 3HAET HOPMATHBHO-
3aKOHOJATEIbHYI0 M  IpakTHYeCKyr0 0a3dy, HO TIpU OTBETE€ JIOMYCKaeT
HECYIIECTBEHHbIE MOrpemHOCTH. OOydaronIHiics MOKa3bIBAET JOCTATOUYHBIH YPOBEHb
npo¢eCCHOHATIBHBIX 3HAHUM, CBOOOJHO ONEpUPYET MOHATUSAMH, METOJaMHU OLICHKH
OPUHATHS PEIICHUH, HMEET NpPEJICTaBICHHE: O MEXKIUCIUIUIMHAPHBIX CBS3SX,
YBSI3BIBAET 3HAHUS, IOIYYECHHBIC IIPU HM3YYEHUU PA3JIMYHBIX IUCLUIUINH, YMEET
AQHAIN3UPOBATh NPAKTUYECKUE CUTYaLlUU, HO JIOIYCKAET HEKOTOPbIE IOIPELIHOCTH.
OTBeT MOCTPOEH JIOTMYHO, MAaTE€pHAl U3J1AracTcsl XOPOIIUM SI3BIKOM, ITPHUBJIEKACTCA
UH(POPMATUBHBIA W WJUTIOCTPUPOBAHHBIA MaTepuall, HO TNPH OTBETE JOIYCKaeT
HEKOTOpBIEC NOrPEIIHOCTH. BONpOCH! HE BRI3BIBAIOT CYIIECTBEHHBIX 3aTPyIHEHUM.
6-15 OOyyaromuiicss MOKa3bIBa€T JOCTATOYHBIE 3HAHWSA MATEPUAIOB 3aHATHNA, HO IIpU
OTBETE OTCYTCTBYET JOJKHAS CBSI3b MEXAY aHAIM30M, ApIYMEHTALUE U BBIBOJAMH.
Ha nocraBneHHble WieHaMU KOMHCCUU BOIIPOCHI OTBEYAET HEYBEPEHHO, JOIYCKAET
norpemHocTd. OOydarouuiics BiafeeT NPAKTUYECKMMU HaBbIKAMM, IPHUBIIEKAET
WITIOCTPATUBHBIM Marepuaj, HO 4YyBCTBYET ce0si HEYBEPEHHO NpU aHaJIN3e
MEXIUCUUIUIMHAPHBIX CBsA3e. B oTBere He Bceraa MNPUCYTCTBYET JIOTHKA,
apryMeHTbl TPUBJIEKAIOTCS HEAOCTAaTOYHO Beckue. Ha mocTaBiieHHbIE BOIIPOCHI
3aTPYAHSAETCS C OTBETaMHU, 10Ka3bIBAET HEJIOCTATOYHO IITYyOOKHE 3HAHMSL.

0-5 OOyyaromuiicss mMoOKa3bpIBaeT ciaOble 3HAHUS MAaTepUaAlOB 3aHATHH, y4eOHOM
JUTEpPATyphl, 3aKOHOJATEJIbCTBA M IPAKTHUKU €ro NPUMEHEHUs, HU3KUI YpOBEHb
KOMIIETEHTHOCTH, HEYBEPEHHOE H3J0kKeHue Bompoca. OOydaromuiics NOKa3bIBaeT
ciabblii  ypoBeHb MNPO(ECCHOHANbHBIX 3HAaHUM, 3aTpyAHSAETCS MpU aHaIM3e
IIpaKTUYECKUX cuTyauuid. He MoxeT nmpuBecTH NpHUMEpbl U3 peaJbHOM IPaKTHUKH.
HeyBepeHHO M J1OrMyYecKH HENOCIIENOBATEIbHO M3JIaracT marepual. HempaBuibHO
OTBEYAET Ha BOIIPOCHI WJIU 3aTPYAHSETCS C OTBETOM.

[Ixana nepeBoga U3 MHOIOOAIJILHOM CUCTEMBI B TPAIULIMOHHYIO I 3a4eTa!

- o0yyaromiemMycsi BHICTaBIISIETCS OIEHKa «HE 3a4TeHO» ecliu oOyuarouiicss Habpan MeHee
50 6ayoB,

- OLIEHKA «3aYTEHO» BBICTABIIAETCS MPHU YCIOBUH, eclii oOydaromuiica Hadpan ot 50 mo 100
0ajioB.

100 GanyoB BBICTABISETCS MPH YCIOBUU BBHIMOJHEHHS BCeX TPeOOBaHHM, a Takke Mpu
00s13aTeIbHOM ~ TIPOSIBJICHMH TBOPYECKOTO OTHOIICHHWS K TIPEAMETY, YMCHHH HaxOIUTh
OpUTHHAIIbHBIE, HE COJep)Kaluecs B Y4eOHHMKAX OTBEThl, YMEHHUU paboTaTh C HCTOYHUKAMH,
KOTOpBIC COJICP)KATCS JIOTIOJHUTEIBLHOW JMTEepaType K Kypcy, YMEHHUU COCAWHATH 3HAHHS,
MOJTy4YeHHBIC B JAHHOM Kypce CO 3HAHHUSIMH IPYTHX JUCIUILINH.

[IIxana nepeBoa U3 MHOrOOAIITBHOM CUCTEMBI B TPAIUIIMOHHYIO IS SK3aMeHa:

- oOydawmieMycss BBICTABIISIETCS OIICHKA «HEYAOBJIETBOPUTEIBHO» €CIIH O0ydYaroIIMuiics
HaOpan menee 50 6aos,

- OILICHKAa «YyJOBJIETBOPUTEIILHO» BBICTABIISICTCS MPU YCIOBUM, €CITUM OOywaromuiics Habpas
ot 50 10 65 6amios;

- OIIEHKa «XOpPOIII0» BBICTABIISIETCS MPHU YCIOBUHU, €CIIH O0ydaromuiicss Habpan ot 66 mo 75
0aoB;

- OIICHKA «OTJIUYHOY BBICTABJISIETCS MPHU YCIOBUHU, €U oOydJaroruiicss Habpai ot 76 mo 100
0asoB.

100 GaytoB BBICTABISICTCA IMPU YCJIOBUHM BBIMOJHEHUS BCEX TPEOOBaHHWM, a Takke MpHU
00s13aTeNTbHOM ~ TPOSIBJICHUH TBOPUYECKOTO OTHOIICHHS K TPEAMETY, YMEHHUHU HaxOJIUTh
OpUTHHAJIbHBIE, HE coJep)Kaluecss B y4eOHUMKAaX OTBEThl, YMEHHWU paboTaTh C HCTOYHUKAMH,
KOTOpbIE€ CoOJiepKaTcsl JIOMOJHUTENIBHOW JUTepaType K KypCcy, YMEHHMHM COEAUHSATh 3HAHMS,
MOJTYYCHHBIC B TAHHOM KypPCE CO 3HAHUSIMU JPYTHX TUCIUATIINH.
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4.4, MeTonnuecKue MaTepuasibl

[IpomesxyTouHasi aTTecTanys Mo JUCIHILIMHE OCYIIECTBIISETCS B COOTBETCTBUH C (POHIOM
OLICHOYHBIX CpeACTB B (hopMax, aJanTHPOBAHHBIX K OrPAHUYEHHUSM 3J0POBbSI U BOCHIPHUATHUS
uHpOpMaLUK 00yJarOIUXCS.

[Ipouenypa mpoBeneHUS  MPOMEKYTOUHOM  aTTeCTallMM A OOydYaromuxcs ¢
OTPaHUYECHHBIMH BO3MOXHOCTSIMH 3JIOPOBbSI M OOYUYAIOIIMXCSl MHBAJIHMIOB YCTAHABIMBAETCS C
y4€TOM MHIMBUYaTbHBIX NCUX0pU3nYecKux ocobeHHoctel. [IpoMexyTouHas aTTectanus MOXET
MPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Topsanox npoBeaeH sl MPOLETypPhl OLICHUBAHUS MPEAOCTaBISIETCS B TOCTYIHOM hopme

TUISL JIMIL C HAPYIICHUSIMHU 3PEHUS: B YCTHOH (hopme Min B (popMe IEKTPOHHOTO TOKyMEHTA
C UCIMOJIb30BAaHUEM CIIELUATHU3UPOBAHHOTO MPOTPAMMHOI0 00eCTIeUeHHUSI

JUIL JUI] C HapylIeHUSIMH ClIyXa: B TedaTHOH Qopme uiaum B ¢GopMe 3IEKTPOHHOTO
JIOKYMEHTA.

Ui JIML ¢ HAapyUICHWSMH ONOPHO-ABHTaTEeIbHOIO ammapara: B yCTHOW ¢opme Wid B
nevyaTtHoil Gpopme, Uil B popme 3JIEKTPOHHOTO TOKYMEHTA.

CryneHt o0si3aH SIBUThCA Ha SK3aMEH B yKa3zaHHOE B pacmucaHuu Bpems. OmosnaHue Ha
9K3aMEH He JI0MyCKaeTcs. B mopsiike MCKIIOYEHHsS Ha 5K3aMeH MOTYT OBbITh JOIYIIEHBI JIMIIA,
NpeIbSBUBIINE ONPABAATEIbHbIE JOKYMEHTHI, CBSI3aHHBIC C IPHYUHAMU OITO3/IaHUSI.

Bo Bpems npoBeneHus 3K3aMeHa CTYy/IEHTaM 3alpeliaeTcs UMeTh Mpu ce0e U UCIIONIb30BaTh
CpeAcTBa cBsi3M. Vcmonp30BaHNEe MaTEPUAIOB, @ TAKXKE TTONBITKA OOUICHUS C IPYTUMHU CTYJACHTAMHU
WIM WHBIMH JIMIAMH, B TOM 4YHCI€ C TIPUMEHEHHEM DJJEKTPOHHBIX CPEJICTB CBS3W,
HECAaHKIIMOHUPOBAHHBIC TEPEMEIICHUSI U T.II. SIBISIOTCS OCHOBAaHUEM ISl YAAJCHHUS CTyIEHTa U3
ayJIUTOPUU U MOCIETYIOIIEr0 MPOCTaBICHHSI OLEHKU «HEYI0BICTBOPUTEIILHO.

OOyuarommMcst UHBAIHIAM B 00YYaIOIIMMCS C OTPAaHHYSHHBIMH BO3MOXKHOCTSIMHU 3JI0POBbSI
npu HEOOXOIUMOCTH MO JMYHOMY YCTHOMY WJIHM IMHUCbMEHHOMY 3asiBICHUIO MPEIOCTaBIsETCA
JIOTIONTHUTEIILHOE BpeMs JJis MOATOTOBKM OTBETAa WJIM BBINOJHEHUS 3ajaHus (He Oonee yeM Ha 30
MUH.).

OTBeTHI HA BOMIPOCHI U BBHIMOJIHEHHBIC 33JJaHUsI 00YYaIOIIUecs MPEOCTABISIOT B JOCTYITHOM
dbopwme:

JUISL JTAI] C HApYIIESHUSIMH 3PEHUS: B YCTHOU (pOpMe MM B MUCbMEHHOHN (hopMe ¢ MOMOIIBI0
acCUCTeHTa, B (hopMe HIIEKTPOHHOIO JOKYMEHTa C HCIOJIb30BaHUEM CIELHATU3UPOBAHHOIO
MIPOrpaMMHOTO 00ecCTIeUeHUs

JUISL JIAL C HApyILIEHUSMHU CIIyXa: B 3JIEKTPOHHOM BHJIE MJIM B MUCBMEHHOM (hopMe.

UL JIMI] ¢ HAapyHOICHWSMH ONOPHO-ABHTATEIBHOTO ammapara: B yCTHOW ¢opMme WiH B
NUCbMEHHOMN (hopMe UK B (hopMe 3JIEKTPOHHOTO JOKYMEHTA (BO3MOXKHO C TIOMOIIBIO ACCUCTEHTA).

[Ipu mpoBeneHWM TPOLEAYPHl OIICHWBAHUS PE3yJNbTAaTOB OOY4YeHHS JOIMyCKaeTCs
UCMOJIb30BaHUE  JMCTAHIMOHHBIX  OOpa30BaTeNbHBIX  TEXHOJOTHH, aJanTUPOBAaHHBIX IS
00yYaromuXcst ”HBAIUIOB U 00YJAOIINXCSl C OTPAHMYCHHBIMHA BO3MOXHOCTSIMH 3JI0POBBSI.

[Ipu npoBeneHUH MpOLETypbl OLEHUBAHUSA PE3YJIbTATOB OOYUYCHHsS] HMHBAJIUAOB M JIMIL C
OTPaHUYCHHBIMH BO3MOXKHOCTSIMH 3/I0POBBSI TIPEyCMAaTPUBACTCSI WCIOIB30BAHNE TEXHUYECKHX
CpPEeICTB, HEOOXOAUMBIX UM B CBS3H C UX MHIUBHYaIbHBIMH OCOOEHHOCTSIMU. DTU CPEACTBA MOT'YT
OBITh MPEIOCTABICHBI 00PA30BATENBHBIM YUPEKACHUEM I MOTYT UCIIOIH30BATHCS COOCTBEHHBIE
TEXHUYECKHE CPE/ICTBA.

CTyeHT omycKaeTes K 9K3aMeHy (3a4eTy) Mo JUCIUILIMHE B ClTy4dae BHIMOJHEHUS UM BCEX
3aIaHUI U MEPOIIPUATUH, IPEyCMOTPEHHBIX IIPOrPAMMOM JUCLUIIIIMHBL.

DK3aMeH (3a4eT) BBICTABISIETCS CTYACHTY C YYETOM pPe3yJbTaTOB BHIIOJHEHHBIX padoOT B
TEUYEHHUE ceMecTpa.

3aver coctouT M3 3 YacTeil: ayqupoBaHHWe, Oecela Mo TeMe ¢ IpernonaBateieM (Iph ATOM
OLICHUBAETCS MOHOJIOTHYECKass M JUaJoruueckasi peub o0ydaeMoro), MmepeBoji TeKCTa M0 TeMaTHKe
Kypca C aHTJIIMHCKOTO sI3bIKa Ha PYCCKUI (YYHTHIBACTCS IPABIIIBHOE C TOYKH 3PEHUS (POHETUIECKOTO U
JIEKCUKO-TPAMMATHYECKOTO CTPOSI aHITIMHACKOTO S3bIKa U3JI0KEHHE COJEPIKaHUsI TEKCTA).
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DK3aMEH COCTOWT M3 3 4YacTel: ayIupoBaHHe, Oecela Mo TeMe ¢ mpernojaBareneM (Ipyu 3TOM
OLICHUBACTCA MOHOJIOTHYCCKAd W JUAJIOTHYCCKasl pCUb 06yqaeMor0), BBITIOJIHCHUC TIPE3CHTALlUU I10
TEeMaTHKe Kypca.

5. Meroauveckue yKa3aHus sl 00y4al0UIUXCH M0 OCBOEHHUIO TUCIIUILIHHBI

MeToanuyeckne ykazaHus JJ1s1 00y4arOIMXcs Mo padore B cucTeMe JMCTAHIIMOHHOTO
ooyuenusi LMS (Learning Management System)

OOyuaromue MOTYT HPOXOJUTh OHJAMH KYypChl, KOTOpPHIE pa3MeUIeHbl B BHUPTYaJbHOU
oOyuatonieit cpene Moodle na caiite By3a. B C[JO Akanemus nponucanbl TpeOOBaHUS K CTYICHTaM
M0 U3YYEHUIO TUCIUIUIMHBI, JaHbl 3aJJaHUs ISl CCMHUHAPCKUX 3aHATUMN, ayIH0 U BHJIEO MaTepUaIbI
C 3aJaHusAMU, TECTHI, a TAKXKE IIPOIUCAHEI ITapaMETPhL OLIEHUBAHUS CTYICHTOB U Pa3MEIIEH XKypHall
OIICHOK.

MeTtoauyecKue yKa3aHus 110 OATOTOBKE K YCTHOMY OIIPOCY

VYCTHBIA ONpoc SBISIETCS OJHUM W3 OCHOBHBIX CHOCOOOB TPOBEPKH YCBOCHHUS 3HAHUMN
oOyuaromiuMucs. Pa3BepHyTbIil OTBET CTYAEHTA JOJKEH MPEACTaBIATh COOON CBSI3HOE, JIOTMUECKU
IIOCJIEZIOBATEIBHOE COOOIIEHHE HAa OIPEICICHHYI0 TeMy, MOKa3blBaThb €r0 yMEHHE IPHUMEHATh
OIpeZIc/ICHNUs, IIpaBWila B KOHKPETHBIX Cilydasix. OCHOBHbIE KPUTEPHHM OLEHKHM YCTHOIO OTBETA:
IIPABUJIBHOCTh OTBETA IO COAEPIKAHMIO; TIOJTHOTA U TNIyOMHA OTBETA; JIOTUKA U3JI0KEHUS MaTepHana
(Y4uTBIBAaETCSl YMEHUE CTPOUTH LIEIOCTHBIM, MOCIE0BATENIbHBIA paccKa3, IPAMOTHO I0JIb30BAThCS
CIELMANbHOM TEPMUHOJIOTHEN); UCII0JIb30BaHKUE JOIOIHUTEIBHOTO MaTepHaa.

MeTtoauyeckue yKazaHus 110 CAMOCTOAATEIbHOM MOATOTOBKE K 3aHATHAM
JIEKIIUOHHOI 0, MPAKTUYECKOr0 (CEeMUHAPCKOI0) THIIA
[lonroroBka K 3aHATUSAM JOJDKHA HOCHUTHb CHUCTEMAaTHUECKUH XapakTep. OTO IMO3BOJIUT
oOyuyaroliemycs B IMOJHOM 0ObeMe BBHINOJIHUTH Bce TpeboBaHUs mnpenoaaBarens. OOydarommmcs
PEKOMEHAYETCS U3ydaTb OCHOBHYIO, JIOIOJIHUTENIBHYIO, y4eOHO-METOJMUYECKYIO JHMTEpaTypy, a
TaKXe 3HAKOMUThCS ¢ VIHTepHEeT-UCTOUHMKAaMHU, HOPMATUBHYIO 0a3y M MHbIE UCTOYHMKH (CIIUCOK
NpUBEJICH B paboyeil mporpaMme 1o JUCHUTUINHE).

MeToanyeckue yKkazaHusi 10 MOATOTOBKeE T0KJIa10B

ITonroroBka oOyyaromuxcst K OMpocy MpeanosaraeT u3ydeHlue B COOTBETCTBUM TEMAaTUKON
JTVICIIATUTMHBL OCHOBHOW/ JTOTIOJIHUTEIBFHON JUTEPAaTyphl, HOPMAaTHBHBIX JOKYMEHTOB, WHTECPHET-
pecypcoB.
OO0yuaromuiicsi TOTOBUT JOKJIAJ B (HOPME YCTHOTO COOOIIEHUS M0 TEME TUCITUTUTHHBL.
[Ipennaraercs ciaenyroomas CTpyKTypa JI0KIaja:
1. BBenenue:
— YKa3bIBaeTCs TeMa U L1eJb JOKJIANa;
— 0003HaYaeTcs MpoOIEMHOE TI0JIe, TEMAaTHIECKUE Pa3/IeIIbl JOKIIA/Ia.
2. OCHOBHOE COJIep/KaHuE JTOKIIaaa:
— TOCJIEI0BATENIFHO PACKPBIBAIOTCSI TEMATHUECKUE Pa3eiibl JOKIIaa.
3. 3akio4eHue:
— TIPUBOJSATCSI OCHOBHBIE PE3YJIBTATHI U CYXKICHHUS aBTOPA 110 MOBOAY MyTeH BO3MOXHOTO PEUICHHUS
pPaccMOTPEHHOH MPOOJIeMBbl, KOTOPBIE MOT'YT OBITH OOPMIICHBI B BHJIE PEKOMEHJAIIUH.

6. YueOHas muTepaTrypa u pecypcbl HHGOPMAIHOHHO-TEIeKOMMYHUKALMOHHOM CeTH
"UHTepHer", BKJIIOYAS NepevYeHb Y4eOHO-METOAMYECKOr0 odecneyeHust 1JIs

CaMOCTOSITEJILHOM Pa0doThI 00y4aroIuXcs M0 JUCIUIIIHHE

6.1. OcHoBHas uTEpaTypa
1. Axymesa, U. B. Auramiickuit s3p1k (B1). Introduction Into Professional English :
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y4eOHMK W TpakTukyM mis By3oB/ W. B. SIkymeBa, O. A. JlemuenkoBa. — 3-¢ u3A., UCHpP. U
norm. — MockBa : WzmatensctBo FOpaiit, 2021.— 148 c.— (Briciee oOpazoBanue). —
ISBN 978-5-534-07026-2. — Tekct : anmekTpoHHbI // OO6pa3oBatenbHas tiatdopma HOpaitT
[caiit]. — URL.: https://urait.ru/bcode/470011 (nata obpamenus: 24.10.2021).

2. Yukunesa, JI. C. AHIIHICKHIA A3bIK B yrpaBieHuu nepconaaom (B1—B2). English
for Human Resource Managers: yueOHuk u mnpaktukym iss By3oB/ JI. C. Uukwuiesa,
E. B. JIueckas, JI. C. Ecuna. — 2-e u3n., mepepab. u gom. — Mocksa : MznarenscTtBo FOpaiiT,
2020. — 203 c. — (Beicmiee obpazoBanue). — ISBN 978-5-534-08232-6. — Tekct: 3yeKTpOHHBIN
/| O6pa3oBarenpHas Mmiaardopma IOpaiit [caiitr]. — URL: https://urait.ru/bcode/451419 (nata
oOpaiuenus: 24.10.2021).

6.2. lonoTHUTEIbHAS JIUTEPATypa

3. AwutoB, B. ®. AHrmiickuii s3Ik (al-Bl+) : yde0. mocobue isi akaaeMUYeCKOTO
OakanaBpuata / B. ®. Awurtos, B. M. AutoBa, C. B. Kagu. — 13-e usn., ucnp. u gomn. — M. :
N3znarensctBo KOpaiit, 2018. — 234 ¢. — (Cepust : Yuusepcutersl Poccun). — ISBN 978-5-534-

07022-4. — Pexum pgocrtyma : www.biblio-online.ru/book/265ABF6B-77C1-4631-B343-
476D02172DC0.
4. Unpunnckas E.IL. Let’s Learn English with Pleasure. English Grammar in Use

[DnexTpoHHBI pecypc] : ydeOHOe mocobme mo aHrmiickoMmy si3biky / E.II. Mnpumbckas, M.A.
TonmaueBa. — DIEKTPOH. TeKCTOBbIE AaHHbIe. — CapatoB: By3oBckoe obpazoBanue, 2018. — 321
c. — 978-5-4487-0209-9. — Pexwum nocryna: http://www.iprbookshop.ru/74282.html

S. Wnpunnckas E.I1. Improve your English [OnexTponHslii pecypce] : yuebHoe nocobue
no anrauiickomy si3biKy / E.I1. Unpumackas, U.A. TonmadeBa. — DJIEKTPOH. TEKCTOBBIE JaHHEIC.
— CaparoB: By3oBckoe oOpazoBanue, 2018. — 85 ¢. — 978-5-4487-0207-5. — Pexxum nocryma:
http://www.iprbookshop.ru/74283.html

6. Hessoposa, I'. . Aurnuiickuii sa3bik B 2 4. YacTh 1 : yueOHUK A7 aKaIeMUYECKOTo
OakamaBpuara / I'. JI. Hes3oposa, I . Hukurymkwaa. — 2-¢ u3a., ucnp. U jgomn. — M. :
WznatensctBo Opaiit, 2018. — 339 c¢. — (Cepus : bakanaBp. Axagemuueckuii kypc). — ISBN

978-5-534-02057-1. — Pexum noctyna : Www.biblio-online.ru/book/8EB298C1-8326-4712-A841-
311E7D62B566.

6.3. YuyeOHO-MeTOIMUeCcKOe o0ecniedeHHe CAMOCTOATEIbLHONH padoThl

1. Heszoposa, I'. JI. Aurauiickuii s3bik B 2 4. YacTe 2: yueOHMK Ul aKaJeMUYeCKOro
OakamaBpuata / I'. JI. Hes3oposa, I'. . Hukurymkwaa. — 2-¢ u3a., Ucnp. U jgomn. — M. :
NznarensctBo FOpaiit, 2018. — 403 c¢. — (Cepus : bakanaBp. Axagemuueckuit kypc). — ISBN
978-5-534-02108-0. — Pexum goctyma: www.biblio-online.ru/book/CC98F55C-CB9E-4C91-
948A-35883D066DSE.

2. Barrow L. Supporting Young English Learners in the United States / Lisa Barrow
and Lisa Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early: Education from
Pre Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pexwum moctyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/43940586

6.4. HopmaTuBHBIE IPaBOBbIE JOKYMEHTbI

1. KoHuenuus noirocpoyHoro conualbHO-3KOHOMHYECKOrO pas3BuTus Poccuiickoin
Oenepannn 10 2020 rona.(YB. pacnopsikenueM [IpaBurensctBa PO ot 8 nexabps 2011 r. N 2227-

p)-

6.5. UnTepHeT-pecypchbl

1. LenTtpanbHas OubianoTexka 00pa3oBaTeNbHBIX pecypcoB. Pexum gocryna:
http://www.edulib.ru/

2. CBoOHBIH KaTajaor 3JIEKTPOHHBIX OUOINOTEK. Pexum JOCTyma:
http://www.lib.msu.ru/journal/Unilib/main.htm

3. bazwr nanaeix MTHUOH. Pesxxum nocryma: http://www.inion.ru/product/db.htm

4, bubmmoreka 00pa3oBaTEIHLHOTO rnopTana «IDKOHOMHKA, COITMOJIOTHS,
MeHeDKMeHT». Pesxkum noctyma: http://ecsocman.edu.ru/

5. bubmmoreka dhenepanpHoro noprana «Poccuiickoe oopazoBanne». Pexxum goctymna:
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6. bubnnoreka yueOHOM U HAyYHOM JIUTEPATYPHI PYCCKOTO 'YMaHUTAPHOTO UHTEPHET
yHuBepcuteTa. Pesxum mocryna: http://www.i-u.ru/biblio/default.aspx

6.6. UHBIEe HCTOYHHKH

1. AnekcanapoBa E.M., Bexsxosa W.I'. English for Public Administration. Yue6Hoe
nocobue/ M.: KJIY, 2016.ew Presidential Administration. US Office of Personnel Management,
2010.

2. Kopotkuna N.b. AHrnmiickuii SI3bIK 7151 TOCYIapCTBEHHOTO yIIpaBJeHUs. Y 4eOHUK U
npaktukyMm. M.: FOpaiir, 2015.

7. MaTepuajibHO-TeXHUYecKas 0a3a, MHPOPMAIIMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
obecnieyeHue U HHGOPMANMOHHBIE CIPABOYHbIE CHCTEMbI

Crenuanu3upoBaHHbIN KaOMHET Ui 3aHATHH ¢ MaJIOMOOMIIBHBIMH TPYNIAaMHU (CTYIEHTHI C
OTPaHUYEHHBIMU BO3MOKHOCTSIMH 3/I0POBbSI): 9KpaH, KOMIIBIOTEPHI C TIOJKIIOUYEHHEM K JIOKAJIbHON
CeTH WHCTUTYTAa M BBIXOAOM B VIHTEpHET, 3BYKOBOH YCHIMTENb, MYJIbTUMEIUIHBIN MPOEKTOP,
CTOJIBI AyIUTOPHBIE, CTYJIbs, TPHOYHA HACTONbHAS, JOCKA ayAUTOpHAs!, OHCHBIE Kpeca.

VYuebHasg ayauropus Ajs MPOBEACHUS Y4YEOHBIX 3aHATHH (3aHATUH JIGKLMOHHOTO THIA),
OCHAIlleHHass  O0OpyZOBaHMEM W  TEXHHYECKHMH  CpPEACTBaMH  OOYYCHHS:  KOMIUIEKT
CHeUalu3upoBaHHON yueOHOW MebOenu (cTonbl U Kpeciaa — pabouune MecTta OOyJaromMXcs U
NpernoiaBaTess); JOCKa ayAUTOpHAs; SKpaH; IMEePCOHAIBHBIA KOMIBIOTEp; 3BYKOBAas CHCTEMA;
npoekTop; BeO-kamepa. Breixon B MHTepHeT M 1OCTynm B 3JIEKTPOHHYIO HMH(OPMAIIMOHHO-
00pa3oBaTeNbHYIO CPEy OpraHU3aIIH.

VYuebHasg ayauropus JUIsl IPOBEAEHUS Y4eOHBIX 3aHATHH (3aHATUH CEMHUHApCKOro THIIA,
TPYNIIOBBIX W WHAMBHAYaIbHBIX KOHCYJNBTAI[MH, TEKYIIETO KOHTPOJII W TPOMEXYTOYHOU
aTTeCTalluy), OCHAIlEeHHas 00OpYIOBAHHMEM U TEXHMYECKHMMM CpPEACTBaMHU OOYuUEHMs: KOMIUIEKT
CHenualn3upoBaHHON yueOHOM MeOenu (CTonbl U CTYNlbsd — paboune MecTa OOyYaroIIUXCs U
IpernojiaBaTess); JoCKa ayJUTOpHAas; MePCOHANIbHBIA KOMIIBIOTED; TEJIEBU30D; BeO-Kamepa. Brixon
B IHTEepHET M TOCTYII B 3JIEKTPOHHYIO HHPOPMALIMOHHO-00pa30BaTENBHYIO CPEly OpraHU3allnH.

KomnbroTepHslil kiacce, yueOHas ayIuTOpHsl AJsl IPOBEIEHUs y4eOHBIX 3aHATUHN (3aHATUN
CEMHMHAPCKOTO THIA, TPYIIOBBIX W WHAWBUIYAIBHBIX KOHCYJBTAIMH, TEKYIIETO KOHTPOJS U
IPOMEXYTOUHOW aTTeCTallMu), OCHAIEHHBbIH O00OpyIOBaHHEM U TEXHUYECKHUMH CpEeACTBaMHU
00y4eHHUs: KOMIUIEKT CHEelHaTIu3UpOBaHHON y4ueOHOU Mebenu (CToJbl U CTyJbs - paboune mecta
oOyyaroImuxcst U MpenojaBarens), J0cka ayIUTOpHas; NepCOHalIbHbIE KOMIBIOTEPhl MOHOOJIOKH;
IPOEKTOpP; BeO-Kamepa; dKpaH. Brixox B MHTEpHET M JAOCTYN B DIIEKTPOHHYIO HH(DOPMAIMOHHO-
0o0pa3oBaTeNbHYI0 Cpely OpraHu3alud, B TOM 4Hcie ¢ pabouux MecT OO0ydarouuxcs.
[IporpammHuoe obecrnieuenue: oneparronHas cucreMa Microsoft Windows; makeThl TUIIEH3MOHHBIX
nporpamMm: MS Office, MS Teams, CIIC Kouncynsrantllmoc, «1C: Ilpeanpusitue 8y,
JMIIEH3MOHHOE aHTHBHPYCHOE MIPOTPaAMMHOE 00ecTieueHHE.

[Tomerienue U1 caMOCTOATENIBbHONW paboThl obyyaromuxcsa (MHbopManmonHo-pecypcHbIit
LEHTP) OCHAIEHHOE KOMIUIEKTOM CHEeIUaIN3UpOBAaHHONW YyueOHOM MeOenu, KOMIBbIOTEPHON
TEXHUKOM C BO3MOXXHOCTBIO IMOJKIIOYEHUS K ceTH IHTepHeT M o0ecnedeHo JOCTyIoM B
AIIEKTPOHHYIO HHPOPMALIMOHHO-00pa30BATEIBHYIO CPEly OpraHU3aIlNH.

[Tporpammuoe obecneuenue: OC Microsoft Windows, ITaker Microsoft Office (Word, Excel,
PowerPoint), Microsoft Teams, MuiieH3MOHHOE aHTUBUPYCHOE MPOTPAMMHOE 00ECTICUCHHE.
Jiist o0ydaronuxcs ¢ HapylIeHUsIMU 3PSHUS:
NVDA (Non Visual Desktop Access) - cBoOOHas, ¢ OTKPHITHIM UCXOAHBIM KOJOM IPOrpaMMa st
MS Windows, KOTOpas MO3BOJIIET HE3PSUYUM WJIM JIIOISM C OCJIA0JCHHBIM 3peHHeM paboTarh Ha
KOMIIbIOTEpE 0€3 IIPUMEHEHUS 3PEHUS, BBIBOJS BCIO HEOOXOAUMYIO HH(POPMALIUIO C TIOMOILBIO PEYH;
OKpaHHas Jyna — porpaMmma 3KpaHHOTO YBEITUUEHUS;
OKpaHHBIN TUKTOp (Ha aHIIL.A3) — MporpaMma CHHTE3a peyu;

Jlnst oOyyaromxcst ¢ HapyIIeHUsIMU CITyXa:
Speech logger— nporpamma mepeBoa pedr B TEKCT.
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IIpunoxenne
Ipumepnvie mecmoi 0115 IK3aMeHA
IIpumepHBIi TECT
Tecr 1.
1. BuumaTenpHO MPOYUTANTE TEKCT. 3aMOTHUTE MPOMYCKHU cioBaMH U3 criicka. Kaxmoe cioBo
MOJKET OBITh HCIOIB30BAHO TOJIBKO OJUH pa3. OJHO CIOBO B CIIHUCKE — JIMIITHEE.

a) consequently d) renewable g) project j) gates b) accommodate €) operate h) turbine k) too c)
production f) resources i) built

Hydro-energy is a (1), non-polluting natural resource. Old mills used to (2) on running
water, and the oldest industrial plants were (3) in the vicinity of waterfalls. The Tainion
Koski power plant was (4) small to make full use of all its available water (5).

(6), a considerable part of the water flow was allowed to escape through the dam (7) without
utilizing it for electricity (8). For this reason Imatran Voima Oy decided to up-grade its
power plant and to extend it to (9) a fourth (10). With its help, the water masses which
were previously directed past the power plant are now fully and efficiently utilised.

Tect 2.
Boi6epuTe npaBUiIbHYI0 rpaMMaTHYECKYIO POpPMY.
1) If I won a lot of money in the lottery, | a round the world trip.
a) would make
b) will make
C) made
d) am going to make
2) There were taxis outside when he left the restaurant.
a) any
b) very few
c) a little
d) a bit of
3) By the time they split up they a lot of disagreements.
a) had
b) had had
c) have had
d) have
4) Your collegue doesn’t earn much. He a yacht.
a) can’t have bought
b) couldn’t buy
c) must be buying
d) might buy
5) Concrete on the building site and poured into position as a wet mixture.
a) can make
b) have made
¢) made
d) may be made
6) He knows many foreign languages. He English, French, German and Spanish so far.
a) learnt
b) is learning
c) learns
d) has learnt
7) We will rent this house only if it fully-furnished.
a) will be
b) is

25



c¢) would be

d) has been

8) The last news exciting!

a) were

b) have been

c) will be

d) has been

9) The sun is shining. You take an umbrella with you.
a) haven’t got

b) don’t have to

¢) mustn’t

d) can’t

10) I to call you last night, but your mobile phone was turned off.
a) had been trying

b) was trying

c) had tried

d) have tried

Br16epuTe npaBuUiIbHBIN IEPEBOJ] OJUEPKHYTOIO BHIPAKEHUS.
1) She asked me if I had made my decision.

a) eciH s IpUHsIIA

b) ecnu s npuHEMAarO

C) MpUHSLIIA JIU 5

d) npuHKMaro Ju

2) Next time I see him I’m going to tell him what I think..

a) 00s13aTENBHO CKaXy

b) cobuparock ckazarb

C) MOy MOTOBOPHUTH

d) moiiny u ckaxy

3) In the old times builders used to employ brick.

a) OOBIYHO UCIOJIB30BAIHN

b) ucrnonb30BaIH, YTOOBI MPUMEHUTD

C) TOJIb30BAIUCH

d) Buzenu nonb3y B IPUMEHEHUH

4) He is on holiday now. He must be traveling around the world.
a) BCPOATHO, MIYTCHICCTBYCT

b) 10KEH MmyTenecTBOBATh

C) HYXHO ITyTCIICCTBOBATH

d) MoxeT ObITh, MyTEIIECTBOBA

5) Very few people live near their place of work.

a) OYeHb HEMHOTHE JIIOIN

b) HEeKoTOpBIE JTHOAU

C) HECKOJIBKO YETIOBEK

d) HUKTO M3 JrOICH

3anoHUTe MPOITYCKH B MPEIOKEHUSX, BEIOpaB HanOo0JIee MOIXOISAITNN BapHaHT.
6) A Is a person who puts together parts systematically in order to build something.
a) engineer b) civil engineer ¢) builder d) designer

7) units reduce construction time considerably.

a) Reinforced b) Prefabricated c) Concrete d) Fireproof

8) Glass-silicosite is as durable as marble or granite. , In many cases it has replaced natural
rock.

a) Since b) However c) Because d) Therefore

9) Are you an early bird or a ?
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a) night owl
b) sleepwalk
c) chatterbox
d) snob

10) Somebody who constantly late is putting a low value on your time.

a) puts off
b) breaks town
C) turns up
d) splits up

11) 1 would be grateful if you could send me an and some additional information about the

job.
a) letter
b) envelope
¢) recommendation
d) application form
12) The girl was . Men couldn’t take their eyes off her.
a) gorgeous
b) clever
¢) double-faced
d) overlooking

Tecr 3.
BriGepuTe npaBUIbHBIN TEPEBO NOAUYSPKHYTOTO BBIPAKEHUS.
1) She asked me if | had made my decision.
a) eclu s pUHsJIa
b) ecnu s npuHEMaro
C) MPHUHSLUIA JIU 5
d) npunuMaro u
2) Next time I see him I’'m going to tell him what I think..
a) 00513aTENIbHO CKaXy
b) cobuparock ckazarb
C) O 1y TOTOBOPUTH
d) moiiny u ckaxy
3) In the old times builders used to employ brick.
a) OOBIYHO UCIOJIB30BATH
b) ncrnonb3oBanu, 4ToObl IPUMEHUTD
C) MOJIb30BAIUCH
d) Bugenu nosb3y B IpUMEHEHUN

4) He is on holiday now. He must be traveling around the world.

a) BEPOSITHO, MMYTEIIECTBYET

b) n0KEH MyTenecTBOBaTh

C) HY)KHO TTyTEIIeCTBOBATH

d) MOXeT ObITh, MyTELIECTBOBAI

5) Very few people live near their place of work.
a) OYCHb HEMHOTHE JIIOI1

b) HEKOTOpBIE JIFOIU

C) HECKOJIBKO YEJIOBEK

d) HUKTO U3 JMrOIEH

3amnoHuTe MPOITYCKU B NPCHJIOKCHUAX, BLI6paB Haubolee HOI(XOI[SIH_II/Iﬁ BapHaHT.
6) A is a person who puts together parts systematically in order to build something.

a) engineer b) civil engineer c) builder d) designer
7) units reduce construction time considerably.
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a) Reinforced b) Prefabricated c) Concrete d) Fireproof

8) Glass-silicosite is as durable as marble or granite. , In many cases it has replaced natural
rock.

a) Since b) However c) Because d) Therefore

9) Are you an early bird or a ?

a) night owl

b) sleepwalk

c) chatterbox

d) snob

10) Somebody who constantly late is putting a low value on your time.
a) puts off

b) breaks town

C) turns up

d) splits up

11) I would be grateful if you could send me an and some additional information about the
job.

a) letter

b) envelope

¢) recommendation

d) application form

12) The girl was . Men couldn’t take their eyes off her.

a) gorgeous

b) clever

¢) double-faced

d) overlooking

Tect 4.
1. K xaxxgoMy BBICKa3bIBAHUIO U3 KOJIOHKH A MOJ0EPUTE COOTBETCTBYIOUIMI OTBET U3 KOJOHKHU B.
Onau™ OTBET JUIIHUAH.

A B
1) Smoking or non-smoking? a) No, I'm just looking.
2) Can | help you? b) Great!
3) Shall I call for you sometime after six? c) Thanks for coming.
4) Better be going. d) Can | have the last name, please?
5) Hello! Is that Emma? e) | work as a waiter.
f) “Non”, please.

2.K KaKIOMY BBICKA3bIBAHUIO U3 JIEBOM KOJIOHKHU HO,Z[6epI/ITe COOTBCTCTBYIOHlHﬁ OTBCT U3 npaBoﬁ
KOJIOHKH.
OI[I/IH OTBET JIMIITHUM.

1. How are things with you? a) No problem.

2. Can | take a message? b) Don’t mention it.

3. I’m afraid we must be going ¢) No, thank you.

4. Can | have a newspaper with my breakfast? d) Fine as usual, thanks.
e) It’s a pity

Tecr 5.
[Tepen Bamu oGpaser koHBepTa.
3anonHUTE aapec OTIPaBUTENS, PACCTaBUB OYKBBI B IPaBUIILHOM HOPSIKE.
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1)
2)
3)

a. Detroit, Ml, 48104
b. 5 Green Street, Apt. 3
¢. Ms. Wilson

Tecr 6.
OHpe,I[eJ'II/IT €, K KaKOMY BUY ITUCbMa OTHOCATCA MMPCACTABIICHHBIC OTPBIBKH U BITMIIUTC B OJraHkK
OTBCTOB TOJBKO 6yKBy noa ornpeaciCHHbIM HOMECPOM.
1) informal
2) formal
3) job application
4) memo
a) Dear Mr. Wooster, | am writing in my capacity as secretary of college social club to say how
concerned we were to read about the decisions taken at committee meeting held on the fourth of last
month.
b) Dear Mark, | am writing to let you know about a marvellous opportunity that | have heard about
and that I think is exactly what you’re looking for.
c) Dear Sir/Madam, | am writing to express my interest in the position of part-time library assistant
that | saw advertised in your newsletter dated 13 th June.
d) To: All staff From: M.Mc Govern, 1. T. Center Subject: Computer Access Date:18 August 2008

Tect 7.
1. IlonOepute 3aroJIOBOK K CICIYIOIIEMY OTPBIBKY M3 IMHChMa 00 yCTPOHCTBE Ha paboTy, BHIOpaB
n3a,b,c,d.
Camp counseling certificate Grade 3 ski instructor Driver’s licence IBM PC user Fluent German a)
Interests
b) Additional Skills
c¢) Education
d) Personal detail

2. 3amomnHure IMPOITYCKHU B IPCIJIOKCHHUAX, BLI6paB Hauboiee HO,Z[XO,[[SII_I_II/II\/'I BapHaHT.

1. The first President of the US was :

a) Th. Jefferson b) G. Washington c) J. Carter d) J. Kennedy

2. The great medieval church in London, rebuilt by Sir Chr. Wren in 1675-1697 is .
a) Westminster Abbey c) St. Paul’s Cathedral b) Windsor Castle d) Lincoln Minster

3. was the Prime Minister of Britain in 1940-45 and in 1951-55.

a) W. Churchill b) O. Cromwell c) W. Harold d) M. Thatcher
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