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1. HEPEYEHb

IINIAHUPYEMBIX  PE3YJIbTATOB OBYYEHUA 11O

AACHUIIIMHE, COOTHECEHHBIX C INUIAHUPYEMBIMH PE3YJIbTATAMH
OCBOEHMHSA OBPA30OBATEJBHOU NTPOI'PAMMBI

11 Jucimmmna b1.B.OJl.1  «MHOCcTpanHblii 536k B mpodeccuoHanmbHoi — cheper
oOecrieunBacT OBJIAICHUE CIICAYIONTUMHU KOMIICTCHITUSMU C yIETOM dTara:

Tabmuma 1.
Kon Haumenosanne Kon JTana HaumenoBanue JTana
KOMITCTEHITHH KOMIICTCHITHH OCBOCHHUS OCBOCHUS KOMITCTCHITHH
KOMITCTCHITNH
OK-3 l'oToBHOCTB K Ha ounoii u COCOOHOCTD OIIPEJIEIISATH
CaMOPa3BUTHIO, 3a04HOM (hOopMe | COOCTBEHHBIE  BO3MOXKHOCTH K
camopeanu3anum, o0yueHus CaMOPa3BUTHIO M CAMOPEATU3ALIUH;
HCII0JIL30BaHUIO OK -3.1,
TBOPYECKOTO Ha ounoii popme CMOCOOHOCTh K TBOPUYECKOMY
MOTEHIMana Y 3a04HOM C noaxony B TPod)eCCHOHATHHOM
MPUMEHCHUEM | JICATEIIBHOCTH,
20, A0T
3.2.
OIIK-2 l'otoBHOCTS K Ha Bcex CMOCOOHOCTh  OCYLIECTBIISITh
KOMMYHUKAIMU B hopmax JIETIOBOE OOIICHWE W IMyOJUYHBIC
YCTHOM M MUCbMEHHOU 00y4eHust BBICTYIUICHUS, BECTHU
(dhopmax Ha pycCCKOM U OIlK-2.1 MIEPErOBOPhI,  COBEIIAHWSA  HaA
HMHOCTPaHHOM SI3bIKax PYCCKOM  WJIH  HHOCTPAHHOM
JUISL pelIeHus 3a]1a4 B Ha ounoii SI3BIKE.
obnactu hopme 0OydeHus
npohecCuoHATBHOU OIlK-2.2
NeSITeIbHOCTH
I1K-16 CrocoOGHOCTH K Ha ouHoti n CrIOCOOHOCTD K aHATT3Y
KOOIMEepalud B paMKax | 3a04HOH opMe | BOSMOXKHOCTEH MEXOTpacieBo U
MEXIUCITUTUTMHAPHBIX [1K-16.1 MEXTUCIMTLUTHHAPHON KOOTIEPAITHH;

MPOCKTOB, paboTe B
CMEKHBIX 00J1aCTAX

Ha ounoii n CIOCOOHOCTh K MEXOTPACIICBOM
3a04HOM (popMe C | Koomepali B paMKax HaydHOH,
NPUMEHEHHEM | YIPaBJICHYECKOM JIeTENbHOCTY,

30, 10T
I1K-16.2
12. B pe3ynbrare OCBOSHHS AUCIMIUIMHBI Y CTYACHTOB JOJDKHBI OBITH CHOPMHPOBAHBI:
Tabmuma 2.
IIpodeccuonansusie |  Kog JTamna Pe3ynbraThl 00ydeHus:
nelicTBus OCBOEHHMS
KOMIETEHIIUU
OK-31 Ha YPOBHE 3HAHMM:

- 3HACT OCHOBHBLIC MCTO/bI TBOp‘-ICCKOﬁ u YCHCMHOﬁ
ynpaBHCHCKOﬁ JCSITCIIbHOCTH,

Ha YPOBHE YMEHHUM:
- TIOHMMAaeT OCHOBHOE ONpEIEeHNs COOCTBEHHBIX
BO3MOYKHOCTEN K CAMOPA3BUTHIO Y CAMOPEATN3ALINY;

Ha YPOBHC HAaBbIKOB:




—cnoco0eH ocymecTBiIsATh noaroropky CV Ha
MHOCTPaHHOM SI3bIKE / MOJTOTOBKY IUIaHA U COZEP/KAHUS
JeKIMU.O0IIEHNEe ¢ MyOJWYHbIE BBICTYIUICHHS Ha
MHOCTPAaHHOM S3BIKE;

He ycranaBnuBarotcst

OK -3.2

Ha YpOBHE 3HAHU:
- 3HAET OCHOBHBIE METO/bl TBOPYECKOW M YCIIEIITHON
YIIPABJICHCKOM JIESITENIbHOCTH,

Ha yPOBHE YMECHUM:
- INOHUMAeT OCHOBHOE OIPENEIEHUs COOCTBEHHBIX
BO3MOYKHOCTEH K CAMOPA3BUTHIO Y CAMOPEATU3ALINY,

Ha YPOBHC HAaBbLIKOB:

—CIOCO0CH OCYIIECTBIIAT, ToarotoBky CV Ha
MHOCTPaHHOM S3bIKE / TOJITOTOBKY IUIAHA U COZEP/KAHMS
JEKIMU.00IleHne W TyOJMYHbIE BBICTYIUIEHHSI Ha
HHOCTPAaHHOM A3BIKE,

OIlK-2.1

Ha yPOBHE 3HAHUM:
- 3HaeT O TEOpUH U NPaKTUKE NPO(HECCHOHATBHBIX
KOMMYHMKAIMH HAa PyCCKOM M THOCTPaHHOM SI3bIKAX;

Ha YPOBHE YMEHUIA:

— yMEeT OCYILECTBIATh [elIoBoe OOIIeHHe WU
nyONIUYHBIE  BBICTYIUJICHHS, BECTH  IE€PETOBOPHI,
COBEIIlaHUs HA PYCCKOM U MHOCTPAHHOM SI3bIKaX;

Ha YPOBHE HaBBIKOB:

—  CcrnocoOeH OCYLIECTBIATH JIEIOBYIO INEPEMUCKY
U TOJJIEPKKY JJIEKTPOHHBIX KOMMYHUKalUA Ha
PYCCKOM U MHOCTPAHHOM SI3bIKaX.

OIIK -2.2

Ha YPOBHE 3HAHMIA:
- 3HaeT O TEOpPUH U MPaKTUKE NPO(HECCHOHATBHBIX
KOMMYHUKAIIMI Ha PyCCKOM U MHOCTPAHHOM $I3bIKAX;

Ha YPOBHE YMEHUM:

— yMeeT OCYLIECTBIATh JeIoBoe OOIIeHue Hu
nyONUYHbIE  BBICTYIUICHMS, BECTH  IIEPEroBOpHI,
COBEILlaHUs HAa PyCCKOM M MHOCTPAHHOM SI3bIKaX;

Ha ypOBHE HABBIKOB:

—  CIIOCOOEH OCYIIECTBIIATH IENOBYIO TEPEIHCKY
U TOANCPKKY OJJIEKTPOHHBIX KOMMYHHUKAIlMid Ha
PYCCKOM M MHOCTPAHHOM SI3BIKaX.

K -16.1

Ha YpOBHC 3HAHMIA:
- 3HACT BO3MO>XHOCTHU MC)KOT’paCJICBOf/'I u
MC)KI[HCI.IPITI)IPH—I&pHOﬁ KOOIICpalyu,

Ha YPOBHE YMEHHUM:
—  YMEET OIPENENATh BO3MOKHOCTH MEXOTPACIIEBON
Y MEXIWCLMIUIMHAPHOM KOONEpaLuy,
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Ha YPOBHE HaBbIKOB:
—  CIOCOOEH OCYILECTBIIATH AHAIM3 BO3MOXKHOCTEH
MEXOTPACIIEBON U MEXMCLIMIUIMHAPHON KOOIepaluy,;

IIK -16.2 Ha YPOBHE 3HAHMM:
- 3HAeT NPHUHLMIIBI MEXOTPACIEBOM KOOIIEpaluuu B
paMKax Hay4HOU, yIpaBJICHYECKOU JACSITEIbHOCTH,

Ha yPOBHE YMECHUM:

—  ymeer (dopmMHpoBaTh MEKOTPACIIEBYIO
KOOIEPAllMIl0 B  paMKax HAy4HOW, YIIPABJICHYECKON
JESITEIILHOCTH,

Ha YPOBHC HAaBbLIKOB:

—  crocoOeH OCYILECTBIISITh (opmupoBaHue

MEKOTpacIeBOM  KOOIEpald B paMKax  Hay4dHOW,
YIIPABJICHYECKOH ICSITENIBHOCTH.

2. OFBEM U MECTO JUCHUIIJINHBI B CTPYKTYPE OII BO

OOm1ast TPYI0EMKOCTb AUCITUTUINHBI COCTABIISIET S 3.€.

KomnmuecTBo akaieMUUeCKHX 9acoB, BBIICNICHHBIX HA KOHTAKTHYIO pa0OoTy ¢ TperioiaBaresieM Ha
ouHo¥i ¢opme o0yueHus - 62 vaca (MpPaKTUIECKUX (CEMUHAPCKHX) 3aHATHI); HA CAMOCTOSITEIEHYIO
paboty obygaroruxcst — 118 gac.

KomnmuecTBo akaeMIUecKHX 4acoB, BBIIEICHHBIX Ha KOHTAKTHYIO pa0OTy ¢ TIperoiaBaTesieM Ha
3204HOM (popme 00ydeHust - 22 yaca (PaKTHUECKUX (CEMUHAPCKUX) 3aHSTHI); HA CAMOCTOSITEITHHYIO
paboty oOy4Jarormmxcst — 158 gacos.

KomyecTBo akajeMUYecKHX 4acoB, BbIIEICHHBIX Ha KOHTAKTHYIO paboTy C IpernoaBaTesieM Ha
3a04yHOii (opme oOydeHMst ¢ 4YacTHYHbIM mnpuMeHenumem 0O, JOT - 6 wyacoB, Ha
CaMOCTOSITENTLHYIO paboTy oOyJarormxcs — 172 9acos.

Juctmnmuaa  B1.B.OJl.1  «MHocTpanHBId sI36IK B TIpodeccHoHaIbHON  cdeper
(b1.B.O/I.1) m3yuaeTcss MarucTpaMu O4HOW M 3a09HOM popm oOydenmst Ha 1 u 2 cemecTpax 1
Kypca, Ha 3a049Hoi popme ¢ npumerenue 0, JIOT — Ha 1 kypce Bo 2 cemecTpe (ceccun).

3. COAEP)KAHUE U CTPYKTYPA JUCIUIIJIMHbI

TaGma 3.
O0BEM JUCLIUIMHEI, Yac. dopma
KOHTaKTHaSI pa60Ta TCKYH_ICFO
HarMenosarie Tem Beero 06yqa}01u1/1x05[ C CP KOHTPOJIA )
NQ l'I/ I1 (paS,Z[eJ'IOB) nperoaaBaTejicM I10 BUaIaM YCHCBaeMOCTI/I y
y4eOHBIX 3aHITUI [IPOMEKYTOYHO
I ap m |KCP 1
aTTCCTAlIlun
Ounas ¢hopma o0byuenus
Paszpen 1 Functions of a 90 30 60
Manager
Tema 1.1 Management 44 14 30 |YC1
Functions
Tema 1.2 |Planning 46 16 30 |JIT'T 1
Strategies
HpOMC)Ky’TO‘IHaﬂ arrecrangus 3a4eT

1 ®opmeI TeKyIIEero KOHTPOMS ycreBaeMocTH: Jekchko-rpammarndeckuii Tect (JII'T), yeraoe cobecenosanue (YC), pesrome
(CV).
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Pazmen 2 |[Management 90 32 58
Control
Tema 2.1 Management 46 16 30 |[CV1
Control
Tema 2.2  |Managing Change 44 16 28 |JII'T2
IIpoMexkyTOoYHAas aTTECTALNS 27 27 |pK3aMeH
Bcero: 180 62 118 |Ak.u
5 1,72 3,28|3E
135 46,5 88,5|Ac.u
Ta6mra 4.
OObeM TUCIUITTMHBL, Yac. dopma
Konrakrnas pabota TEKYILETO
Hamvierosarmetem | Beero oOyuarouxcs ¢ CP KOHTPOJISt ,
Ne i/ (pasaeion) [pernoaasaresieM o Buaam YCIIEBAEMOCTHU,
y4eOHBIX 3aHITUI MIPOMEXYTOUYHO
O m |KCP 1
aTTeCTallnmn
3aounas ¢hopma 0b6yuenus
Pazgen 1  |Functions of a 79 6 73
Manager
Tema 1.1  |Management 40 4 36 |VCI
Functions
Tema 1.2 |Planning 39 2 37 |JII'T1
Strategies
Pazgen 2 |Management 101 16 85
Control
Tema 2.1 |Management 52 8 44 |CV1
Control
Tema 2.2 |Managing Change 49 8 41 |JIT'T2
[IpomexxyTouyHas arrecTanus 9 9 |3k3ameH
Bcero 180 22 158 |Ax.u
5 0,61 4,39 |3E
135 16,5 118,5 [Ac.u

2 ©opMbI TEKYILIET0 KOHTPOJIS YCIIEBaeMOCTH: JIeKCUKo-Trpammarnueckuii tect (JII'T), yerHoe cobecenoBanue (YC), pestome

(cv).
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Tabmmra 5

OOBEM MCIMILIVHBI, Yac. dopma
KonTakTHas pabora TEKYIIEeTO
Hanverosarmetem | Boero oOyuarouxcs ¢ CP KOHTPOJISL
Ne n/mt (pa3zienoB) IpernoiaBaTesieM 1o yCIIeBaeMOCTH®,
BUJIAM YIEOHBIX 3aHATUI [IPOMEKYTOYHO
o | o | | CP
3aounasn hopma obyuenus ¢ npumenenuem 30, /JOT
Paznenl  |Functions of a 88 4 84
Manager
Tema 1.1 Management 44 2 42 |YCI1
Functions
Tema 1.2 |Planning 44 2 42 |[JII'TI
Strategies
Pazmen 2 |Management 88 2 86
Control
Tema 2.1 Management 43 1 42 |VC2
Control
Tema 2.2  |Managing Change 45 1 44
IIpoMeXyTOYHAs aTTECTALUA 4 4 9K3aMeH
Bcero: 180 6 174 |Ax.u
5 0,17 4,83 |3E
135 4,5 130,5 |Ac.u

ConeprkaHue JHCIUILIAHBI

Paznen 1 Functions of a Manager

Tema 1.1. Management Functions: M3yueHwe JeKCHKH IO JaHHOH TeMme. BbImosHeHHe
rpaMMaTHYCCKHUX yIpakHeHui 1o Teme: Review of basic verb structures.

Tema 1.2. Planning Strategies: WM3ydeHue II€KCHKH II0 JaHHOW TeMe. BhIMOIHCHHE
rpaMMaTHYCCKHX YIpakKHeHu# 1o Teme: Expressing real and unreal situations.

Paznen 2 Management Control

Tema 2.1. Management Control: HM3ydenue JeKCHKHM IO JaHHOW Teme. BpImosHeHHE
rpaMMaTHUYECKHUX yIIpaxkHeHu# o Teme: Relative clauses.

Tema 2.2. Managing Change: W3yueHue JIeKCHKH TI0 JaHHOH TeMme. BoInonHeHne
rpaMMaTHYecKuX yrnpaxHenuit mo teme: Non-finite verb forms.

4. MATEPHAJIbBI TEKYIIETI'O KOHTPOJISAA YCIIEBAEMOCTH
OBYYAIOIIUXCA U ®OHJI OIIEHOYHBIX CPEACTB NPOMEXYTOUYHOHN
ATTECTAIIMM 110 JUCHUIIJIMHE

4.1. ®opMbl U METOABI TEKYILIEr0 KOHTPOJS yCHeBAeMOCTH M MPOMEKYTOUYHOM
aTTecTalum
4.1.1. B xome peanuzaumuun gucuumimeel  b1.B.OJ[.1 «HOCTpaHHBIH S3bIK B
npodeccuoHabHON  cdepe» UCHONB3YIOTCS CIEIYIOIIMEe METOJbl TEeKYIIEro KOHTPOJIs
yCIIEBAEMOCTH O0YYarOIIHXCS:

3 ©opMbI TEKYIIET0 KOHTPOIIS YCIIEBAeMOCTH: JIeKCUKO-Trpammarnueckuii tect (JII'T), yerHoe cobecenoanue (YC), pestome
(CV).

4 TIpu IpUMEHEHNH >EKTPOHHOTO O0YUEHNS, TMCTAHIHOHHBIX 00PAa30BATEIBHEIX TEXHOJOTHII B COOTBETCTBHH C YIeOHBIM
UIAHOM
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Tabmuna 6.

Pasnen (rema) MeTo/1bl TEKYILIETO KOHTPOJISI yCIIEBAEMOCTH
Paznen 1 Functions of a Manager
Tema 1.1 | Management Functions VYcrHoe cobeceoBaHNE HA 3aJaHHYIO TEMY
Tema 1.2 | Planning Strategies [Tucermennoe BBITIOJTHEHHE JIEKCHKO-
IrpaMMaTHYECKOTO TeCTa
Pasgen | Management Control
2
Tema 2.1 | Management Control CV
Tema 2.1 | Managing Change [Tucermennoe BBITIOJTHEHHE JIEKCHKO-
IrpaMMaTHYECKOTO TeCTa

B xoze peanuzanuu IMCHUIUIMHBI HA 3a04HOM (opMe oOyueHust ¢ npumeHeruem 20, JIOT
UCIOJb3YIOTCS CIEIYIOLUINE METObl TEKYHIET0 KOHTPOJIS YCIEBAEMOCTH OOYJarOIUXCs: YCTHOE
cobeceJoBaHNE, TICbMEHHOE BBITIOJIHEHUE JIEKCUKO-TPaMMaTH4YECKOI0 TeCTa

4.1.2.

[TpomexxyTouHasi aTTecTanus MpoBOAUTCS B Gopme 3adeta (mocne 1 cemectpa) u

sk3aMeHa (mocie 2 cemectpa) s 09HO# GopMbl 00ydeHus, B GOpMe dK3aMeHa - JJIsl 3a09THOM
(dbopmbl 00ydeHust U 11t 3a04HON hopMbl 00ydenus ¢ npumenenueM D0, 10T,

3auer W 9K3aMEH MPOBOJUTCS C TMPHUMEHEHHEM CIEIYIOIUX METOJOB (CPEICTB): YCTHOE
co0ecelOBaHME TI0 BOMPOCAM OWJIETA, BBHIMOJIHEHHE MUCHMEHHOTO KOHTPOJBHOTO 3a/aHUSl H
TECTHpPOBaHUs. BBIOOp MeToma OIEHMBAHHS OCYIIECTBISET MpenojaBaTellb, WHOPMHPOBAB
oOyuarouiuxcs B JIeHb IPOBEACHUS KOHCYIbTAIIMH K 3a4ETy U IK3aMEHY.

4.2. MatepuaJjbl TEKYIIEr0 KOHTPOJIsSI YCIIEBA€MOCTH 00y4aloUInXCsl

THUTIOBBIE 3AJJIAHUA JJIA YCTHOI'O COBECEJOBAHNUA 110 TEME 1.1.
1) What is a major purpose of studying the discipline of management?
2) What is a definition of management?
3) What does the manager's job involve?
4) How many basic functions of the management are there?
5) What are they?

TUIIOBBIE 3AJJAHUA JIUIA JJEKCUKO-T'PAMMATHUYECKOI'O TESTA T10
TEME 1.2.

. In each sentence, cross out the verb which does not normally combine with the underlined

noun.

1) We will ask them to write / prepare /estimate the report.

2) Let’s try and keep within / implement / rearrange / meet the deadline.

3) It is our responsibility to collect/ prepare / implement / keep within the budget.

4) They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m. Can you come?

5) What kind of plan have they written / prepared /done?

. Each of the sentences below has one or two mistakes. Find them and correct them.

6) How long are you learning English ?

7) Mark is exhausted. He is playing tennis since two hours.

8) I am working here since 1995.

9) I’ve had my watch since a long time.

10) How many years are you living in London?

. Translate the sentences into English.

11) Ona cobupaercst OTHPABUTH MHCHMO, KOTOpOE TOIHKO YTO HAIKCATA.

12) 51 He MO3BOHMII €My, IIOTOMY YTO JyMaJl, 4TO OH 3aHSIT.
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13) V Hux ocTaBajJOCh HEMHOTO BPEMCHH JI0 Hayajia COBEIIAHWS, U OHH PEIIMIN 00CYIUTh
IIOBECTKY JHS.

14) TlnanupoBaHHE — 3TO HEMPEPBIBHBI MPOLIECC HM3YYEHHsS HOBBIX NyTeH M METOJIOB
COBEPILECHCTBOBAHUS JEATEIBHOCTH OPTaHU3aLMU 33 CYET BBISBICHHBIX BO3MOXXHOCTEH, YCIOBUI

1 (aKTOpOB.
15) ®yHkuus oOpraHu3anud — 3T0 (OPMUPOBAHHME CTPYKTYPbl OPraHU3alMH, a TaKkKe
obecrieueHHe BceM HEOOXOAMMBIM aIst €€ pabdoThl — IEepCOHAJIOM, MaTepHajaMu,

O6Op}I[[OBaHI/ICM, 3JaHUAMU, JCHCKHBIMU CPCACTBAMMU.

Otsertsl: 1. 1) estimate, 2) rearrange, 3) collect, 4) rearrange, 5) done, 6) How long have you
been learning English? 7) Mark is exhausted. He has been playing tennis since two hours. 8)I
have been working here since 1995. 9) I’ve had my watch for a long time. 10) How many years
have you been living in London? 11. She is going to send a letter she has just written.

12. 1 didn't call / ring him / give him a call because | thought he was busy.

13. They had a little time before the meeting, and they decided to discuss the agenda.

14. Planning is a continuous process of learning new ways and methods of improvement of
the organization's activities due to / because of identified opportunities, conditions and factors.

15. An organization is a formation of the structure of the organization, as well as providing all
necessary things for the work such as personnel, materials, equipment, buildings, cash.

TUTIOBBIE 3AJAHUA JJIA HAITMCAHUSA CV 110 TEME 2.1.

1. Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write the best CV
possible

TUTTIOBBIE 3AJAHUA JUIA JIEKCUKO-TPAMMATHUYECKOI'O TESTA I10

TEME 2.2.
1. Complete these sentences using the correct form (-to, -ing) of the verbs in brackets.
1) Asa consultant, | enjoy (meet) such a wide range of people.
2) Do you want anything (drink) before we start the meeting? Tea? Coffee?
3) After 14 years | have decided (step down) as managing director.
4) 1 will, however, carry on (manage) the company until my successor takes
over in May.
5) We’re beginning (involve) the staff more in the decision-making process.

2. Read the text and mark these statements after it as T (true), F (false) or NS (not said).

All too often when executives encounter resistance to change, they “explain” it by quoting the
cliche that “people resist change” and never look further. Yet changes must continually occur in
industry. This applies with particular force to the all-important “little” changes that constantly
take place—changes in work methods, in routine office procedures, in the location of a machine
or a desk, in personnel assignments and job titles.

Managing change effectively requires moving the organization from its current state to a
future desired state at minimal cost to the organization. Key steps in that process are:

1. Understanding the current state of the organization. This involves identifying problems
the company faces, assigning a level of importance to each one, and assessing the kinds of
changes needed to solve the problems.

2. Competently envisioning and laying out the desired future state of the organization. This
involves picturing the ideal situation for the company after the change is implemented,
conveying this vision clearly to everyone involved in the change effort, and designing a means of
transition to the new state.

6) When executives consider resistance to change, they «explainy it in terms of well-known
cliches.
7) Change is a vital part of a business circle in any organization.
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8) A manager should be experienced and knowledgeable to manage changes effectively in an
organization.
9) Assessment is an important part of a changing process.

10) One of the first things a manager should do is to implement the change in an orderly
manner.

3. Translate the following sentences from Russian into English.

11) Ynopapnenue u3BMEHEHUSIMU 00€CTIEUNBACT CTPYKTYPHUPOBAHHBIN MOIXOT IS TIOIICPKKI
pabOTHHUKOB B Balllei OpraHU3aINH.

12) B cBoeM KJ1acCMUECKOM 3HAYEHUH YIPABJICHUE U3MEHEHUSMHU BKIIIOUAET B3aUMOIEHCTBHE
BCEX paOOTHUKOB KOMITAaHUHU.

13) MHoTHE pyKOBOAWTENHN, KOTOpPBIE pabOTarOT B cdepe yIpaBIeHUS H3MEHEHUSMH, BCE
CIIC CTAJIKHUBAIOTCA C TPYAHOCTAMMU B IOJATOTOBKE K COIIPOTUBJIICHHUIO pa6OTHI/IKOB B KOMIIaHHH.

14) [IpuurHa HOMEp OJIMH AJISi COMPOTUBIICHUS U3MEHEHUSIM — HEIOCTATOK OCBEIOMIIEHHOCTH
0 TOM, IOYEMY MMPOBOAUTCA TO UJIN NHOC U3MCHCHHUC.

15) HexoTopsle KOMIAHUU YMYIPSIIOTCS MPEOJOJETh CONPOTUBICHHE C IOMOIIBIO
MEPErOBOPOB U BO3ZHATPAKICHU M.

Omeembul.

1 1) meeting, 2) to drink, 3) to step down, 4) managing, 5) to involve, 6) T, 7) T, 8) NS 9) T,
10) F, 11. Change management provides a structured approach to support workers in your
organization.

12. In its classic meaning, change management involves the interaction of all employees of the
company.

13. Many managers who work in the field of change management still face difficulties in
preparing for the resistance of workers in the company.

14. The number one reason for change resistance is a lack of awareness about why this or that
change is being made.

15. Some companies manage to overcome resistance through negotiations and rewards.

4.3. OueHoYHbIE CpeCcTBA IS MPOMEeKYTOUHOMH aTTecTalMu.

4.3.1. IlepedyeHb KOMIETEHIIUN C YKA3aHUEM ATANoB WX (OPMHUPOBAHHUS B IIPOIIECCE OCBOCHUS
oOpa3zoBaTenbHOM mporpaMMmebl. [lokazaTenu u KpUTEpUH OLICHUBAHUS KOMIETEHIMHA C y4E€TOM
sTana ux GOpMUPOBAHUS.

Ta0mima 7
Kon HaumenoBanune Kox  osrama HaumenoBanue Jrama
KOMIIETEHIUH KOMIIETEHIIUU OCBOEHHUS OCBOEHHS KOMIIETEHIIMHU
KOMIIETEHIIUN
OK -3 I'oToBHOCTB K Ha ouHoii un CII0OCOOHOCTH OIPEACIISTH
CaMOPa3BUTHIO, 3a04HOM (hopMe | COOCTBEHHBIE  BO3MOXKHOCTH K
camopeanu3aum, oOyueHus CaMOPa3BUTHIO M CAMOPEaTU3AIIUH;
HCIIOJIb30BaHUIO OK - 3.1,
TBOPUYECKOTO Ha ounoit popme CIOCOOHOCTh K TBOPYECKOMY
MOTEHIIMAIa 1 3a09HOM C noaxoay B MpoheCCHOHATHHON
MPUMEHEHUEM | JIeSTeNIbHOCTY,
20, 10T
3.2.
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OIIK-2 I'otoBHOCTS K Ha Beex CIIOCOOHOCTb  OCYLIECTBIISIT
KOMMYHMKAIUHU B dopmax JIeTI0BOE OOIEHHE U ITyOIUYHbIE
YCTHOU Y IMCBMEHHOMN 00y4eHus BBICTYILJICHUS, BECTHU
(dhopmax Ha PyCCKOM U OIlK-2.1 IIEPErOBOPhl,  COBCLIAHUS  Ha
HMHOCTPaHHOM $I3bIKaxX PYCCKOM  WJIH  MHOCTPAHHOM
JUTS pELIEHNs 3aa9 B Ha ounoiut SI3BIKE.
obnactu dopme o0ydeHwst
npodeccnoHaTbHOM OIIK-2.2
JeSITENIbHOCTH
I1K-16 CriocoGHOCTB K Ha ounoti n COCOOHOCTD K aHATT3Y
KOOIepalMi B paMKax | 3a04HOM (opMe | BO3MOXKHOCTEH MEXKOTPAciIeBOM U
MEKIMCLHUTIIIMHAPHBIX [1K-16.1 MEXTUCLIMIUIMHAPHOM KOOIIEPALHH;
MPOEKTOB, paboTe B
CMEXHBIX 00J1acTAX Ha ounoii n CMOCOOHOCTh K MEXOTPACIIEBOM
3a04yHOM (hopMe C | KOOMepallii B paMKax HaydHOM,
NPUMEHEHUEM | YIIPABJICHYECKOU JIEATEIILHOCTY,
30, 10T
I1K-16.2

Tabmuna 8.

Tar 0CBOEHUA
KOMIICTCHIIUN

IToxa3aTens onleHUBaHUSI

Kpurepuit onieHuBaHus

1 aram (ko dramna —
OK-3.1)

orpesiericHIe COOCTBEHHBIX
BO3MOYKHOCTEM K CAMOPA3BUTUIO U
camopeas3alyn

MOKa3bIBACT
CaMOpa3BUTHS

3HaHUA METOJHUKHU

2 stamn (Koj dTara — | TBOPYECKUi TIO/IXOJ B| MOXeT pa3paboTaTh MpOrpamMmy IO
OK-3.2) Npo(ECCHOHATIEHOM JICATEILHOCTH | TTOJTyYEHHUTO TIEPBUYHBIX
PO eCCHOHATBHBIX YMEHHIT M HABBIKOB
Ha ouHoii opme  |menioBoe oOlIEHHE HAa PYCCKOM| 3HAET MpaBUIia JIEIOBOrO OOIICHHUS
00ydeHusI VT HHOCTPAHHOM SI3BIKE Ha PYCCKOM HJIM HHOCTPAHHOM SI3bIKE
1 aram (kox dramna —
OIK-2.1) nyONuYHBbIE BBICTYIUICHHS Ha| JIEMOHCTPHUPYET HaBBIKH
2 o1an (KOJ 3TaNa —|pycckoM WM MHOCTPAHHOM| TyOIMHHBIX BBICTYIUICHHIA Ha
OIIK-2.2) SI3BIKE PYCCKOM WJIM HHOCTPAHHOM SI3bIKE

1 oTan (ko ramna —
OIlK-2.1)
Ha 3a04Hoit opme u
3a04YHOM C IPUMEHEHHEM
20 u 10T

JCJIOBOC O6IJ.I€HI/Ie, IIEPEroBOPLI

Ha PYCCKOM HJIM HHOCTPAHHOM
SI3BIKE, HY6HI/IIIH06
BBICTYIUICHUC, IIPOBCACHUC

COBEIIAaHMN Ha PYCCKOM WA
HHOCTPAHHOM A3BIKC

MOXECT OCYHICCTBJIATDH ACJIIOBOC
O6H.I€HI/IG, BCCTH IICPCTOBOPLI HaA
PYCCKOM M HHOCTPAHHOM  SA3BIKE,
MOKCT OCYHICCTBJIATH HY6J'II/ILIHLIC
BBICTYIUICHUSA, BCECTU COBCHIAHUA Ha
PYCCKOM MJIM HHOCTPAHHOM S3bIKC

1 sTan (koz Tana— |aHaMU3 BO3MOXKHOCTEH| yMe€eT  OmpelensiTb  BO3MOXKHOCTH

[1K-16.1) MEXOTPACIIEBON Y| MEXOTPACIIEBON ¥ MEXMCLUIUIMHAPHON
MEXIMCLMITTMHAPHOM KOOTIEpalH | KOOTIEpaLiy

2 sran (kox 3Tana —|(popMUPOBAaHUE  MEKOTPAc/IeBOM| 3HAET W NPUMEHSET CHOCOOBI

I1K-16.2) KOOIEpalMd B paMKaX HAy4dHOM,|MEXOTpaciIeBOM  Koomepalud B

YIPaBJIEHYECKOH IeATETbHOCTH paMKax HaydyHOM, YIpPaBICHUECKOU
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4.3.2. TunosBble OLlCHOYHBIE CPEACTBA

Tunoevie dunemul K 3auémy
bunem 1.
1. Listen to the text and do the tasks.
2. Speak on the given topic. Functions of a Manager

3. Translate the text from English into Russian.
Bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Planning Strategies

3. Translate the text from English into Russian.

Tunoevie ounemolt K IK3aMeny
bunem 1.
1. Listen to the text and do the tasks.
2. Speak on the given topic: Management Control
3. Write and present your CV.
bunem 2.
1. Listen to the text and do the tasks.
2. Speak on the given topic: Managing Change
3. Write and present your CV.

TunoBble BApMAHTHI TECTOBBIX 3aIaHUM 1JI 3204HOI (OPMBI 00yUeHHUs C
npuMeneruem 30, 10T

TunoBble BApHAHTHI TECTOBBIX 3aIaHUI M0 pa3aesay 1
1. If he doesn't come in the next 10 minutes, we without

him.

started

would start

*will start

2. He a manager when he was 25.

has become

*became
was becoming

3. the details of the proposed merger.

Let's to discuss

*Let's discuss

Let's be discussing

4. QOur distributor called while | to Jim. (I'm no longer
talking to Jim)

*was talking

have been talking
would be talking

5. I thought about your proposal, and | think we it.
accept
will have accepted
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*will accept

6. How long in sales?
*BorC

have you worked

have you been working

7. 1 have your proposal, and I'm quite impressed.
*reviewed
reviewing
review
8. [IpuBeauTe B COOTBETCTBHUE (Ppa3bl U MX CHHOHUMBI.
govern a firm run a company
be equal to assignments cope with tasks
perform functions carry out activities
set goals establish targets

9. [IpuBeanTEe B COOTBETCTBHE.

attain goals achieve targets
make changes introduce alterations
adhere to rules follow the rules

10. IIpuBeauTe B COOTBETCTBUE TEPMHUH C €0 OMPEICTICHUEM.

communication the activity of giving information to
other people

superior a person whom you report

job description statement of employment duties and
responsibilities

TunoBble BApMAHTHI TECTOBBIX 3aIaHU 10 pa3aerny 2
1. When our division increased its productivity, its management received an award for

waste
appreciated
* efficiency
maximize
worth
completed
instructions
turnover
2. The new supervisor intends to *maximize efficiency while still cutting costs.
waste
appreciated
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efficiency
*maximize
worth
completed
instructions
turnover

3. The project was finished, but it was not

waste
appreciated
efficiency
maximize
worth
*completed
instructions
turnover

4. Read the

waste
appreciated
efficiency
maximize
worth
completed
*instructions
turnover

5. It seemed a

anything but the best.

*waste
appreciated
efficiency
maximize
worth
completed
instructions
turnover

6. | doubt that it was

waste
appreciated
efficiency
maximize
*worth
completed
instructions
turnover

before you switch on the device.

of time for purchasing department to buy

working so hard.

7. Service firms with large numbers of low-paid workers often have a high staff

waste
appreciated
efficiency
maximize
worth
completed
instructions
*turnover
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8. Staff wanted their managers to show they were

waste

*appreciated

efficiency

maximize

worth

completed

instructions

turnover

9. Ferdinand is hoping to go abroad to work in one of his company’s
*regional
location
capital

10. We ask customers for their to help us improve.
*feedback
dissatisfaction
payment

TunoBble BApMAHTHI TECTOBBIX 3aIaHUM 10 KYpPCY
Coomnecume cno6a u ux CUHOHUMDBL.

1. conflict f. collision
2. obstacle C. barrier

3. argue d. debate

4. argument a. proof

5. option h. alternative

Spare words

BBI‘-IepKHI/ITe CJIOBO, KOTOpPOE€ OOBIYHO HE COYETAETCH C BBIJICJICHHBIMMU.
6. aproblem

cause

identify/
face

*consolidate/

overcome

7. a change program
carry out

introduce

*set up

monitor

8. atask

*draw up

carry out

perform

complete

9. resources

to allocate

*delegate

be strong in

invest

10. to complete the change
on time

*away of time

within budget

over

The industry environment

16
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B Ka)KHOﬁ OTpacjiv MPOMBIIIIJICHHOCTHU CYIICCTBYIOT q)aKTOpI)I, BJIMAIOIINE HA YPOBCHb KOHKYPCHIUU U
peHTa6eJ'H>HOCTI/I MMpeaArnpusATHUs.

OtmMmeTbTe, MPaBUIILHBI MJIM HET CIIeNyIoIIne yTBepkacHus (true or false).

11. In an industrial sector with a high profit environment there is normally a lot of

competition

*True

False

12. In an industrial sector with a low profit environment a company is unable to make large profits

True

*False

13. Highly specialized products with high start-up costs make it difficult for new producers to enter the
market

*True

False

14. If there are a lot of suppliers, they are in a weak position. If there are few, high profits are easier to
obtain

True

*False

15. High quality and low price usually go together

True

*False

TunoBoe nucbMeHHOE KOHTPOJIbHOE 3aJaHue 11l 3204H0il (hopMBbI 00yUeHHs C
npumenenuem J0, 10T

1. In each sentence, cross out the verb which does not normally combine with the underlined
noun.
We will ask them to write / prepare /estimate the report.
Let’s try and keep within / implement / rearrange / meet the deadline.
It is our responsibility to collect/ prepare / implement / keep within the budget.
They have arranged / forecast / rearranged the meeting for Tuesday 2 p.m. Can you come?
What kind of plan have they written / prepared /done?°
2. Fill in each blank with the best response.

1) If he doesn’t come in the next 10 minutes, we without him.

a) started b) would start c) will start

2) He a manager when he was 25.

a) has become b) became c) was becoming

3) the details of the proposed merger.

a) Let’s to discuss  b) Let’s discuss c) Let’s be discussing

4) Our distributor called while | to Jim. (I’'m no longer talking to Jim).
a) was talking b) have been talking c¢) would be talking

5) I thought about your proposal, and | think we it.

a) accept b) will have accepted c) will accept

6) How long in sales?

a)BorC b) have you worked c¢) have you been working

7) | have your proposal, and I'm quite impressed.

a) reviewed b) reviewing C) review

8) The mayor failed the striking workers to return to contract talks.
a) persuade b) AorC C) to persuade

9) The union on Tuesday to resume contract talks.

a) agreed b) was being agreed to ¢) has been agreeing
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10) Negotiations to continue into the weekend.
a) are expected b) are expecting C) expect
3. Each of the sentences below has one or two mistakes. Find them and correct them.
1) How long are you learning English ?
2) How many cigarettes have you been smoking this afternoon?
3) I am working here since 1995.
4) TI’ve had my watch since a long time.
5) How many years are you living in London?
6) Mark is exhausted. He is playing tennis since two hours.
7) Sophie is doing very well at school since the beginning of the year.
8) I have worn this sweater since 9 o’clock this morning.
9) | know Laura for many years.
10) Peter is attending English classes since two years.
11) My best friend has always been hating fish.
12) How many chapters of the book did you read so far?
13) I am waiting for the bus since a long time.
14) | have listened carefully to the teacher since the beginning of the lesson.
15) How long are you a member of the tennis club?
4. Complete the text below with the verbs from the box.

\ believe, communicate, deal, delegate, invest, listen, respond

If you ask employees what qualities they value most in a manager, the majority will tell you

that they need a manager who can (1) to them attentively and sympathetically.
Obviously, nobody likes talking to a brick wall, and the ability to (2) clearly with
colleagues is essential to anybody in a management position.

Secondly, when staff worry over certain issues, a good manager should (3) to their
concerns promptly and also (4) with any problems as soon as they arise.

Trust is also rated very highly, so managers should also (5) in their employees’
abilities and be prepared to (6) responsibilities to them whenever possible.

Finally, a good manager should also (7) in regular professional development

opportunities for their staff.
5. Read this article about the role of a manager. Complete it by putting each phrase below

(a-f) in the correct space (1-6).

In the past, many people believed that managers were there just to provide support for
frontline staff. However, our understanding of the manager’s function has improved. We know
that managers contribute to performance. But how do they do that, (1) ? Some experts
argue that the day-to-day work of the manager consists of managing three things: organisation,
communication and people.

Let’s consider organisation to begin with. Everybody knows that businesses (2)

One of the purposes of the manager, those experts believe, is to manage this change for the
benefit of both the business and its people. Secondly, managing communication is necessary to
make everyone in the business share a common purpose (3) . Finally, individuals need
to be managed to ensure that they are motivated to do their work well (4)

In conclusion, we can see how the three elements of organisation,

communications and motivation in turn (5) . The third element is particularly
important. Indeed, there seems to be a strong link between how well managers carry out their
motivational tasks (6) . If the managers fail, then the company fails; if the managers do

well, then the company prospers.
a) and how well employees perform
b) and know their own role in achieving that purpose
c) and what exactly do managers manage
d) and that this work also gives them personal satisfaction and fulfilment
e) are constantly changing and evolving
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f) determine the success and profitability of the business
6. Translate the sentences into English.

2) Ona cobupaercs OTIPABUTH TUCHMO, KOTOpOE TOJBKO YTO HAMKHCATA.

3) 41 He NO3BOHUI €My, IOTOMY YTO JyMall, 4YTO OH 3aHAT.

4) V HUX OCTaBAJIOCh HEMHOTO BPEMEHHU JI0 Hayaja COBEIIAHWS, U OHU PEIIIN OOCYIUThH
MTOBECTKY JHSI.

5) [lmaHupoBaHMe — 3TO HENPEPBIBHBIM IPOLECC HU3YYEHUs HOBBIX IyT€d U METOJOB
COBEPIICHCTBOBAHUS JIEATEIBHOCTH OPraHM3allMM 32 CUET BBISBIECHHBIX BO3MOXKHOCTEW,
yCIOBUM U (PaKTOPOB.

6) O@yHKUMS OpraHu3alud — 3T0 (OPMUPOBAHUE CTPYKTYpPbl OpraHU3alMU, a TaKKe
obOecrieueHHe BCEM HEOOXOOUMBIM Uil €€ pPaboThl — MEpPCOHAIOM, MaTepuallaMy,
000pynoBaHNEM, 3JaHUSIMH, J€HEKHBIMU CPEICTBAMHU.

7) @yHKIMS MOTHBALIMM — 3TO JESTENbHOCTb, UMEIOLIAsl 1I€JbI0 aKTUBU3UPOBAThH JIIOJEH,
paboTaroux B OpraHu3anuu, U noOyauTh UX 3Q(EKTUBHO TPYIUTHCS JUISl BBHIOJHEHUS
meJieii, MOCTaBJICHHBIX B IJIaHAaX.

8) KoHTponb — 3TO KpUTUYECKM BaKHAs W CJIOXHas (DYHKUMS yIpaBiIeHUs, BaKHEHIIas
0COOEHHOCTh KOTOPOT'O COCTOUT B TOM, YTO KOHTPOJIb JJOJKEH ObITh BCEOOBEMITIOIINM.

9) ®yHKUMS  KOOPAMHALMU — 3TO IEHTpaidbHas (QYHKUUS  MEHEIKMEHTa,KoTopas
ofecreunBaeT JOCTHKEHHUE COTJIACOBAHHOCTH B pab0OTe BCEX 3BEHHEB OPraHU3alluu MyTEM
YCTaHOBJICHHS PAllMOHATIBHBIX CBsI3el (KOMMYHHUKAIM) MEXI1Yy HUMU.

TUITOBLIE BOITPOCHKI J1JIS 3AJAHUSA Nel HA 3AUETE (AYJINPOBAHUE).

Listen to the phone calls and do the tasks.
1. Rachel, who is from the UK, is on a business trip to Russia. Alexandra is a Russian business
contact. Listen to their conversation. Then answer these questions.
1) What does Alexandra invite Rachel to do?
2) Does Rachel accept?
1. Listen again and complete this extract from the conversation.
Rachel: Well, it’s very , Alexandra, but I think I’d like to relax at the hotel tonight
don’t . I’m a bit tired, quite honestly.
Alexandra: Are you sure? You’d really enjoy it.
Rachel: It’s very kind of you, but perhaps
2. Marta is being entertained by Sven, who works for the company she is visiting on a business
trip to Sweden. Listen to their conversation. Below are the answers to three questions. What
were the guestions?
1) Well, Marta, people like to be in the open air.
2) | usually watch television.
3) Well, generally I spend time with my children.

TUMOBBIE TEMBI JIJISI 3AJIAHUSI Ne2 HA 3AUETE (BECEJIA T10 3AJIAHHOM
TEME)

Speak on the given topic. Be ready to discuss it with the teacher.
Management is an important area of study
Small business management
Public sector management
The modern view on the functions, the role of the manager.
The ideal manager: what person should he be?

agrwn e

TUITOBOM TEKCT JUTS 3AJIAHMS Ne3 HA 3AUETE (ITEPEBOJ] TEKCTA)
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Translate the text with a dictionary.

The term management can have different meanings. You may not be able to define
management exactly; it is a process involving certain functions and activities that managers must
perform.

Management is a subject with principles, concepts and theories. A major purpose of studying
the discipline of management is to learn and understand the principles, concepts, and theories of
management and how to apply them in the process of managing. Management is the process
undertaken by one person or more people to co-ordinate the activities of other people to achieve
results not attainable by any person acting alone.

Management is perhaps best understood from the viewpoint of systems theory. It suggests
that organizations utilize four basic kinds of inputs or resources from their environments: human,
monetary, physical, and information. Human resources include managerial talent and labour.
Monetary resources are the financial capitals used by the organization to finance both ongoing
and long-term operations. Physical resources include raw materials, office and production
facilities, and equipment. Information resources are unable data needed to make effective
decisions. The manager's job involves combining and co-coordinating these various resources to
achieve the organization's goals.

TUITOBBIE BOITPOCHI 1JIA 3AAAHUA Nel HA D9K3AMEHE (AYINPOBAHUE)

Listen to the phone calls and do the tasks.
1. Listen to the first part of the interview and complete the notes, using up to three words each
time.
Managers of people

1) To be a good manager, you need to understand that there are themes which such as
families, or the fact that everyone wants to make a difference and needs to be respected.

2) In addition, you also need to understand how everyone is to the way you, as a
manager, are.

3) The secret is to try to know what the world looks like of another person.

4) In order to do that, you need to be very good at asking questions and
2. Listen to the second part of the interview. Decide which statement best summarises Nigel’s

view of the changes in the way people behave at work.

1) The time people spend reflecting unfortunately reduces the amount of work they do.

2) People have to spend more time at work and are therefore under a lot of pressure.

3) People live very fast but should not forget to take time to stand back and reflect.

4) If people live too slowly, they cannot see where what they are doing fits into a bigger
picture.

TUIIOBBIE TEMBI CV K 3AZTAHUIO Ne2 HA DK3AMEHE

1. Write a CV that shows you are a perfect candidate for the job
2. Your CV is your most important tool when applying for a job. Write the best CV possible

TUITOBOM TEKCT JJI51 3AJTAHUS Ne3 HA SK3AMEHE (ITEPEBOJ] TEKCTA)

Our society is made up of all kinds of organisations, such as companies, government
departments, unions, hospitals, schools, libraries, and the like. They are essential to our
existence, helping to create our standard of living and our quality of life. In all these
organisations, there are people carrying out the work of a manager although they do not have that
title. The vice-chancellor of a university, the president of a students’ union or a chief librarian are
all managers. They have a responsibility to use the resources of their organization effectively and
economically to achieve its objectives.
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Are there certain activities common to all managers? Can we define the task of a manager? A
French industrialist, Henri Fayol, wrote in 1916 a classic definition of the manager’s role. He
said that to manage is ‘to forecast and plan, to organise, to command, to coordinate and to
control’. This definition is still accepted by many people today, though some writers on
management have modified Fayol’s description. Instead of talking about command, they say a
manager must motivate or direct and lead other workers.

Ixana oueHnBaHuA
Tabmia 9

3auem

Kpumepuu ouyenxu

HE 3a4TCHO

(0-50)

CTyneHT He 3HaeT MpaBuiia JeJI0BOTO OOIICHHS HA MHOCTPAHHOM SI3bIKE, HE MOYKET
pa3paboTarh mporpaMmy MO HOJYYEHUIO TEPBUYHBIX MPOPECCHOHAIBHBIX YMEHUH U
HAaBBIKOB, JACMOHCTPHUPYET H€]10CT3TO'~IHI>II71 YPOBCHBb YCBOCHUA  JICKCHUKO-
rpaMMaTH4ecKoro Marepuana. IIpakThueckne HaBBIKM BIAJCHHUS PEYEBOM
NeSITEIbHOCTBI0 HE CPOPMUPOBaHBI. 3aJaHHE Ha ayJupOBaHHE HE BBIIOJHEHO.
Y CTHEIN OTBET COACPIKUT 00JIbIIIOE KOJTUYECTBO TpaMMaTHYCCKUX, JICKCUYCCKUX U
(dboHeTnueckux OmMUOOK, OEIHBIN JIEKCMYECKUH 3amac, TeMa He pPacKphITa.
CwMmbIcnoBas HC3aBCPIICHHOCTDH u OTCYTCTBUEC JJIOTUKHN BBICKA3bIBAHUA.
[TucpmenHas paboTa 1o MepeBo Iy TEKCTA BBIMOJHEHA HErPAMOTHO.

3a4TCHO
(51-100)

CTyleHT 3HaeT NpaBWja JCIOBOrO OOIICHHWS HAa WHOCTPAHHOM SI3BIKE, MOJKET
pa3paboTarh mporpamMmy MO MOTYIEHHUIO MEPBUYHBIX MPOPECCHOHATLHBIX YMEHUN 1
HAaBBIKOB, )IeMOHCTpI/IpyeT HpaKTI/IquKI/Ie HaBbIKHN pequof/'I OCATCIBbHOCTH.
3amaHue Ha ayJUpPOBAHUE BBITIOJHEHO. YCTHBIM OTBET COJEPKHUT HEOOJBIIOE
KOJIMYECTBO T'PAMMATHYECKUX, JICKCHYECKUX U (POHETHUYECKHX OIIMOOK WIH
npakTUYecku 6e3 ommbok. Tema packpbiTa MOJHOCTHIO. OOyJaroniuiicss BiaaeeT
JOCTATOYHBIM JICKCHYSCKUM 3aIlacoM, HCIOJIb3yeT OCHOBHBIE T'PaMMAaTHUYECKHE
CTpYKTYphl. [luchkMeHHast paboTa 1Mo mepeBoAy TEKCTa BBHIMOJIHEHA C HEOOBIITNM
KOJNYECTBOM OIIHOOK.

Ix3zamen

Kpumepuu ouenxu

HCYOOBJICTB

OPUTCIIBHO
(0-50)

CTylleHT JeMOHCTPHUPYET HEIOCTATOYHBIH YpOBEHb YCBOCHHS  JICKCHUKO-
IrpaMMaTHYECKOro MaTtepuajia. IIpakTHueckne HaBBIKH JEJIOBOrO OOIICHHS,
NyOJIMYHOTO BBICTYILJICHHS, BEJICHHUS IIEPErOBOPOB HAa WHOCTPAHHOM S3bIKE HE
chopMupoBaHbl. 3aJaHUE Ha ayJUPOBAHHWE HE BBINOJHEHO. YCTHBIH OTBET
COJICP)KUT  OOJIBIIOE  KOJUYECTBO  IPAMMAaTHYCCKUX,  JICKCHYECKHX U
(doHeTHueckux OIIMOOK, OCJHBIA JICKCHYECKHH 3amac, Tema He pacKphITa,
OTCYTCTBHE JIOTUKU BbICKa3biBaHMs. CV He MOJATrOTOBJIICHO MJIM MOJATOTOBIICHA C
OIIINOKaMHU.

YAOBJIETBOD
HUTCIBHO

(51-64)

CTyneHT JAeMOHCTpUpPYeT MHUHUMAJbHBIH YpPOBEHb NPAKTUYECKUX HaBBIKOB
JIeIOBOTO  OOIIEHUs, IyOJMYHOTO BBICTYIUIEHUS, BEJICHMs IIE€PEroBOPOB Ha
MHOCTPAaHHOM sI3bIKE. 3a/laHie Ha ayJiMPOBAHUE BBINOJHEHO YI0BJIETBOPUTEIBHO.
VYerubiii otBeT (MeHee 20 NpeUIOKEHMM) COAEPKUT YMEPEHHOE KOJUYECTBO
omMOOK B TrpamMMaTuKe, JIEKCUKEe W (DOHETHKe. 3amac TeMaTU4YecKOW JIEKCHKU
HEJOCTAaTOYHBINA, MCIIOJIB3YIOTCSA MPOCTBIE M OJHOTHUIIHBIE TI'DPaMMaTHYECKHE
CTPYKTYpbl. Temm peud 3aMe/UIeHHBIH C 4YacThIMU May3aMH U TOBTOPaMH.
CMbICiIOBass  3aBEpUICHHOCTb M JIOTUYHOCTh  BBICKA3bIBAHUS 3HAYUTEIIBLHO
HapyuieHbl. CV BBINOJHEHO C yYMEPEHHBIM KOJMYECTBOM OIIHUOOK, C Y4eTOM
M3YUYEHHBIX PABUI 0(OPMIICHHUS U CMBICIOBON 3aBEPIIEHHOCTHIO.

XOPOIIIO
(65-84)

CTy,I[CHT ACMOHCTPUPYET ACTAJIIBHOC BOCIIPOU3BCACHHC y‘IC6HOF0 Marcpuajia €
OTACIbHBIMH  3JICMCHTAMH TBOPUYCCTBA. HpaKTI/I‘{eCKI/IC HaBBIKKM  ACJIOBOI'O
OGH.IGHI/I}I, l'[y6J'II/I‘-IHOFO BBICTYIUICHUA, BCACHHUA NCPECroBOPOB HA MHOCTPAHHOM
SI3BIKE B 3HAYUTENILHOU MCpe C(I)OpMPIpOBaHBI. 38.,[IaHI/IC Ha ayaupoOBaHUC
BBIIIOJTHEHO. Y CTHBINA OTBET COJCPIKUT HE0O0JIbIIOE KOJIMUECTBO I'paMMaTHYCCKUX,
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JCKCUYEeCKNX W (OHETHYECKHX OImMMUOOK. Tema packppiTa TOYTH IOJTHOCTHIO.
OOyuaromumiicss BIIaJ€ET JOCTAaTOYHBIM JIGKCHYECKUM 3alacoM, HCIOIb3YeT
OCHOBHBIE I'paMMaTHYECKHE CTPYKTYpbl. OTMEUAETCsl €CTECTBEHHBIN TEMII PEUH C
HC3HAYUTCJIbHBIMA IIday3aMHU W IIOBTOpPAMHU. CV BBITIIOJIHEHO C HGGOHBH_II/IM
KOJIMYECTBOM OIIMOOK, C YIETOM M3YYCHHBIX MPaBUI OPOPMIICHUS U CMBICIOBOM
3aBEPIIEHHOCTBHIO.

ornnuHO | CTyIeHT JeMOHCTPUPYET CBOOOJHOE BIaJIeHUE S3BIKOBBIM MaTEpHAIOM, HABBIKH
(85-100) | memoBoro OOIIEHHSA, IYOJUYHOTO BBICTYIUICHHS HAa HHOCTPAHHOM  SI3BIKE
[IpakTHyeckne HaBBIKM PEYEBOM JEATEIHHOCTH CHOPMHUPOBAHBI HAa BBICOKOM
YPOBHE, MOKET BECTH IMEPEroBOPHL. AyIHPOBAHHE BHIMOJIHEHO MPAKTHYECKH 0e3
omuOOK. YCTHBIN OTBET (POHETHUECKH, JIEKCHYECKU U TPAMMATHYECKU TIPABUIHHO
opopMIIeH, TeMa pacKpbiTa MOJTHOCTHIO. OTMEUaeTcs eCTECTBEHHBIN TeMI peuw,
OTCYTCTBME 3aMeTHbIX mnay3. OOyuaromuiics JaeMOHCTpUpyeT Ooratblil
JIEKCHYECKHI 3a1ac U UCTIOJIBb3yeT pa3HOOOpa3Hble rpaMMaTHUECKUE CTPYKTYPHI U
kiue. CV BBITIOHEHO TPAaMOTHO, C YYETOM M3YYEHHBIX MPaBHI O0(OPMIICHUS H
CMBICIIOBOM 3aBEPIIEHHOCTBIO.

4.4. MetoauuecKkue MaTepuabl MPOMeKYTOUHOM aTTecTalluu

[IpomexyTrouHas arrecTalus Mo AUCHMILUIMHE HAa OYyHOU (opme oOyueHus «VHOCTpaHHBIM
SI3BIK B TIpO(ecCHOHAIbHOU cepe» MpOoBOAMUTCS MO OKOHYaHHIO lceMecTpa B gopme 3auéra, 2
ceMecTpa - 3K3aMeHa.

3adeT BBICTABJISETCS MO pe3yibTaTam padboThl B 1 cemecTtpe. B BemoMOCThH BBICTaBIISETCA
«3a4TEHO» WM «HE 3a4TECHO».

bunets! Ha 3a4€Te BKIIIOYAIOT TPU 3a/laHUs: ayJUpOBaHue, Oece/ia o TeMe U MepeBo TEKCTa.

Ilpu evinonnenuu ayoupoeanus cmyoeHm OO0JdceH O3HAKOMHUTBHCS C 3alaHueM  II0
ayIMpOBAaHHUIO J0 Hayaja MPOCIYyIINBAHUA; MPOCIYIIaTh MPEIJIOKEHHBI TEKCT JIBAXK]IbI;
BBIIIOJIHUTH 3aJaHus. Bpems BbwIonHeHus 3agaHuss 1o ayaupoBaHuro — 10 munyt. Ilpm
BBIIIOJIHEHUM 33JaHUSl 10 ayJUPOBAHUIO YUYUTBHIBAIOTCS HABBIKM MOHMMAHHUS Ha CIyX pe4yu
JUKTOpa B 3BYyKO3amucu (Bpemsl 3BydaHus — 1,5 MuHyThl, BKIoudaromed 5 % He3HaAaKOMOU
JIEKCHUKH).

beceoa no oomoii us mnpeonooswennvix mem, OINpPENEICHHBIX MPOTPAMMON MpPEArNoaraet
clieqyiollee: CTYIEHT JOJDKEH pAacKpbiTh TeMy, MpEAJIOKEHHYI0 B Ouinere, B Qopme
MOHOJIOTHYECKOTO BBICKa3bIBaHHUS M BECTU Oecely € dK3aMEHATOpOM MO JaHHOU Teme. OO0bEM
MpeIOKEHUI B TeMe — He MeHee 15 mpesioskeHuil ¢ MpaBMIIbHON OQOPMIIEHHOM JIEKCHKOUN U
rpaMMaTUYECKUMU KOHCTPYKUUAMHU. OTBET YCTHOW TE€MbI MO3BOJIAET MPOBEPUTh KAUECTBEHHOE
OBJIQJICHUE COJIEP)KAHUEM Kypca U CIOXHBIMU HHTEJUIEKTYaJIbHBIMH YMEHUSIMU: JIOTUYHO M
MOCJIEIOBATEIFHO M3JIaraTh CBOM MBICIIH, BbIpaxxaTb 1 000CHOBBIBATH CBOIO TOUKY 3PEHUSI.

3aoanue Ha nepesod mexcma MPENIONaraeT, YTo CTYIEHT JOJKEH MPOYMUTATh U MEPEeBECTH
TEKCT CO cJoBapeM. Bpems BBINOJNHEHHWS 3aJaHus IO IepeBoxy co ciaoBapeM — 30 MMHYT.
IlepeBoa TeKCTa ¢ aHIIMHCKOTO A3bIKA HA PYCCKHM JOJDKEH ObITh TOYHBIM U aJ€KBATHBIM.

IK3amen 1O TUCUUIUIMHE CIY)KUT JUISI OLIEHKHU paOOThI CTyJeHTa B TedyeHue 2 cemectpa 1
Kypca ¥ TMpU3BAaH BBIIBUTh YPOBEHb, IMPOYHOCTh M CHUCTEMATHYHOCTb IOJYYEHHBIX WM
TEOPETHUECKUX M MPAKTHUUECKUX 3HAHWM, MPUOOPETEHHsI HABBIKOB CaMOCTOSTENBbHOM paloThl,
Pa3BUTHS TBOPYECKOTO MBILIJICHNS, YMEHUE CUHTE3UPOBATh NOJYYEHHBIC 3HAHUSA U NIPUMEHSTH
UX B PEIIEHMH KOMMYHUKATUBHBIX 3a/a4.

Ilo uroram sK3aMeHa B BEAOMOCTH BBICTABIIETCS OLIEHKA IO LIKAJe MOPSAIKA: «OTIIMYHOY,
«XOPOILIO», «YIOBJIETBOPUTEIILHO», «HEYIOBJIECTBOPUTEILHO». DK3aMEHALMOHHBIE OWJIETHI
BKJIIOYAIOT TPU 3aJ[aHUsA, TO3BOJISIONIME OLEHUTh C(HOPMHUPOBAHHBIE KOMIIETEHIIMH TIO
TUCHHILTUHE: ayoupogarue, oocyscoenue memvl u Hanucanue CV.
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[Ipy BBINOJHEHUU ayAUPOBAHUS CTYJIEHT [JOJDKEH O3HAKOMUTBCA C 3aJaHUEM [0
ayIMpOBAHMUIO JI0 Hayajga MPOCIYLIMBAHUA; IPOCIYyIIaTh IPEIOKEHHBIH TEKCT JBAXJbI;
BBINIOJIHUTh 3aJaHusi. Bpems BbImosiHeHWs 3afaHus mo ayaupoBanuto — 10 muuyr. [lpu
BBITMIOJTHEHUH 33J[aHUsl 10 AyJUPOBAHHMIO YYMUTBHIBAIOTCS HABBIKM IMOHMMAHHUS Ha CIyX peYd
JUKTOpa B 3BYKO3alMCH (BpeMs 3BydaHus — 2 MHUHYTHI, BKiIouarouieil 3 % He3HakoMou
JIEKCUKH).

beceoa no oomoii us npeonoosxcennvix mem, ONPENENEHHBIX MPOTPaMMON IpenroJiaraet
CIIEAyIOIIee: CTYACHT JOJDKEH pPAacKpBhITh TeMy, NpEAIOKEHHyI0 B Owiere, B (dopme
MOHOJIOTUYECKOTO BBICKa3bIBaHHUSI U BECTU Oeceny € 3K3aMEHATOpoM IO JaHHOM Teme. OO0BEM
MPEUIOKEHUI B TeMe — He MeHee 15 MpeuioskeHuil ¢ mpaBMIIbHOW O(OPMIICHHON JIEKCUKOHN H
IrpaMMaTUYECKUMU KOHCTPYKUMSMHU. OTBET YCTHOM TEMbI NO3BOJISET MIPOBEPUTH KaUECTBEHHOE
OBJIAJIEHUE COJEpXKAHUEM Kypca U CJIOXHBIMH HHTEIJIEKTyalbHBIMU YMEHHMSIMH: JIOTUYHO H
MIOCJIEIOBATENILHO M3JIaraTh CBOM MBICIIH, BbIPakaThb 1 000CHOBBIBATh CBOIO TOUKY 3PEHMSL.

CV nomkHO OBITH COCTABIIEHO B COOTBETCTBHUU C OONICHIPHHSATON CTPYKTYpOH pe3rome.
OcHOBHBIE pa3jienbl pe3toMe Ha aHriauickoM si3bike: 1. Personal information (Jluunas
undopmanus); 2. Objective (Llenp, xenaemas nosunus); 3. Education (O6pazoBanue); 4. Work
Experience (Ilpogeccuonanbubiii onbiT); 6. Additional skills (lonmonHurensHble HaBBIKK); S.
References (Pekomenpanmm).

[To 3aouno#t hopme oOydeHus: ¢ npumenenrem D0, JIOT uTorosas orneHKa MO JUCITUTUTHHE
dbopmupyercss o pesynbratam BbimosHeHHs [IK3 um sk3amMeHa Ha OCHOBAaHWU CIEAYIOMIEH
bopMyIb:

> =TIK3 x 0,4 + DK3AMEH x 0,6

BrinosiHeHue MUCbMEHHOTO KOHTPOJIBHOTO 3aJaHMsI MO3BOJISIET OLIEHUTh YMEHHSI U HaBBIKU
0 TUCUUIUIMHE U OCYLIECTBIISIETCA B TEUCHUH CEMECTPA.

5. METOIWYECKHE YKA3AHUSA JUIS OB YUAIOINXCS 10 OCBOEHUIO
TACIATITAHBI

Memoduuecxuepekomeudauuu no op2arnuszayuu npouecca oceoenun Oucuunﬂunbl

AHTIIUHACKUU S3BIK HUI'pacT BaXXHYIO POJIb B IOATOTOBKE MAarucCTpoOB, IMO3TOMY OHH JOJI?KHBI
HUMETH YCTKOC MPEACTABIICHUE O TOM, KaK HaH60nee B(b(beKTI/IBHO HU3y4aTb JAHHYIO JUCHUILIIINHY.
I naBHbII1 IIPUHIUIT OCBOCHHA MHOCTPAHHOI'O S3bIKa 3aKIH0YacTCsd B CUCTEMATHYHOCTHU 3aHATUH.
Tlone3sno 3aHuMaTbCs HHOCTPAHHBIM A3BIKOM CXKCIHCBHO XOTA 6I)I 30 MHUHYT. 910 60.]'[66
3(1)(1)3KTI/IBHO, 4YEM 3aHUMAaTHC MO0y, HO HC CUCTEMATUUYCCKU.

OCHOBHBIE Tpe60BaHI/IH K U3YUYCHUIO JUCHUIIIMHBI BBIABUI'ACT MPEIOJaBaATCIIb. HpI/I YCII0BHUH
BBITIOJIHCHUS JAaHHBIX Tpe60BaHI/Iﬁ 06y‘laIOH_[I/IeC$I, Kak IIpaBHJIO, YCIICIIHO OCBAUBAIOT
COOTBGTCTBYIOH_[I/Iﬁ KypcC. Ecim umerorcs HpO6€HLI WM KaKHUC-TO TI'paMMAaTHYCCKHUC TCMbI
336I>IJ'II/ICI>, HCO6XOI[I/IMO MMPUIOXKUTDH JOITOJIHUTCIIBHBIC ycuiius nu O6paTI/ITBC$I K
rpaMMaTU4YCCKOMY CIPABOYHUKY HWIIH y‘le6HOMy HOCO6I/IIO N3 CIIMCKa HOHOHHHTGHBHOﬁ
JIUTEPATyphl, IpHIIaracMomMy K OCHOBHOMY HOCO6I/IIO. B HaCcToAICC BpEMA BCC 60.]'[]:].].[6
BHUMAHUA YIOCIACTCA CaMOCTOSATENBLHOM pa60Te. HOBTOMy HU3ydaronuiue I/IHOCTpaHHBII\/’I A3BIK
AOJIKHBI TUCHUIIIIMHUPOBATH 066}1 " IpaBUJIbHO HO,Z[OfITPI K BBIIIOJIHCHUIO JOMAIIHUX 3a,I[aHI/II>'I.
Z[J'ISI YCIICIIHOTO YCBOCHUSA yqe6H0r0 Marepuaia HCO6XOI[I/IMBI MOCTOAHHBIC U PErYJISPHLBIC
3aHATHUA. MaTepI/IaJI KypCa noJacTCsa IMOCTYIIATCIIbHO, Ka)K,Z[LIfI HOBBII pa3acit onrpacTCsa Ha
npeaAbIAYyIIUE, 9aCTO BBITCKACT U3 HUX. HpOHYCKI/I SaHHTHﬁ, HCIIOJIHOC BBIIMIOJIHCHUEC NJOMAIIHUX
Ba,Z[aHI/Iﬁ IMPpUBOJAT K np06enaM B BHAHUAX.

Ha wmuorux HAaIlpaBJICHUAX IIPOU30MIIO YMCHBIICHHUC KOJIHMYCCTBA ayAUTOPHBIX SaHHTI/Iﬁ,
MMO2TOMY BaKHO IMPABUJIIBHO OPraHU30BaATb CAMOCTOATCIIbBHYIO pa60Ty J0oMa 10 BBITTIOJJHCHUIRO
3a,[[aHPII>1 npenoaaBaTeIA. HpOCTOF 0 3ayduMBaHUA JICKCUKU W I'paMMATHUKW HEAOCTATOYHO, T.K.
SI3BIKOBOU Marepuajl — BCCTO JIMIIb 6333, Ha KOTOpOﬁ NACT OCBOCHHC HHOCTpaHHOﬁ peyu.
HCO6XO,Z[I/IMO YUYUTHCA TOBOPUTH W NHCATh, IOHUMATL IMPOYHUTAHHOC, BOCIHPHUHHUMATL PCEYb Ha
CIIyX, T.C. BA&2)KHO HpI/I06pCTaTB KaK MOXXHO 60J’ILH.I€ IIPAaKTHUKHU. I[J'ISI TOro, I{T06I>I 3aroBOpHTH Ha
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MHOCTPAHHOM S3bIKE, HEOOXOIMMO Ha HEM TOBOPHUTH. [ljis TOro, 4yToOBl HAYaTh «CIBIIIATHY,
HE00X0IMMO KaK MOXKHO Oouiblie ciymarb. KoppekTHoe mMpOM3HOIIEHHE MOXKHO BhIpabOTaTh,
TOJIBKO CIyILIAsi 1 UMUTHPYs pedb HOCHTENeH si3bika. Ecnu k yueOHOMY mocoOuio mpuiaraercs
ayJIMOKYypC, BaXKHO PErYJISIPHO CIIyLIaTh €r0 BO BPEMS IOJArOTOBKH JOMAIIHETO 3a/IaHusl.

OOyuarommMmcsi, KOTOpbIe XOTEIH Obl COBEpPIICHCTBOBAThH BIIAJICHUE S3BIKOM, PEKOMEHIYETCS
CMOTpETh (PUIBMBI M JIEKIWU HA aHTIUICKOM S3BIKE, HCIOJB30BATh CIIEHUAIN3NPOBAHHBIE
caiftel. [IpenogaBarens nocoBeTyeT BaM, KaKM€ UMEHHO CailThl OOJbIlIE MOAXOJAT AJIs BALIEro
YpOBHS M crnenuaibHOCTH (HampasieHus). [Ipu HeoOXxomumocT B mporecce padoThl Hax
3aJlaHueM OOYYaIOLIUICS MOXKET MOJIYYUTh UHAUBUYaJbHYIO KOHCYJIBTAIUIO Y IIPETOJaBaTels.
Taxoke mpeIycMOTPEHO TPOBEICHNE KOHCYIbTAMI B X0/I€ U3YUEHHs MaTepraja TUCIUILINHBI B
TEYEHHE CEMECTpA.

Camocmosmenvuas paboma OCYIECTBIISIETCS HA MPOTSHKEHUU U3yUeHUs BCel JUCLMILIMHBI B
COOTBETCTBUU C YTBEPKJACHHON B y4eOHOM IUIaHE TPYI0EMKOCTBIO.

PaznnuatoT ayqUTOpPHYIO CaMOCTOSITENIbBHYIO paboTy, KOTopas MpeicTaBisieT coOoi
BBITIOJTHEHHE O0y4aeMbIMH  PA3IMYHBIX 3aJaHUi B  ayIUTOPHUH TOJ  PYKOBOJCTBOM
npenojasatens (B Tom uncie KCP) n BHeaymuTOpHYyI0 caMocTOsTeNbHYIO0 padoTy. Opranuzanus
CPC nomxna oOecnieunBaTh: BBICOKYIO MOTHBAIMIO CTYIAEHTOB, OCO3HAHHWE MO3HABATEJIbLHOM
3a/lauM, 3HAHWE AJITOPUTMa BBIMIOJIHEHUS CAMOCTOSITENIBbHBIX 33JaHUN, 3HAHUE CPOKOB, (HOPMBI
OTYETHOCTH M KPUTEPHUEB OTICHKH U JIP.

Opranuzanys caMOCTOSITENIbHOM paboThl (ayAUTOPHONM M BHEAyIUTOPHOMN) obOecredrBacT
pelleHre CIeAyoUMX 3afad: OOy4YeHHI0 CaMOCTOSITENIbHO aHaJM3UpOBaTh, O0OCYXKIaTh,
CHCTEMaTH3MPOBATh MaTEpUAN;, BBIACIATH TJABHOE; JeNaTh BBIBOJBI; apryMEHTHPOBATH CBOIO
MO3UIINIO U Ap. B 0oJiee MMPOKOM CMBICIIE CaMOCTOSATENbHAs paboTa CTY/IEHTOB CIIOCOOCTBYET
Pa3BUTHIO BHYTPEHHEN U BHEUIHEH CaMOOPraHM3alluy, aKTUBHO-IIPE0OPa3yroIero OTHOLEHUS K
noJiyqaeMoil mHpOpMauuu, CHoCOOHOCTH BBICTPAaMBaTh WHAMBUIYAIBHYIO TPAaeKTOPHUIO
caMOOOyYCHHS.

CamocrositenbHas paboTa BKIIOYAET CAMOCTOSITEIbHOE HW3YyYEHHE HEKOTOPBIX TEM,
IpopabOTKy AyTEHTUYHBIX TEKCTOB HAa AHIJIMMCKOM s3bIKE IO Te€MaM IMpPOrpaMMbl, MOUCK U
U3y4yeHHE MaTepuajoB MHTEPHET - PECYpCcOB, BBINOJHEHHE WHIUBHUIYalIbHbIX 3aJaHHM,
MOJrOTOBKY COYMHEHHUH, pedepaToB, NPOEKTOB, NPE3EHTALMH, POJIEBBIX WP, MOJITOTOBKY K
3a4eTy M 3K3aMeHy M 1p. KoHTpoib camocTosTenbHOW pabOThl MOXKET IPOXOIUTh B BHJE
IIPOBEPKM MEpeBoJa M YNpakKHEHUH, 0OCYK/IEHHs 3aJlaHHBIX TEKCTOB, a TAK)KE B BHUJE TECTOB,
KOHTPOJIBHBIX U IIPOBEPOUYHBIX padOT U T.1.

BHreaynuropHas camocTosTelbHAs pab0Ta O aHMIIMHCKOMY SI3bIKY IIPOMCXOIUT B IIpoIiecce:

J MOJATOTOBKH K ayJJUTOPHBIM 3aHATUSAM; BKJIIOYas IPOCMOTP Y4EOHBIX (PHIBMOB,
BHJIeo3amnuceil; padboty Ha I1K;

J U3y4YeHHs] THOCTPAHHOM JUTepaTyphbl IpU HOArOTOBKE K AOKJIaLy, HAYy4HO-
IIPAKTUYECKON KOH(EpeHLnH, 0JIMMIINae, KOHKYPCY;

J CaMOCTOSATEJILHOTO U3YYEHUS OT/ENbHBIX TEM JUCHUIUINHBL;

J BBITIOJTHEHUS] KOHTPOJIBHBIX paboT U APYTUX 3a/laHuil, IPEeyCMOTPEHHBIX YU€OHBIM
IUTAHOM U TpaduKoM yueOHOTO Ipoliecca;

o W3Y4EHHs MaTEepUaJIOB U3 MIEPEYHsI BOIIPOCOB U 3aJaHUMN AJI CAMOCTOSITENIBHOM
paloThI;

o paloThI C MaTepUallaMH MPOIIEIIIEro MPAKTUUYECKOTO 3aHATHUS;

o IIOMCKA U U3YYEHMsI MAaTEpUAJIOB HUHTEPHET — PECYPCOB;

o MIOATOTOBKH K DK3aMEHY U T.II

CamocrosatensHas paboTa, BBIMOJHEHHAs CTYACHTaMHU, TOJDKHA OTBEUYaTh OMPEIEIICHHBIM
TpeboBanusM. OHa MOMKHA OBITh:

o BBIINIOJIHEHA CTYIEHTOM CAMOCTOSATEIBHO;
J clieNaHa B TIOJHOM 00BbEME;
o MIPaBUIILHO O0(opMIIeHa;
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. C/laHa JJisl IPOBEPKHU B CPOK.

MeTtoanyeckue peKoMeHAANMH M0 opMaM TeKyLero KOHTPOJIA

MeTtoanyeckue peKOMeHAANMH K YCTHOMY co0ecel0BaHMIO:

PaboTy mo moAroToBKe yCTHOTO MOHOJIOTMYECKOTO BBICKA3bIBAHUS IO OIMPE/CICHHONW TeMe
CIIEyeT HayaTh C M3yYCHHUS TEMAaTHUECKUX TEKCTOB-00pa3loB. B mepByro ouepeapr HEOOXOIMMO
BBITIOJIHUTH q)OHeTH‘ICCKI/IC N JICKCUYCCKHUC H JICKCHUKO-IPAMMATUUYCCKUC YIPAKHCHHUA 110
U3y4aeMOM TeMe, YCBOUTb HEOOXOJUMBIM JIEKCMYECKHH MaTepuai, MpouyuTaTh U IEPEBECTU
TGKCTI)I-O6pa3III)I, BBIIIOJIHHUTE PCYCBLIC YIPAXKHCHUA IO TEMC. 3aTeM Ha OCHOBE HN3Y4YCHHBIX
TEKCTOB HYXHO TIOATOTOBUTH CBSI3HOE W3JIOKEHHE, BKIIOYAONlee Hamboee BAXKHYIO H
uHTepecHylo MHpopmanuio. [Ipu 3ToM HE0OX0IUMO MpOU3BECTH 00pabOTKy Marepuana s
YCTHOTI'O U3JIOKCHUSA C YUCTOM HHAWBUIAYAJIBHBIX BO3MOYKHOCTEH H HpGI[HOIITeHI/II\/'I CTYACHTA, a
HUMCHHO:

1) 3aMCHUTL TPYAHBIC JId 3allOMHHAaHWUA W BOCIPOMU3BCIACHUA CJIOBA H3BCCTHBIMU
JIEKCUYCCKUMU €INHUITaMU

The term management can have different meanings - The term management can have various
meanings.

2) COKpaTHUTh «IIPOTSHKEHHOCTEY MPETOKEHHUI:

Planning is the logical thinking through goals and making the decision as to what needs to be
accomplished in order to reach the organizations’ objectives. - Planning is the logical thinking
through goals and making the decision in order to reach the organizations’ objectives.

3) yIpoCTHTh TPAMMATHYECKYIO (CHHTAKCUYIECKYI0) CTPYKTYPY MPEUTOKEHHIA:

| felt 1 was being watched - I felt somebody was watching me.

3) TpPOU3BECTH CMBICIOBYIO (COACpKATEIBHYIO) KOMIIPECCHIO TEKCTa: COKPATUTh 00beM
TEKCTa JI0 ONTUMaIBHOTO YpOBHS (He MeHee 12-15 npeioxeHuit).

OO06paboTaHHBIN I YCTHOTO M3JI0KEHUS TEKCT HEOOXOIUMO 3amucaTh B pabodylo TeTpasb,
IIPOYUTATh HECKOJBKO pa3 BCIyX, 3allOMUHAs JOIMYECKYIO IOCJIENOBATEIBHOCTh OCBEIIECHUS
TEMBI, 1 [I€PECKa3aTh.

MeTtoanuyeckue peKOMEHAALMH 110 NOAT0TOBKE K JIEKCHKO-TPAMMATHYECKOMY TeCTy:

[Ipu BBINOJHEHUH JTEKCUKO-TPAMMATUYECKOTO TECTA CTYAECHT JAOJKEH:

- BBIOpaTh U3 MPEIIOKEHHBIX TPEX BapUaHTOB COOTBETCTBYIOLIMH IJIarojl WK MPaBUIbHYIO
¢dopMy ryaroiga B 3aBUCUMOCTM OT THNA MPEUIOKEHHUS HA OCHOBE IIPOMJICHHOTO
rpaMMaTHYeCcKOro Marepuara.

- BbIOpaTh MOJXOJALIEE MO CMBICIY CJIOBO MJIM CIOBOCOYETAaHUE U3 TPEX MPEATIOKEHHBIX
BapUAHTOB, BKJIIOYAIOLINX aKTUBHYIO JIEKCUKY Kypca;

- 3aM0JIHUTH MPOITYCKU CIIOBaMH, JAHHBIMU B TaOJIHUIIE.

Bpemst BBIOJHEHUS JIEKCUKO-TPAMMATHUECKOTO 3a7aHus — 60 MUHYT.

Kpurepun o1ieHKH JTEKCUKO-TpaMMaTH4ecKoro 3a1anus.(50 3axanuil)

OneHka «OTJIMYHOY» CTaBUTCS MPU HAMMYUU OJHOM-IBYX omubok (100% - 85% mnpaBunbHO
BBITIOJTHEHHBIX 3aJIlaHUM).

OneHka «XOpoLIo» CTaBUTCA NPU HAIMYUM Tpex-uiecTd omubok (84% -65% mnpaBuiibHO
BBITIOJTHEHHBIX 3aJIlaHUM).

O1neHka «yJIOBJIETBOPUTEIBHO» CTaBUTCS NMPH HAIMYUM CeMM-JecaTd omuook (64% -51%
MIPABUIILHO BBITIOJHEHHBIX 3aaHUH).

OneHka «HEYAOBJIETBOPUTEIBLHO» CTAaBUTCSA Npu Hanuuuu 11 u OGonee ommbok u OGosee
(menee 50% npaBUIIBHO BBINOJHEHHBIX 3aJaHUM.

MeTtoanyeckue peKOMeHAANMH M0 NOATroToBKe kK CV

[Ipexne, yeM NPUCTYNHUTh K HAITMCAHUIO PE3IOME, HY)KHO YETKO MOHATH 11esib. OCHOBHAS 1I€Th
COCTaBJIGHUSI pe3IOME - 3auHTEepecoBaTh padoTomaTeNss M TNOJYYUTh MpHUIJIALICHHE Ha
cobeceslOBaHUE.
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[IpencraBum cedst Ha MecTe pabOTONATENS: €CIU pedb UAET O KPYIHOH YCTIENTHONW KOMITAaHUH,
OOBIYHO 3TO OYEHb 3AHATON YEJIOBEK, KOTOPBIM MPOCMATPUBACT OOJBIIOE KOJIHMYECTBO
COHMCKaTeleH, MPOCMOTp pe3toMe 3aHuMaeT He 6osiee 30 ceKyHI, TOCiIe Yero MHTepec MO0 ecTh,
60 HeT. UToObl 3anHTEpecoBaTh pabOTOAATEIS:

e lcnons3yiiTe uuppsl — OHU OyAYT NPUBJIEKATh BHUMAHUE B OOIIIEM TEKCTE;
e lcnousb3yiite npodeccnoHaANbHYIO JIEKCUKY (MPOJEMOHCTPUPYHUTE CBOIO
KOMIIETEHTHOCTh, HO IOMHUTE, YTO BCE JJOJDKHOOBITH YMECTHO U YMEPEHHO);
e OrgaBaiiTe NpeANnoYTEeHUE KPATKUM IPEUIOKEHUSIM, U3bICHANTECh YETKO
U TE3UCHO;
e Ucmonp3yiiTe 60bIIE TIIAr0JI0B, TOOYXIAIOIINX K JICHCTBUIO;
e [IpunepxxuBaiiTech OOMICTIPUHITON CTPYKTYPHI PE3IOME.

OcHoOBHBIE pa3zenbl pe3toMe Ha aHriuickoM si3bike: 1. Personal information (Jluunas
undopmanus); 2. Objective (Llens, xenaemas nosunus); 3. Education (O6pazoBanue); 4. Work
Experience (IIpodeccuonanbhpiii onbit); 6. Additional skills (JlomosHuTenbHbIE HaBBIKKM); S.
References (Pekomenmarum).

TekcT pe3tome NpUHATO NOMENIaTh Ha OJHOW cTpaHule (opmara A4, nWHauye BHUMaHUE
YUTAIOIIETO0 MOXET pacceuBaThCsl M3-3a OOJBIIOrO KOJIMYECTBA, BO3MOJKHO, JIUIIHEH
nHpopmanuu. B kaxIoil uyacTH pe3loMe PEKOMEH]IYeTCS HCI0JIb30BaTh KIIIOUEBHIE CIIOBA,
103BOJIsIOIINE A(PGEKTUBHO ONMKCATH BAIIN JOCTUKEHUS U OTIBIT.

Meroanyeckne PpeKOMEHAAIMM IO OCBOGHHI0 JAUCHMILUIMHBI CTYAEHTAMHM 3a04HOI
¢opmbl ¢ npumenenuem 0, JOT pasmeniens Ha caiite CHOMPCKOTO MHCTUTYTA YIIPaBICHUS
— ummana PAHXwuI'C http://siu.ranepa.ru/sveden/education/

6. YHEBHAS JIMTEPATYPA U PECYPCbl UTHO®OPMAILIMOHHO-
TEJEKOMMYHUKAIIMOHHOMN CETH "UHTEPHET",
YYEBHO-METOJIUYECKOE OBECITEYEHME JIJISI CAMOCTOSATEJBbHOM
PABOTbBI OBYYAIOIIUXCA ITO JUCHUIIVIMHE

6.1. OcHoBHas IUTEpaTypa

1. WHocTpaHHBIN S3bIK B TPO(ecCHOHATBHOM cdepe (aHTTHICKUI) : yuel. mocooue
JUIsl CTYyZIEHTOB Bcex ¢opm oOyueHus no HampasieHusMm : 081100.62 - T'oc. u myHunum. ymp.,
080400.62 - Ynp. nepconasiom / E. H. boiiko [u ap.] ; Poc. akaa. Hap. X03-Ba U TOC. CIY»XObI IPU
[Ipesunente PD, Cub. un-T ynp. - HoBocubupck : U3zn-so CubAI'C, 2014. — 205 c¢. + 1
3NEKTPOH. onT. auck (aynno DVD-ROM). — To xe [Dnekrpounsiii pecype]. - Hoctyn u3z b-ku
anektpoH. wuzmanuit / Cub. Un-t ynp. — dwmwmman PAHXul'C. - Pexum poctyna
http://www.sapanet.ru, Tpedyercst aBTopu3aius. - 3ari. ¢ KpaHa.

2. HHocTpaHHBIH A3BIK B IPO(eccHoHabHON cdepe (aHTITMHCKHI) | S)KOHOMHUKA :
yue0. mocobue 11st cTyJeHTOB BceX GpopM oOyueHus no HanpasieHuto 080100.62 - DxoHomuka /
E. A. Kpyrbko [u 1p.] ; Poc. akaa. Hap. x03-Ba u roc. ciyx0sl mipu [Ipesunenre PO, Cub. un-t
ymp. - HoBocubupck : Uzn-so CubAI'C, 2014. - 115 c. + 2 snexTpoH. onT. aucka. — To xke
[DnexTpoHHbIi pecypc]. - doctyn u3 b-ku snextpon. mznanmii / Cub. UH-T ynp. — dunman
PAHXuI'C. - Pexum nocrtyna : http://www.sapanet.ru, TpeOyercsi aBTOopu3anus. - 3ari. c
JKpaHa.

3. Kopotkuna, . b. AHrnuiickuii S3bIK JUIs rOCyIapCTBEHHOTO YIPaBJICHUS + 101
MaTepuaibl B 30c [DNeKTpOHHBIM pecypc]: yueOHMK M MpakTUKyM A OakajnaBpuata U
maructparypsl / . b. Kopotkuna. — DnektpoH. aaH. - Mocksa : FOpaiit, 2016. — 229 c. —
Joctyn u3 ObC u3n-sa «tOpaiit». — Pexxum nocryna : www.biblio-online.ru/book/6BEF27B5-
F89D-4C28-BEGE-F880EF1439F6, Tpebyercst aBTOpHU3alysl. - 3ari. ¢ 3KpaHa.

4. Jlykuna JI.B. Kypc anrnuiickoro si3bika uist MaructpanToB = English Masters Course
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[DnmekTpoHHBI  pecypc]: y4eb. mocoOue IS MarucTpPaHTOB 1O Pa3BUTHIO |
COBEPIIICHCTBOBAHUIO OOIINUX M MPEAMETHBIX (JIEI0BOM aHrI. s13.) kKommereHnuil/ JI.B. Jlykuna—
OnexTpoH. naH.— BopoHex: BopoHex.roc.apxutektyp.-ctpout. yH-T, O6C ACB, 2014.— 136
c. — Jocryn u3 DBC «IPRbooks». — Pexxum nmocryna: http://www.iprbookshop.ru/55003.html,
TpeOyeTcst aBTopu3alus. - 3aril. ¢ IKpaHa.

6.2 lonotHUTEILHASI JIUTEPATypPa

1. T'uausrymnunaa J[.P. English for Public Administration (Central, Regional and Municipal
Administration = AHIIHACKHMIA SI3BIK I CTYAEHTOB, OOYYArOIIMXCSA 10 HAIPABICHHIO
«["ocymapcTBeHHOE ¥ MYHUIMIIAJIBHOE YIpaBICHHE» [DNEKTPOHHBIA pecypc]: yued. mocodue/
J.P. I'mausrynnuna, I'.P. ®@acxyrnunoBa. — OnektpoH. naH.— Kazans: M3a-Bo Kazan. nHarl.
uccnen. texuos. yH-T, 2013.— 103 c¢. — Hoctym u3z DBC «IPRbooks». — Pexxum pocryma:
http://lwww.iprbookshop.ru/61946.html, tpeGyercs aBropu3aius. - 3ari. ¢ SKpaHa.

2.JIyxuna JI.B. IHOCTpaHHBIIH S3bIK H MEXKKYJIbTypHasi KOMMYyHHUKaIus = Foreign
Language & Intercultural Communication [DJIeKTpOHHBIN pecypc]|: UK JIGKIUW s
MarucTpaHTOB, OOydYaromIMXCS MO TMporpamMmaM <«OKOHOMHUKa», «MeHemxmeHT».../ JL.B.
JlykuHa. — DneKTpoH. 1aH. — BopoHex: BopoHex. roc. apxutekryp.-ctpout. yH-T, ObC ACB,
2013.— 134 c¢. — Jocrym wu3 OBC  «IPRbooks». — Pexum mocryna:
http://lwww.iprbookshop.ru/22659.html, TpeGyercs aBropu3zarus. - 3ari. ¢ sKpaHa.

3. Tlonos E.B. Legal English for Graduate Students. Areas of Public law = Anrmmiickuit
SI3BIK U1 MaructpaHToB. [lybmuyuHoe mpaBo [DIeKTpoHHBIA pecypc]: yded. mocobue K Kypcy
«UHuocTp. s3. B npaBoBeaenun»/ E.b. [lonoB. — Dnextpon. gan. — OpenOypr: OpeHdypr. UH-T
(bumman) Mock.roc. opun. yH-Ta, 2016.— 97 ¢. — Hoctyn u3 DbC «IPRbooks». — Pexum
noctyma: http://www.iprbookshop.ru/50620.html, Tpebyercs aBTopusarus. - 3ari. ¢ 3KkpaHa.

4. TlpakTrueckuii Kypc anrimiickoro si3pika = Practical Course of English for Students of
Economics [DnekrpoHHbIii pecypc] : y4ed. mocoOue s CTYASHTOB JKOH. CHEIHaTbHOCTEH
By30B / JI.B. benpurikas [u ap.]. — DnexrpoH. naH. — MuHck : TerpaCucremc, 2012. — 368 C.
— Jloctym u3 DBC «IPRbooks». - Pexum goctyma : http://www.iprbookshop.ru/28198,
TpeOyeTcst aBTopu3anus. - 3aril. ¢ KpaHa.

5. lllyBaeBa, A. M. UHOCTpaHHBIN S3bIK (QHTJIMKACKHI) : y4eb. mocoOue s CTYACHTOB
OYHOM, 3a04. W JaucTaHil. Gopm oOydeHus mo HampasieHusMm : 081100.62 - ['oc. U MyHuUIHII.
yrp. ; 080400.62 - Yap. nepconanom ; 030900.62 - IOpucnpynennus ; 080100.62 - DxoHOMHKA
/ A. M. llysaea, H. O. Illmak, E. A. Kpyrsko; Poc. akaa. Hap. x03-Ba W roc. CIyXObl TIpH
[Ipesunente PO, Cub. un-t ymp. - HoBocubupck : Mzn-Bo CubAI'C, 2014. - 302 c. - To xe
[Dnextponnsblii pecypc]. — Joctyn u3 b-ku snextpon. u3nanuit / Cub. uH-T ymnp. — ¢uimdan
PAHXul'C. — Pexum mgoctyma : http://www.sapanet.ru/UMM_1/3511/eng_13 up_a.pdf,
TpeOyeTcst aBTopu3anus .- 3aril. ¢ SKpaHa.

6.3. YueOHO-MeTOANYECKOE 00ecIieYeHre CAaMOCTOSITeIbHOIH PadoThl.

1. KoxxaeBa, M.I'. I'pammaTiKa aHIJIMICKOTO s3bIKa B Tabiuuax [DIEKTPOHHBIA pecypc] :
yue6. mocobue / M.I'. KoxxaeBa. — OnektpoH. naH. — Mocksa : ®@aunra, 2010. - 59 c. -
Hoctyn u3 9BbC «YHUB. 0-xa ONLINE». — Pexum JOCTyTIA:
http://biblioclub.ru/index.php?page=book&id=57958, Tpebyercst aBTopu3anus. - 3ari. ¢ KpaHa.

2. HecseraiinoBa M.B. Practical phonetics [Dnexkrponnslii pecypc] : yueb.-MeTo. mocodue
no mpakt. ¢onetnke aHri. s3. / M.B. Hecseraitnosa, C.I'. HocblpeBa. — DneKTpoH. AaH. —
ApmaBup: Apmasup. l'oc. mex. akaz., 2014. — 173 c¢. — [octyn u3z ObC «IPRbooks». —
Pexxum pmocryna: http://www.iprbookshop.ru/54521.html, tpeGyercss aBropumzamms. - 3ari. c
9KpaHa.

6.4. HopMaTHBHbIE NPaBOBbIE JOKYMEHTHI
He ucnone3yrores.

27


http://www.iprbookshop.ru/55003.html
http://www.iprbookshop.ru/61946.html
http://www.iprbookshop.ru/22659.html
http://www.iprbookshop.ru/50620.html
http://www.iprbookshop.ru/28198
http://www.sapanet.ru/UMM_1/3511/eng_13_up_a.pdf
http://biblioclub.ru/index.php?page=book&id=57958
http://www.iprbookshop.ru/54521.html

6.5. UnTepHer pecypcsl

1. Collins Language [DnexkTponHsiii pecype]| - Pexxum mocryna: www.collinslanguage.com,
CBOOOIHBIH.

2. Cambridge Dictionary  [DnekTpoHHBII  pecypc] - Pexum  pocryma:
www.dictionary.cambridge.org, cBo6oaHBIi.

3. Longman Dictionary of Contemporary English [ 9nexrponnsiii pecypc] - Pexxum nocryna:
www. ldoceonline.com, cBoGoIHBI.

4.  Macmillan  Dictionaries  [Dnextponnbiii  pecypc] -  Pexum  mgocryma:
www.macmillandictionaries.com, cBoOO IHBIA.
5. Oxford Dictionaries [DnexTpoHHBI  pecypc] - Pexxum  poctyna:

www.oxforddictionaries.com, cBoGO IHBIA.

6.6. Unble UCTOYHUKH
Cnucox ayamo- ¥ BUI€0-KypCOB

1. FOnuna, T. A. Performance Appraisal of Employees : (oreHka paboThl CiTyXKaliux) :
pabouas Tetpans / T. A. FOauna; Poc. akan. roc. ciyx06s1 npu IIpesugente PO, Cub. akaz. roc.
ciyx0b1. — HoBocubupck, 2007. — 30 c.

2. Cambridge International Dictionary of English [Dnexrponnsiit pecypc] : On CD-ROM. -
Cambridge : Cambridge University Press, 2001. - 1 snektpos. ont. auck (CD-ROM). - 442-64.

3. Emmerson, P. Business Grammar Builder / P. Emmerson. - Oxford : Macmillan, 2002. -
272 c. + 1 CD-ROM. - PE]I.

4. Harrison, M. Oxford Living Grammar : Pre-Intermediate : Lean and Practise Gramma in
Context : with answers : [okcdopa. kuBas rpamMmarhka . Had. Kypc . yue0. mocobue] / M.
Harrison. - Oxford : Oxford Univ. press, 2009. - 156 p. + 1 snektpos. onrt. auck (CD-ROM).

7. MATEPHUAJIBHO - TEXHUYECKAS BA3A, THOOPMALIMOHHBIE
TEXHOJIOI'UH, TPOT'PAMMHOE OBECIIEYEHUE U UTHO®OOPMALIMOHHBIE
CITPABOYHBIE CUCTEMBI

Yueonvie ayoumopuu ona nposedenus 3anamuil ceMuHapcKo20 muna: VHTEPaKTUBHAS
J0cKa (9KpaH), KOMIBIOTEP € MOAKIIOYEHHEM K JIOKAJbHOM ceTH (uiMansa U BBIXOJOM B
WHTepHeT, 3BYKOBOW YCWINTEIb, AHTUIIOJABUTENb, MYJIBTUMEIUNHBIA IPOCKTOP, CTOJIBI
ayJMTOPHBIE, CTYJIbs, TPUOYHA HACTOJIbHAS, IOCKA ayAUTOPHAS.

Kaobunemor 0na 3anamuii no UHOCMPAHHOMY A3bIKY (OCHAUW{EHHBLI JTUH2APOHHBIM
obopyoosanuem). TEIEBU30p, BUICONPOUTPHIBATEIb, HH(OPMAIMOHHBIE ILIAKaThI, CIOBAPH,
JKypHaJIbl, KapThl, TPAMMATUYECKUE U JIEKCUUECKNE HaTJIAIHbIE MAaTEPHaIbl, JOCKA C MArHUTAMH,
CTOJIBI ayTUTOPHBIE, CTYIbs, TOCKA ayAUTOPHAs!.

Jlabopamopus nuunocmnozo u npoheccuonanbHo20 pazeumus: dKpaH, KOMIBIOTED C
MOAKIIIOUEHUEM K JIOKAJIBHOW CETM MHCTUTYTA, M BBIXOJOM B MHTEpHET, MynbTHUMEIUIHBIN
IIPOEKTOP, CTOJIbI AYAUTOPHBIE, CTYJIbsI, TPHOYHA HACTOJIbHAS, JOCKA ayAUTOPHAS.

Ilomewienua ona camocmoamenvHou pabomuvl odyuaruwuxca. KomnvromepHoie
KAaccvl: KOMIBIOTEPH! C MOJKIOYEHUEM K JIOKAIbHOW CETH MHCTUTYTa (BKJIOYasl MPaBOBBIC
cucteMbl) U VHTEpHET, CTOJIbI ayAUTOpPHBIE, CTYJbS, JIOCKH ayauTOpHbIe. LleHTp uHTepHeT-
pecypcoB: KOMIBIOTEPHl C BBIXOJOM B VHTepHET, aBTOMAaTHU3MPOBAHHYIO OHUOIMOTEUHYIO
MH(POPMALMOHHYIO CHCTEMY M DJIEKTPOHHBbIE OMOIMOTEYHBIE CUCTEMBI: «YHHBEPCHUTETCKas
oubmmoreka ONLINE», «OnekrpoHHo-Onmbnmoreunass cucrema wusaarenscta JIAHD,
«DNEeKTPOHHO-OMOMMOTEeYHass cucreMa uzfarenbcTBa «tOpailty, «OnekTpoHHO-OMOIMOTEUHAs
cucreMma [PRbooks», «YuuBepcuterckas Wudopmanmonnas Cuctema POCCHUS»,
«OnexTpoHHas Oubmuoreka nucceprauuit PI'b», «Hayunas osnextpoHHass OubiaHOTEKa
eLIBRARY», «EBSCO», «SAGE Premier». Cucrema denepaibHbIX 00pa30BaTebHBIX
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nopranoB «IJkoHomuka. Couwnosnorus. Menemxment», «Opuauueckas Poccus», Cepsep
opranoB rocynapctBenHoit Biactu P®, Caiit Cubupckoro @enepanbHOTO OKpyra u Ap. DKpaH,
KOMIBIOTEP C MOJKIIOYEHHEM K JIOKAIBHOW CeTH (uinaia U BHIXOJOM B MHTEpHET, 3BYKOBOM
YCUJIUTEINb, MYJIBTUMEIUIHBIA IPOEKTOP, CTOJIBI AyJUTOpPHBIE, CTyJbs, TpUOyHa, [OCKa
ayautopHas. HaGopbl BUPTYaIbHOTO JIEMOHCTPALMOHHOTO 000PY/IOBaHMS, HArJsIIHbIE YaeOHbIe
ocoousI.

Bubnuomexa (umerowan mecma 0nsa 00yuaouwuxca, OCHaAW|eHHvle KOMnbiomepamu ¢
docmynom K oazam 0anHvix u cemu Hnumepnem): KOMIBIOTEPHI C OJKIIOYEHUEM K JIOKAIBHOMN
cetu ¢pmmana u Marepuer, Wi-Fi, cTombl aymuTopHbIe, CTYbS.

Cneyuanu3upogannviit Kadunem Oa4 3AHAMUNL C MATOMOOUTLHBIMU 2PYRRAMU
(cmyodenmupl ¢ OPAHUYEHHBIMU BO3MONCHOCHMAMU 300p06ba). DKpaH, KOMIIBIOTEPHI C
MOJAKIIIOUEHUEM K JIOKAJIbHOM CeTH MHCTUTYTa U BBIXOJIOM B VIHTEpHET, 3BYKOBOU YCHIIMTEIb,
MYJbTUMEIUNHBIA MPOEKTOpP, CTOJBbl ayJIUTOpPHBIE, CTYy/lbs, TpUOyHAa HacTOJbHas, J1OCKa
ayIuToOpHasi, OPUCHBIE Kpeca.

Buoeocmyous onsa npoeedenus eebunapoe. 1Ba pabOYMX MeCTa, OCHAIEHHBIX
KOMITIbIOTEpaMH, BeO-KaMepaMH U TapHUTYpaM (HaylIHUKHA U MUKPO(OH).

Kadgheopwr: na xaxnoit kadenpe ogHO pabodee MECTO, OCHAIIIEHHOE KOMITBIOTEPOM, BeO-
KaMepOu, TapHUTYPOH.

JInst u3ydeHus: JUCHUILTMHBI HE00X0JMMO porpaMMHoe obecrnieueHue: maket MS Office,
Microsoft Windows, caiit ¢unuana, CJIO IIpomereii, koprmopaTuBHbie 0a3bl JaHHBIX, ISPring
Free Cam8.
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	4.1. Формы и методы текущего контроля успеваемости и промежуточной аттестации
	4.4.  Методические материалы промежуточной аттестации
	Промежуточная аттестация по дисциплине на очной форме обучения «Иностранный язык в профессиональной сфере» проводится по окончанию 1семестра в форме зачёта, 2 семестра - экзамена.
	Зачет выставляется по результатам работы в 1 семестре. В ведомость выставляется «зачтено» или «не зачтено».
	Билеты на зачёте включают три задания: аудирование, беседа по теме и перевод текста.
	При выполнении аудирования студент должен ознакомиться с заданием по аудированию до начала прослушивания; прослушать предложенный текст дважды; выполнить задания. Время выполнения задания по аудированию – 10 минут. При выполнении задания по аудировани...
	Беседа по одной из предложенных тем, определенных программой предполагает следующее: студент должен раскрыть тему, предложенную в билете, в форме монологического высказывания и вести беседу с экзаменатором по данной теме. Объём предложений в теме – не...
	6.3. Учебно-методическое обеспечение самостоятельной работы.

