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1. IlepeyeHb MJIAHUPYEMBIX Pe3yJabTATOB 00y4eHHS MO AUCHUIINHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH Pe3yJIbTATAMM OCBOEHUSI MPOTrPAMMbI

1.1 Jducuummmnaa b1.5.22 MuocTpaHHbIi sA3bIK MPOGECCHOHATBHOTO OOIIeHUS 00ecreuynBaeT
OBJIQJICHUE CIEAYIOIIMMHU KOMIIETCHIIUSIMU C YYETOM dTara:

Kon HaumenoBanue Kon HaumenoBanue 3Tana
KOMIETEeHI[UH KOMMETEeHI[HN ITana 0CBOEHHUs OCBOEHMS KOMIIeTEeHIMH
KOMIIeTEeHIIUH
CIIOCOOHOCTh MPUMEHSTh
npodeccuoHaIbH
VK OC-4.3 pod Yio
TEPMHUHOJIOTHIO B Ipoliecce
1 atan
npodecCHuOHATBLHOTO
oOLIeHNsT Ha HMHOCTPAHHOM
Crioco6HOCTh
SI3BIKE
OCYIIECTBIISAThH
CIIOCOOHOCTH BECTU JETOBYIO
JIETIOBYIO YK OC-4.4
MEPEenuCKy Ha WHOCTPAHHOM
KOMMYHHKAITHIO B | 2 oTan
. N S3BIKE
YK OC-4 YCTHOM W TIHCbMEHHOU
CIIOCOOHOCTh IIPOBOAMTD
(opmax Ha npodeccuoHanbHbIe
rocynapctBeHHOM(bIX) | YK OC-4.5 P
MIEPETOBOPHI, BCTpEUH,
u MHOCTpaHHOM(BIX) | 3 aTam
BBICTYIUICHUS Ha
A3bIKE (aX)
MHOCTPAaHHOM SI3bIKE
CIIOCOOHOCTh  OCYIIECTBIIATh
YK OC-4.6 npodeccHoHATbHYIO
4 sran JESITEIbHOCTD Ha
MHOCTPAHHOM SI3bIKE
1.2. B pe3ynbrare 0cBOEHUS AUCIUILIUHBI y CTYIEHTOB JIOJKHBI OBITH C(HOPMUPOBAHBI:
OT®/T® Kox srana Pe3yabTaTsl 00yyeHus
(mpu HAIMYMH OCBOCHUA
npodceranaapra)/ | KoMIeTeHIUH
TPYAOBbIE WIH
npogeccuoHaIbHbIE
ACCTBUSA
HA  ypOBHE 3HAaHWH: JIEMOHCTPHUPYET  3HAHHE
cnenupuIeckod  JEKCUKM HHOCTPAHHOTO  SI3BIKA,
aCIIPOCTPAaHEHHOM B JE€JI0OBOM chepe
VK OC-4.3 Pactipovip = dep
| yran Ha YpPOBHE YMEHMH: JE€MOHCTpUpPYET BIaJleHUE
TPAaMOTHOM, CBOOOTHOM peUbio
Ha ypOBHE HABBIKOB: COOIIO/IaeT MIUCHMEHHBIN 1eT0BON
ITHUKET
HAa  ypOBHE 3HAaHWH: JIGCMOHCTPHUPYET  3HAHHE
crnenupuIeckod  JTEeKCHKM HHOCTPAHHOTO  SI3BIKA,
YK OC-4.4 pacrpocTpaHeHHOH B JIe0BOM chepe
2 sTan Ha ypPOBHE YMEHMH: OCYIIECTBISET YCTHbIE H
MMMCbMEHHBIC JICITIOBBIC KOMMYHHKAITUU Ha
WHOCTPAHHOM SI3BIKE.




Ha YpPOBHE HABBIKOB: COOJIOJAE€T BCE TPEOOBAHUS K
HaIlmMCaHUIO JCJIOBOTO MMCbMAa HA MHOCTPAHHOM SA3BIKC

Ha  ypOBHE 3HAHUM:  JEMOHCTPUPYET  3HAHUE
cnenupuUeckod  JEKCUKM  HMHOCTPAHHOTO  SI3BIKA,
paclpoCcTpaHEHHOW B JENOBOM  cdepe, eI0BOro
STHKETAa CTpaHbl KOHTpAareHTa

YK OC-4.5

3 sran Ha YpOBHE YMEHHWI: IUIAHUPYET U IPOBOAUT JEIOBYIO

BCcTpeuy (IMyOJIMYHOE BHICTYIUICHWE) Ha MHOCTPAaHHOM
SI3BIKE

Ha YpOBHE HAaBBIKOB: IIPOBOJIUT JIEIOBYIO BCTpEuy
(myOarYHOE BBICTYIIJICHHE) HA HHOCTPAHHOM SI3BIKE.

Ha  YpOBHE 3HAHMH: JIEMOHCTPUPYET  3HAHHE
cneuu(UYeckoil  JIGKCHKM ~ MHOCTPAaHHOTO  SI3bIKa,
pacupocTpaHeHHOW B JEJIOBOW cdepe, IEIOBOTO
YK OC-4.6 STHKETA CTPaHbl KOHTPAareHTa

4 stan Ha YpPOBHE YMEHHUH: TIUIAHUPYET U  TMPOBOJUT
MEPEroBOPhl HA HHOCTPAHHOM SI3BIKE

Ha YpPOBHE HAaBBIKOB: IPOBOJUT JICJIOBYIO BCTpEUy
(myOnMyHOE BHICTYIUICHHE) HAa MHOCTPAHHOM SI3BIKE.

2. O0beM U MeCTO IMCHUILTHHBI B cTpyKType OIT BO

O0beM TUCHUIIIMHBI

Oobmast Tpynoemkocts b1.5.22 HMHOCTpaHHBIN A3BIK TPOQPECCHOHATBHOTO OOICHUS
cocrasiisieT 9 3a4eTHBIX equHnll, 324 yaca.

KonnyectBo akageMH4eCKHX YacoB, BBIJCICHHBIX Ha KOHTAKTHYIO pPaboTy C
npemnoaaBaTenaem, st 09Hoi Gpopmbl coctanisger 192 vaca (mpakTuueckue 3ausaTus — 192 gaca);
CaMOCTOSITEIILHYIO padoTy - 94 yaca, KOHTPOJIb — 36 YacOB, KOHCYJIbTAIIUU — 2 Yaca.

Jlnia 3a0uHOM (opMbI OOyUEHUS: Ha KOHTAKTHYIO paboOTy C MpernojaBaTeieM BbIIEICHO
40 gacoB (npakTuueckue 3aHaTus — 40 4acoB); caMOCTOATENbHYIO paboTy — 271 4yac; KOHTPOJIb —
13 gacos.

Mecto aucuuminnsl B ctpykrype OII BO

Huctmmumua  b1.5.22  WMHocTpaHHBIE  sS3BIK  TPOQECCHOHATBHOTO  OOIICHUS
npeaycMoTpeHa Ha 2 — 4 kypcee, B 4 — 7 cemecTpax Juist ouHOM hopMbl 00yueHus; Ha 2 — 3 Kypce,
3 — 6 ceMecTpax JiIs 3209HOU opMbI 00yUeHUs; Ha 2 — 3 Kypce, B 4 — 5 cemecTpax I 3a09HON
dbopmel 00ydenus ¢ npumenenuem D0, JIOT.

Juctmmumaa b1.5.22 MHOCTpaHHbIH S3bIK MPOGECCHOHATHFHOTO OOIICHNsT OTHOCUTCS K
JUCLUIUIMHAM 00s13aTenbHOM yacTu bioka 1 «/luctuniauasl (MOLysIn)».

B conepxarenpHoM rutane aucimiuinHa onupaercs Ha b1.5.01 MHocTpanHslii s3b1k (2-3
cemectpsl 1 — 2 Kypca).

dopMa MPOMEKYTOUHOH aTTeCTallMd B COOTBETCTBHHM C y4YeOHBIM IIJITAHOM — 3a4erT,
9K3aMeH (U1 04HOM (popMbl 00yUeHUs ) U HK3aMeH (JUIs1 320YHOM U 3a04HOM (OopMBI O0yUEHHS C
npumenerunem D0, JIOT).

3. Conep:xaHue ¥ CTPYKTYpa JMCHHILIHHBI
Ounas popma odyuenusn



Ne i/

HaumenoBanue
TeM (pa3aesioB)

O0beM IMCUMILVIHHBI (MOaYJIsT), Yac.

Bcero

KonTakTHast padora

o0yuarouuxcsi ¢
npenojaBarejemM

10 BU/IAM Y4eOHBIX 3aHATHIl

J JIP

113

KCP

]

Cp

dopma
TeKyIlIero
KOHTPOJISA
ycreBaeMoc
TH,
MPOMEXKYTO
YHOH
aTTrecTanuu

4 cemecmp

Tema 1

Basic  definitions in
Public Administration.
OcHosHble onpedenenus
8 Tocyoapcmeennoti
Cuyorcoe.

24

16

O, IL, ;1*

Tema 2

Separations of powers.
Pasoenenue enacmeil.

24

16

O,IL A

Tema 3

Systems of government.
Cucmemvl ynpaejieHusl.

24

16

O,IL A

IIpomMexxyTouHas arrecrauus

3auer

Hroro 3a CCMCCTP

72

48

24

5 cemecmp

Tema 4

Civil Service and its
history. Corruption in
Civil Service.
T'ocyoapcmeennas
cnyancoba u e€ ucmopusl.
Koppynyus 8
T'ocyoapcmeennot
Cnyorcoe.

24

16

O,IL A

Tema 5

Strategic management.
Cmpamezuueckuul
20Cy0apcmeeHHblll
MeHeOHCMeHM.

24

16

O,IL A

Tema 6

Decision  making in
Public Administration.
llpunamue pewenuti 6
T'ocyoapcmeennoti
Cayorcoe.

24

16

O,IL A

HpOMe)Ky'TO‘lHa}I aTTcCTaluusa

3aueTr

Nroro 3a cemecTp

72

48

24

6 cemecmp

Tema 7

Negotiating. Cross-
cultural negotiating.
Ilposeoenue
nepezosopos.
MeodwckynomypHuwiti
ouarnoe.

24

16

O, 1L, 11

Tema 8

Public Service and Staff
Management
T'ocyoapcmeennas
cayaxcoa u  ynpasiexue
nepcoraiom

24

16

O, 11, |




Tema 9 | Public Service reform in | 24 16 8 O, IL
Great Britain.
Peghopma
Tocyoapcmeennoti
Cryorcoot
Benukoopumanuu.
ITpoMexyTouHas aTTecTalus 3auer
Hroro 3a cemectp 72 48 24
7 cemecmp
Tema Local Government in| 36 16 12 8 O, IL I
10 Great Britain.
Opeanivl MeCmHO20
camoynpaeenus 8
Benukobpumanuu.
Tema Recruitment of civil | 35 16 12 7 O, IL
11 servants in Great Britain.
Habop 6 cmpykmypui
20ccayacovl
Benuxkobpumanuu
Tema Career in the Civil| 35 16 12 7 O, 11, 11
12 Service in Great Britain.
Kapvepa 6 2occnyocoe
Benuxkobpumanuu
KoHncynpTanus 2
IIpomexxyTouHas arrectanus 36 DK3aMeH
Hroro 3a cemectp 108 48 36 22
Bceero: | 324 192 36 94
*: — ghopmul mexyugeco konmpoas ycnegaemocmu: onpoc (O), mecmuposanue (T), npesenmayus(Il),
camocmosmenvuas paboma (CP)
3aounan popma odyuenus
O0beM IMCHMILIMHBI, YAaC. dopma
Bcero KonrakTHas padora TeKyLIero
Ne n/m HaunmenoBanue Tem o0yuarouuxcs ¢ KOHTPOJIA
) W/WJIN pa3aesioB npenogasaresjiemM ycneBaeMoc
no BUAaM y4eOHbIx 3ausatuii | CP TH,
JI JIP 3 |KCP IMPOMEXKYTO
YHOI
arTecTauuu
3 cemecmp
Temal | Basic definitions in 25 3 22 O, 11, 11
Public Administration.
OcHnognbie onpedeneHus
8 Tocyoapcmeennot
Cuyoicoe.
Tema 2 | Separations of powers. 24 3 21 O,IL [
Paszoenenue enacmeii.
Tema 3 | Systems of government. 23 2 21 O, 11, I
Cucmemvl ynpasneHus.
Hroro 3a cemectp 72 8 64
4 cemecmp
Tema4 | Civil Service and its| 24 | ] 3 1 120 ] OILJK




history. Corruption in
Civil Service.
Tocyoapcmeennas
cyoicoba u e€ ucmopusl.
Koppynyus 8
T'ocyoapcmeennot
Cuyorcoe.

Tema 5

Strategic management.
Cmpamezuueckuti
20Cy0apCcmeenHbill
MeHeOHCMEHM.

24

20

Tema 6

Decision  making in
Public Administration.
Ilpunamue pewenuii 6
Tocyoapcmeennoti
Cnyorcoe.

24

20

[IpoMexxyTouHas arrecrauus

OK3aMeH

Hroro 3a

CCMCCTP

72

60

5 cemecmp

Tema 7

Negotiating. Cross-
cultural negotiating.
IIposeoenue
nepe2o8opos.
MeorckynomypHuwiti
ouarnoe.

30

26

O, 11, 11

Tema 8

Public Service and Staff
Management
T'ocyoapcmeennasn
cayoicba u  ympasgneuue
nepcoHaiom

30

26

Tema 9

Public Service reform in
Great Britain.

Pegopma
T'ocyoapcmeennou
Cnyorcov
Benuxobpumanuu.

30

26

Hroro 3a

ceMecTp

90

12

78

6 cemecmp

Tema
10

Local Government in
Great Britain.

OpZaHbl MECMHO20
CamMoynpaeieHusl 6
Benuxobpumanuu.

36

23

Tema
11

Recruitment  of  civil
servants in Great Britain.
Habop 6 cmpyxmypol
20CCyHcObl
Benuxobpumanuu

35

23

Tema
12

Career in the Civil
Service in Great Britain.
Kapvepa 6 eoccnyacoe
Benuxobpumanuu

35

23




[IpomexxyTouHas arrecrauus

OK3aMeH

Hroro 3a cemectp

144

12

9

69

Bcero:

324

40

13

271

*: — ghopmul mexyueeo konmpoas ycnesaemocmu: onpoc (O), mecmuposanue (T), npesenmayus (1),
camocmosmenvuas paboma (CP)

3aounan popma odyuenusn c npumenenuem 30, /10T

Ne i/ HauMeHnoBanue TeMm O0BbeM THCHUILIMHDBI, Yac. dopma
W/WJIN pa3esioB Bceer KonraktHasi pa6orta Ccp TeKylIero
0 00y4aroumuxcs ¢ KOHTPOJIA
npenojaaBarejieM ycneBaemoc
10 BHaM y4eOHbIX 3aHATHI TH,
J JIP n3 |KCP MPOMEXKYTO
YHOM
arTecTaumu
4 cemecmp
Tema 1l | Basic  definitions in| 25 3 22 O, I, [
Public Administration.
OcHosHble onpedenenus
8 T'ocyoapcmeennoti
Cnyorcoe.
Tema 2 | Separations of powers. 24 3 21 O, IL 1
Pazoenenue enacmeil.
Tema 3 | Systems of government. 24 2 1 21 O, 11, I
Cucmembvl ynpagnenus.
Tema 4 | Civil Service and its| 24 3 1 20 O, I,
history. Corruption in
Civil Service.
Tocyoapcmeennas
cnyorcoba u e€ ucmopus.
Koppynyus 8
T'ocyoapcmeennou
Cnyorcoe.
Tema 5 | Strategic management. 24 3 1 20 O, IL A
Cmpamezuueckuul
20Cy0apcmeenHbltl
MEHEeQAHCMEHM.
Tema 6 | Decision making in| 23 2 1 20 O, I, 1
Public Administration.
Ipunamue pewenuii 6
T'ocyoapcmeennoti
Cnyarcoe.
[IpomexxyTouHas arrecranus DK3aMeH
Uroro 3a cemectp 144 16 4 124
5 cemecmp
Tema 7 | Negotiating. Cross- | 29 4 1 24 O,IL [
cultural negotiating.
IIposeoenue
nepe2o8opos.
Meswckynomyphoiu
ouarnoe.
Tema 8 | Public Service and Staff | 29 4 1 24 O, IL




Management
T'ocyoapcmeennas
cayxcoa U ynpasneHue
nepcoHaiom

Tema 9 | Public Service reform in | 30 4 1 25 O, IL

Great Britain.
Peghopma
T'ocyoapcmeennot
Cyorcont
Benuxoopumanuu.

Tema Local Government in| 30 4 2 24 O, I,

10

Great Britain.

Opaanvl MEeCmHO20
camoynpasienus 68
Benuxobpumanuu.

Tema Recruitment of civil | 31 4 2 25 O, IL I

11 servants in Great Britain.

Habop 6 cmpyxkmypul
20CCyHcobl
Benuxoopumarnuu

Tema Career in the Civil| 31 4 2 25 O, I, [

12 Service in Great Britain.

Kapvepa 6 coccnycoe
Benuxoopumarnuu

[IpoMexyTouHas aTTecTalus DK3aMeH

Hroro 3a cemectp 180 24 9 147

Bcero: | 324 40 13 271

*: — dhopmul mexyugeco konmpoas ycnegaemocmu: onpoc (O), mecmupoganue (T), npesenmayus(Il),
camocmosmenvrasn paboma (CP)

Coaep:xanue TUCHUIIMHBI

Tema 1. Basic definitions in Public Administration.

Ocnoenvle onpedenenus ¢ 20cyoapcmeennou Cayaucoe.

The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema PaCKpbIBA€T OCHOBHBIC TEPMHHBI W IIOHATHA FOcyZ[apCTBeHHOﬁ CJ'Iy>K6I>I.
[IpencraBiena uctopus pa3BUTUS TOCYAAPCTBA OT KJIACCHYECKONM AHTUYHOCTH JI0 COBPEMEHHOIO
oOmecTBa.

IpakTuyeckoe 3aganue: [Ipeserranus: [IpuHIUIBI OFOPOKPATUYECKOTO TOCYIAPCTBRA.

Tema 2. Separation of powers.

Pa3zoenenue énacmelil.

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme 00BsICHIET MEXaHU3M ,Z[Cf/iCTBPIH pa3aciiCHuAd BJIaCTEU U JacTCa JAC€TAaJIbHOC
ONMMCAHHE KaK JTOT MeXaHM3M pabotaer. B Teme neMOHCTpPUPYIOTCS Apyrue BapUaHThHI

10




OpraHu3aly AEMOKPAaTHUYECKON CHUCTEMBI YIPaBJIECHUS MPH «CIUSHUY BlacTei» U «CMelIaHHON
CUCTEMBI».

IIpakTnueckoe 3aganue: [Ipesenranus: Pa3Hble MoJenu ynpaBieHUsl FOCyJapCTBOM B
Mmupe. Yuactue B auckyccuu: Pasnenenue Biacteil npotus ClnusiHUS BIACTEM.

Tema 3. Systems of government.

CucremMbl ynpaBJieHUs.

The theme reaveals the main features of federalism, confederation and unitarization,
analyses the diferrence and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his thery of forms of
government”.

B Teme packpbIBaroTCsi OCHOBHBIE YepThI (efepanu3mMa, KoHPeAepaluu U YHUTApU3alUN
Y aHATM3UPYIOTCS PA3INYMsl ¥ PEUMYIIECTBA KaKI0M 13 (hOpPM yIIpaBICHUS.

IIpakTuyeckoe 3aganue: [Ipe3eHTranus «ApUCTOTENHs U €10 Teopus HOpM yIpaBICHUS.

Tema 4. Civil Service and its history. Corruption in Civil Service.

I'ocynapcrBennas ciyx0a u eé ucropusi. Koppynuus B I'ocynapcrBennoii Ciyxoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omnmchIBacT 3HAUYCHHE TECPMHHA «TOCYdapCTBCHHAA CJIY)K6a)) U HOpCACTaBIIACT
KpaTKUi IKCKypc B €€ ucroputo. B TemMe o0ObsCHAIOTCA (DAKTOPBHI, BBI3BIBAIOLINE KOPPYIIIHUIO U
IPEeUIaraloTCsi Mephl MPEIOTBPALICHUS KOPPYIILIHH.

IIpakTnueckoe 3ananme: [Ipezentamus: Mepbl  OoppObl ¢ KOppynuuend B
['ocynapcrennoii Ciyxo6e. Juckyccus: D¢ dhexkTuBHbIe MepBI B 60pb0e ¢ KOPPYIIHEH.

Tema 5. Strategic management.

Crparernyeckuii rocyapcTBeHHbI MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B teme AACTCA OIIPECACIICHUC TCPMUHY «CTPATCTUA» U 00BSICHSIETCS ynOTpe6J'IeHI/Ie €ro B
YIIPABJICHYECKON MPAKTUKE. A TaKXKe AAETCS aHAJIN3 MPOLECCa CTPATETHYECKOr0 YIPABICHUS U
MBIIIJICHUA.

IpakTuyeckoe 3aganue: [Ipezenramnus 06 3¢ PeKTUBHOM IpoIIecCce YIpaBICHUsI.

Tema 6. Decision-making in Public Administration.

IIpunsiTHE pemIeHHil B rocy1apcTBEeHHOH Ciryxkoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme ommcriBaeTcs IpouecCc MPHUHATHA pemeHHﬁ KaK TJIaBHOC HAIIpaBJICHUEC JIA
TCOpUU U HUCCICAOBAHUA I‘OCYI[&pCTBCHHOfI CJ'Iy)K6BI. B Tteme YACIACTCA 3HAYHUTCIBHOC
BHUMaHNE 0COOEHHOCTIM MPUHATHA ITOJIUTUYCCKHUX U TCXHUYCCKUX pemeHnﬁ N IIOAYCPKUBACTCA
BaKHOCTH pemreHus B UT.

IIpakTuyeckoe 3aganue: [Ipesenranus: [IpunsaTue pemeHnii B COBpeMEHHOM MHUpE.

Tema 7. Negotiating. Cross-cultural negotiating.
IIpoBenenne neperoBopoB. MeXKY/JIbTYPHBIH JHAJIOT.
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The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your information files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HAKOMHT C HaBBIKAMH H CTHISIMH IIEPETOBOPOB. OnpenenﬁeTc;I nmoaxoa K
MEXKYJIbTYPHOMY HUAJIOLY.

IIpakTuyeckoe 3ananme: [Ipuaymalite BO3MOXKHYIHO MpoOJIeMy JUIsl IEPETOBOPOB.
3aynraiiTe cBOM MH(POPMALMOHHBIE JOKYMEHTHI. OIpenenuTe Balll MPUOPUTETHI U pazpaboTait
CTPAaTCrur0 U TaKTUKY IIOBCACHUSA BO BPEMA IIEPETOBOPOB.

Tema 8. Public Service and Staff Management

FocyuapCTBeHHaﬂ cnymﬁa U YIIPaBJECHUE NEPCOHATIOM.

The theme reveals main approaches to staff management in public service.

Practical task: Round table: The principles of staff management.

Tema packpsiBaeT mpo0OJIeMbl KaJIpOB TOCYIapPCTBEHHOU CITY>KOBI.

IIpakTnueckoe 3axanue: J{uckyccus: CoBpeMeHHBIE MOAX0bI K HA0Opy NepcoHania.

Tema 9. Public Service reform in Great Britain.

Pedopma rocynapcrBenHou ciiy:k0b1 B BesimkoOpuranum.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write an article on “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema 0OBSICHSET MPUUMHBI, KOTOPHIE BBI3BIBAIOT MEPEMEHBI K HE0OX0IMMOCTh pehopm B
INocynapcrBennoit Cnyx0e Bennkobputanuu u mpeaocTapiisieT Oeriblid B3I HA OIBIT JPYTHX
€BPOIEHCKUX CTpaH.

IpakTuyeckoe 3amxanue: [Ipesentanus: Pedopmbl rocynapctBenHoi ciyx6s1 Poccum.
[TpoGyieMbl 1 BBI3OBHI.

Tema 10. Local Government in Great Britain.

OpFaHI)I MECTHOI'O CaMOyIIpaBJICHUA B BeﬂﬂKoﬁpI/ITaHI/II/I.

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B TEMEC MMpEaACTaBIACTCA CUCTEMA OpraHoB MECTHOT'O CaMOYyIIpaBJICHUA B
BenukoOputanun e€ cTpykTypa, uend u (QyHKuuM. bBynaymiee pasBuTee  OpraHoB
camoymnpasnenus O0venuuénnoro KoposieBcTBa Takyke paccMaTpuBaeTcsi B 9TOM T1aBe.

IIpakTuyeckoe 3axanme: [Ipesenranusa: MectHoe camoynpasienue B Poccum.

Tema 11. Recruitment of civil servants in Great Britain.

Ha6op B cTpyKTYpBI rocciiyx0n1 Besimkoopuranuu.

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbiBaeT IPUHLIKIIBI OTOOPA, X MPEUMYILIECTBA U HEAOCTATKH.

HpaKanecxoe 3alaHue: CocTaBbTE€ CIHCOK BOIIPOCOB K TIJIaB€ OTACIAa KaApOB
MUHHUCTEPCTBAa HHOCTPAHHBIX JIEN O MpoIlelypax 0Toopa U TpeOoBaHUS K KaHUAaTaM.

Tema 12. Career in the Civil Service in Great Britain
Kapbepa B roccay:xoe Beruxkodpuranum.
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The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Teme OIMMCBIBACTCA, KaK TOCCIyXalmue ACIaT Kapbepy U OOBSICHSIFOTCS
npeumyniecTBa Nog00HOH Kapbepbl. [loquépkuBaeTcs BaXKHOCTh Kapbephl B TOCCIYKOE.

4. MaTtepuaJjbl TEKyLIero KOHTPOJIsl yCIIeBAeMOCTH 00ydaommxcs U GoH OIleHOYHbIX
CpPeACTB MPOMEKYTOUHOM aTTeCTAIMHU 10 JUCHUTIINHE

4.1. Tekymuii KOHTPOJIb yCIIEBAEMOCTH

4.1.1. ®opMbI TEKYLIET0 KOHTPOJISI YCIIEBAEMOCTH

B xome peammzanmm aucuurumabl b1.5.22 MHocTpaHHBI S3b1K TIPO(dEeCcCHOHATBEHOTO
OOIIIEHUSI ~ UCIIOJIB3YIOTCSL  CIEAYIOIIUE  METOAbl  TEKYIIEro KOHTPOJS  YCIEBA€MOCTH
00yYaronmxcs:

Tema n/unu pasnen MeToabl TEKYIIEro KOHTPOJIS
ycreBaeMocTH

Basic definitions in Public Administration.

Ocnosnvie onpedenenus 6 I ocyoapcmeennoui Cuyaicoe.
Separations of powers.

\Pasoenenue enacmeil.

Systems of government.

Cucmembl ynpasnenusl.

Civil Service and its history. Corruption in Civil Service.
"ocyoapcmeennas cayscoba u eé ucmopusi.

\Koppynyus 6 I'ocyoapcmeennoti Cnyacoe.

Strategic management.

Cmpamezuueckuii 20cy0apcmeeHHblll MEHeOHCMEHM.
Decision making in Public Administration.

[ Ipunsmue pewenuii 6 I ocyoapcmeennou Cuyorcoe.
Negotiating. Cross-cultural negotiating.

[ Iposedenue nepecosopos. MexckynomypHuli Ouanoa.
Public Service and Staff Management

[ ‘ocyoapcmeennas cayxcba u ynpasienue nepcoHaiom
Public Service reform in Great Britain.

\Peghopma I'ocyoapcmeennoii Cnyarcowr Benuxobpumanuu.
Local Government in Great Britain.

Opeanvl Mmecmno2o camoynpasnenus 8 Benukoopumanuu.
Recruitment of civil servants in Great Britain.

\Habop 6 cmpyxmypul cocciyaxcovl Benukobpumanuu
Career in the Civil Service in Great Britain.

\Kapvepa 6 eoccnyoicoe Benukoopumanuu

Omnpoc, nmpe3eHTauuu
(moKIIaIbI), TMCKYCCUN

4.1.2. Marepuaabl TeKylero KOHTPOJS YCHeBAeMOCTH MO JMCHUILIMHE
«HHOCTpaHHBIN A3BIK NPO(PECCHOHAIBHOIO 001IEHHS»

[IpenonaBarens OlIEHUBAET YPOBEHB MOTOTOBICHHOCTH O0YYAIOIINXCS K 3aHATHIO 110
CJIEIYIOLUM IOKa3aTelsiM:

13



- YCTHBIE OTBETHI Ha BOMPOCHI MPEMOAABATENS 110 TEME 3aHATHS,

- BBICTYIUIEHHE € JOKJIaJaMH (C Ipe3eHTalKel) 10 BOIpocaM K onpocaM (IUCKYCCHSIM),
- y4acTHe B 00CYXJICHUH JOKJIAI0B,

- TECTUPOBaHUE,

- BBIMIOJIHEHUE UHBIX BUJIOB CAMOCTOATENIBHOM padoThl (HanmucaHue scce, crarei, T.1.).
Kpurepuu onieHuBanus 1okuaaa:

- CTEeNEHb YCBOCHUS IOHATHUH 1 KaTeropui 1o Teme;

- yMeHue paboTarh ¢ JOKYMEHTAIbHBIMU U JINTEPATypHBIMU HCTOYHUKAMHU;

- [PaMOTHOCTb U3JI0KEHHsI MaTepuara;

- CAaMOCTOATENBHOCTh Pa0O0ThI, HAINYME COOCTBEHHOW 00OCHOBAaHHOM MO3UIUH.
Kpurepuu onieHuBaHMs TECTUPOBAHUS:

- OIICHUBaHMUE TeCTUPOBaHUs TPoBoaUTCs o 100-0amibHOM mmIKae.

TumnoBbie OLIECHOYHbIE MarTrepuaJibl IO TEMaM:

Bonpocvl memwl 0151 noocomoseku k onpocam (Ouckyccusm) (memwvl O0K1a008):

Tema 1: Basic definitions in Public Administration.
Ocnoenvle onpedenenus ¢ cocyoapcmeennou Cuyxcoe.
[IpuHUHMIIBI GIOPOKPATHYECKOTO TOCYIaPCTRA.

Tema 2: Separation of powers.

Pa3zoenenue énacmeii.

Pa3zubie Monenu yrpaBieHus rocyaapcTBOM B MUPE.
Paznenenue Binacteit npotuB CausHUS BIAacTEH.

Tema 3: Systems of government.
CucreMbl ynpaBJieHHUs.
ApHCTOTEIND U ero Teopust GopM yrnpaBIeHUs»

Tema 4: Civil Service and its history. Corruption in Civil Service.
I'ocynapcrBenHas cay:x6a u eé ucropus. Koppyniusi B rocyiapcTBeHHOM cay:xoe.
Meps! 60pb0BI ¢ Koppynuuen B 'ocynapctBenHoi Ciyx0e.

O¢ddexTuBHBIE MEPHI B O0PHOE C KOPPYILIKEH.

Tema 5: Strategic management.
Crparernyeckuii rocyapcTBEHHbI MEHEIKMEHT.
D dexTuBHBIN Mpolecc yrnpaBieHUs.

Tema 6: Decision-making in Public Administration.
IIpunsaTue pemennii B I'ocynapcresennoii Coy:xoe.
[IpuHsATHE pemennii B COBpEMEHHOM MHUpE.

Tema 7: Negotiating. Cross-cultural negotiating.
IIpoBenenne neperoBopoB. MeXKY/JIbTYPHBIH JHAJIOT.
Crparerus u TakTHKa MOBEIECHUS BO BPEMsI IIEPETOBOPOB.

Tema 8: Public Service.
I'ocynapcrBennas Ciyx0a u ynpapjieHHue epCOHAJIOM.
CoBpemeHHbIe MOAX0bl K HAOOpy NepcoHaa.

Tema 9: Public Service reform in Great Britain.
Pedopma IN'ocynapcrBenHoii ciry:x0b1 B BesimkoOpuranmnu.
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Pedopmer rocynapcTBenHol ciyx0b1 Poccun.

Tema 10: Local Government in Great Britain.
MectHoe camoynpasienue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.

Habop B cTpyKTYpbI rocciry:x0n1 Besukoopuranum.
[Tpouenypst oTO0pa U TpeOOBaHUS K KaHAUATaM Ha TOCYIapCTBEHHYIO CITYXKOY.

Tema 12: Career in the Civil Service of Great Britain.

Kapwbepa B roccay:xoe BeiukoOpuTaHuu.

Kak rocciyxaiue nenaroT Kapbepy

[IpeumytiecTBa Mo100HOM KapbhePHI.
BaxxHOCTh Kapbepsl B TOCCITyk0€.

4.2. IIlpomMekyTOYHAS aTTeCTALMS

4.2.1. IlepeueHb KOMIIETEHIHMIi C yKa3aHMeM 3TanoB MX (OPMHPOBAHUS B Mpolecce

0CBOEHHsSI 00pa30BaTeJbHOH NPOrPaMMBbI.

KOMIIeTEeHIHIi ¢ y4eToM ITana ux (popMupoBaHHS

Iloka3aTem M KpUTEPUH OLEHUBAHUS

Kox HaumenoBanue Kon HanMeHoBaHue dTamna
KOMIEeTeHIHH KOMIIeTeHHH ITana 0CBOEHHUs OCBOEHHSI KOMIIeTeHINH
KOMIIEeTEeHIIHH
CIIOCOOHOCTh IPUMEHSTD
npodecCHOHATBHYIO
YK OC-4.3 TEPMHUHOJIOTHIO B TIPOIIECCE
npodecCHOHaIBLHOTO
OoOLIeHUsT HAa HMHOCTPAHHOM
CnocoOHOCTb
A3bIKE
OCYIIECTRIATE CIIOCOOHOCTB BECTH JEJIOB
JIENI0BY10 VK OC-4.4 yro
NEePEenuCcKy Ha WHOCTPAHHOM
KOMMYHHKAIIHIO B
g . SI3BIKE
YK OC-4 YCTHOM W TIHCbMEHHOU
CHOCOOHOCTh IPOBOJUTH
Qopmax Ha npogdeccuoHanbHbIe
rocynapctBeHHOM(bIX) | YK OC-4.5 P
HIEPEroBOPHI, BCTpEYH,
u MHOCTPaHHOM(BIX )
BBICTYIIICHHS Ha
A3bIKE (aX)
MHOCTPAHHOM SI3bIKE
CIIOCOOHOCTh  OCYILIECTBJIATh
YK OC-4.6 npo¢eCCHOHATILHYIO
JEeSITETTHHOCTD Ha
MHOCTPAHHOM SI3bIKE

JTan ocBOCHUA
KOMIIETCHIIM U

IHoka3aTejbL OleHUBAHUA

Kpurepnuii onenuBanuns

YK OC-4.3 — criocoOHOCTh
HpI/IMeHHTB
npodeccuoHaIbHYIO

3HaeT npodeccHoHaIbHYIO
TEPMUHOJIOTHIO

HCIIOJIB3YCT €€ B yCTHOﬁ )51

JlemoHCcTpHpyeT cBOOOAHOE
BIIaJieHUE TTPO(eCcCHOHATTEHON
TEPMHHOJIOTUEN B YCTHOU U
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TCPMUHOJIOTHUIO B IPOLECCCC NUCbMEHHOH pcuun. NHUCbMEHHOU peUH.
po¢eCCHOHATBHOTO OOIICHUS
Ha HHOCTPAHHOM S3bIKC.

YK OC-4.4 —cniocobHOCTh Cobmonaer TekcT nenoBoro JOKyMeHTa
BECTH JICJIOBYIO IIEPENHCKY HA | CTHIMCTHYECKHE COCTaBJICH C COOJIIOJICHUEM
HHOCTPAHHOM A3bIKC Tp€6OBaHI/I$I K A3bIKY CTUJIIMCTUUYCCKUX HOPM.

JCJIOBOIo 10OKyYMCHTA Ha
HHOCTPAHHOM A3BIKC.

YK OC-4.5 — cnocoGHOCTh [TpoBOUT MTEPErOBOPHI, CB00OOHO MPOBOAMUT
MIPOBOJIUTH BCTPEUH, BBICTYIUICHUS HA | TIEPErOBOPHI, BCTPEYUH,
npogeccHoHaIbHBIC WHOCTPAaHHOM SI3bIKE. BBICTYILJICHUS HA HHOCTPAHHOM
MIEPETOBOPHI, BCTPEYH, SI3BIKE.

BBICTYIIJICHUS Ha
HHOCTPAHHOM S3BIKC.

YK OC-4.6 — crtocoOHOCTh CriocobeH cobuoaaTh Cobnromaer TpeOOBaHUS K S3BIKY
OCYIIIECTBIISTh TpeOOBaHUS K SI3bIKY U U Gopme JeJI0BOTO OOILICHHS B
poQeCCHOHATBHYIO (dbopme 1e710BOT0 OOIIEHUS | 3aBUCUMOCTH OT PEIIaeMoi
NEeSITeIbHOCTh Ha B KOMMYHHKATHBHOMH 3a/1auu
HHOCTPAHHOM S3BIKC. 3aBUCUMOCTH OT pemaeMOi/'I

KOMMYHHKaTHBHOﬁ 3aJa4uu

4.2.2. ®opma u cpeacTBa (MeTo/bl) POBEICHUS MPOMEKYTOYHOM ATTECTAIUN

CDOpMOﬁ MNPOMEIKYTOUHOI'O KOHTPOJA MOCJIC HU3YUYCHHSA NJUCHUIUIMHBI SABJSCTCA 3a4UCT WA
OK3aMCH.

4.2.3. Tunosble OlleHOYHBbIE CPEICTBA

Tunosble 3a1aHuA A5 3a4eTa
IIpumep TecTOBOrO 3aaHUA.
. Match the sentence beginnings (1-7) to the correct endings (a-g).
. All modern states have ..............coooiiiiiiiiii
. States with two levels of government ...............................
. States with two levels of government .........................
. Some states with three levels of government ......................
. The model ‘federal state” .............ccooeiiiiiiiiiiiiii e,
. Regionalist states are also based on ...................ccovnnnn.
. The role of regional governments largely depends on ...........
) et are called unitary.
b) e requires the existence of rigid constitution.
C) et at least two levels of government.
d) oo grant few powers to the intermediate level.
©) et e rigid constitution.
D) the will of central government.
[) IO grant greater or lesser autonomy to the local level.

NN N R WN =

2. Match the English and Russian equivalents.

1. to take care of smb a) mpegocTaBIATH HE3ABUCUMOCTh
2. distribution of powers 6) mpoMeXyTO4YHBIH YPOBEHD
3. to grant autonomy B) MECTHBIE OPTaHbl BIACTH

4. intermediate level r) nexerupoBaTh MOJTHOMOYHS

5. independent states n) umeTs TpaBo
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6. local authorities e) skecTkast KOHCTUTYIIHS

7. to delegate powers x) 3a00TUTBCSI O KOM-TO

8. a rigid constitution 3) monuTHYECKOE BIUSHHE

9. to possess jurisdiction u) pacnpesencHre TOTHOMOYHA
10. political weight k) He3aBrcHMBIE TOCYIapCTBA

3. Which of the phrases below do not associate with levels of

government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative
power; limited resources; distribution of powers.

[IpumepHsbIit TECT
Tect 1.
1. BHuMaTenbHO IpOYUTalTE TEKCT. 3alOJHUTE MPOITYCKHU ClIOBaMU U3 ciucka. Kaxioe cioBo
MOJKET OBITh MCIOIH30BAHO TOJBKO OJIMH pa3. OJHO CIOBO B CIIHCKE — JIMIITHEE.

a) consequently d) renewable g) project j) gates b) accommodate e) operate h) turbine k) too c)
production f) resources i) built

Hydro-energy is a (1), non-polluting natural resource. Old mills used to (2) on
running water, and the oldest industrial plants were (3) in the vicinity of waterfalls. The

Tainion Koski power plant was (4) small to make full use of all its available water

(5). (6), a considerable part of the water flow was allowed to escape through the dam

(7) without utilizing it for electricity (8). For this reason Imatran Voima Oy
decided to up-grade its power plant and to extend it to (9) a fourth (10). With its
help, the water masses which were previously directed past the power plant are now fully and
efficiently utilised.

Tect 2.
Bribepure npaBuIIbHYIO rpaMMaTHUECKYIO (hopMmy.
1) If I won a lot of money in the lottery, | a round the world trip.
a) would make
b) will make
C) made
d) am going to make
2) There were taxis outside when he left the restaurant.
a) any
b) very few
c) a little
d) a bit of
3) By the time they split up they a lot of disagreements.
a) had
b) had had
¢) have had
d) have
4) Your collegue doesn’t earn much. He a yacht.
a) can’t have bought
b) couldn’t buy
) must be buying
d) might buy
5) Concrete on the building site and poured into position as a wet mixture.
a) can make
b) have made
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c) made

d) may be made

6) He knows many foreign languages. He English, French, German and Spanish so far.
a) learnt

b) is learning

c) learns

d) has learnt

7) We will rent this house only if it fully-furnished.
a) will be

b) is

c¢) would be

d) has been

8) The last news exciting!

a) were

b) have been

c) will be

d) has been

9) The sun is shining. You take an umbrella with you.
a) haven’t got

b) don’t have to

¢) mustn’t

d) can’t

10) I to call you last night, but your mobile phone was turned off.
a) had been trying

b) was trying

c) had tried

d) have tried

Br16epuTe npaBuUiIbHBIN IEPEBOJ] OJUEPKHYTOI'O BHIPAKEHUS.
1) She asked me if | had made my decision.

a) eciu s pUHsIIA

b) ecnu st npuHEMaro

C) MpUHSLIIA JU 5

d) mpuHHEMaro 1

2) Next time I see him I’'m going to tell him what [ think..

a) 00513aTeNIbHO CKAXKY

b) cobuparock cka3aTh

C) MOy IOTOBOPUTH

d) moiiny u ckaxy

3) In the old times builders used to employ brick.

a) OOBIYHO UCIOJIH30BATHN

b) ucrnonb30BaIH, YTOOBI MPUMEHUTD

C) MOJIb30BAIUCH

d) Buzenu monb3y B IPUMEHEHUH

4) He is on holiday now. He must be traveling around the world.
a) BCPOATHO, MYTCHICCTBYCT

b) 10KEH MyTenecTBOBATh

C) HYXXHO ITyTCIICCTBOBATH

d) MoxeT ObITh, IMyTEIIECTBOBA

5) Very few people live near their place of work.

a) OYeHb HEMHOTHE JIFO/IA

b) HEeKOTOpBIE JTHOIN

C) HECKOJIPKO YETIOBEK
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d) HUKTO U3 MOACH
3anoHUTE MPOITYCKH B MPEAJIOKECHUSIX, BEIOpaB HanOoJee MOIXOSAIINN BapHaHT.

6) A is a person who puts together parts systematically in order to build something.
a) engineer b) civil engineer ¢) builder d) designer

7) units reduce construction time considerably.

a) Reinforced b) Prefabricated c) Concrete d) Fireproof

8) Glass-silicosite is as durable as marble or granite. , In many cases it has replaced

natural rock.

a) Since b) However c) Because d) Therefore

9) Are you an early bird or a ?

a) night owl

b) sleepwalk

c) chatterbox

d) snob

10) Somebody who constantly late is putting a low value on your time.
a) puts off

b) breaks town

c) turns up

d) splits up

11) 1 would be grateful if you could send me an and some additional information about
the job.

a) letter

b) envelope

¢) recommendation

d) application form

12) The girl was . Men couldn’t take their eyes off her.
a) gorgeous

b) clever

¢) double-faced

d) overlooking

Tecr 3.
BeiOepuTe npaBuiIbHBINA EPEBOJ MOAYEPKHYTOTO BBIPAKEHHMSL.
1) She asked me if | had made my decision.
a) eciy s pUHsLIa
b) ecnu s npuHEMaro
C) IpUHSIA JIU 5
d) npunMMaro Ju
2) Next time I see him I’m going to tell him what I think..
a) 00513aTEJIbHO CKaXy
b) cobuparoch cka3atb
C) Moy NOrOBOPUTH
d) moiiny u ckaxy
3) In the old times builders used to employ brick.
a) 0OBIYHO UCTIOIB30BAIH
b) ncrnonb3oBanu, 4ToObI IPUMEHUTD
C) TOJIb30BAIUCH
d) Bunenu nosp3y B IpUMEHEHUU
4) He is on holiday now. He must be traveling around the world.
a) BEPOSITHO, MMYTEIIECTBYET
b) H0KEH MyTenecTBOBaTh
C) HY)KHO TTyTeIIeCTBOBATH
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d) MoXxeT OBITh, MyTEIIECTBOBAI

5) Very few people live near their place of work.

a) OYCHb HEMHOTHE JTFO/IH

b) HEKOTOpBIE JTHOIN

C) HECKOJIbKO YeJI0BEK

d) HEKTO M3 JIIO/ICH

3aroHUTE MPOIYCKH B MPEIOKECHUSX, BBIOPAB HanOoJiee MOAXOASAIINN BapHAHT.

6) A Is a person who puts together parts systematically in order to build something.
a) engineer b) civil engineer ¢) builder d) designer

7) units reduce construction time considerably.

a) Reinforced b) Prefabricated c) Concrete d) Fireproof

8) Glass-silicosite is as durable as marble or granite. , In many cases it has replaced

natural rock.

a) Since b) However c¢) Because d) Therefore
9) Are you an early bird or a ?

a) night owl

b) sleepwalk

c) chatterbox

d) snob

10) Somebody who constantly late is putting a low value on your time.
a) puts off

b) breaks town

C) turns up

d) splits up

11) I would be grateful if you could send me an and some additional information about

the job.

a) letter

b) envelope

¢) recommendation

d) application form

12) The girl was . Men couldn’t take their eyes off her.
a) gorgeous

b) clever

¢) double-faced

d) overlooking

Tecrt 4.
1. K ka’)x1oMy BhICKa3bIBaHHUIO M3 KOJIOHKU A TIOJ0EpUTE COOTBETCTBYIOUINI OTBET U3 KOJIOHKU
B.
OIIMH OTBET JIMITHUH.
A B
1) Smoking or non-smoking? a) No, I'm just looking.
2) Can | help you? b) Great!
3) Shall I call for you sometime after six? ¢) Thanks for coming.
4) Better be going. d) Can | have the last name, please?
5) Hello! Is that Emma? e) | work as a waiter.

) “Non”, please.

2. K xax1oMy BBICKa3bIBAaHUIO U3 JICBOW KOJIOHKH MOJ0EPUTE COOTBETCTBYIOIIUIN OTBET U3
IIPaBOM KOJIOHKH.
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OnIuH OTBET JUIIHUHA.

1. How are things with you? a) No problem.

2. Can | take a message? b) Don’t mention it.

3. I’'m afraid we must be going ¢) No, thank you.

4. Can I have a newspaper with my breakfast? d) Fine as usual, thanks.
e) It’s a pity

Tect 5.
ITepen Bamu obpaser koHBepTa.
3anonHATE afpec OTIPABUTEIS, PACCTABUB OYKBBI B IPABUIIBHOM TOPSITIKE.

1)
2)
3)

a. Detroit, Ml, 48104
b. 5 Green Street, Apt. 3
c. Ms. Wilson

Tecrt 6.
OHpe,I[eJ'II/IT €, K KAKOMY BUAY IMUCbMA OTHOCATCS IMTPEACTABJIICHHBIC OTPBIBKU W BIIMIIUTC B OJIaHK
OTBCTOB TOJBKO 6y1<By noa ornpeaciCHHbIM HOMCPOM.
1) informal
2) formal
3) job application
4) memo
a) Dear Mr. Wooster, | am writing in my capacity as secretary of college social club to say how
concerned we were to read about the decisions taken at committee meeting held on the fourth of
last month.
b) Dear Mark, | am writing to let you know about a marvellous opportunity that | have heard
about and that I think is exactly what you’re looking for.
c) Dear Sir/Madam, | am writing to express my interest in the position of part-time library
assistant that | saw advertised in your newsletter dated 13 th June.
d) To: All staff From: M.Mc Govern, I.T. Center Subject: Computer Access Date:18 August
2008

Tecr 7.
1. [TonGepute 3aroJ0BOK K CIEAYIOIIEMY OTPBIBKY M3 THUChMa 00 YCTpOHCTBE Ha paboTy,
BBIOpaB M3 a, b, ¢, d.
Camp counseling certificate Grade 3 ski instructor Driver’s licence IBM PC user Fluent German
a) Interests
b) Additional Skills
c¢) Education
d) Personal detail

2. 3amnonHure MPOITYCKHU B NPCIJIOKCHHUAX, BLI6paB Haunboee HOIIXOI[HI_I_[I/Iﬁ BapHaHT.

1. The first President of the US was :

a) Th. Jefferson b) G. Washington c) J. Carter d) J. Kennedy

2. The great medieval church in London, rebuilt by Sir Chr. Wren in 1675-1697 is .
a) Westminster Abbey c) St. Paul’s Cathedral b) Windsor Castle d) Lincoln Minster

3. was the Prime Minister of Britain in 1940-45 and in 1951-55.

a) W. Churchill b) O. Cromwell ¢) W. Harold d) M. Thatcher
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Tunosble TeMbI IK3aMeHA
1. Civil service and its basic definitions.
Tocyoapcmeennas cnyscoa u eé ocHosHble OnpedeieHusl.
2. The main principles of separation of powers and other systems.
OcHosHble npuHyunsl pazoenenus eracmetl u opyeue CUcmemsl.
3. The main features of federalism.
OcHosHbie uepmul edepanusma.
4. The main features of confederation and unitarisation.
OcHosHble uepmul KOHpedepayuu U YHUMAapu3ayuu.
5. Civil Service and corruption.
Tocyoapcmeennas ciyscoa u Koppynyust.
6. History of state and civil service.
Hcmopus ecocyoapcmea u 2occiyaicoul.
7. Strategic management and thinking.
CmpameeuquKoe ynpaejiernue u molileHue.
8. Strategy and tactics of successful cross-cultural negotiating.
Cmpameeuﬂ U makmuka ycneuHoco MexiCcKy1bmypHoco ouanoza.
9. Public Administration and Personnel Management.
T'ocyoapcmeennas caysxcoba u ynpasieHue nepconaiom.
10. Thatcherism and reforms in Civil Service of Great Britain.
Tomuepusm u pegpopma 6 coccnysicoe Berukobpumanuu.
11. The importance of local government reforms’ experience in Great Britain
for Russia.
Basxcnocmo onvima peghopm 6 opeanax camoynpaenenusi Benukoopumanuu ons
Poccuu.
12. Advantages of civil servant career.
Hpewwymecmea Kapbepbl cocciyacanieco.
13. Principles and methods of successful recruitment.
[TpuHIMIBI K METO/IBI YCHEIIHOTO Habopa CITyKaIluX B CTPYKTYPbI TOCCITYKOBI.

Kpurtepun oneHKH npe3eHTanuu

Kpurepun onenuBanus Ounenka

I'myGokoe pacKpbITHE TEeMbl, HCIOJIb30BAHUE IIMPOKOTO CIIEKTpa
HUCTOYHUKOB. IIpe3eHTanus 4eTKo OpraHM30BaHA, €€ JIOTUYECKHE
YaCTH COCTABJISIOT €QUHOE ILENN0€. YBEPEHHOE MCIOIb30BAHKE
AKTUBHOW JIEKCUKHM U TPAMMATUYECKHUX CTPYKTYp C LENbI0 PEIICHHUS
KOMMYHHMKAaTHUBHOM 3aJa4d. YBEPEHHOE U3JIOKEHUE Marepuaa,
Oerias 4ieHOpa3/ieNbHas peyb.

OTINYHO

Tema 10CTaTOYHO XOPOIIO PACKPBITA C MPUBICUEHUEM HEKOTOPBIX
UCTOYHMKOB. lIpe3eHTammsa xopomio opraHu3oBaHa. JlocTaTodHoe
HCIIOJIb30BaHUE AKTUBHOM JIEKCUKM U TI'PAMMAaTUYECKUX CTPYKTYp Xopo1o
JUISL pelieHuss KOMMYHUKAaTHBHOM 3ajadv. Marepuan H3JI0XKEH B
OCHOBHOM YBEPEHHO IIPY HE3HAUYUTEIIbHBIX 3aTPyAHCHUSX.

Tema B oOmem packpeiTa. [Ipe3eHTarusi opraHu3oBaHa C PSIOM
omuOok. Mcmonmp30BaHWE  HEKOTOPONM  aKTUBHOM  JIEKCHIKH,

VYnoBIETBOPUTENHHO
rpaMMaTUYeCKd HE BCErJa TMpaBWJIbHAsS peYb. 3aTPyJHEHUS B
W3JI0)KEHUH MaTepuana.
Tema He packpeiTa. CyliecTBEHHBIE IIPOOIEMBI C OpraHu3aluei
packp ym P p HeynosnerBoputesnbHO

IPE3CHTANN. HenocTtarounoe MCIIOIb30BaHNE aKTUBHOMN JIEKCHUKH U
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IrPaMMaTHYECKUX CTPYKTYp [UISl PACKPBITHS KOMMYHHKaTHBHOM
3agaun. Cepbe3Hble MPoOIEMbI C H3JI0KEHUEM MaTepuaa.

[IIxana oneHnBaHNA

Kpurepun oueHuBanus Ouenka

JleMOHCTpHpYEeT CIOCOOHOCTh OCBaMBaTh CTUJICBBIE YEPTHI, 5 (OTJIMYHO)
A3BIKOBBIE OCOOEHHOCTH, OCOOCHHOCTH >KaHPOBOH peanu3aluu
M3Yy4aeMOT0 MHOCTPAHHOI'O $SI3bIKA; CIIOCOOHOCTh MOJEJIMPOBATH B
npoecCHOHANBHOM  NIEeATENIbHOCTH  CUTyallud, KOTOphIE OBl
TpeOOBaIM NPUMEHEHUS HABBIKOB YCTHOW M NHMCbMEHHON pedu
M3Y4aeMOT0 HHOCTPAHHOT'O SI3bIKA.

JleMOHCTpHpYeT CIIOCOOHOCTh OCBaMBATh CTUJICBBIC YEPTHI, 4 (xopor1io)
A3BIKOBBIE OCOOCHHOCTH, OCOOEHHOCTH KaHPOBOH peann3aiu
U3y4aeMOr0 MHOCTPAHHOTO A3bIKa; CHOCOOHOCTh MOJIENNPOBATh B
npo¢eCCHOHATIBHOMN 1eATEIbHOCTH CUTYAI[H, KOTOPbIE Obl
TpeOOBaIM MPUMEHEHHSI HABBIKOB YCTHOM U MMCbMEHHOW peun
U3y4aeMOI0o MHOCTPAHHOTO SI3bIKA.

JleMoHCTpHpyeT Ha HHU3KOM YpPOBHE CIHOCOOHOCTh OCBauWBaTh | 3 (YIOBIETBOPUTEIBHO)
CTUJIEBBIC YEPTHI, SI3IKOBBIE 0COOEHHOCTH, 0COOEHHOCTH JKaHPOBOM
peaqM3aluy  HM3y4aeMOro HHOCTPAHHOTO S3bIKA; CIIOCOOHOCTH
MOZIETTUPOBaTh B MPOQPECCHOHATBHON JIEATENBHOCTH CUTYAllWH,
KOTOpble Obl TpeOOBasM TPUMEHEHUS HABBIKOB YCTHOH U
NMCBMEHHOW PeYr M3y4aeMOro HHOCTPAHHOTO SI3bIKA.

He cniocoben ocBauBaTh CTHIIEBBIE YEPTHI, SI3bIKOBBIE OCOOEHHOCTH, | 2 (HEYAOBIETBOPUTENIHHO)
0COOEHHOCTH JKaHPOBOW pealu3allMyd H3y4yaeMOro HHOCTPAHHOI'O
S3bIKa, MOJEIUPOBaTh B TNPOPECCHOHANBHON JEATEIBHOCTH
CUTYallUU, KOTOpble Obl TpeOOBAIM IPUMEHEHHS HaBbIKOB YCTHOU U
NUMCbMEHHON PeUr N3y4aeMOro MHOCTPAHHOTO SI3bIKa.

4.3. MeToan4yecKkne MaTepHaJIbl

CTyIeHT JOMyCKaeTcsl K dK3aMeHy (3aueTy) MO AUCHUILIMHE B CIydYac BBITOJHEHHS UM
BCEX 3aJIaHUW U MEPONPHUATHI, IPEIYyCMOTPEHHBIX TPOrPaMMOM THUCIUILINHBI.

DK3aMeH (3a4eT) BBICTABISICTCS CTYACHTY C YYE€TOM Pe3yJIbTaTOB BBIMOIHEHHBIX PadoT B
TE€YEHHE CEMECTpa.

3a4eT COCTOMT M3 2 YacTei: TecT Mo TeMaTHKe Kypca (YUUTBHIBAETCS MPABHIBHOE C TOUYKU
3peHusl (POHETUYECKOTO M JIEKCUKO- TPAaMMaTH4eCKOrO CTPOsl AHIJIMHCKOTrO SI3bIKa H3JI0KEHUE
coziepKaHMs TeKCTa) U Oecenia 1o TeMe ¢ mperojaBaresieM (IIpyU 3TOM OLIEHHBAETCSI MOHOJIOTHYECKast
U TMAJIOTUYECKasi peub 00y4aeMoro).

DK3aMeH COCTOMT M3 2 uacTed: mepecka3 TeKCTa IO TeMaTuke Kypca (y4uThIBaeTcs
NPaBWIBHOE C TOYKM 3pEHUS] (POHETUUECKOrO M JIEKCHKO- TPaMMAaTHYECKOro CTPOsl aHIIMICKOro
S3bIKa M3JIOKEHHWE COZAEpXaHUs TeKCTa) M Oecema MO TeMme C mpernojaBaresieM (IIpU 3TOM
OLIEHMBAETCSl MOHOJIOTHYECKAs! U TUaJIornyecKasi pedb 00y4aemMoro)

5. MeToauyeckue yKazaHus sl 00y4aOUIUXCSl 10 OCBOEHHIO JUCIIHIJIMHBI

VYcTHBIA ompoc SIBISIETCS OJHUM W3 OCHOBHBIX CIOCOOOB MPOBEPKU YCBOCHHUS 3HAHMM
oOyuaromiuMucsi. Pa3BepHyTHIi OTBET CTyJdeHTa [JOJDKEH MPEICTaBIATh COOOH CBSI3HOE,
JIOTUYECKH TOCJIE0BATEIbHOE COOOILICHUE Ha ONPEACICHHYIO TEMY, IOKa3bIBaTh €0 yMEHHE
IPUMEHATh ONPEJEIICHUs, NpaBUjla B KOHKPETHBIX cilydasix. OCHOBHBIE KPUTEPHM OLEHKHU
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YCTHOTO OTBETa: MPAaBUIBLHOCTH OTBETA IO COJEP’KAaHUIO; MOJHOTAa M IIyOMHA OTBETA; JIOTMKA
U3NIOKEHUST Marepuayia (Y4UTHIBAETCS YMEHHE CTPOUThH IEJIOCTHBIM, TOCIeI0BATEIbHBIN
paccka3z, TpaMOTHO  TOJb30BaThCSl  CHELMAIbHOM  TEPMHHOJOIHEH);  HCIOJb30BaHUE
JOTIOTHUTEIIFHOTO MaTepuaa.

Memoouueckue  ykazaHus no  CaAMOCMOSAMENbHOU  NOO20MOBKe K  3aHAMUIM
NPAKMUYECKO20 (CEMUHAPCKO20) muna:

[ToaroroBka K 3aHATHSM JOKHA HOCUTH CHUCTEMATUUYECKUN XapakTep. DTO MO3BOJIUT
oOyJaroreMycs B IOJTHOM 00beMe BBITIOJIHUTH Bce TpeboBaHus npemnoaasarens. OOydaromumcs
PEKOMEHIyeTCsl U3y4aTh OCHOBHYIO, JOIMOJIHUTENbHYIO, YYEOHO-METOAMYECKYIO JIUTEpaTypy, a
TaK)Ke 3HAKOMUTKCS ¢ IHTepHET-UCTOYHUKAMK, HOPMAaTUBHYIO 023y U UHBIC UCTOYHUKHU (CITUCOK
IpUBeZIeH B paboueil mporpaMme o AUCLHUILTUHE).

Memoouueckue ykazanus no n0020mosKe 00KIA008:

[ToaroroBka oOyyarolmuxcss K ONpPOCY IMpEAnoyjiaraeT MU3y4eHHe B COOTBETCTBUU
TEMATUKOHN JUCHIHUILIMHBI OCHOBHOW/ JTIOMOJHUTEILHOM JINTEPATyphl, HOPMATHUBHBIX JTOKYMEHTOB,
MHTEPHET-PECYPCOB.

OOy4Jaromuiicst TOTOBUT JIOKJIaa B (hOpME YCTHOTO COOOIIEHUS TI0 TEME AUCIIUILTHHBIL.

[Ipennaraercs cienymooias CTpyKTypa JOKIJIaa:

1. Beexnenue:

— YKa3bIBaeTCs T€Ma U LIeJb JOKIaa;

— o0o03HavaeTcs MpoOIEMHOE MOJIe, TEMATUYECKUE pa3/ieibl JOKIIAa.

2. OCHOBHOE€ cOJIepKaHUE JIOKJIAIA:

— TIOCJIEIOBATEIIEHO PACKPBIBAIOTCS TEMAaTHICCKUE pa3/Ieiibl JTOKIaa.

3. 3akiroueHue:

— IIPUBOJISITCS. OCHOBHBIC PE3YJILTATHI U CYXKJCHUS aBTOPA IO MOBOAY MyTEH BO3MOXKHOTO
pelIeHus: PACCMOTPEHHOM MPOoOIeMbl, KOTOPbIE MOTYT OBITH O(POPMIIEHBI B BHJI€ PEKOMEH AT .

CaMOHOI[FOTOBKa K IIPAKTHY€CKHUM 3aHATHAM

[Ipy moAroToBKe K MPAKTHUECKOMY 3aHATHIO HEOOXOIMMO MOMHHTb, YTO Ta WM HHAS
JUCLHUIIJIMHA TECHO CBs3aHAa C paHee H3y4aeMbIMM KypcaMH. boree TOro, MMEHHO CHHTE3
MOJyYECHHBIX paHee 3HAHWW M TEKYyIIero Marepuajia 10 KypCy JeNlaeT IOATOTOBKY
pe3yJIbTAaTUBHOM M BCECTOPOHHEM.

N3ydyenne BOmMpOCOB OYEpeqHONW TeMbl TpeOyeT TIyOOKOTO YCBOCHHS TEOPETUUYECKUX
OCHOB JHMCITUTUTMHBI, PACKPBITHS CYIIIHOCTA OCHOBHBIX aCIEKTOB TEMbI M aHAIN3a (DAKTUIECKOTO
Marepuaa.

[Ipu npeseHTanmu marepuansa Ha MPAKTUYECKOM 3aHATHUM MOXHO BOCIOJb30BATHCS
CIEAYIOLIMM aJITOPUTMOM U3JIOKEHHUS TEMBI: ONPEACIICHUE U XapaKTEepPUCTUKA OCHOBHBIX
KAaTerOpHii, SBOJIOLHS IpPEAMETa MCCIEI0BAaHMS, OLEHKAa €ro COBPEMEHHOIO COCTOSIHUSA,
CYIIECTBYIOIINE MTPOOIIEMBI, IEPCTIEKTUBBI PA3BUTH.

CamocrosiTesibHasE padoTa CTydeHTa NPH MNOATOTOBKE K IPOMEXKYTOYHOMN
arrecTauMu

OTBETCTBEHHBIM 3TalioM y4eOHOro Tmpolecca SBISIETCS cllaya MPOMEKYTOYHas
aTtectauus. beccnopHbIM (pakTOPOM YCIENIHOIO 3aBEPILIEHUSI OYEPEAHOI0 CeMecTpa SIBISETCS
KPOIOTIIMBAsl, CUCTEMaTH4YecKas paboTa CTYACHTa B TEUEHHE BCEro cemecTpa. B sTom ciyuae
MOJArOTOBKA K TMPOMEXKYTOYHOM arTecTanuu  OyneT  SBISAThCS  KOHILEHTPUPOBAHHOMN
CUCTEMAaTH3alMeN BCeX MOTYYEHHBIX 3HAaHUM 110 TaHHOW JUCLUILINHE.

B nHauane cemecTpa peKOMEHAYETCs IO BCEM M3y4aeMbIM IIpeIMeTaM MOJyUYUTh BOIPOCHI
K MPOMEXYTOUHOM aTTecTalM, a TaKXKe HCIOJb30BaTh B Ipolecce OOy4eHHs Mporpammy,
Ipyrue MeToInYecKue MaTepualbl, pa3paboTaHHbIE M0 JaHHOW JUCLHUIUIMHE.
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[Ipy noxaroroBke K MPOMEXKYTOUHON AaTTeCTallud KOHCTPYKTUBHBIM  SIBJISETCS
KOJIJISKTHBHOE OOCYXJIEHHE BBHIHOCHUMBIX Ha 3a4eT BOIPOCOB C COKYPCHHUKAMH, YTO IMO3BOJISET
MOBBICUTH CTETIEHb CUCTEMATHU3AIMH U YIITyOJIeHNs 3HAHUH.

Ilepen nmocineaHUM NMPAKTUYECKUM 3aHATHEM IO IPEIMETY CIENYET COCTaBUTh CIMCOK
BOIPOCOB, TPEOYIOUIUX JOMOJHUTEIBHOIO Pa3bICHEHHUS IMpernojaBareieM Ha KOHCYJIbTaluu
nepej IpoMeXyTOUHOM aTTecTallue.

CamocrosiTeibHas padoTa cTyaeHTa B OM0JIMOTeKe

BakHBIM acIeKTOM CaMOCTOSITEIPHONH MOATOTOBKH CTYACHTOB SsIBIsIETCS paboTa ¢
OuOIMOTEYHBIM (DOHIOM.

Ora paboTa MHOTOACHEeKTHAa H MPEANONAracT pa3IUYHbIE BapPHUAHTHI IOBBIIICHUS
po(heCCHOHATILHOTO YPOBHS CTYJCHTOB B TOM YHCIIEC:

a) MOJIyYCHHUE KHUT B HAYYHOM aOOHEMEHTE;

0) U3yYCHHE KHHUT, )KyPHAJIOB, T'a3€T B YUTAIBHOM 3aJI¢;

B) BO3MOXHOCTh TIOMCKAa HEOOXOAMMOIO MarepHualia IMOCPEICTBOM AIICKTPOHHOTO
KaTajora;

I') MOJTYYCHHE HEOOXOIMMBIX CBEJACHHNA 00 MCTOYHUKAX WH(POPMAIUU Y COTPYIHUKOB
OMOJINOTEKH.

[Ipn moAroTOBKE IOKJIAOB, 3CCE W UWHBIX (OPM HTOTOBOH pabOTBI CTYICHTOB,
IPEICTABISICMBIX MMM Ha MPAKTHYCCKUX 3aHATHAX, BaXKHBIM SBIIIETCA (HOPMHUPOBAHUE
oubmuorpadgum 1o m3ydaemon temaruke. [Ipu 3TOM peKOMEHIYETCs MCIOJIb30BaTh HECKOJIBKO
KaTeropuil KICTOYHMUKOB WH(pOpPMAIIMU — Y4eOHBIC TOCOOUSI, TIEPUOUUECKUC U3TAHHS.

6. YuyeOHas qurepatypa u pecypcbl HH(POPMALMOHHO-TEJIeKOMMYHUKAIIUOHHOM CeTH
"HHTepHeT", BKJIKOYas NlepevYeHb Y4eOHO-MeTOANYeCKOro odecneyeHus 1Jis
CaMOCTOSITe/IbHOI PadoThl 00y4aIOIMXCH MO JUCUUILIHHE

6.1. OcHoBHasi IMTEpaTypa

1. Yukwunesa, JI. C., Jlusckas, E. B. Anrnuiickuil s3bIk B ynpaBieHuH nepconanom (Bl1-
B2). English for Human Resource Managers. — 2 u3z. niep. u jomn. Y4eOHHK U PaKTHKYM
111 By30B. M.: U3narensctBo FOpaiit, 2020. — 203 c.

2. Skymesa, W. B. Anrmmiickuii s3eik (B1). Introduction Into Professional English:
y4eOHUK U mpakTHKyM s By30B / . B. SIkymesa, O. A. JlemyeHnkoBa. — 3-¢ U311, UCIID.
u gom. — M.: U3natensctBo IOpaiit, 2020. — 148 c.

3. AHrmickuil a3bIk A8 1opuctoB (B1-B2): yueOHUK M MPaKTUKYM Ui aKaJeMHUYeCKOro
OakamaBpuata / moj obmeit penakmuein M. 1. YupoHoBoii. — 2-¢ u3., nmepepad. u A01. —
M.: U3narensctBO FOpaiit, 2019. — 399 c.

4. Cargill M. Publishing Research in English as an Additional Language: Practices,
Pathways and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide
Press, 2017. - 278 p. — Pexum  gocryrma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305cq

5. Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexxum
nocryna: https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.cttlg69xsl

6.2. lonostHUTEIBLHASI IUTEPATYPA
1. Amanecsn, X. I'. AHrmuicKkuil s3BIK IS DKOHOMHCTOB : ydeOHOe TmocoOue
pexomenoBaso YMO. - M. : Omera-JI, 2013 - 312 c.
2. AHTIUHCKUN A3BIK JUTSI FOPUCTOB : YUeOHUK I OakamaBpoB: pekomeHpoBano YMO... /
A.C. Brnaxosa [u ap.]; orB. pen. H. YO. Unbuna, T. A. Aranuna ; MI'TOA um. O. E.
Kyradwuna. - M. : IIpocmekr, 2017. - 384 c.
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https://www-jstor-org.ezproxy.ranepa.ru:2443/publisher/uclpress
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xs1

3. Tann H.B. VHHOBanuM W TpaJulM¥ B TIPENOJABAaHUH HWHOCTPAHHBIX SI3BIKOB JIJIS
rocyIapcTBeHHBIX chyxkammx // Haywnele tpynel CeBepo-3amagHoro WHCTUTYTA
ympairenus. 2011, T. 2. N 3. C. 69-76. - DBC elibrary
http://elibrary.ru/item.asp?id=17073575

4. Wnbuunckas E.II. Let’s Learn English with Pleasure. English Grammar in Use
[DnexTpoHHBIH pecypce] : yaeOHoe mocodue no anriuiickomy si3bIky / E.IT. MnpunHCcKas,
N.A. TonmaueBa. — DIEKTPOH. TEKCTOBble JaHHble. — CapaToB: By3oBckoe
obpazoanme, 2018. — 321 c. — 978-5-4487-0209-9. — Pexum nocryna:
http://www.iprbookshop.ru/74282.html

5. Wnpumnckas E.I1. Improve your English [DnekTponnsiii pecypce] : yueOHOE mocodue mo
anrmiickomy si3biky / E.Il. Wnbunnckas, U.A. TonmaueBa. — DJIEKTPOH. TEKCTOBBIC
nanabie. — CaparoB: By3oBckoe obpazoBanue, 2018. — 85 ¢. — 978-5-4487-0207-5. —
Pexxum noctyna: http://www.iprbookshop.ru/74283.html

6. MexoBa M.B. J[lenoBoil HMHOCTpaHHBIA S3bIK (QHTJIMHCKHI  S3BIK) Kemeposo:

KemepoBckuii rocymapCTBEHHBIM YHMBEPCUTET KyJIbTypbl M HCKyccTB 2014 -

http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 5bC «IPRbooks»

Panosens, B. A. AHrnumiickuii s3bIK. - PocToB H//] : @ennke, 2012 - 219 c.

8. Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and
Lisa Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early:
Education from Pre Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pexum
nocryma: https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/43940586

9. Wu T.-T. A Mobile Game-Based English Vocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pexxum gocrtymna: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180

~

6.3. YueOHO-MeTOIHYECKOE 00ecieueHre CAMOCTOATEIbHOM padoThl

1. Aranos, B. C. CouunanbHO-IICUX0JIOTMUECKUE JETEPMUHAHTBI KPEaTUBHON KOMIETEHTHOCTH
CTyIeHTOB : MoHorpadus / Aranos, Banepuii Cepreesuy, JlaBnetoBa, Paga Yenosna. - M. :
Makees Urops Bsuecinasosuy, 2016. - 163 c.

2. Mopens TO3UIIMOHHOTO OOYYEHHsI CTYIEHTOB [DIEKTPOHHBIM pecypc|: TeopeThdecKue
oCHOBBI M Metonuueckue pekomennauuu/ W.b. llusu [u ap.].— DNEKTPOH. TEKCTOBBIE
naHHble.— M.: MOCKOBCKUIl TopoJIcCKOi menaroruueckuii ynusepcuter, 2012.— 152 ¢.—
Pexxum moctyma: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3BC
«IPRbooks»

3. OO0pa3zoBaTellbHbIC HHHOBAIIUU ¥ MPAKTUKHA KAPhephbl : COOPHUK METOJINYCCKUX MaTEPHAJIOB
u crateit / PAHXul'C npu IIpesunente P®. - M. : Jleno, 2015. - 192 c.

4. Tlcuxonorusi aganTanuu W coluanbHas cpema. CoBpeMEHHBIE TOIXOMABI, MPOOIEMBI,
nepcrnekTuBbl [DnexTpoHHbId pecype]/ JL.I. Jukas [u Ap.].— DJEKTPOH. TEKCTOBBIE
JTAaHHbIe.— M.: Ilep Co, 2007.— 624 c— Pexum J0CTyMa:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BC «IPRbooks»

5. CouManbHO-TICUXOJOTHYECKUE acHeKThl (OPMHUPOBAHUS KYJIbTYphl caMooOOyuarouieics
opranmzaiyu / A. 5. Hukonaes [u np.] // Bonpocs! nicuxomnoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHBIC NPABOBbIE JOKYMEHTbI
1. KoHmenmusi JOJATOCPOYHOTO COIMAIBHO-YKOHOMHUYECKOTO pa3BUTHS Poccuiickoit
®eneparun 10 2020 rona. (Y1B. pacnopstkenueM IIpasurensctBa PO ot 8 nexabps 2011 r. N
2227-p).

6.5. UnTepHeT-pecypcbl
1. lentpansHas Oubnamoreka  00Opa3oBaTEeNbHBIX  pecypcoB. Pexum  gocryma:
http://www.edulib.ru/
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http://elibrary.ru/item.asp?id=17073575
http://www.iprbookshop.ru/74283.html
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.—%20ЭБС

2. CsonHbI KaTajaor 3JIEKTPOHHBIX OUOJINOTEK. Pexum JOCTYyTIA:

http://www.lib.msu.ru/journal/Unilib/main.htm

bazbr nanneix MTHUOH. Pexxum noctyna: http://www.inion.ru/product/db.htm

bubnmnorexa 00pazoBaTeNbHOTO MOpTana «IKOHOMHKA, COLMOJIOTHS, MEHEIKMEHT».

Pexxum pocrtyma: http://ecsocman.edu.ru/

5. bubnuoreka ¢enepanbHoro noprana «Poccuiickoe oOpa3oBanue». Pexxum nocryma:
http://www.edu.ru/

6. bubnuoreka y4eOHON M HayYHOH JHUTEpaTyphl PYCCKOIO T'yMaHHUTAPHOTO WHTEPHET
yHuBepcuteTa. Pesxum mnocryna: http://www.i-u.ru/biblio/default.aspx

B w

6.6. UHbIe HCTOYHUKH
1. AunexcangpoBa E.M., bemskoBa W.I'. English for Public Administration. Yue0Onoe
nocobue/ M.: KV, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.
2. Koportkuna W.b. AHTIMHACKUHN SI3BIK JJIS TOCYAApCTBEHHOTO YIPABJICHHS. YUYEOHUK U
npaktukym. M.: FOpaiir, 2015.

3. MaxkapoBa, E. A. AHramiickuii s3bIK [ TICUXOJOTOB : YydeOHOe mocoOue
pexomenoBano YMO.... - 2-e uzanue, nepepadoTaHHOE U TOTIOTHEHHOE. - M. : FOpaiit,
2013.-403 c.

4. HekpacoBa, E. B. English grammar: yHukanpblii Kypc 3¢()eKTHBHOTO M OBICTPOTO
W3YYEHHUs aHTIIMHCKON rpaMMmatuku — M.: Okemo, 2011. — 302 c.

5. Ywuxkunesa, JI. C. AHrIUHCKUI s3BIK ISl SKOHOMHYECKUX CIIEUAIBbHOCTEH : ydeOHOe
nocobue : pekoMeH0BaHO0 M-Bom oOpazoBanus P®.... - M. : KYPC, 2013. - 160 c.

6. Ilabapauna C.B. MHOCTpaHHBIH S3BIK B MPaBOBEACHNUU. AHTIHMICKHIA s3bIK // CapaToB:
BysoBckoe obpazoBanue - http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
OBC «IPRbooks»

7. Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

8. Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 2009.

9. Downding K. The Civil Service. N.Y. Rotledge, 2010.

10. Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

11.Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2009.

12. Mark Farrell British life and institutions. Chancerel, L.2010.

13. Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

14. UK Civil Service Reform. Program Annual Report, 2009.

7. MaTepuanbHO-TeXHH4YeCcKasi 0a3a, HTHPOPMALMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
obecrieyeHre 1 MHPOPMAIHMOHHbIE CIPABOYHBIE CHCTEMBI

Jns mpoBeneHMs 3aHATHI MO AUCIMIUIMHE HEOOXOAMMO CIIeAyolee MaTepHaIbHO-
TEXHHYECKOE 0OeCIeueHue: yueOHbIe ayIuTOPHUHU JJIsl TIPOBEACHUS] KOHTAKTHOM paboThI, 3aHATHI
¥ CEMHHApPCKOTO THIIA, TPYIIOBBIX W MHAWBUAYAJIbHBIX KOHCYJIBTAIIMH, TEKYIEro KOHTPOJS H
MPOMEKXYTOYHOM aTTeCTAI[MH, TIOMEIICHHS ISl CAMOCTOSTEIIBHOM PabOThI.

[Iporpammuoe obGecneyenue: Microsoft Windows 10 LTSB 1607, Microsoft Office
Professional 2016.

WNudopmarmonnsle crnpaBouHble cucteMbl: Hayunas Oubmmoreka PAHXul'C. URL:
http://lib.ranepa.ru/; Hayunas ANEKTPOHHAS OubIMoTEKA eLibrary.ru. URL:
http://elibrary.ru/defaultx.asp; HaumonanbHast 3mekrpoHHas OubOmuoreka. URL: www.nns.ru;
Poccuiickast rocymapctBenHas OubOmmorexka. URL: www.rsl.ru; Poccuiickast HanupoHaabHas
oubmmoreka. URL:  www.nnirru;  DOnektponnas — 6ubmumoreka  Grebennikon.  URL:
http://grebennikon.ru/; DnextponHo-OubMMOTEUHast cucrtema WM3nmarensctBa <«Jlanp». URL:
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http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440%20—%20ЭБС
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440%20—%20ЭБС
http://lib.ranepa.ru/
http://elibrary.ru/defaultx.asp
http://www.nns.ru/
http://www.rsl.ru/
http://www.nnir.ru/
http://grebennikon.ru/

http://e.lanbook.com; DnexrponHo-6ubmmoreunas cucrema FOPAUT. URL: http://www.biblio-
online.ru/.

28


http://e.lanbook.com/
http://www.biblio-online.ru/
http://www.biblio-online.ru/

	1. Перечень планируемых результатов обучения по дисциплине, соотнесенных с планируемыми результатами освоения программы
	2. Объем и место дисциплины в структуре ОП ВО
	3. Содержание и структура дисциплины
	4. Материалы текущего контроля успеваемости обучающихся и фонд оценочных средств промежуточной аттестации по дисциплине
	5. Методические указания для обучающихся по освоению дисциплины
	6. Учебная литература и ресурсы информационно-телекоммуникационной сети "Интернет", включая перечень учебно-методического обеспечения для самостоятельной работы обучающихся по дисциплине
	6.1. Основная литература
	6.2. Дополнительная литература
	6.3. Учебно-методическое обеспечение самостоятельной работы
	6.4. Нормативные правовые документы
	6.5. Интернет-ресурсы
	6.6. Иные источники

	7. Материально-техническая база, информационные технологии, программное обеспечение и информационные справочные системы

		2023-11-10T09:34:42+0700
	Осипов Андрей Андреевич




