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1. Ilepeyens mIaHUPyeMBbIX Pe3yJIbTATOB 00y4YEHHS 10 TUCIUIINHE, COOTHECEHHBIX C
IVIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHUS 00Pa30BaTe/IbHOI MPOrpaMMbI

1.1,  Jucmmumza B1.B.2. «VHOCTpaHHBIH SBBIK B YIPAaBICHHH [EPCOHATOM» OOCCIICUMBACT OBJIAJCHUE
CIICAYIOIIMMH KOMIIETCHIUSIMH C YYETOM 3Tana:

Tabmuna 1
Kon HaumenoBanue Kon ocBoenust srama | HaumenoBanue JTamna OCBOCHHS
KOMITETCHLIUU KOMITETCHLIUU KOMITETCHLIUU KOMITETCHLIUU
YKOC-4 CrocoGHOCTB YK OC-43 CrocoGHOCTh OCYIIECTBIIATH BCE BUABI
OCYLIECTBIATh JeTIOBBIX KOMMYHHUKAIMHA Ha
JIETIOBYIO WHOCTPaHHOM SI3BIKE C YIETOM BCEX
KOMMYHHKALIUIO B JIEKCUYECKUX, CTHIIUCTUYECKHX,
YCTHOH u rpaMMaTHYECKHX, KYIbTypOJIOrHYECKUX
MHUCbMEHHOMN 0COOEHHOCTEH CTpaH H3y4aeMoro
¢dopmax Ha A3bIKA, a TAKKE C IPUMEHEHUEM
rOCYAapCTBEHHOM JIeTIOBOM JIGKCUKHU M JIEKCUKU BBICOKOTO
u YPOBHS CIIOKHOCTH.
HWHOCTPaHHOM(BIX)
SA3BIKAX CrocoGHOCTH OCYIIECTBIATH
VK OC — 4.4 KOMMYHHKALIUIO B YCTHOH U
MUCHbMEHHOH (opMe 1715l pelieHus 3a1a4
MEKITMYHOCTHOTO M MEKKYJIBTYPHOTO
JIeTIOBOTO B3aUMOJCHCTBHSI,
HaNpaBJICHHBIX Ha JUYHOCTHOE U
npodecCHOHAIBHOE CaMOPa3BUTHE.
12. B pe3yabTaTe 0cBOeHUsI AMCUMILIINHBI Y CTY/IEHTOB J0/LKHBI ObITH
Tabnuna 2
OTD/TD Kon stana ocBoeHust [Pe3ynbpraTsl 00ydeHHs
(mpu HATUYHUU KOMITETeHLIUU
npodcranaapTa)
YK OC —4.3 Ha YpOBHE 3HAHUM:
- obnagaer  HabOpOM  YCTOWYMBBIX  BBIPaKEHUH
COOTBETCTBYIOIICH TEMATUKU U XapaKTEPHBIX ISl AEIOBOTO
CTHIISL CTpaH M3y4aeMbIX (HHOCTPAHHBIX) S3BIKOB.
Ha YpOBHE YMEHHIA:
- BOCIPMHUMAET M IIOHMMAaeT OCHOBHOE COJep)KaHHe
PEUYEBBIX OTPE3KOB (IUAJOTMYECKOM M MOHOJIOTHYECKON
peun) B mpodeccHOHaNbHOW cdepe, MPOM3HOCHMBIX Ha
WHOCTPAHHOM SI3bIKE B OOBIYHOM TEMIIE PEUr
Ha YpOBHE HABBIKOB:
- IMEET HaBBIK IEPEBOJla ayTEHTUYHBIX TEKCTOB JEJIOBOrO
1 yOMMIMCTUYECKOr0 CTHJSL € PYCCKOTO sI3bIKa Ha
MHOCTpaHHBII M C MHOCTPAaHHOTO Ha PYCCKUH, Kak B
iucbMeHHOH (opMe, Tak U B YCTHOH (ITOCIIENOBATEIbHBIN
epeBo)
YK OC-4.4 Ha YpOBHE 3HAaHUM:
- 3HaeT 00 OCOOCHHOCTSIX AEJIOBOI'O 3TUKETa U MEPENHCKH,
XapaKTepHBIMH Ui KYJIBTYPbl ~ CTpaH  M3Yy4aeMbIX
(MHOCTPAHHBIX) SI3BIKOB.




Ha YpOBHE YMEHHMIA:
- YMEET CTPOUTH IPaMOTHBIE MOHOJIOTHUECKHE
BBICKa3bIBaHHS C COOTBETCTBYIOIINM JIEKCHYECKHIM,
rpaMMaTH4eCKUM, (POHETHYECKUM M CTHIIMCTHYECKUM
ohopmiieHHEM B IIpoheCCHOHATBHOM cdepe

Ha YpOBHE HABBIKOB:
- cmoco0eH TMOArOTOBUTh YCTHBIE W NHCBMEHHBIC
BBICKa3bIBaHUA (TEKCTHI) pa3IMUHBIX CTHIICH pedeH, cTaTei,
KOHTPAaKTOB, JOKJIaJOB, 3asfBOK W 3asBJICHUH Ha
roCyJapCTBEHHOM U MHOCTPAaHHOM SA3BIKax

2. O0beM u MecTO qUcHUILMHBI B crpykType OII BO

O0beM TUCHUNIINHBI

—00I1ast TPYIOEMKOCTb COCTABIISIET 7 3.€.

— KomrgectBo akameMu4ecKux 4acoB, BBIIEJICHHBIX HA KOHTAKTHYIO palOTy C MperojaBaTelieM Ha OMHO#
¢opme oOyuenuss - 96 4yacoB (MpakTHUECKMX (CEMHHAPCKUX) 3aHSTHH); Ha CAMOCTOSTENEHYIO paboTy
oOyyarormxcst — 120 yacos.

- KomnnuecTBo akaleMU4ecKnX 4acoB, BBIIEIEHHBIX Ha KOHTaKTHYIO paloTy ¢ IperojaBaTelieM Ha 3204HOi
¢opme oOyuyenusi - 28 wyacoB (mpakTHUECKMX (CEMHMHApCKUX) 3aHsTHi); Ha camoctosTensHyo pabory
oOyyarormxcst — 215 yacos.

- KomnmuecTBo akaileMUUecKnX 4acoB, BBIIETIEHHBIX Ha KOHTaKTHYIO paloTy ¢ IpenojaBaTelieM Ha 3204HO
¢popme o0yuyenusi ¢ mpumeHennem IO, JIOT - 28 wyacoB (HMpakTUYECKUX (CEMHUHApPCKWX) 3aHATHI);, Ha
CaMOCTOSITENBHYIO paboTy o0yuarommxcs — 211 yacos.

MecTo THCHHUIIINHBI

— HMucnunnuna «HOCTpaHHBIN sI3bIK B yrpaBieHuu nepconanom» (b1.6.2) usydaercs cryneHTamu
OYHOM (OopMBI 00yUeHHS, 3a04HON (PopMbl 0OyUeHHUsI U 3a04HOH (OpMBI 00yueHHsI ¢ puMeHeHueM D0,
JOT na 1 u 2 cemectpax 2 Kypca B COOTBETCTBUH C YUEOHBIM ITAHOM.

—OCBOCHUE JAUCHUILIUMHBI «VHOCTpaHHBIM S3BIK B YOpPaBICHUM IIEPCOHAJIOM» ONHMpaercs Ha
MUHHUMaJIbHO HEOOXOIUMBIH 00bEM TEOPETHYECKNX 3HAHHM B 00JaCTH MHOCTPAHHOTO SI3bIKA, & TAKXKe Ha
npuoOpeTeHHBIE paHee YMEHHS M HaBBIKM 00pa30BaTENbHOM NpOrpaMMbl B paMKax AWCHMIUIMHBI
«IHOCTpaHHBIN SA3BIK.




3. Conep:kanue ¥ CTPYKTYPa AMCHUTLIMHBI

st ouHOIT popmMBbI 00yUeHHS

Tabma 3

OO0beM IUCLUIIIMHEL YaC.

KonrakrtHas pabota

®dopma TeKyIIero

Hanmvenosanue Tem Bcero obysarompuxcs ¢ CP KOHTPOTIA 1
Ne ni/m ( paszen OB) IpenojgaBaTesieM 10 BUIaM ycreBaeMoCTu ,
Y4eOHBIX 3aHATUH MPOMEKYTOYHON
aTTeCTaIlNH
b ap 3 KCP
Ounas gpopma obyuenus
Pazpen 1 Management 54 21 33
Tema 1.1 Company 8 11 |11
Tema 1.2 The Manager’s Role 8 11 |VC1
Tema 1.3 Decision-Making 8 11 |JIT'T1
and Problem-Solving
Pasnen 2 Motivation 54 21 33
Tema 2.1 Factors that 8 11 |IITI
Motivate Us
Tema 2.2 Theory X and 8 11 |YC2
Tema 2.3 A Two-factor 8 11 [JII'T2
Theory by Frederick
Herzberg
[IpomexxyTouHas arrectamnus 3auer
Paspnen 3 Etiquette 49 27 22
Tema 3.1 Office and 9 7 |YC3
Workplace Etiquette
Tema 3.2 International 9 7 112
Etiquette
Tema 3.3 Nonverbal Etiquette 9 8§ |JII'T3
Pa3nen 4 Leadership 50 27 23
Tema 4.1 Leadership and 9 7 |YC4
Management Styles
Tema 4.2 What Makes a 9 7 113
Successful Leader?
Tema 4.3 Young Managers 9 9 |JII'T4
Hrorosas arrecTamus 36 36 OK3aMeH

1 ®opMEI TEKYIIEro KOHTPONIS yCIIeBaeMOCTH: JIeKcHKo-rpamMarudeckuii Tect (JII'T), ycrHoe cobecenoBanue (YC),

npesenranus (I1), nepesox Texcra (I1T)




Bcero 252 96 36 |120 |ak.u.
7 3.€.
189 acTp.u.
Juis1 3a04HOi GopMBI 00yUeHHS
TaOmia 4
O0beM TUCLUIUIMHEL, YAC.
KonTakTHas pabora dopma Tekyiero
HarvenoBanme Tem Bcero 00yuatomuxes ¢ CP KOHTPOIIA 2
Ne i/m (pa3/:{en03) IpenojaBaTesIeM 10 BUIaM ycreBaeMoCTH
Y4EOHBIX 3aHSITHIA HIPOMEKYTOYHOU
aTTeCTallNH
I ap m3 KCP
3aounasn gpopma obyuenus
Paszgen 1 Management 59 9 50
Tema 1.1 Company 3 16 I
Tema 1.2 The Manager’s Role 16 |VCl1
Tema 1.3 Decision-Making 18 |JII'TI1
and Problem-
Solving
Pasnen 2 Motivation 59 9 50
Tema 2.1 Factors that 3 16 IIT1
Motivate Us
Tema 2.2 Theory X and 3 16 |VC2
Theory Y by
Douglas McGregor
Tema 2.3 A Two-factor 3 18 JII'T2
Theory by Frederick
Herzberg
Pazpen 3 Etiquette 62 5 57
Tema 3.1 Office and 1 19 YC3
Workplace Etiquette
Tema 3.2 International 1 19 2
Etiquette
Tema 3.3 Nonverbal Etiquette 3 19 JII'T3
Paznen 4 Leadership 63 5 58
Tema 4.1 Leadership and 1 19 |VC4
Management Styles
Tema 4.2 What Makes a 1 19 13
Successful Leader?
Tema 4.3 Young Managers 3 20 JII'T4

2 OopMBI TEKYIIET0 KOHTPOJS YCIeBaeMoCTH: JIekcuko-rpammarndecknii tect (JII'T), yerHoe cobecenoBanme (Y C),
npesenranus (I1), nepesox Texcra (I1T)




Wrorosas arrecranus 9 9 OK3aMeH
Bcero 252 28 9 215  |ak.u.
7 3.e.
189 acTp.u.
st 3a04uHo0ii popmbl 00ydeHus ¢ npumenennem J0, JIOT
Tabmyia 5
OO0beM TUCLUIUIMHEL, YAC.
KonrakrtHas pabora dopma TeKy1ero
Hanmvenosanue Tem Bcero obydarompuxcs ¢ CP KOHTPOIA 3
Ne i/ (pasnenos) npenojaBaTeaeM 110 BUuaaM ycnesaeMocTu ,
Y4eOHBIX 3aHATUH HIPOMEKYTOYHOU
aTTecTaluu
b ap m3 KCP
3aounasn gpopma obyuenus ¢ npumenenuem I0, J[OT
Paznen 1 Management 59 9 50
Tema 1.1 Company 3 16 |OC1.1
Tema 1.2 The Manager’s Role 3 16 [DC1.2
Tema 1.3 Decision-Making 3 18 |BDC1.3
and Problem-
Solving
Pasnen 2 Motivation 59 9 50
Tema 2.1 Factors that 3 16 |IIK3 2.1
Motivate Us
Tema 2.2 Theory X and 3 16 |IIK3 2.3
Theory Y by
Douglas McGregor
Tema 2.3 A Two-factor 3 18 [1K3 2.4
Theory by Frederick
Herzberg
[IpomexyTouHas aTTecTanus 3auer
Pazpen 3 Etiquette 60 5 55
Tema 3.1 Office and 1 18 [3C3.1
Workplace Etiquette
Tema 3.2 International 1 18 |BDC3.2
Etiquette
Tema 3.3 Nonverbal Etiquette 3 19 |5C3.3
Paznen 4 Leadership 61 5 56
Tema 4.1 Leadership and 1 18 |IIK3 4.1
Management Styles
Tema 4.2 What Makes a 1 18 |IIK3 4.2
Successful Leader?

3 ®opmer Texymero KoHTpos yerneBaemoct st o0yderus ¢ DOT, J10: Dnexrponnstii cemuHap (JC), IpakTHIECKOe
koHTponbHOe 3aaanue (I1K3)




Tema 4.3 Young Managers 3 20 |IIK3 4.3
Hroromas arrecranus 13 OK3aMeH
Bcero 252 28 13 |211 |ak.u.

7 3.€.

189 acTp.u.

Conepmalme AUCIUITIINHBI

Paznen 1. Management.
Tema 1.1. Company

W3yuenue sekcuku 1o teme «Kommnanumy». BeinoaHeHne rpaMMaTHYeCKUX YIIPaKHEHUN Ha
ynorpebiieHune cTpaaarensHoro 3anora (Passive Voice).
Tema 1.2. The Manager’s Role

W3ydenue iekcuku 1o teme «Poib MeHekepay. BelnoHeHne rpaMMaTiieckuX yrpaxHeHUH Ha
ynorpebienue crpagarensHoro 3anora (Passive Voice).
Tema 1.3. Decision-Making and Problem-Solving

W3ydenue siekcuku 1o teMe «[IpuHsATHE pelmeHus 1 pemeHue npoodieM». BrinonHeHne rpaMMaTHYecKux
yIpakHeHHUH Ha ynorpebieHue crpagarensHoro 3anora (Passive Voice).
Pa3gen 2. Motivation.

Tema 2.1. Factors that Motivate Us

Uzyuenue nexcuku no teme «PakTopbl, KOTOphIE HAC MOTUBUPYIOTY». BhIONTHEHNE rpaMMaTHYECKUX
yIpakHEeHUH Ha yrnoTpediieHne akTHBHOIO U cTpajarenbHoro 3ajiora (Active and Passive Voice).
Tema 2.2. Theory X and Theory Y by Douglas McGregor

Nsyuenue nekcuku 1o teme «Teopuu morusanuu Jyrinaca Makl peropa: teopuu X u Y». BeinonHenue
rpaMMaTHYeCKHX YIPaXHEHUH Ha ynmoTpeOieHne akTUBHOIO M CTpaJaTeNbHOro 3anora (Active and
Passive Voice).

Tema 2.3. A Two-factor Theory by Frederick Herzberg

Uzyuenune nexcuku 1o teme «/IByxdaxropHas teopus ['epudepray. BeimonHenne rpaMMaTyecKuX
yIpakHEeHHH Ha yrnoTpebiieHre akTHBHOTO U cTpazatenbHoro 3ajora (Active and Passive Voice).
Pazpen 3. Etiquette.

Tema 3.1. Office and Workplace Etiquette

Wzydenue nexcuku 1o teMe «ITUKET B ouce u Ha paboueM mMecTe. BrionHeHne rpaMMaTHYeCKIX
yIpakHeHUH Ha ynorpebienne kocBeHHO# peun (Reported Speech).

Tema 3.2. International Etiquette

Wzyuenue nekcuku 1o teme «MexayHapOIHbIH 3TUKET». BhIonHeHne rpaMMaTHYECKUX YIIPasKHEHUH
Ha ynorpebnenue kocBeHHol peun (Reported Speech).

Tema 3.3. Nonverbal Etiquette

Uzyuenue nexcuxu no teme «HeBepOanbHbIi 3THKET». BhIMoNHeHNE rpaMMaTUYECKUX yIIPa>KHEHUH Ha
ynotpebienue kocBeHHoi peun (Reported Speech).

Pasnen 4. Leadership.

Tema 4.1. Leadership and Management Styles

Wzyuenne ekcukH 1o Teme «JIMaepcTBo 1 CTHUIIN yIpaBieHus». BelonHenne rpaMMaTiHyecKux
ylpakHeHU# Ha ynorpebnenne nHpuauTua u repynaus (Infinitive and Gerund).

Tema 4.2. What Makes a Successful Leader?

Wzyuenue nexcuku 1o teMe «B yeM cekper ycrnemHoro iuaepa?». BelnonHeHne rpaMMaTHYeCKUX
yIpakHeHU# Ha ynorpebnenne nHpuauTua u repynaus (Infinitive and Gerund).

Tema 4.3. Young Managers




I/I3y‘{€HI/I6 JICKCHUKH I10 TEMC «MOJ’IOI[LIC MCHCKCPBD». Brinonnenue TpaMMaTHYCCKUX yl'[pa)KHCHI/If/i Ha

ynorpebienne nHpuanTHBa U repyHans (Infinitive and Gerund).

4.MaTepna.m,1 TEKYIIEro KOHTPOJISA yCII€EBA€EMOCTH 06yqa10mnxcsl u (l)OH}_I
OICHOYHBLIX CPEACTB HpOMe)l(yTO‘IHOﬁ arTreCTalui 1o IMCIUIIJIMHE

4.1.

®opMbI 1 METOABI TEKYLEr0o KOHTPOJIS YCIIeBAeMOCTH 00y4aloIuXcsl U MPOMeKYTOYHOMH

arTeCTallnu

4.1.1. B xone peanuzauuu qucuuiuivibl b1.b..1. «HOCTpaHHBIH A3BIK B YIPaBICHUH IIEPCOHATIOM
UCIIOJIB3YIOTCS CIIEAYIOIIME METOIBI TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH 00yUarOIIIXCSl :

/lna npogedenun 3anamuit no O4HON U 3a04HOU hpopmam oOyuenus

Tabnuua 6

Paznen (Tema) MeTop!l TEKYIIEro pa3ziena yCcrueBaeMOCTH

Paspen 1 Management

Tema 1.1 Company Brictynienue ¢ npe3eHTanueil Ha 3aJaHHYIO TEMY

Tema 1.2 The Manager’s Role YcrHoe cobeceoBanue Ha 3aJaHHYIO TEMY

Tema 1.3 Decision-Making and [InceMeHHOE BBITTOTHEHHE JTEKCUKO-TPaMMaTHYECKOT0
Problem-Solving TecTa

Pasznen 2 Motivation

Tema 2.1 Factors that Motivate Us [InceMeHHBIM ITEpeBO TEKCTA

Tema 2.2 Theory X and Theory Y by | YcrHOoe cobecenoBanne Ha 3aIaHHYIO TEMY
Douglas McGregor

Tema 2.3 A Two-factor Theory by [TucbMeHHOE BBITIOTHEHUE JIEKCUKO-TPAMMATHYECKOTO
Frederick Herzberg TecTa

Paszgen 3 Etiquette

Tema 3.1 Office and Workplace YcrHoe cobecenoBanme Ha 3aJaHHYIO TEMY
Etiquette

Tema 3.2 International Etiquette Brictynuienue ¢ npe3eHTanueil Ha 3aJaHHYIO TEMY

Tema 3.3 Nonverbal Etiquette [TucbMeHHOE BBHITIOIHEHHE JIEKCHKO-TPAMMAaTHIECKOT0

TecTa

Paspen 4 Leadership

Tema 4.1 Leadership and YcrHoe cobecenoBanme Ha 3aJaHHYIO TEMY
Management Styles

Tema 4.2 What Makes a Successful BeicTymiieHue ¢ npe3eHTanueld Ha 3aJaHHYyI0 TeMY
Leader?

Tema 4.3 Young Managers [TucbMeHHOE BBHITIOIIHEHHE JIEKCHKO-TPAMMAaTHIECKOT 0

TCCTa

/lna npoeedenusn 3anamuii no 3a04noil hopme odyuenus c yacmuunvim npumenenuem 30, /10T

Tabmuna 7
Paznen (Tema)
Pa3gen 1 Management
Tema 1.1 Company [TuceMeHHBIE OTBETHI Ha BOMPOCHI 3JIEKTPOHHOTO
ceMuHapa
Tema 1.2 The Manager’s Role IInceMeHHBIE OTBETHI HA BOIPOCHI 3JIEKTPOHHOTO
ceMuHapa
Tema 1.3 Decision-Making and [TucbMeHHbBIE OTBETHI HA BOMPOCH! 3JEKTPOHHOTO

Problem-Solving

ceMuHapa

10



Pasznen 2 Motivation

Tema 2.1 Factors that Motivate Us [TucemenHbIE OTBETHI Ha Bompockl U 3ananus [1K3

Tema 2.2 Theory X and Theory Y by | IluceMeHHBIe OTBeTHI Ha BoIpockl 1 3afanus [1K3
Douglas McGregor

Tema 2.3 A Two-factor Theory by [IuceMenHbIe OTBETHI Ha Bonpock! U 3aaanus [1K3
Frederick Herzberg

Paszgen 3 Etiquette

Tema 3.1 Office and Workplace [TucbMeHHbBIE OTBETHI HA BOMPOCH! 3JEKTPOHHOTO
Etiquette ceMMHapa

Tema 3.2 International Etiquette [IuceMeHHBIE OTBETHI Ha BOIPOCHI 3JIEKTPOHHOI'O

CEeMHHAapa
Tema 3.3 Nonverbal Etiquette [InceMeHHBIE OTBETHI Ha BOIIPOCHI JIEKTPOHHOTO
CEeMHHAapa

Paspen 4 Leadership

Tema 4.1 Leadership and [TucemenHbIE OTBETHI Ha Bompockl U 3ananus [1K3
Management Styles

Tema 4.2 What Makes a Successful [TucemenHbIe OTBETHI Ha Bompockl U 3ananus [1K3
Leader?

Tema 4.3 Young Managers [TucemeHHbIE OTBETHI Ha Bonpockl U 3ananus [1K3

4.1.2. [IpomexxyTouHas aTTecTalus MPOBOAUTCS ¢ MPUMEHEHHEM 3a4eTa M SK3aMeHa JUIsl OYHON

¢dopmbl 00yueHus U 3a0uHO hopM o0yueHus ¢ npumenenneM D0, JOT. [dns 3aounoit hopsl oOyuenus
MPOMEXYTOUHAsl aTTecTaluus NpoBoauTcs B (opme sk3aMeHa. J[ns ounod Qopmbl oOydeHus: 3ayer
MPOBOAMTCS B KOHLE | ceMecTpa BTOPOro Kypca, 3K3aMeH MPOBOJUTCSA B KOHIIE 2 CEMeCTpa BTOPOTO
Kypca. s 3a04HOi QopMbl 00yueHHs SK3aMEH MPOBOAMTCS B KOHIIE 2 ceMecTpa BTOporo kKypca. s
OYHOM M 3204HOH (opM 00yUEHHS 3a4eThl M SK3aMeH MPOBOITCS B yCTHOH dopme. st 3a04HO# PopMBI
o0yuenus ¢ yactuunbiM npumeHerneM D0 u JIOT 3aver u 3x3aMeH MpoBoAsATCS B GpopMe 3JIEKTPOHHOTO
TECTUPOBAHHUSI C HCIIOIB30BAHUEM CIIEUATN3NPOBAHHOI'O IPOIPAMMHOr0 00eCIIeUeHUS.

4.2. Martepunanasl TeKyIero KOHTPOJIs yCreBaeMoCTH

TUIIOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 1.1.

Choose one topic for your presentation
Types of companies.
My future company.
About company (talk about one well-known company in detail).
The most famous companies.

el

TUIIOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 1.2.

Answer the questions:
What are the main functions of management?
What qualities should a good manager have?
What’s the difference between programmed and non-programmed decisions?
Do you think the role of manager is necessary?
“Managers are superiors, and subordinates at one and the same time”, what does it mean?

MRS

THUIIOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 1.3.

1. Translate the sentences from Russian into English
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1. Kpynsble opranuM3al MOTYT HWMETh MEHEIKEPOB DPAa3IUYHOrO YPOBHS, BKIIOYAs TOI-
MEHEPKEPOB, MEHEIPKEPOB CPEIHET0 3BeHa U MEHEI)KEPOB HU3IIETO 3BEHA.

2. OcHoOBHaf 1eJIb KOMMEPUYECKOT0 IPEANPUATHS — MOTyYeHHE TPUOBLIH.

3. Omna mo0uT cBOI0 Npodecchio, TaKk KaK CUUTAET, YTO MEHEIKEP HECET OTBETCTBEHHOCTDH HE
TOJIBKO TIEpe]l CBOUM PYKOBOIUTENEM, HO U IIepell OOLIECTBOM B LIEJIOM.

4. Pemenue, NpUHATOE MEHEIKEPOM, OBIJIO €MHCTBEHHO BEPHBIM.

5. Y Hamell ¢pupMBl cepbe3HbIe TPOOJIEMBl W3-32 KOHKYPEHIIMH C IPYrod KOMIIaHHEH, U HaM
MPUJIETCS YABOUTD HAILIW YCUJIHSI, YTOOBI PEYCIIETh.

6. IlpunsTHE pelieHui sIBIsETCs OJHOM U3 caMbIX BaXKHBIX (DYHKIMH MeHemKepa.

7.  MeHemxkepbl 4acToO ACIErHPYIOT NOTHOMOUNS. JlenernpoBanne o3Ha4aeT, 4To CayKalyue Ha
Oonee HU3KUX YPOBHSIX B HMEpPapXWy KOMIIAHWH MOTYT HCIIONB30BATh CBOIO WHULMATHBY W NPHHUMATH
pElLLIeHNUs, HE COBETYSCH C MEHEIDKEPOM.

8. OcHoBHast GYHKIMSI MEHEIKMEHTA — 3TO YMEHHUE IOCTUTATh MTOCTABICHHBIX LETIEH .

2. Choose the correct words in italics to form passive sentences

9. The goods have / are manufactured in Korea.

10. The factory will / will be opened by the CEO next week.

11. Our products aren’t / don’t made in Europe any more.

12. The CEO has / is said to be in favour of the new warehouse.

13. Requests for payment are / had approved by the head of department.

14. He is / has expected to make a decision next week.

15. The decision was/were made by the junior manager.

Omeembi:

1. Large organizations can have managers of various levels, including top managers, middle
managers and managers of the lower level. 2. The main purpose of a commercial enterprise is to make a
profit. 3. She loves her profession, because she believes that the manager is responsible not only before
his chief, but also before the society in general. 4. The decision taken by the manager was the only right.
5. Our firm has serious problems due to competition with another company, and we will have to redouble
our efforts to succeed. 6. Decision making is one of the most important functions of a manager. 7.
Managers often delegate authority. Delegation means that employees at lower levels in the hierarchy of
the company can use their initiative and make decisions without consulting the manager. 8. The main
function of management is the ability to achieve goals. 9 are; 10 will be; 11 aren’t; 12 is said; 13 are; 14
is; 15 was.

TUITOBOE OITEHOYHOE CPEJACTBO 10 TEME 2.1.

Translate the text.
Management Styles

Management styles can vary from company to company and manager to manager, and can also be
influenced by cultural factors. Some organizations have an authoritarian company culture. This means
that the manager's role is to pass down information and implement decisions from above. Decisions are
often made at the highest levels in the hierarchy, so a manager might have little true power or
responsibility. This can lead to a company culture where employees avoid making decisions in case they
get the blame if things go wrong. In addition, when decisions have to be made it can be time
consuming, as they may need to be passed back up the management chain for approval or be decided by
committee. In a participative organization, the manager’s job is to provide assistance to subordinates to
allow them to do their job effectively. Subordinates may also take part in the decision-making process.
Company organization will rarely be strictly one or the other of these extremes.

Ilepesoo:

Crtuin ynpasieHusl MOTYT BapbUPOBATHCSI OT KOMIIAHUH K KOMITAHHH U OT MEHEKepa K
MEHEKEpY, a TaKKe MOT'YT 3aBUCETh OT KyJIbTYPHBIX (akTopoB. HexoTopble opraHu3aluy HMEIOT
ABTOPUTAPHYIO KOPIIOPATHBHYIO KYJIBTYPY. JTO O3HAYAET, YTO POJIb MEHEKEepa 3aKII0YaeTcs B
nepenavye MHQOPMAIH U BBHITOJIHEHUN PEIICHUH, IPUHSITHIX HaBepXy. PerieHus yacto mpuHAMAIOTCS Ha
CaMbIX BBICOKMX YPOBHSIX HEpapXHHU, TIO3TOMY MEHEIDKEPbl MOT'YT HE UMETh MHOT'O MTOJTHOMOYUH HITH
OTBETCTBEHHOCTH. JTO MOXKET MPUBECTH K KOPIIOPATUBHOM KYJIBTYpE, I'/Ie COTPYIHUKH N30eraroT
MPHUHATHS PELICHUH, MTOCKOIBKY OOSITCA, UTO MX OyIyT OOBHHATH B CIYYMBLIEMCS, €CITM YTO-TO MMOUJET
He Tak. KpoMe Toro, koraa HeoOX0AMMO MPUHATH PEIICHHE, 3TO MOXKET 3aHITh MHOT'O BpEMEHH, TaK Kak
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MOXeET OTPeOOBaThCS TIEpelaTh €ro BhIIIE 110 YIPaBICHYECKOH LIEOYKE IS YTBEPKACHHS U
00CyXJIeHHs KOMHTETOM. B ynpaBieHnu ¢ BoBJIeueHHEM KOJUIEKTHBA 3a]aua MEHEeDKEPa - OKa3bIBaTh
MOMOIb MOJYUHEHHBIM, YTOOBI OHU MOTJIH 3 (EKTUBHO BBIIOIHATH CBOIO pa0oTy. [lomunHeHHbIe MOTYT
TaKKe MPUHUMATh y4acTHE B IIpoLecce IPUHATHS pereHnii. OHaKo opraHu3anus KOMIIAHUU PEAKO
COOTBETCTBYET OAHOM WJIM APYroM U3 3TUX KpalHOCTEH.

TUITOBOE OITEHOYHBIE CPEJICTBA 110 TEME 2.2.

Answer the questions:
What are satisfiers and motivators?
What is Theory X of motivation?
What is Theory Y of motivation?
What hygiene factors do you know?
Which theory of motivation would you use?

MRS

TUITOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 2.3.

1. Put the words into the right order

managers / Theory Y / cannot / for Theory X / simply substitute
the employees / be / demotivated / can?
people / their / are / in / interested / work.
stimulated / how / be / should / our / staff?
higher salary / people / to get / have to / look for / new jobs.
2. Transfer the sentences from Active into Passive Voice.
Abraham Maslow classified the hierarchy of needs.
Workers should send their complaints to the head office.
They had to postpone the meeting because of illness.
An employee’s mistake could have caused the problem.
0. They are going to hold next year’s congress in Chicago.
3. Complete the sentences with the Passive form of the verb in brackets.
11. Management styles_(can / influence) by cultural factors.
12. A positive or negative working atmosphere_ (may / create) by management style.
13. The employees___ (can/ demotivate) if they encounter a style of management that they
have not experienced before.

Nk =

=00 o

14. Decisions (often / make) at the highest levels in the hierarchy.
15. What theory_(classify) by A. Maslow?
Omeembi:

1. Managers cannot simply substitute theory Y for theory X 2. Can the employees be
demotivated? 3. People are interested in their work 4. How should our staff be stimulated? 5. People
look for new jobs to get higher salary. 6. The hierarchy of needs was classified by Abraham Maslow 7.
The worker’s complaints should be sent to the head office 8. The meeting had to be postponed because
of illness 9. The problem could have been caused by an employee’s mistake 10. The next year’s
congress is going to be held in Chicago. 11. can be influenced 12. may be created 13. can be
demotivated 14. are often made 15. is classified

TUITOBLIE OHEHOYHBIE CPEACTBA 110 TEME 3.1

Answer the questions:
Is it important to follow the rules of office etiquette and why?
Can you name any examples of bad office etiquette?
How can the knowledge of body language help in business?
Is eye contact important? How long should you keep it?
What types of social distances can you name?

O

TUITOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 3.2.
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Choose one topic for your presentation
Gestures and mimics in different countries.
Russian and English cultures. Comparison.
Culture shock.
Rules of international communication.

el S

TUITOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 3.3.

1. Underline the correct word in italics.
Turn on / off your mobile phone before the meeting.
It is considered rude to ignore / greet people when you meet them.
Let me introduce / meet you to my colleagues.
1t / This is Mr Morris, my lawyer.
Please | Pleased to meet you, gentlemen.
2. Put down the missing prepositions.
Courtesy is no longer something that is so much respected__ our society.
Don’t shout___your subordinates.
Arriving late_ meeting is a good example of bad manners.
Johnis a very polite person both_ __home and __ work.
0. You should be able to deal  cultural difficulties in the office.
3. Translate the following sentences into English.
11. Ona MHe cka3ana, YTO €i He HpaBUTCS ee paboTa M3-3a CIMIIKOM (HOpMasbHON
aTMoc(epsl.

12. OH ckazan MHe, 9TO COOMpAETCsl BIOKHUTH ACHBTH B 3TOT MPOEKT.

13. Ilutep ckazai, 4TO eMy MPULLIOCH YHTH MOpPaHBIIIE.

14. AmnHa cka3ama, 4YTO HE MOIJIa OTBETHTh Ha MO 3BOHOK BO BpeMsl COOpaHHsL.

15. OHn 3aBepwi1 MEHSA, YTO 3TO OOJIBINE HE IIOBTOPHUTCS.

Omeemut:

1. Off 2. ignore 3. introduce 4. this 5. pleased 6. In 7. at 8. at 9. at, at 10. with 11. She told me she
liked her job because of its too formal atmosphere 12. He told me he was going to invest in this project
13. Peter said he had to leave earlier 14. Ann said she couldn’t answer my call during the meeting 15. He
assured me that wouldn’t happen again.

Nk WD —

= 0 0N

THUITOBLIE OHEHOYHBIE CPEJACTBA 10 TEME 4.1.

Answer the questions:
What is the difference between leadership and management?
Is it possible to learn to be a leader?
What are the core qualities of a true leader?
How have management styles changed in the last few years?
Is charisma necessary for a leader?

Do~

TUITOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 4.2.

Choose one topic for your presentation.
Core aspects of a successful leader.
Famous world leaders.
Types of leadership styles.
Moral aspects of leadership.

Sadbes ISANNG

TUITOBLIE OHEHOYHBIE CPEJACTBA 110 TEME 4.3.

1. Complete the sentences with the words from the box
| available  subordinate passionate persuasion = manager |
1...is a person under the authority or control of another within a company.
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2.... is a person responsible for controlling or administering a company or group of
employees.
3.He was one of the most... and effective leaders of the 20th century.
4. Your credibility and power of... are heavily dependent on your ability to be honest in all
situations.
5.The key to the company's success is making well-designed furniture ... to the masses.
2. Underline the correct word in italics:
6. Motivation/ Charisma is the quality a person born with and cannot be learned.
7. Empowerment is encouraging employees to use their own initiative/ delegation to make
decisions on their own without asking managers first.
8. Before leaders were accessible/ distant - not easy to communicate with.
9. Top-down approach is forcing people to accept ideas that they agree/ don 't agree with.
10. The world will belong fo passionate/ uncaring leaders - people who not only have
enormous amounts of energy but can energize those whom they lead.
3. Translate the following sentences into English:
11. YroObI cTaTh YCIEIIHBIM PYKOBOIUTEIIEM, HAYYUTECH YIIPABIATH COOOM.
12. YcnewHslii pyKOBOIHUTEIb JOJKEH IMOOLIPSITH HE TOIBKO OTACIBbHBIX
MOAYMHEHHBIX, HO U KOMaH]Ty.
13. PyKkoBOAMTENb TOIKEH OBITh DHEPTUYHBIM, PEIIUTEIBHBIM U YOSTUTETbHBIM.
14. B mupe CIUIIKOM MHOI'O MEHE/DKEPOB U MaJI0 HACTOSIINX JIJCPOB.
15. Ecnu pabora MeHeDKepa - IUTaHUPOBATh, OPrAHU30BBIBATH U KOOPAMHUPOBATH, TO
JMJEPbI BIOXHOBIISIOT U MOTUBHPYIOT.
Omeemut:

1. Subordinate 2. manager 3. passionate 4. persuasion 5. available. 6. charisma 7. initiative 8.

distant 9. don’t agree 10. passionate. 11. To become a successful manager, you should learn to manage
yourself. 12. A successful leader must encourage not only individual subordinates but the whole team as
well. 13. Manager must be energetic, decisive and persuasive. 14. In the world, there are too many
managers and few real leaders. 15. If manager’s work is to plan, organize and coordinate, leaders, then,
inspire and motivate.

4.3. OueHoyHble cpeICcTBA IJIsl MPOMEKYTOYHON aTTecTANMH

4.3.1. IlepeueHp KOMITETEHIINH C YKa3aHHEM 3TAIoB UX (POPMUPOBAHKS B IPOLIECCE OCBOCHHS
o0OpazoBatesbHOI rporpaMmbl. [lokazarenm 1 KpuTepun OLeHHBAHMSI KOMITETEHIIHH C yUeTOM JTara hxX

(bopmupoBaHUs
TaOmmma 8
Kon HaumenoBanue Kon ocoenus srama | HaumenoBaHue JTana OCBOCHHS
KOMITETCHLIUU KOMITETCHLIUU KOMITETCHLIUU KOMITETCHLIUU
YKOC-4 CriocoGHOCTB YK OC-43 CriocoGHOCTH OCYIIECTBIATH BCE BUABI
OCYLIECTBIIATh JeTIOBBIX KOMMYHHUKAIMH Ha
JIETIOBYIO WHOCTPaHHOM SI3BIKE C YIETOM BCEX
KOMMYHHKALIUIO B JIEKCUYECKUX, CTUIIUCTUYECKHX,
YCTHOH U rpaMMaTHYECKHX, KYIbTypOJIOrHYECKUX
MHUCbMEHHOMN 0COOEHHOCTEH CTpaH H3y4aeMoro
¢dopmax Ha A3bIKA, a TAKKE C IPUMEHEHUEM
rOCYAapCTBEHHOM JIeTIOBOM JIEKCUKHU M JIEKCUKU BBICOKOTO
u YPOBHS CIIOKHOCTH.
WHOCTPaHHOM(BIX)
SA3BIKAX CrocoGHOCT OCYIIECTBIATH
VK OC — 4.4 KOMMYHHKALIUIO B YCTHOH U
MUCHbMEHHOH (opMme 1J1s1 pelieHus 3a1a4
MEKITMYHOCTHOTO M MEKKYJIBTYPHOTO
JIeTIOBOTO B3aUMOJCHCTBHSI,
HaNpaBJICHHBIX Ha JUYHOCTHOE U

15




HpO(i)eCCI/IOHaJ'ILHOG CaMOpa3BUTHEC.

Tabmuma 9.
JTan 0cBOeHHS IToka3aTenb OLCHUBAHUSA Kputepnii onennBanns
KOMIIeTeH M
YKOC-4.2 CrniocoOeH co0oaaTh HOPMBI [IponemoHCcTpHpOBaHa CIOCOOHOCTD
CnocoOHOCTh PYCCKOTO JINTEPATYPHOT'O SI3bIKA U BecTH Oecenly U AaBaTh YCTHBIN OTBET C
OCYILECTBIIATD BJIa/ICHNE BHICOKUM YPOBHEM PEueBON | COOMIOAECHUSIMH HOPM PYCCKOTO

KOMMYHHKALIUH C
co0oAeHeEM HOPM
pycckoro
JHUTEPaTypHOTO
SI3bIKA U BEICOKUM
YPOBHEM pEUEBOU
KyJbTYPBI.
CriocoGHOCTB
OCYILIECTBIISATH
KOMMYHHKAIUIO B
YCTHOW 1
MUCEMEHHOH (opme
Ha WHOCTPAaHHOM
SI3BIKE C y4ETOM BCEX
JICKCUYCCKUX,
CTHUJIMCTUYCCKUX,
rpaMMaTHYECKUX,
KYJIBTYPOJIOTHYECKUX
0COOCHHOCTEH cTpaH
M3y4aeMoro s3bIKa

KyJIBTYpBI B IIPOLIECCE OCYIIECTBICHHUS
KOMMYHUKAIIHU.

CriocoOeH y4uThIBaTh BCE
JIEKCUYECKUE, CTUITUCTUYECKHUE,
rpaMMaTHUYECKUE,
KyJBTYPOJIOTHUECKHE 0COOEHHOCTH
CTpaH M3y4yaeMoro sI3blka B MpoLecce
OCYILIECTBJIEHNSI KOMMYHHUKAILUU B
YCTHOHM M MUCbMEHHOH (opme Ha
MHOCTPAHHOM SI3bIKE

JIUTEPATYPHOTO SI3bIKa, a TAKKE
MOKa3aHO BJIaICHUE BBICOKHM YPOBHEM
peueBOil KyIbTYpBHI.
[IponemoHCcTpHpOBaHa CIOCOOHOCTD
YUUTBIBATh BCE JIEKCHUECKHUE,
CTHJIMCTHYECKHE, TPAMMATHYECKHE,
KyJBTYPOJIOTHUECKHE 0COOEHHOCTH
CTpaH MU3y4yaeMoro sI3blka B MpoLEcce
OCYILECTBIEHNSI KOMMYHUKAILUU B
YCTHOHM M MUCbMEHHOH (opme Ha
MHOCTPAHHOM SI3bIKE

YKOC-43
CnocoOHOCTh
OCYIIECTBIIATE BCE
BHUBI IETOBBIX
KOMMYHHKAIIUH Ha
HHOCTPAHHOM SI3bIKE
C Y4E€TOM BCEX
JIEKCHYECKHUX,
CTUIIMCTUYECKUX,
rPaMMAaTHYECKHX,
KyJbTYPOJIOTHUECKUX
0COOEHHOCTEH CcTpaH
M3y4aeMoro fA3bIKa, a
TaKXKe ¢
MpPUMEHEHUEM
JIEJIOBOM JIEKCUKH U
JIEKCUKH BBICOKOTO
YPOBHS CIIOXHOCTH.

CriocoOeH 0ocyIIeCcTBIATh BCE BUAB
JeTIOBBIX KOMMYHHUKAIMHA Ha
MHOCTPAHHOM SI3bIKE C YIETOM BCEX
JIEKCUYECKUX, CTUIIMCTUYECKHX,
rpaMMaTHYECKHX,
KyJBTYPOJIOTHUECKHX OCOOCHHOCTEH
CTpaH M3y4yaeMoro s3blKa, a TAKKE C
MIPUMEHEHHNEM JIETIOBOU JIEKCUKU U
JIEKCUKU BBICOKOT'O YPOBHS CIIOXHOCTH

HenoBoe o0mIeHne Ha HHOCTPAaHHOM
SI3BIKE MTPOUCXOMIUT C YUETOM BCEX
JIEKCUYECKUX, CTUIIMCTUYECKHX,
rPaMMaTHYECKUX, KYIbTYPOJIOTHYECKUX
0COOCHHOCTEH CTpaH U3y4aeMoro s3bIKa.
B xoze ycTHOI min mucbMeHHOU
KOMMYHUKAIIUM IPUMEHSIETCS JE0Bast
JIEKCUKA U JIEKCUKa BBICOKOTO YPOBHS
CJIO)KHOCTH.

ANEKBaTHO MEPEBOAUT TEKCTHI 1E€T0BOU
HaIpaBJICHHOCTHU B YCTHOM H
MUCbMEHHOH popMme Oe3 TeKCHYEeCKUX,
rpaMMaTHYECKUX U CTHIIMCTHYECKUX
HCKaXKCHHH.

4.3.2. TunoBble OLCHOYHBIE CPEACTBA
[Ipomexxyrounas arrecrtanus no aucuuimmHe b1.b.11 «MHocTpaHHBIN A3BIK B yNpaBIeHUU

16




MEPCOHAIIOM» MPOBOAUTCS B (OpMeE 3ayeTa U SK3aMeHa Ul OYHOHW (OpPMBI OOYUEHHs U 3a04HON (HOPMBI
o0yuenus ¢ npumenenreM 30, 10T u B hopme 3x3amena assi 3a04HON (HOpPMBI 00yUYEeHUSI.

3auem BbICTABISETCS O pe3ynbTaTaM paboTel B 1 cemecTpe 2 Kypca ISl CTYACHTOB OYHOW U
3a0uHON (opmbl 00yueHus: ¢ npumenenreM D0, JIOT. [lo uroram 3auéra B BEIOMOCTH BBICTaBISCTCS
«3aYTEHO» UJIH «HE 3aUTEHOM.

bunersl Ha 3auére BKIIOYAIOT TPU 3aJaHUS: ayouposaHue, Geceoa nNoO meme U NUCLMEHHbIL
nepesoo mexcma.

DK3amen MO NUCUUIUIMHE CIYKUT JUIS OLIEHKH paboThHI CTy[JeHTa B T€UEHHE BCEro 2 Kypca Ui
CTyEHTOB OuYHOW (opMbl OOydeHHUs, 3a04HOH (opmbl 00yueHHss W 3a04HONW (OpMBI OOyueHHS C
npumenenrem 20, JIOT. Ilo nroram sk3ameHa 3a 2 ceMecTp 2 Kypca B BEIOMOCTb BBICTABIISAETCS OLIEHKA
0 MIKaJie MOPSAKA: OTIMYHO», «XOPOIIO», YAOBIETBOPUTENLHOY, «HEYIOBIECTBOPUTEIHHO.

DK3aMeHalMOHHBIE OWJIETHl BKIIOYAIOT TPU 33JaHH, TO3BOJISIOIINE OLEHUTH C(HOPMHUPOBAHHBIE
KOMIETEHLIUN MO0 IUCLUILIMHE: ayouposauue, o00cCyxcoenue membl U NYOIUYHOE GbICMYNIEHUE C
UCNONb306AHUEM NPE3EHMAYUU.

Tunosvie dunemot K 3auémy

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Non-verbal etiquette. Be ready to discuss it with the teacher.
3. Translate the text from English into Russian.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Differences between leadership and management. Be ready to
discuss it with the teacher.

3. Translate the text from English into Russian.

Tunoevie dbunemeol K IK3aMeHy

bunem 1.

1. Listen to the text and do the tasks.

2. Speak on the given topic: Business Meetings. Be ready to discuss it with the teacher.
3. Do the presentation on the chosen topic.

bunem 2.

1. Listen to the text and do the tasks.

2. Speak on the given topic: World Politics. Be ready to discuss it with the teacher.
3. Do the presentation on the chosen topic.

IIIxana orieHUBaHU.

TaGma 9
Ikzamen
3auem (5-bannvuan Kpumepuu oyenku
wKana)
He3auTeHo | 2 Otanbl KOMIIETEHIIMH, NPEIyCMOTpEeHHbIE pabodell mporpammon, He

chopmupoBanbl. HenmocraTouHblii  ypoBeHb  YCBOGHHS  JIEKCHUKO-
rpaMMaTH4ecKoro Matepuana. [IpakTuueckue HaBbIKM BIAJCHUS PEUEBOM
JEeSITEIbHOCTBI0 HE CQOpMUpOBaHBL. 3ajaHWe Ha ayJupOBaHHE HE
BBIMIOJIHGHO.  YCTHBIM  OTBET  COACPXKUT  OOJBIIOE  KOJIHYECTBO
IrpaMMaTHYECKHX, JIGKCHYECKHMX M (OHETHYECKUX OImMHOOK, OemHbIN
JIEKCUYECKUH 3amac, TeMa He packpblTa. CMBICIOBas HE3aBEPIIEHHOCTh U
OTCYTCTBHE JIOTHKH BBICKAa3bIBaHUs. B MyONMYHOM BBICTYIUIGHHUH TaKXke
MNPUCYTCTBYIOT (OHETHUYECKHE OIIMOKH, TEMIlI peYd MEAJICHHBIM.
I'paduueckne maTepuasbl OTCYTCTBYIOT HJIM HE COOTBETCTBYIOT TEME HIIH
HOMUHAJIBHBIM TPEOOBaHUSIM.
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3 Otanbl  KOMIIETEHLWH, MPEIyCMOTPEHHbIE pabodeil  mporpammoi
JTUCUUIUIMHBI ¥ MIPAKTUYECKUE HABBIKK BIAJCHHS PEYbI0 CPOPMUPOBAHBI
HAa MUHHMAaJIbHOM YpOBHE. 3aJaHWe Ha ayIupOBAaHUE BBHINOIHEHO
yIOBJIETBOPUTENBHO. Y CTHEIH OTBET (MeHee 20 MpeIosKEeH i) COAEpKUT
yMepeHHOEe KOJIMYECTBO OIIMOOK B TrpaMMaTHKe, JIEKCHKE W (POHETHKE.
3anac TeMaTH4YecKoH JIEKCUKH HEJOCTATOUHBIH, UCIONB3YIOTCS MPOCThIE U
OJTHOTHUITHBIE IPAMMATHYECKUE CTPYKTYphl. TeMn peun 3aMeaneHHbIH ¢
JacThIMM Tay3aMM U moBTopaMH. CMbICTIOBas 3aBEPIICHHOCTb U
JIOTMYHOCTH BBICKAa3bIBaHHWs 3HAYMTENBFHO HapymleHbl. B myOonmuuHoM
BBICTYIUIGHUH TPUCYTCTBYET YMEPEHHOE KOJIUYECTBO (HOHETHUECKUX
omrOOK, TEMIT pedun cpenuuii. ['paduueckne MaTepranbl IPUCYTCTBYIOT U
COOTBETCTBYIOT TEME BBICTYIIJICHHUS.

4 Otambl  KOMIIETEHLUH, MPEIyCMOTPEHHbIE pabodell  mporpammoit
JIMCUUIUIMHEI, COPMUPOBAHBI AOCTAaTOUHO. JleranbHoe BOCIpon3BeaeHnE
y4yeOHOro MaTepuaia C OTHCIbHBIMH  DJIEMEHTaMH  TBOPYECTBA.
[IpakTHyeckne HaBBIKM PEYEBOM NEATENBHOCTH B 3HAYMTENBHOM Mepe
copMupoBaHbl. 3aJaHUe Ha ayAWPOBAHUE BBHIMOTHEHO. YCTHBIH OTBET
COJCPKUT HEOOJBIIOE KOJIMYECTBO TIPAMMATHYECKUX, JIEKCHUYECKUX H
¢onernyecknx  ommOOK. Tema  packpblTa TOYTH  IONHOCTHIO.
OOyyaromuiics  BiageeT  JOCTAaTOYHBIM  JIGKCHYECKHM  3aIlaco,
HCIONB3YET OCHOBHBIE TIpaMMaTHYeCKue CTpyKTypel. OTmedaercs
€CTECTBEHHBIM TEMII pEYH C HE3HAYUTENbHBIMH Tay3aMU U MOoBTopamu. B
MyOMMYHOM BBICTYIUICHHH TPAKTHYECKH OTCYTCTBYIOT (HOHETHUECKUE
OmMOKK, TeMN peuyd  yMmepeHHbIH. ['paduyeckue  marepuansbl
MPUCYTCTBYIOT U TIOMHOCTBIO COOTBETCTBYIOT TEME BBICTYIUJICHHUS,
JOIOJIHSIOT €€.

3a4TCHO

5 Otambl  KOMIIETEHLUH, MPEIyCMOTPEHHbIE pabodeil  mporpammoi
JIMCUUIUIMHEI, c)OPMHUPOBaHBI Ha BEICOKOM ypoBHE. CBOOOIHOE BlajeHNE
S3BIKOBBIM MaTepuaioM. [IpakTuueckue HaBBIKM PEUEBOW ACATEIBHOCTU
chopMupOBaHBl HA BBICOKOM YpOBHE. AyIMpPOBAaHWE BBIMOIHEHO
MPaKTUYecKH Oe3 OmMUOOK. YCTHBIA OTBET (OHETHUYECKH, JEKCHUECKH U
rpaMMaTH4eCKH TPaBHIBHO O(opMIIEH, TeMa pPacKpbITa MOJHOCTHIO.
OTMevaeTcsi €CTECTBEHHBIM TEMIT pedH, OTCYTCTBHE 3aMETHBIX Tays3.
OOyuaromuiics AEMOHCTpUpPYET OoraTblii JIeKCHYECKHH 3amac U
UCTIONB3YyeT pa3HoOOpa3Hble TpaMMATHUYECKHE CTPYKTYpbl H KJIHMIIE.
[Iy6nuuHoe BBICTYIJICHHE TPOXOAUT 0Oe3 SBHBIX (OHETHYECKUX
HapyleHui, TeM peun Oernbliid. ['padudeckue maTepuanbl MIPUCYTCTBYIOT
Y IOJTHOCTBIO COOTBETCTBYIOT TEME BBICTYIUIEHHS, TOMOJIHSIOT €€.

4.4. Merogu4yeckne MaTepuaIbl IPOMEKYTOYHOM aTTecTAMHA

[IpomexxyTouHas aTTecTauus Mo JucuuIuimHe «MTHOCTpaHHBIN SI3bIK B YIIPABJICHUN [IEPCOHATIOM)
npoBoautcst B Qopme 3adera (1 cemectp) M dk3ameHa (2 cemecTp) it o4uHOM (hopMbl OOydeHHS H
3a0uHOM (opmbl 00yueHus: ¢ npumenenueM D0, JIOT u B ¢opme 3x3ameHa (2 cemecTp) A 3a0YHOH
(hopMbI 00yUCHHUS.

3auem BrbICTABISETCS MO pe3yibTaTaM padoThl B 1 ceMecTpe Ui CTYJEHTOB OYHOW M 3a04HON
¢dhopmbr 00yuenus ¢ npumenenuem D0, IOT. B BenoMocTh BEICTABISETCS «3a4TCHOY WIIH «HE 3aYTCHOY.

Buners! Ha 3auére BKIIOYAIOT TPU 3aJaHUSL: ayouposanue, beceda no meme u nepesoo mekcma.

Ilpu evinoanenuu ayoupoganus cmyoenm 00aiceH 03HAKOMUTBCS C 3aaHHEM 110 ayAWPOBAHHIO
70 HayaJla MPOCIYLIMBAHUS; MPOCIYIIATh MPEATIOKEHHBIA TEKCT JBaXKIbl; BBIIOIHUTH 3aJaHus. Bpems
BBITNIOJIHEHUST 3aJaHusl 1Mo ayaupoBaHuio — 10 MuHyT. Ilpy BBIMOMHEHWHW 3aJaHHA O ayAWPOBAHHIO
YUUTBHIBAIOTCS HAaBBIKM NMOHUMaHUS Ha CIIyX PEYd IMKTOpa B 3ByKo3amucu (Bpems 3Bydanus — 1,5
MUHYTBI, BKJIIOYaromen 5 % He3HaKOMOH JIEKCHKH).

beceoa no oomoti u3z npeonoosicennvix mem, ONpENENEHHBIX MPOrpaMMON TMpennonaraer
CIeAyIolIee: CTYACHT AOJDKEH PACKpPBITh TeMy, MPEMLIOKEHHYIO B Oujere, B (OpMe MOHOIOTHYECKOTO
BBICKa3bIBaHHUA U BECTU Oecely C 3K3aMeHATopoM Mo JaHHOW Teme. OO0bEM MpelIoKeHU B TeMe — He
MeHee 15 mpeaniokeHuid ¢ MpaBUIBHOW O()OPMIICHHOM JIEKCHUKOH M TpaMMAaTHYECKUMHU KOHCTPYKLIHSMH.
OTBeT yCTHOH TEMBI MTO3BOMISET MPOBEPUTH KAUECTBEHHOE OBJIAZICHUE COACPIKAHUEM Kypca M CIOKHBIMU
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MHTEIJIEKTYalbHBIMH YMEHHUSMH: JIOTHYHO M TIOCJIEOBATENBHO M3JaraTb CBOM MBICIH, BBIpaXkaTb U
00OCHOBBIBATH CBOIO TOUKY 3PEHUSI.

3adanue na nepegod mexcma MPEAINONAraer, YTo CTYAEHT JODKEH MPOYUTATh U MEPEBECTH TEKCT CO
cnoBapeM. Bpems BeInonHEHHs 3afaHus MO nepeBony co cioBapeM — 30 muHyT. IlepeBon Tekcra ¢
AHTIMKACKOTO SI3bIKa Ha PYCCKHIA JOJIKEH OBITh TOYHBIM U aJIeKBATHBIM.

DK3amen N0 NUCUMIUIMHE CIYKUT Ul OLIEHKH pabOThl CTyJeHTa B TEYCHHE BCero 2 Kypca Uis
CTYACHTOB OYHOH (hopMbl OOy4YeHMs, 3a04HOM (GOpMBI OOy4eHUS M 3a04HOM (popmbl OOyUeHHs C
npumenenreM OO0, JIOT. DOxk3aMeH npu3BaH BBIABUTH YpPOBEHb, IMPOYHOCTh M CHCTEMAaTHYHOCTh
MOJTYYEHHBIX UM TEOPETUYECKUX W MPAKTHUECKUX 3HAHWHM, MPHOOPETEHHs HABBIKOB CaMOCTOSTEIBHOM
paboThl, Pa3BUTHsI TBOPUECKOTO MBILUICHHS, YMEHHUE CHUHTE3UPOBATH MOTYUYEHHBIC 3HAHUS U IPUMEHSTh
UX B pellIeHNH KOMMYHUKAaTHBHBIX 3a7ad.

Ilo uroram sk3aMeHa B BEAOMOCTb BBICTABIISIETCS OLIEHKA I10 IIKAJIE MOPSIKA : «OTIMYHO», «XOPOLIO»,
«YZIOBIICTBOPUTEIBHOY», «HEYIOBIETBOPUTEIBHO». DK3aMEHALMOHHBIEC OMIIETHl BKIIIOYAIOT TPU 3aJaHusl,
MO3BOJISIIOLINE OLEHUTH CHOPMUPOBAHHBIC KOMIIETEHLIMU 1O AWCLUIUIMHE: ayoupogaHue, beceda no
meme u nyOIUYHOE 8bICMYNeHUE C UCNONbI0BAHUEM NPE3eHMAYUL.

[Ipu BBIMOMHEHUH ayouposanus CTYNEHT AOJDKEH O3HAKOMHTBCS C 3aJaHHEM [0 ayJUpPOBAaHUIO JIO
Hayajia MpOCITYIIMBAHUSA; MPOCIYIIATh MPEIJIOKEHHBIM TEKCT IBaXKAbl; BBINOJHUTH 3aJaHus. Bpems
BBITIOJTHEHUS 3aJaHusl 1o ayaupoBaHuio — 10 muHyT. Ilpu BBIMOMHEHWM 3aiaHUs MO AyAHPOBAHMIO
YUUTHIBAIOTCA HABBIKM MMOHMMAHHUS Ha CIIYX PEUYM JTUKTOpPA B 3BYKO3AIMMCH (BpeMs 3By4aHHs — 2 MHHYTHI,
BKJTIOUaroIiel 3 % He3HaAaKOMOH JICKCHKH ).

beceda no oonou us npeonosicennvix mem, onpeAeIeHHBIX NPOrpaMMOl TIpeArnoaraeT cieaykomiee:
CTYAEHT JOJKEH PacKpPbITh TEMY, NPEUIOKEHHYIO B OujieTe, B OpME MOHOJIOTHYECKOTI'O BHICKa3bIBaHUS
U BecTH Oecely C SK3aMEHAaTOpoM Mo gaHHOW TeMe. OOBEM MpeioKeHWid B TeMe — He MeHee 15
NPEATIOKEHUH C MpaBUIBHOH OQOPMIIEHHOH JEKCUKOM W IpaMMaTHYeCKUMH KOHCTpyKuusMu. OTBeT
YCTHOM TEMBI IO3BOJIAET MPOBEPUTH KAYECTBEHHOE OBJIAJICHHE COJEPXKAHUEM Kypca U CIOKHBIMU
WHTEIUIEKTYaJIbHBIMU YMEHMSMH: JIOTUYHO M TIOCJIEJOBATENBHO M3J1araTh CBOM MBICIH, BBIpaXkaTb U
00OCHOBBIBATDH CBOIO TOUKY 3PEHHS.

B pamkax nyOauunozo evicmynienus CTYIEHT AOJDKEH MPEACTaBUTH MOATOTOBICHHYIO Npe3eHmAayuio
Ha paHee BBHIOpaHHYIO TeMy. BbIOOp TeMbl cornacyercs ¢ mpernojaBaTeleM M OCTAIbHBIMU CTYIEHTaMH.
IIpe3eHTanus sBAsSETCS YCTHBIM BBICTYIUIEHHEM, KOTOPOE MPOBOAUTCS C HCIOJIB30BaHUEM BH3yaJdbHO-
rpaduueckux cpeacts MS Power Point. Pekomenayemoe KonuuecTBo cinaiiioB Ais npezeHtanuu — 7-10.
Bpems, BbimeneHHOe Ha BBICTyIUIEHHE — 5 MuHYT. IlyOnn4Hoe BBICTyIUIEHHE C HCIOJIb30BaHUEM
MPE3EHTaLNU TOMOraeT MPOBEPUTH HACKOIBKO JOTMYHO CTYJCHT YMEET CTPYKTYpUPOBAaTh MH(POPMAIIHIO
¥ B KaKoil Mepe BaJieeT HeOOXOIMMbIMH YCTHBIMH HAaBBIKAMHE JIEIIOBOTO OOIICHUS.

TUITOBBIE BOITPOCHI 1A 3AHAHUSA Nel HA 3AUYETE (AYAUPOBAHUE)

1. Listen to five extracts from job interviews. Answer the questions below.
1. Why did Terry leave his previous job?
2. Why did Tanya leave her previous job?
3. Why did Tanya apply for this job?
4. Why did Tim decide to change his job?
5. Why did Tim apply for this job?
2. Listen again. Which of the phrases below did you hear?

— so that...
— s0...
— that means that...
— because...
— because of...
— in order to...
3. Complete the sentences using the phrases above.

1. We introduced a new system______the old one wasn’t efficient.

2. Your team has achieved excellent results. _ we’ve decided to give you all a bonus.

3. Too many people are arriving late for
work. there aren’t enough staff on duty early
in the morning.

4. We have decided to start a gym
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club in the company staff can keep fit.

5. our weak position, we can’t increase salaries.

6. celebrate our 100th anniversary, the directors have decided to give all staff an
extra day’s holiday.

TUIIOBBIE TEMBI JIJIS 3AJTAHUS Ne2 HA 3AUETE (BECEJA I10 3AJJAHHOM TEME)

Speak on the given topic. Be ready to discuss it with the teacher.
Company
The Manager’s Role
Decision-Making and Problem-Solving
Factors that Motivate Us
Theory X and Theory Y by Douglas McGregor
A Two-factor Theory by Frederick Herzberg

A

TUIIOBOM TEKCT JJ151 3BAJJAHMS Ne3 HA 3AUETE (IIEPEBO/I TEKCTA)

Translate the text with a dictionary
Delegation and Employee Work Performance

Delegation means that the supervisor expects employees to make many decisions on their own. This
does not mean that the supervisor will not be available for advice and judgment, but that many decisions
should stem from the employees. This will develop self-confidence in employees; and will enable the
supervisor to devote time to the more important job of managing.

As the supervisor sees employees perform an increasing number of jobs and they recommend
solutions which are workable and contribute to performance, the supervisor's confidence in the workers
will grow, and their commitment to better performance will also grow.

This may be a long, tedious process, and the degree of delegation will vary with each person and with
each working situation. But basically, the supervisor's underlying goal must be one of delegating more
and more authority to the employees in the department. This goal usually is consonant with the goal of
developing higher employee motivation and better job performance.

Ilepesoo:

Ilox nenmermpoBaHHEM MOAPa3yMEBAETCS, YTO PYKOBOIUTEND OKUAAET, YTO COTPYIAHUKU CaMH OyayT
NPUHUMATh MHOXKECTBO pELIEHWH. OJTO HE O3HayaeT, 4TO PYKOBOIUTEIb OyIeT HEJOCTYHEeH JUIs
KOHCYJIbTallUid ¥ 00CY>KAECHUH, HO OONBIIMHCTBO PEIICHUH NOJKHBI MPUHUMATHCS COTPYAHUKAMHU. DTO
pasoBbET y HHUX YBEPEHHOCTh B ceOe M IO3BOJUT PYKOBOAUTENIO YAEIATH BpeMsl Oonee BayKHOM
yIpaBieHUecKoi padore.

ITockonbKy pyKOBOIUTENb BUINT, YTO COTPYIHHUKH BBHINOIHSIOT BCe OOJbIIee KOIUIECTBO PabOTHI, U
YTO OHM NMPHUHUMAIOT PELICHUs, KOTOPbIE ABISIOTCS pabOTOCIOCOOHBIMU M CIIOCOOCTBYIOT ITOBBILICHHIO
MPOU3BOAUTEILHOCTH, TO JIOBEPHE PYKOBOIUTENsI K paboTHHKaM OyneT pacTd, a BMecTe ¢ TeM Oyner
pacTu 1 UX NPUBEP)KEHHOCTH MOBBIILICHUIO TPOU3BOAUTEIEHOCTH.

3T0 MOXKET OBITh OJTUN U YTOMUTENBHBIN MPOLIECC, U CTENEHb ACICIMPOBAHUS 3aBUCHT OT Ka)KJIOTro
YeJjoBeKa M Kaxaou paboueid cutyanuu. Ho B 1ienom, ocCHOBHAs L€l PYKOBOAUTENS AOJKHA COCTOSATh B
TOM, 4YTOOBI JEIEerHpoBaTh BCE OONbIIE NOJHOMOYMH COTPYyOHHMKAM OTHela. JTa Lelb OOBIYHO
COTJIaCyercsl C LIENIBIO TIOBBIILIEHUSI MOTHBALMU COTPYAHUKOB M MOBBIILEHUS 3PPEKTUBHOCTH PaOOTHI.

THUITOBBIE BOITPOCHI 1A 3AJJAHUSA Nel HA DK3AMEHE (AY/IMPOBAHUE)

1. Listen to a conversation in a restaurant. Are the following statements true or false?
Howard is late.
Alison sees one of her clients.
Nigel works in the IT department.
Alison and Howard work for the same company.
Nigel invites Howard and Alison to lunch.
2. Track 12. Listen to the conversation after the meal and answer the questions.
1. Nigel thanks Howard for:
a) coming to lunch;
b) help with an order;
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c) alovely dessert.
2. In the restaurant customers:
a) can smoke during the meal;
b) can smoke cigarettes but not cigars;
c) cannot smoke at any time.
3. Alison needs to:
a) return to work;
b) go to an appointment;
c) go home.
4. Howards says that he will see Alison:
a) tomorrow;
b) at their next appointment;
¢) when he returns to work.
3. Who says these things: Howard (H), Alison (A) or Nigel (N)?
This is a very nice meal.
Thanks very much for your help.
You’re welcome.
Not for me, thanks.
Is it OK to smoke cigars in here?
I’m afraid not.
Thanks for a very nice lunch.
I’'m glad you enjoyed it.

NN R WD =

TUIIOBBIE TEMBI TOITUKOB K 3AJJAHHIO Ne2 HA DK3AMEHE (BECEJIA TIO 3AJJAHHOM
TEME)

Speak on the given topic. Be ready to discuss it with the teacher.
Office and Workplace Etiquette
International Etiquette
Nonverbal Etiquette
Leadership and Management Styles
What Makes a Successful Leader?
Young Managers

ANl S e

THUITOBBIE TEMBbI UIA 3AJAHUSA Ne3 HA 3K3AMEHE (ITYBJIMYHOE BBICTYIIJIEHHME C
HCIIOJIb3OBAHUEM ITPE3EHTALIMI)

Make a presentation on one of the topics.
1. East and West. Cultural differences.
2. Types of companies.
3. Russian and English cultures. Comparison.
4. Core aspects of a successful leader.
5. Types of leadership styles.

5.MeToauueckKkue YKazanus AJisd oﬁyqammnxcsl 10 OCBOCHHIO U CHUITJIMNHBI

Memoduuecxuepel«mendauuu no op2anuszayuu npoyecca 0cé0eHun Oucuunﬂunbt

AHTIUICKHAN S3BIK UrpacTt BaXXHYI pOJIb B IIOATOTOBKC CTYJICHTOB B cq)epe YIIpaBJICHUSA IIEPCOHAIOM,
MO3TOMY CTYACHTHI NOJIKHBI UMETh YCTKOC MPCACTABJIICHHUC O TOM, KaK HanOonee 3(1)(1)€KTI/IBHO n3ydaTb
AaHHYIO  JTUCHUIIIUHY. I'naBHBIM MNpUHOUII OCBOCHUA HMHOCTPAHHOI'O fA3blKa 3aKJIH04acTCd B
cUCTEeMaTUYHOCTH 3aHsaTuil. [loje3Ho 3aHMMAThCS HWHOCTPAHHBIM A3BIKOM CXKCEIHCBHO XOT: 651 30 MUHYT.
Ot1o0 Gonee 3(1)(1)€KTI/IBHO, YCM 3aHMMAThCA MOAO0JITY, HO HC CUCTCMATUYCCKU.

OCHOBHEIC TpC6OBaHI/I$[ K H3YYCHUIO JUCHUIUIMHBI BBIABUTACT MNPCHOAaBaTCIIb. HpI/I YCJI0BUH
BBIIIOJTHCHU A JaHHBIX TpC6OBaHHfI 06y11a}0u11/1e051, KaK IIpaBuJI0, YCIICIIHO OCBAUBAIOT COOTBCTCTBYIOH_II/Iﬁ
KypcC. Ecmm umerorcs npo6em>l HJIN KaKHUC-TO rpaMMaTUYCCKUC TCMbIL 336BIJ'II/ICI>, HCO6XOI[I/IMO MMPpUIIOKUTH
JAOIMOJHUTCIBHBIC YCUIIUA U O6paTI/ITI>C$I K r'paMMaTH4YCCKOMY CIPABOYHUKY HUIIN y‘IC6HOMy IMOCOOMIO U3
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CIIHCKa JOMOJHUTENFHON TUTEPaTyphl, IpUjaraeMoMy K OCHOBHOMY TocoOuio. B HacTosiiee Bpems Bce
Oomnplle BHUMAaHUSI YACNISAETCI CaMOCTOSTeNbHOH pabore. [losToMy m3yuaromme HHOCTPAHHBIN SI3BIK
JOJDKHBI TUCUMIUIMHUPOBATH €e0sl U MPaBHIBHO MOJOMTH K BBINONHEHHIO JAOMALIHUX 3aAaHuil. s
YCHEIIHOTO YCBOGHHMS Yy4eOHOro marepuaiia HEOOXOOUMBI IIOCTOSHHBIE U peryjsipHbIC 3aHsTHS.
Martepuan Kypca mojpaercs MocTynaTenbHO, KaKIbld HOBBIM pa3lieNl onmupaercs Ha MpeblayIIue, 4acTo
BBITEKAET W3 HHUX. [Ipomycku 3aHATHH, HENOJHOE BBIMOJHEHHE IOMAIlHUX 3aJaHui NPUBOIAT K
npobenaM B 3HAHUSX.

Ha mHOrux HampaBieHHSIX MHPOM3OILIO YMEHBIIEHHWE KOJIMYECTBA AYAUTOPHBIX 3aHATHHA, MOITOMY
BaXHO IPaBWJIBHO OPTraHU30BaTh CaMOCTOSATENBHYIO padOTy JoMa IO BBIIOJTHEHHIO 3aJaHUi
npenoaasarens. [Ipoctoro 3ayunBaHust JIEKCUKH M IpaMMaTHKH HETOCTATOYHO, T.K. S3BIKOBOM MaTepHal
— BCEro JMIb 0a3a, Ha KOTOPOH MAET OCBOEHHE MHOCTPAaHHOHM peun. HeoOxoauMo yduThcs TOBOPUTH U
nucatb, MOHUMAaTh MPOYUTAHHOE, BOCHPUHUMATh peYb Ha CIyX, T.e. B&KHO IMPUOOpETaTh KaK MOXKHO
Oonplue npakTUKK. [1Jis TOro, 4TOOBI 3arOBOPUTH HA MHOCTPAHHOM SI3bIKE, HEOOXOAMMO Ha HEM TOBOPHUTD.
Hns toro, 4yToOBl HauyaTh «CJIBILIATHY, HEOOXOAMMO KakK MOXKHO Oonbiie ciymats. KoppekTHoe
MPOU3HOIIEHHE MOYXHO BBIpaboTaTh, TOJMBKO CIyIIas M HMUTHPYsS pedb HocuTened s3pika. Ecmu x
yueOHOMY MOCOOHMIO TpHiaraercs ayauoKypc, BaXKHO PEryISIPHO CIYIIATh €ro BO BpeMs MOATOTOBKH
JIOMAIIIHET O 3aJaHusl.

OOyuvarommMcsi, KOTOpPbIE XOTENM Obl COBEPLICHCTBOBATH BIIAZICHUE SI3BIKOM, PEKOMEHAYETCS
CMOTpeTh (UIBMBI M JIEKLIWW HA aHTJIMICKOM S3bIKE, HCIOJIB30BAaTh CIECHUATU3UPOBAHHBIC CANTHI.
[IpenonaBarens MocoBeTyeT BaM, KaKHMe€ HWMEHHO CalThl OOJblle MOAXOIST JUIA Ballero YPOBHS M
cnequanbHocTH (HampasieHus). [Ipu HeoOXxoauMocTH B mpouecce paboThl Haj 3a1aHieM 00yJaroIuiics
MOXKET TOIY4YUTh WHIUBUAYAJIBHYIO KOHCYJbTAllMIO Yy IIpenojaBaTensd. Takke NpeayCcMOTPEHO
MIPOBEJICHHE KOHCYNBTALMN B X0/I€ U3y4EHHs MaTepraia AUCLUILINHBI B TEUEHHE CEMECTpa.

Camocmosmenvnas paboma cmyoeHmog OCYIIECTBISIETCS Ha IMPOTSDKEHUM U3ydeHHs Bcei
JMCUUIUIMHBI B COOTBETCTBHUHU C YTBEP)KICHHON B Y4eOHOM IUIaHE TPYIOEMKOCTBIO.

PaznuuatoT aynuTOpHYIO CaMOCTOSTENbHYIO paboTy CTYIOCHTOB, KOTOpas IpeAcTaBiser coboi
BBITOJIHEHHE 00yJaeMbIMHU Pa3IMUHBIX 33/1aHUH B ayIUTOPUHU MO PYKOBOJICTBOM IpEnoAaBatens (B TOM
guciae KCP) u BHeayquTopHyto camocTosTenbHyto padoty. Opranuzauuss CPC nomkHa obecrieunBaTh:
BBICOKYIO MOTHBALIMIO CTYAECHTOB, OCOZHAHHME MO3HABATEIBHON 3a/1auM, 3HAHUE aJITOPUTMA BBITOJHEHHUS
CaMOCTOATENIbHBIX 3a/IaHUH, 3HAHUE CPOKOB, (DOPMBI OTUETHOCTH M KPUTEPHUEB OLICHKH U JIP.

Opranuzanusi caMOCTOSATENbHON paboThl CTYJIEHTOB (ayAWTOPHOW M BHEAayIUTOPHOMH) oOecrieunBaeT
pelieHre  CIeAyIomUX — 3afad:  OOy4eHHI0  CaMOCTOSATENBbHO  aHaJM3UpOBaTh,  OOCYXKIATh,
CHCTEMAaTU3UPOBATh MaTEpHal; BBIIEIATh INIABHOE; AEaTh BBIBOABI; apTYMEHTHPOBATH CBOKO MO3ULUIO U
ap. B Oomee mmpokoMm cMbICiie caMOCTOSATENbHAass padoTa CTYACHTOB CIIOCOOCTBYET pPa3BUTHIO
BHYTpPEHHEH M BHEUIHEH CaMOOpraHH3alWHd, aKTUBHO-PEOOpasyIOIero OTHOLICHUS K MOIydyaeMou
WH(OPMaIUH, CIIOCOOHOCTH BBICTPaNBaTh MHAUBHUIYAIBLHYIO TPACKTOPUIO CAMOOOYUCHHS.

CamocrosTenbHas paboTa CTyIEHTOB BKJIIOUAET CAaMOCTOATEIBHOE H3YYEHHE HEKOTOPBIX TEM,
npopaboTKy ayTEeHTHYHBIX TEKCTOB HA aHTIMKUCKOM S3bIKE MO0 T€MaM MPOrpaMMBbl, TOMCK M H3y4YCHUE
MaTepuajgoB MHTEPHET - PECYPCOB, BHINOIHEHWE WHAWBHYaJbHBIX 3aJaHUM, MOATOTOBKY COYMHEHUH,
pedepaToB, MPOEKTOB, Mpe3eHTALUI, POIEBBIX UTP, MOATOTOBKY K 3a4eTy W dk3aMeHy U np. KoHTpons
CaMOCTOATENILHOW pabOThl MOXKET MPOXOAUTH B BUJE NMPOBEPKH MEPEBOAA U YHPaXKHEHHH, 00CYKICHUS
3aJIJaHHBIX TEKCTOB, a TAK)KE B BUJIE TECTOB, KOHTPOJIEHBIX U IIPOBEPOUHBIX padoT U T.J.

BHeayauTopHas camocToATensHas paboTa CTyJIeHTa 110 aHTJIMHCKOMY SI3bIKY TPOMCXOAUT B TPOLECCe :

. MOATOTOBKM K ayJUTOPHBIM 3aHATHSAM; BKIIOYas MOPOCMOTP y4eOHBIX  (DUIBMOB,
BHJco3anuceii; padory Ha [1K;

. W3YyYeHHS MHOCTPAHHOW JUTEpaTypbl NMPH MOATOTOBKE K JOKJIaay, HAyYHO-IPAKTUYECKOU
KOH(epeHIUH, OTUMITNA/IE, KOHKYPCY;

. CaMOCTOSATEIIEHOTO U3y4YEHUS OTACIBbHBIX TEM TUCLUUIUINHBL,

. BBITIOJIHEHUSI KOHTPOJIBHBIX Pa0OT U APYTUX 3aJaHui, MPEoyCMOTPEHHBIX YYEOHBIM IIJIaHOM
u TpadukoM ydeOHOro mporecca;

. W3YyYEHHS MaTEepPHaJIOB U3 MIEPEUHs BOIIPOCOB M 3aJJaHUM JJIsl CAMOCTOSITENbHON PaboThI;

. paboThl ¢ MaTepuanaMy MPOLIEIIIEro MPAKTHYECKOTO 3aHsITHS;

. MIOMCKA U N3YYEHUS] MaTepHaJIOB HHTEPHET — PECYPCOB;

. MOATrOTOBKH K 9K3aMEHY H T.II.

CamocrosiTennbHass paboTa, BBINONHEHHAs CTYACHTAMH, JOJDKHA OTBEYaTh  ONpPEACIICHHBIM
TpeOoBaHusM. OHa JTOKHA OBITH:
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BBITIOJTHEHA CTYAECHTOM CaMOCTOSATENBHO;
clieniaHa B TIOJTHOM 00bEMe;

MpaBUILHO OpopMmIleHa;

C/laHa AJis IPOBEPKHU B CPOK.

Memoouueckue pekomenoauuu K yCmHomy cobeceoosanuio

YcTHOE cobecenoBaHre Ha WHOCTPAHHOM SI3bIKE OPUEHTUPOBAHO HA OCBEICHUE M TPEACTABICHHE
ayUTOPHH OIPENEICHHOW TeMbl. lVIMes BU3yallbHO-KOMMYHUKATHBHYIO TOIJIEPIKKY, CIIOCOOCTBYET
3¢ pekTHBHOMY U pe3yJbTaTHBHOMY YCBOCHHUIO MaTepHaa.

Lenbto siBisercs popMupoBaHue nmpodeccroHaIbHOH KOMMYHUKATUBHOW KOMIIETEHIIUN TIOCPEICTBOM
0oTpabOTKM HAaBBIKOB MyOJIMYHBIX BHICTYIUICHHI. B paMKax camMOCTOSTENBHOW pabOThl KaXKIbIA CTYICHT
TOTOBUT TEKCT BBICTYILJICHUS 10 TEMe, 3aJaHHOM npernoiaBareneM. Ha 3aHsaTir 00y4aronuiics 3aiuiaeTt
CBOE MyOJMYHOE BBICTYIUICHUE Iiepes] aynuTopueit. [1o OKOHYaHHIO BBICTYIUICHHS ayIUTOPHsI aKTHBHO
o0Cyxaer npodieMy, U3I0KEHHYO TIOKIIaJIUKOM, U 33/1a€T MPOOJIEMHBIC BOTIPOCHI.

Kpurepuu onenku:

— MOJIHOTA PACKPBITHS TEMBI;

— SICHOCTb U3JIOKCHUS U CTPYKTYPHUPOBAHHOCTH;

— OPUTHHAIILHOCTH M ACTCTUYHOCTH MPE3CHTAIIHH;

— OTJIMYHE TEKCTa MPE3CHTALUU OT YCTHOI'O BHICTYILICHUS MPE3ECHTYIONIETO;

— TpaBWIBHOCTh HCIOJNB30BAHUS TI'PAMMATHYCCKUX U JICKCMYCCKHUX KOHCTPYKIUH, HaIU4ne
TEPMUHOJIOTUU IO TEME;

— YMEHHE OTBEYATh HA BOIIPOCHI.

Memoouueckue peKomMeHOAUUU RO NOO2OMOBKE K NEKCUKO-ZPAMMAMULECKOMY MeCHy

[Ipu BBEINOTHEHNH JIEKCUKO-TPAMMATUYECKOTO TECTA CTYAEHT JAOJIKEH:

- BBIOpaTh M3 NPEIOKEHHBIX TPEX BAPUAHTOB COOTBETCTBYIOLIMK TIJIaroyl WM MPaBHIbHYIO (OpMy
rJ1arosia B 3aBUCUMOCTH OT THIIA MPEUIOKEHUS HA OCHOBE IIPOMIEHHOr0 IpaMMaTHYECKOr0 MaTepurarna.

- BBIOpaTh MOAXOJSIIEE MO CMBICTY CJIOBO WIIM CIIOBOCOYETAHUE U3 TPEX MPEIJIOKEHHBIX BApHAHTOB,
BKJIIOUAIOIINX aKTUBHYIO JIEKCUKY Kypca;

- 3aIOJTHUTH MPOIYCKHU CJIOBAMH, TAHHBIMU B TaOJIHIIE.

Bpems BeIoOnHEHMS IEKCUKO-TPaMMaTH4eCKOro 3afanus — 60 MUHYT.

Kpurepun oleHKH JTEKCHKO-TpaMMaTHYECKOTO 3aJaHHsL.

OneHka «OTIMYHO» CTAaBUTCS MPH HaIWYMd OXHOU-IBYX ommbOok (100% - 8% mpaBuibHO
BBITIOJIHEHHBIX 3aJIaHUN ).

OneHka «XOpOLIO» CTaBUTCA MNPH HAIMYUM Tpex-mecTh omubok (84% -65% mnpaBUIbLHO
BBITIOJIHEHHBIX 3aJIaHUN ).

O1eHka «yZOBIETBOPUTEIBHO» CTABUTCS MIPU HAIMYMU CEMHU-IECITH omHO0K (64% -51% mpaBuibHO
BBITIOJIHEHHBIX 3aJIaHUH ).

OneHka «HEYAOBIETBOPUTEIBHO» CTaBUTCS Mpu Hanuuuu 11 u Oonee ommbok u 6onee (Menee 50%
MPaBWJIBHO BHITIOJIHEHHBIX 3aJJaHUH.

Memoouueckue ykazanus no no020moeKe K ayoupoeanuo

CyTh mpoueaypbl ayJupOBaHUsSl 3aKIOYAcTCs B BOCIPUATHU YCTHOM WHOCTPAHHOW peuyd U
BBITIOJTHEHUY COOTBETCTBYIOIIUX MUCHMEHHBIX 3a/IaHUI:
1. OnpenenuTte, Kakue U3 MPUBEACHHBIX YTBEPKACHUI BEpHBIC H HEBEPHBIC.
2. [lucbMeHHO OTBETHTE Ha BOMPOCH.
3. 3anonHuTE TAOIHILLY.
4. BriOepuTe MpaBUIIBHBIN BAPUAHT U3 MPEIATI0KCHHBIX.
Aynno3anuch BOCIIPOU3BOAUTCS JBAXK]IbI, C MPOMEXYTKOM B OJIHY MHHYTY, Ui BHECCHUS CTYICHTaMU
otBeToB. llocie BTOpOro BOCHpPOM3BENEHMS CTyIEHTaM AaeTcs BpeMs Ha BHECEHHE OKOHYATENbHBIX
OTBETOB.

Memoouueckue YKaszanus no n0020MoBKe K nyﬁﬂulmomy 8blCMYNJIeHUI0 C npe3eumauueﬁ
Hy6J'II/I‘-IHOC BBICTYIUICHUC Ha  HWHOCTPAHHOM  SA3BIKC, OpPHUCHTUPOBAHHOC Ha  OCBCIICHHUC,
npeacTaBjJCHUC ayqUTOpPUHA onpe;[eneHHoﬁ Temel. Vmes BU3YaJIbHO-KOMMYHUKATUBHYIO IMOAACPKKY,
CHOCO6CTByeT 3(1)(1)CKTI/IBHOMY u PpE3yJibTaTUBHOMY YCBOCHHUIO MaTcpuala. ]_ICJ'ILIO SABIIACTCA
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¢dopMmupoBaHrEe MPOPECCHOHATBHOH KOMMYHUKATHBHOM KOMIETEHIHMH MOCPEACTBOM  OTpabOTKU
HABBIKOB MyOJWYHBIX BBICTYIUIEHHHA. B paMkax caMOCTOSTEIbHOM PaOOTBI KaXIbId CTYAEHT T'OTOBHUT
TEKCT BBICTYIIEHUS 10 TEME, 3aJaHHOM IpenojaBaTeneM. B KoHIle KakIoro MOAYJISI CTyI€HTaM CIEAyeT
MOATrOTOBUTH TMPE3EHTALMIO MJIM OTBET MO ycTHOM Teme. UToOml pabora Hajg TEeMOW M BBHICTYIUICHHE
JEeWCTBUTEIBHO MPUHECTH MOJIb3Y U CIY)KWJIM PA3BUTHIO HABBIKOB MOHOJIOTMYECKON pedr, HEOOXOAMMO
CephE3HO MOATOTOBUTHCA. CaMa TeMa COCTaBISIETCS TaKUM 00pa3oM, YTOOBI MPEIJIOKEHHS HE ObLIH
CIIMIIKOM JUTMHHBIMH U COOTBETCTBOBAJIM HOPMaM YCTHOM peun. HenonmycTimo nepenuceBaTh ad3aubl 13
TekcTa 0e3 HeoOXOonMMOi niepepaboTku TekcTa. JKenaTtensHo B KOHLE PACKPBITHUS TEMBI BBICKAa3aTh CBOIO
TOYKy 3peHus. [locie TOro Kaxk TEKCT AJIs BBICTYIJICHUS! TOTOB, MPENOAABaTEeNb OOBIYHO MPOBEPSET €ro.
Ecnmn Takas mpoBepka HE IPOUCXOAUT, MOXKETE IOMPOCHUTH TPENoAaBaTeNs IMPOBEPUTH CIOKHBIE
npeiokeHnd. TonbKo TOcie 3TOro MOXHO MNPUCTYNaTh K 3aydMBaHHUIO TeKCTa. PekomeHayercs
HECKOJIBKO pa3 «IIPOpENeTUPOBATEY BBHICTYIIJICHUE JOMA BCIYX, YTOOBI JOOUTHCS OErIOCTH.

Ha 3zanstuu oOywaromuiics 3amumiaer cBoe NyOJMYHOE BBICTYIUIEHHE mepen ayautopuei. Ilo
OKOHUYAHUIO BBICTYIUICHUSI ayJUTOpPHUSl aKTHBHO OOCYXKIOAaeT MpoOJIeMy, M3JIOKEHHYIO NOKIaAIHKOM, H
3aaeT MpoOIEeMHBIE BOIIPOCHI.

Kpurepun onenku:

— IIOJIHOTA PACKPBITHS TEMBI;

— SICHOCTb U3JIOKEHHUS U CTPYKTYPUPOBAHHOCTH;

— OPUTHHAIBHOCTH M 3CTETUYHOCTH MPE3CHTALINH;

— OTJIMYME TEKCTA MIPE3EHTALMU OT YCTHOI'O BBICTYIIJIEHUS MPE3EHTYIOLIETO;

— TMPaBUIBHOCTh HCIONIB30BAHMS TPAaMMAaTHUECKUX M JIEKCHYECKHX KOHCTPYKUMH, HaIW4He
TEPMUHOJIOTUH IO TEME;

— YMEHHE OTBEYATh Ha BOIIPOCHI.

Memoouueckue ykazanus K RUCbMEHHOMY nepesody mexKcma

Jlis Kaxa0ro si3blKa XapaKTepPHBI CBOM OCOOCHHOCTH B MOCTPOCHUU TpeiokeHuil. [lopsiok ciioB u
oopmIieHHE OHOW W TOW K€ MBICIH B QHTJHMICKOM M PYCCKOM S3bIKaX OYEHb 4acTO HE COBIAJAIOT.
[ToaroMy He cneayeT NEpeBOAUTH JOCIOBHO, CJENO MPUICPKUBASICH MOPSAIKA CIOB AHTJIHICKOTO
npemioxkenus. Crenyer Takke nu3berate U Apyrod KpalHOCTH — 3aMEHBI MIEPEBO/Ia BOJIBHBIM IIEPECKA30M
COJIepKaHUs MPEIIOKEHUS (TEKCTa) Ha PYCCKOM SI3BIKE.

OO1m1en3BecTHO, UTO JFO0O0M MEPEBO C OJJHOTO SI3bIKA HAa JAPYrod HEBO3MOXKEH 0€3 BHUMATEILHOTO U
TIIATEIHHOIO TPAaMMAaTHYECKOTO aHaiu3a MepeBoAuMoi @pas3pl. OMHO M3 OCHOBHBEIX TpeOOBaHUIA,
MPEIBSIBISIEMBIX K MIEPEBOJY, 3aKIIOYACTCS B TOM, UYTO OH JOJKEH ObITH TOYHBIM.

OpHako, He CIIEAYeT MyTaTh MOHSATUS «TOYHBIIN» U «OYKBaJIbHBINY». ByKBallbHBIN MTEPEBO CBOJUTCS K
MEXaHUYECKOM MOJICTAHOBKE PYCCKOrO CJIOBA B3aMEH AaHTJIMMCKOr0, a TaKXKE CICNOMY COXPaHEHHIO
KOHCTPYKIIMH aHTJIMHACKOTO MPEIUIOKEHUSI, YTO MPUBOUT K OSCCMBICIIHIIE.

Hauunaror mepeBon ¢ 3arjiaBusi TEKCTa, TaK KaK OHO, KaK IPaBUJIO, BBIPAXKAET OCHOBHYIO TEMY
JAHHOTO TekcTa. Ecnu ke mepeBojl 3aryiaBusi BBI3BIBACT 3aTPYAHCHUSI, M0 MOXKHO OCYILIECTBUTH IOCIE
nepeBojia Bcero Tekcra. [Ipexae 4eM mpucTynuTh K NEpeBONY, HEOOXOAMMO BHUMATEIBHO MPOYHTATH
BECh OPUTHHANBHBIN TEKCT. B mpoliecce UTeHUS MOXKHO OTMETUTh KapaHJAIllOM Ha MOJSX HEMOHATHHIC U
COMHUTEIBbHBIC MecTa. )i UX yTOUHEHUS CIIeNyeT 0OpaTUThCS K MPEIoIaBaTeIIo.

[lepBoHAYANBHBIN [TEPEBOA MOXET OBITh IOYTH JIOCIOBHBIM, OOJErYarolIUM ITOHMMAaHUE OCHOBHOI'O
cMbicia Tekcra. [loroM moaduparoTcst CiioBa M CIOBOCOYETaHUs, Hauboyiee YETKO Mepearolne MBICIb
MEepPEeBOAUMOI0 MaTepualia, YCTAHABIMBACTCA TIpaMMaTHYeCKas CBs3b CJIOB B mnpemnoxkeHuu. Ilo
OKOHYaHWM pabOTBl HEOOXOJUMO BHHUMATEIBHO IPOYUTATh BECh IIEPEBON IEIIUKOM, BHECTH
CTUJIMCTUYECKUE MOMPABKU, YCTPAHUTD MPOMYCKU U HETOYHOCTH.

Jlna 3a0unoin hopmul ooyuenusa ¢ wacmuunvim npumenenuem 30, /10T

Ilepen HawamoM OCBOEHMsI IUCHMIUIMHBL OOYyYarolIe MPOXOJSAT BBOAHBIA THIOTOpHAI.
OCHOBHBIM CIIOCOOOM OCBOEHHSI Y4eOHOH AMCLUIUIUHBI SIBJISIETCS CaMOCTOSTEIbHOE H3yYeHUEe ydeOHO-
METOJMYECKUX MAaTepHalioOB M IOArOTOBKAa K MPOMEXKYTOYHOM arTecTaluu. B Xxome wu3ydeHUs
JMCUUIUIMHBL o0ydaronie paboTaloT ¢ MaTepranaMHu ydeOHOro mocobus (Kypca JIeKIHi), JOCTYITHOTO
yepe3 oubnuorexky CZ1O "[Ipomereii", OCHOBHOI M JONMOIHHUTEIBLHON JIUTEPATypOH, MPEayCMOTPEHHOM
paboueil mporpamMMoil TUCUMIUIMHBI, HaXOZASIIEHCs B 3JEKTPOHHBIX OuOnnorekax. [lns BBemeHHs B
JUCUUIUIMHY NPEIyCMOTPEHBI BeOMHAphI 0 AUCLMITTIMHAM MOIYJIS, TPOBOAUMEIE B of-line pexume.

HeoOxoauMyro MeTOOMYECKYI0 IOMOLIb OOYyYaromuecss TONYydYaloT B XOIE TPYHIIOBBIX
KOHCyNbTanuid Ha BeOMHapax B on-line m of-line pexumax. Texymias opraHM3allmOHHO-METOJHMYECKAS
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MOMOIIIb OKAa3bIBAETCS TMPEMOAaBaTENeM-THIOTOPOM, 3aKpEIJICHHBIM 3a Y4eOHOH TpyInod B TeueHHE
BCETO X0Aa 00y4YeHUsI.

B xome camocrosiTensHOW paOOTHl 00YYarOLIMEcs CaMOCTOATENFHO BBIMOMHSIOT MHUCHMEHHOE
KOHTPOJIBbHOE 3afaHue. TpeboBaHUs K GopMe U COAEPIKaHUIO BBHIIOIHEHHOTO 3aJaHHs OMpPEHCISIOTCS
WHCTPYKIMEH, KOTOpas BKJIIOYEHA B COCTaB IHCBMEHHOI'O KOHTPOJBHOTO 3alaHusi W JOCTYIHA
oOyuarouieMycs yepe3 JMUHbIA KabuHeT Ha nopTaie (caiite) D3J0.

[lepen mpoBeaeHNEM MPOMEKYTOUHON aTTECTAIlMM IS OOYUYaIOMIMXCsl, COTJacHO KaJeHIapHOMY
yuyeOHOMY rpaduKy, MPOBOAMUTCS HMTOrOBas TPYIIOBAs KOHCYJIbTalMs IO IUCLHUIUIMHE. KTOroByro
KOHCYJIBTAallMIO IPOBOAUT MperoiaBaTeib, 3aKpeMIeHHbIM 0 JaHHON AMCHMIUIMHE 3a rpymmnoi. B xone
KOHCYNbTallUd IPENoAaBaTellb OTBEYAeT Ha BOMPOCHI, IOCTYNHUBIIME OT OOYYaIOLUIMXCS 4epes3
MPENoJaBaTeNi-ThI0OTOpa, aHATTU3UPYET PE3YNbTaThl BBIMOMHEHHBIX 3alaHUi, TOABOAUT UTOTH U3YYCHUS
JUCUUIUIMHBI, JaeT PEKOMEHIAIIMH [0 TPOXOXKICHUIO JIEKTPOHHOI'O TECTUPOBAHHUS.

[locne u3ydeHus: MaTepuajoB HWTOrOBOM TPYNIIOBOM KOHCYJIbTallMH, OOY4YalOIIMECs MPOXOIAT
MPOMEXYTOUHYIO aTTECTalUIO B (hOpME AIEKTPOHHOIO TECTUPOBAHU. Y CIIOBHEM IOMYUYECHHUS JIONYyCKa K
3JIEKTPOHHOMY TECTUPOBAHMIO SBIACTCSA ydacTHe B BeOWHape MO AMCLHUIIMHAM MOIYJSI, MOIy4YeHHE
3ayera 1O 3JIEKTPOHHOMY CEMUHApY, BBIIOJIHEHHE MUCbMEHHOI'O KOHTPOJIBHOI'O 3aJaHusl. Pe3ynbTaTbl
BBITIOJIHEHUSI YCTaHOBJICHHBIX BHJIOB PalOT (pukcupyrorcs B 0a3ze JaHHBIX ODJIEKTPOHHAS BEAOMOCTb U
WCTIOJIB3YIOTCSA JJIsl BBIJAYM JIONMYCKAa K MPOMEXKYTOYHOW aTTecTaluu. Pe3ynabTaTel BBHITOIHEHUS
YCTaHOBJICHHBIX BUIOB Pa0OT BhIpaxkatoTca B Oamnax (mo 100-0ayuibHOW mIKane) M MCIONBb3YIOTCS IS
pacuera UTOTOBOH OLIEHKH 11O TUCHUIUINHE.

MeToauyeckue yKa3aHUsl 10 OCBOCHHMIO JMCLHMILNIMHBI CTYJICHTAMH 3204HOH (POpMbI
o0yuenus ¢ npumenennem J0, JIOT pasmemensl Ha caiiTe uHcTHTYTa

6. YueOHan JUTEPaTypa " peCypcCbl I/IH(l)OpMa]_[I/IOHHO-TeHeKOMMyHI/IKaHI/IOHHOﬁ CceTn
«I/IHTepHeT», BKIIOYasA IICPEICHb y‘IGGHO-MeTOIII/I‘IeCKOFO odecrieyeHus1 JJIA
CaMOCTOSITeJIbHOM p360Tl>I oﬁyqalomnxm o TUCIUIIIINHE

6.1 OcHoBHas1 IMTEpaTypa

1. AHocTpanublii A3bIK B nmpodeccuoHaNbHOI cdepe (anriamiickmii) : yaed. mocobue M
CTyeHTOB Bcex (opM oOydenuss mo HampasieHusM : 081100.62 - Toc. u mMyHuuwmm. ymp.,
080400.62 - Ynp. nepconanom / E. H. Boiiko [u ap.] ; Poc. akan. Hap. X03-Ba U TOC. CIIyXObl TpH
[Ipesunente PO, Cub. un-t ymp. - HoBocubupck : U3n-so CubAI'C, 2014. — 203 c. + 1 31eKTpoH. OmT.
nuck (ayaguo DVD-ROM). — To ke [DnekrpoHHbI# pecypce]. - Hoctyn u3 b-xu anexkrpon. nznanuii / Cud.
Wn-t ynp. — unman PAHXul'C. - Pexxum moctyna : http://www.sapanet.ru, TpeOyercst aBTopu3anusl. -
3ari. ¢ 3KpaHa.

2. Hepmmuna, E. FO. AHrHACKHIA A3bIK U1 0aKaJaBpOB YKOHOMHUYECKUX CIEIUAIBHOCTEH
[DnexTpoHHBIN pecypc] : yueb. mocodue / E. 1O. [lepmuna. - 2-e u3n., crep. - DNeKTpoH. naH. - MockBa :
®nunta, 2012. - 113 ¢. - Hoctyn u3 ObC «Yuus. 6-ka ONLINEY. - Pexum nocryna :
http://biblioclub.ru/index.php?page=book&id=115109,Tpebyercst aBTopu3amusl. - 3ari. ¢ SKpaHa.

3. IpakTuyeckuii Kype anriamiickoro si3pika = Practical Course of English for Students of
Economics [OnekTpoHHEIH pecypc] : yuel. mocodue sl CTYACHTOB KOH. CIenuanbHocTel By30B / JI.B.
benpunkas [u ap.]. — OnektpoH. naH. — Munck : TerpaCucremc, 2012. — 368 ¢. — Jloctyn u3 ObC
«IPRbooks». - Pexxum moctyna : http://www.iprbookshop.ru/28198, tpebyercst aBTopusanus. - 3ari. ¢
9KpaHa.

6.2 JlonoJHUTEJBHAS JTATEpPATYpa

1. AHrJIMiCKMii S3BIK 7151 CTYACHTOB 9KOHOMUYECKHX (PaKyJIbTETOB YHUBEPCUTETOB =

* http://siu.ranepa.ru/sveden./education/
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Professional English in Economics [Dnextponnsiii pecypc] : yued. mocobue / I'. U. Koporkux, T
. Kopotkux, H. D. bupman u ap. ; Kemepos. roc. yH-1; mox oomr. pen. I'. 1. Koporkux ; Hayu. pen. B.
A. laGarues. - DaekTpoH. aaH. - Kemeposo : M3a-8o KemI'V, 2014. - 243 c. - loctyn u3 9bC «YHus.
0-ka ONLINE». - Pexxum mocryma : http://biblioclub.ru/index.php?page=book&id=278896, tpebyercs
aBTOpH3aLus. — 3ari. ¢ KpaHa.

2. AHIJMICKUHA S3BIK JUIS SKOHOMHCTOB : JUIS CaMOCTOSTENHHOW paloOThl CTYIECHTOB
[OnexkTpoHHBIH pecype] : yueb. mocobue / C. UBanoBa, M. Kpanusuna, T. MunakoBa u np. ; OpenOypr.
roc. yH-T. - DIeKTpoH. aaH. - OpenOypr : Uzn-Bo OI'Y, 2013. - 198 c. - Hoctyn u3 ObC «YHuUB. 6-ka
ONLINE». - Pexum pnocryma : http:/biblioclub.ru/index.php?page=book&id=259186, Ttpebyercs
aBTOpH3aLus. - 3aril. c 9KpaHa.

3. Byposa, 3. M. YueOHUK aHIIMACKOrO sI3bIKa Uil TYMaHUTAapHBIX crenuainsHocTeil BY3oB
[DnextponHsIi pecype] / 3. Y. Byposa. - 8-e u3j. - DnekTpon. nan. — Mocksa : APHC-npecc, 2011. -
563 c¢. - Joctyn wu3z OBbC «YuuB. 6-ka ONLINE». - Pexum mgocryna
http://biblioclub.ru/index.php?page=book&id=79002, TpeOyercs aBTOpH3aIus. — 3ari. ¢ KpaHa.

6. Jlodanoma, E.W. English for Students of Management [OnekTpoHHBIii pecypc] : yue0.-MeTo/.
xomiuiekc / E.W. Jlobanosa, U1.®. Typyk. — DnekTpoH. jaH. — Mocksa : EBpa3. oTkpeIThIii UH-T, 2010.
- 122 ¢. — Joctym u3 OBC «YHus. 6-ka ONLINEY. - Pexxum nocryma:
http://biblioclub.ru/index.php?page=book&id=90398, TpeOyeTcs aBTOpU3aLus. - 3ari. ¢ 3KpaHa.

6.3 YueOHO-MeTOAMYECKOE O0DecledeHHe CAMOCTOATEIbHOIH padoThI

1. MuTtpomkuna, T. B. ['pammatiika aHrIHiicKOro si3pIKa [DJIeKTpOHHBIN pecypc] : yueO.-

METO/. mocoOue ISl CTyIEHTOB By30B 3KoH. mpodunsa / T. B. MurtpomknHa. — DJEKTpoH. JaH. —
Munck : TerpaCucremc, 2013. — 304 c. — [octyn uz OBC «IPRbooks». - Pexum nocrynma :
http://www.iprbookshop.ru/28068, Tpebyercst aBTopu3aIus. - 3ari. ¢ SKpaHa.

2. Yxpaunen, U. A. InocTpaHHbI S3bIK (aHITIMHACKHUH A3bIK) B TPO(ECcCHOHATBHOM
JeSITeNbHOCTH [ DIEKTPOHHBIN pecypc] : yueb.-meTo. mocodue / Y. A. Ykpauner. — DIIeKTpOH.
naH. — Mocksa : Uzn-Bo Poc. roc. yn-ta npasocyaus, 2015. — 48 c. — Joctyn u3z 9bC
«IPRbooks». — Pexum poctynma : http://www.iprbookshop.ru/45219.html, Ttpebyercs
aBTOpU3alMsl. - 3aril. ¢ dKpaHa.

6.4.HopmaTHBHBIE IPABOBbIE JOKYMEHTBI
He ncnone3yrorcs

6.5 UnTepHeT-pecypchl
. www.collinslanguage.com
. www.cambridge.org/elt/englishforthemedia
. www.dictionary.cambridge.org
. www.google.com
. www.ldoceonline.com
. www.macmillandictionaries.com
. www.oxforddictionaries.com
. www.wikipedia.org u ap.

0NN DN bW~

6.6.AHbIe HCTOYHHKH
WHble HICTOUHUKH HE UCTIOJIB3YIOTCS

7. Marepua/ibHO — TeXHUYeCKasi 0232, TH(OPMAIIMOHHBIE TEXHOJIOT MM, IIPOrPAMMHOE
oOecrieyeHne U TH(POPMAIMOHHBIE CIIPABOYHbIE CHCTEMbI

26



HaumeHoBaHue
clielAaIbHbIX * o o
Nort\m HToMereH i 1 OcHaIEHHOCTb CIIEUaTbHbIX NOMEILIEHHUH 1 MOMEILeHUH A1
N — CaMOCTOATEIILHON PadOTHI
CaMOCTOATEIILHON PadoOThI

1 KaGuners! nyis 3anaTuit TeneBu3op, BUACOMPOUTPHIBATEND, HHPOPMALIIOHHbIE
10 UHOCTPaHHOMY SI3BIKY | IJIaKaThl, CIOBAPH, KYpHAIIBIL, KapThl, TPaMMaTHYECKHE U
(ocHaeHHBIN JIEKCUYECKM € HaTJISAHbIE MaTEepHabl, JOCKa C MArHUTaMH,
JTUHraOHHBIM CTOJIBI AYAUTOPHBIE, CTYNbS, JOCKA ayIUTOPHAS
000pYyI0OBaHHEM )

2. JlaGoparopust [Monurpad «Pemuaay, KOMIBIOTEP C MOAKITIOUYECHHEM K
JIMYHOCTHOTO U JIOKAJIbHOW CETH MHCTUTYTa U BbIXoJ0M B MHTepHeT,
npodecCHOHANTBHOIO TEJNEBU30p, KOIOHKH, DVD-nipourpeiBatens, 2 My3bIKaIbHBIX
pa3BUTUSA LEHTpa, BUACOKaMepa, 2 BUICOMarHuTopoHa, METOINIECKIE

MaTepHabl (TECThl, METOAUKH H T.II.), CTOJIBI MTUCHbMEHHEIE,
CTYINbs, WKad, TpuOyHa HACTONbHASL, CTEIJIAXK, 10CKa
ayUTOpHasA, KOBPOBOE OKPBITUE; CTEKIIO TS
OZIHOCTOPOHHET0 MPOCMOTpa Il NPOBEACHUS POKYC-TPYIIT

3. [Nomemenus mis 20 KOMIBIOTEPOB € BBIXOJIOM B MIHTEpHET.,

CaMOCTOATEIILHON PadOThl | aBTOMaTHU3MPOBAaHHYIO OMOIMOTEYHYIO HH(POPMALIHOHHYIO

00y4aromuxcs. CHCTEMY U DJIEKTPOHHBIE ONOITUOTEYHBIE CUCTEMBI:

KomnerorepHsie knaccsl «Yuausepcurerckas 6ndnuoreka ONLINE», «2nexTpoHHO-
Ooubnuoreunas cucrema uznatenbcrsa JIAHDY, «QnekrpoHHo-

Bubnuoreka, nmeromias OubnuoreyHas cuctema u3natenabctBa «HOpaitt,

MecTa aj1st o0ydarommxcsi, | « IeKTPOHHO-ONONHOTeYHas CCTeMa

OCHAIL[CHHBIE IPRbooks»,«YHauBepcuterckas Uudopmanmnonnas Cucrema

KOMIIBIOTEPAMH C POCCHSA», «OnexTponHas 6ubdnaunoreka aucceptauuii PI'by,

JOCTYIIOM K 0a3am «Hayunas snexrponnas oubnuoreka eLIBRARY», «EBSCOw,

nanubix U cetu MHTepHeT | «SAGE Premier». Cucrema denepanbHbIX 00pa30oBaTeNbHBIX
MopTasioB «9KOHOMHUKA. Coluonorus. MeHeIDKMEHT»,
«lOpuanueckas Poccusi», CepBep opraHoB rocyJapCTBEHHOH
Brnactu P®, Caiit Cubupckoro denepanbHOro okpyra u Jip.
OKpaH, KOMIIBIOTEP C MOAKIIOUEHUEM K JOKAJIbLHOW CETH
¢unuana v BeIxogoM B MIHTEpHET, 3BYKOBOH YCHIIUTEND,
MYJIBTUMEIUHHBIA TPOEKTOP, CTOJBI ayTUTOPHBIE, CTYJIbS,
TpuOyHa, focka aynuTopHasi. HaGopel BUpTyaabHOTO
JIEMOHCTPALIMOHHOT0 000pYI0BaHUs, HATJIIAHBIC YaeOHbIE
nocooust.

4. Crenuanu3upoBaHHBIN OkpaH, 12 KOMIIBIOTEPOB C MOAKIIOYEHUEM K JIOKAIbHOM ceTn
KaOMHET U1 3aHSATHH C WHCTUTYTA U BBIXOJOM B IHTEpHET,aBTOMAaTH3NPOBAHHYIO
MaJIOMOOMJIEHBIMHU OnOMMOTEeYHYI0 HHPOPMAIIOHHYIO CUCTEMY U DJICKTPOHHBIE
rpynmnamu (CTyIeHTBI C OMOIMOTEYHBIEC CHCTEMBI, 3BYKOBOH YCUIIUTEIb,
OrpaHUUYEHHBIMU MYJIBTUMEIUNHHBIA TPOEKTOP, CTOJBI ayTUTOPHBIE, CTYJIbS,
BO3MOKHOCTSIMHU TpuOyHa HACTOJIbHAS, JOCKA ayAUTOpHAs!, OHCHBIE Kpecia
3JI0POBBSI)

IIporpammHoe obecnieyenne 3a04HOi Gpopme o0ydenus ¢ npumerHenuem 0, 10T

[Maker MS Office
Microsoft Windows
Caiit punnana
CIO IIpomereit

o KopmopatuBHbIe 6a3bl JaHHBIX

iSpring Free Cam§
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